_- THE LIBRARIAN, 
DOCUMENT DEPT., / 


‘CHICAGO PUBLIC LIBRARY, _ 
-80- CHICAGO IND. ays.A. 


ly. 


Owe 


‘Published Monthly 


mae are atthe — 


eee 


OR 


PRINCIPAL CONTENTS OF THIS ISSUE 


Notes on current eaaboke of industrial ier cP aie Meee Ae om gee ee 3 
Monthly summary ‘with, tabular statistics: reflecting industrial - lkieronde in 
 Canada—tiIndustrial* Disputes Investigation Act—Cost-of-living bonuses; _ 

May’ 15-August’ 15—Job. instructor training’ “program — established by 

Training Branch, Department » of.’ ' Labour—Personnel. administration 
courses;in Canadian universities—A ppointment of director of women’s + 

division, ‘National . Selective Service--H. W. Lea ‘appointed ‘director of © 

Bureau of Wartime Technical , Personnel—Establishment-of consultative | 

committee. on labour policy——Financial aid for medical students in Ontario» 
universities—Director of National Selective Service to be co-ordinating ~ 
ee authority in placement of engineering and science university, graduates . 
aoe |i Canadian Congress of Labour urges establishment of ‘industrial coun- 8) : 
| f ‘ils in-each basic industry—Health of. workers in Canadian’ war indus- 
LEAS. et tries—Conference of: administrators of Jabour legislation—Annual con-. 
eh ‘vention of Industrial Accident Prevention Associations of Ontario— | 
as i> > Employment. of ,Nova/ Scotia. school children<in agriculture—Mobiliza-. 

;  tiom of Jabour in Gréat, Britain in the event of invasion—Hours. of work, - 
lost time and labour wastage .in Great Britain—British engineering 7 
\- unions «move toward greater co-operation—U.S, War Man-power Com-: |. 
mission established—U,S. rulings /on labour “problems resulting from 
air raid protection training. and volunteer~ war: work—U.S8, shipyard’ 
eGa ‘workers give up.) premium - sta teh dient opnitere Reg) on social, 
security, to be held in: Santiago-de-Chile. «) Rae rate 
Reeent Proceedings “under ‘the Industrial Disputes Investigation Pe wags 
“Strikes. cand Jockouts in. Canada, during April, BA BEY 


\ 


Ai Strikes and lockouts in ‘Great. Britain and other countries...) sie en ess 
Strikes and’ ‘lockouts in Canada and other ¢ountries, ‘1941. . veets ta ttlne yt ease es 
Compulsory registration of uneniployed male persons in tankes wtbapet sence 
css National selective service rulings in: regard 89, restricted occupations. 

 »« Wartime shipping | in Canada ’...)...4 04. ROR Me ie, 
_ Situation ‘in’ regard to shealige: ‘ship construction and -seryic ng io 
- Decisions of National baht Labour Board .. ‘Bee " ol ae 


a en ee 


RS : ape 2 
Seti and war ‘production | OV kN Vos NAYS: sg em ee ahi van Edie 


Pelerwere ‘proper _ PRLEIAOY: #9: pontthy, and Pegtncting, Ricca ot war 
ze War, emergency training program ...:.- ayaes ey 
ely ' Statistical summary. for April, i943” SS Fee SN 

Old’ age and blind pensioners in’ Gunn Ti SpA 

Financial and statistical summary: as at March 31, 1942; 

“Recent regulations. under Dominion ‘and provincial teenie mm, 

» Labour legislation in Alberta and Saskatchewan in 1942. Ys 

"Industrial: health : in British | factories .. Wake segs e eqns 

Activities of ‘Unemployment. Insurance Commission sae shih os 

Annual, review of employment, in. ‘Canada, 1941 Rg ey Se £ 

Employment ‘and. unemployment in Canada’ aFey é 

Ny Annual review: of building permits. issued in/Canada, hacae 1941. 

a ‘Report of Employment and Claims Offices for the petiod January to March,, 

~ Employment and unemployment, in Great Britain and the United’ Stated. 

0a be ) Fair wages eonditions in Dominion picid apie ‘contracts. .. 1 


i 


ith 1 


“Andex ‘numbers re gas otis wages. in. Casings ana ; 


retail and wholesale in Canada, April, 1942:.., 
| Brings: oecen ‘of living, prices of staple rartidies, and a 


Lene Great Britain. and. other, ‘ecountries.”.)...... | 
Fatal industrial accidents in Canada, during yee: cuatro 
Recent ese. fomion atoning Jabour PRN 


——— 


t legal decisions affecting labour and other informatio i i 
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Labour Statistics and Information.—The collection, compilation and publicatj 

istics of wages, hours, prices, cost of living, strikes and 1écl-oate AEP sree 

strial agreements, also of reports on labour organization and organization in industry 

merce and the professions; the conduct of investigational and research work bearing on 

ee and labour conditions; the publication of bulletins of information on 
jects. 


Industrial Disputes Investigation Act, 1907.—The administration of the Industrial 
putes Investigation Act, Chap. 113, RS.C., 1927, which provides for the establishment of 
ards of Conciliation and Investigation in cases of disputes affecting mines, agencies of 
msportation and communication and certain public utilities. In November 1939, the scope 
the statute was extended to cover war work. Preliminary inquiries under the Act are 
de by the Industrial Disputes Inquiry Commission. 


Conciliation.—The administration of the Conciliation Service of the De i 
1.— 1 partment is 
der the Conciliation and Labour Act. R.S.C., 1927. It provides for the maintenance of 
staff of officers at various points, including a Chief Conciliation Officer with headquarters 
Ottawa, whose services-are utilized in the adjustment of labour disputes. 


National Selective Service.—The administration of the Government’s manpower 
bilization policy, including the maintenance of a man-power inventory; the determination 
who may enter restricted occupations and industries; the allocation of labour requirements 
essential industries. 


Wartime Bureau of Technical Personnel.—This Bureau organizes the placement of 
entific and technical engineering personnel for war industries and the government service. 


National War Labour Board.—This tribunal, with its regional divisions, is responsible 


. 


(a) The administration of the Government’s wartime wages stabilization policy as set 
th in Order in Council P.C. 8253. 
_(b) The administration of the Fair Wages and Hours of Labour Act, 1935; and Order 
Council P.C. 7679 governing the application of minimum rates of pay to all employees 
Government contractors and subcontractors. 


Unemployment Insurance Commission.—This Commission administers the Unemploy- 
nt Insurance Act, 1940, which provides for an unemployment insurance system and a 
leral employment placement service operated through local Employment and Claims 
ices. < 


Combines Investigation Act.—The administration of the Combines Investigation Act, 
ap. 26, R.S.C., 1927, an Act to provide for the investigation of combines, monopolies, 
sts and mergers. 


Technical Education.—The administration of the Technical Education Act, Chap. 193, 
3.C., 1927, which provides for grants to the provinces for the purpose of promoting technical 
ication. 

Dominion Government Annuities.—The administration of the Government Annuities 
t, Chap. 7, RS.C., 1927, whereby provision may be made for old age by the purchase of 
yuities by individuals, or associations on behalf of their members, or by employers on 


ialf of their employees. 
‘Youth Training.—The administration of the Youth Training Act, 1939. 

War Training.—Administration of Dominion-Provincial War Emergency Training 
eTam. 
‘Labour Legislation in Canada.—The compilation and publication of reports containing 
text of the labour laws of the Dominion and of the Provinces. 
‘Library.—The maintenance of a library of publications on labour and economic subjects. 


International Labour Organization (League of Nations). The collection and trans- 
sion of information required by the International Labour Conference and office; corre- 
ndence with Federal and Provincial Government departments and with organizations 
employers and employees relative thereto; the representation of Canada at the Inter- 


ional Labour Conference and on the Governing Body of the International Labour Office. 
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Publications of the Department of Labour 


Labour Gazette 

Published monthly in English and French, Susscerip- 
TION Rares: Canada, United States and Mexico, 20 
cents per annum, postage prepaid. All other coun- 
tries, $1 per annum, postage prepaid. Subscriptions 
are payable in advance and should be addressed, 
with postal note or money order to Circulation 
Manager, Department of Labour, Ottawa. Bound 
volumes for 1940 and for earlier years are available 
at $2 each. 


Annual Report of the Department of 
Labour— : 
An outline of the activities of the Department during 
the fiscal year ended March 31, 1940. Price, 25 
cents. 


Wartime Orders in Council affecting 
Labour. April 1942. Price, 20 cents. 


Unemployment Relief— <* 
Reports of Dominion Commissioner: FREE ON 
APPLICATION. 


Employment Service of Canada— 
Annual Report of the Director. Free oN APPLICATION. 


Dominion Government Annuities— 
Annual Report of the Superintendent. Booklets, 
Table of Rates, etc. FREE ON APPLICATION. 


Combines Investigation Act— 
Report of Commissioner on Alleged Combine in the 
Distribution of Fruit and Vegetables in Western 
Canada. Feb. 18, 1925. Price, 20 cents. 


Report of Registrar on Alleged Combine Limiting 
Competition in the Marketing of New Brunswick 
Potatoes, June 9, 1925. Price, 20 cents. 

Report of Registrar on Alleged Combine in the 
Manufacture and Sale of Bread in the City of 
Montreal, March 25, 1926. Price, 10 cents. 

Report of Commissioner on Alleged Combine in the 
Distribution of Fruits and Vegetables Produced in 
Ontario, July 31, 1926. Price, 15 cents. 

Interim Report of Registrar on the Proprietary 
Articles Trade Association, an alleged Combine of 
Wholesale and Retail Druggists and Manufactur- 
ers, established to fix and maintain Resale Prices 
of Proprietary Medicines and Toilet Articles, Sept. 
6, 1926. Price, 10 cents. 

Report of Commissioner on the Proprietary Articles 
Trade Association, Oct. 24, 1927. Price, 10 cents. 
Report of Commissioner on the Amalgamated Build- 
ers’ Council and Related Organizations, an alleged 
Combine of Plumbing and Heating Contractors 
and others in Ontario, Oct. 31 and Dec. 18, 1929, 

Price, 25 cents. 

Report of Commissioner on the Electrical Estimators’ 
Association, an Alleged Combine of Electrical Con- 
tractors, in the City of Toronto, October 4, 1930. 
Price, 25 cents. 

Report of Registrar on Alleged Combine in the 
Bread-baking Industry in Canada, February 5, 
1931. Price, 25 cents. 

Report of Commissioner on Alleged Combine in the 
Motion Picture Industry in Canada, April 30, 
1931. Price, 50 cents. 

Report of Registrar on Alleged Combine of Tobacco 
Manufacturers and other buyers of raw leaf 
tobacco in Ontario, March 4, 1938. Price, 25 cents. 

Report of Registrar on Alleged Combine in the 
Importation and Distribution of British Anthracite 

sss se yea April 21, 1933. Price, 25 cents. 
eport o ommissioner under Inquiries Act on 

eatasite Coal, February 3, 1937. Price, 25 cents. 
eport of Commissioner on Alleged Combine in the 
Distribution of Tobacco Products in Alberta hae 
a hepa in Canada, August 31, 1938. Price, 25 

- cents. 

Report of Commissioner on Alleged Combine in the 
Manufacture and Sale of Paperboard Shipping 
Containers and Related Products, March 14, 1939. 

ao 25 cents. r 
eport of Commissioner on Alleged Combine of 

Wholesalers and Shippers of Fruits and Vegetables 

in Soc Canada, October 31, 1939. Price, 25 

cents. 


Labour Organization in Canada— d 
Published annually. Contains full information : 
trade unions, their origin, organization, officers, ete 
with outlines of chief events in each year in cm 
nection with labour activities. Price of ea 
annual edition, 50 cents (1932 edition, 25 cents); 


Twelfth Report on Organization in Indu st 
Commerce and the Professions in 
ada, 1937. Price, 25 cents. 


Technical Education— 

Annual Report, Free on APPLICATION. : : 
Report of Royal Commission on Technical Educ 
tion, 1918. (In four parts, Part 3 out of print 
Price, 50 cents. , 


a 
Labour Legislation as existing in Canad 
on December 31, 1937. a 7 
Contains text of Dominion and Provincial labou 
laws. Price, one dollar. ’ 
Supplement—Legislation in 1940. Price, 25 cents. 


The Employment of Children and Yor 
Persons in Canada. (December, 1930. 
Price, 25 cents. 


Trade Union Law in Canada. 
1935.) Price, 50 cents. 


Report on Wages and Hours of Labour | | 
Canada, 1940. Free on APPLICATION. 


Report on Prices in Canada and Oth 
Countries, 1940. Free on APPLICATION. 


Strikes and Lockouts in Canada and Oth 
Countries, 1940. F Ree on APPLICATION. 


Bulletins of Industrial Relations Series: 


Price, 10 cents each. 

No. 1—Joint Councils in Industry. . 

No. 2—Report of a Conference on Industrial 
tions held at Ottawa, February 21-22, 1921. 

No. 3—Joint Conference of the Building and Con 
struction Industries in Canada, held at Ottaw 
May 3-6, 1921. q 

No. 4—Employees’ Magazines in Canada. OvtT 


NT. 
No. 5—Canada and the International Labour aa 


erence. 

No. 6—The International Labour Organization—Law 
of Canada bearing on Draft Conventions an 
Recommendations. Our or Print. : / 

No. 7—Canadian Railway Board of Adjustment No 
1—Report of Proceedings of Board from Septembe 
1, 1920, to September 30, 1923. 

No. 8—National Conference regarding Winter Em 
ployment in Canada, Sept. 3-4, 1924—Report 0 
Proceedings and Discussion. ; 

No. 9—Canadian Railway Board of Adjustment No 
1—Report of Proceedings of Board from Oct. 1 
1923, to September 30, 1927. 

No. 10—Report of Proceedings of Board from Oct. 1 
1927, to September 30, 1930. 

No. 11—Government Intervention in Labour Dispute 
in Canada. Ovr or Print. 

No, 12—Canadian Railway Board of Adjustmen 
No. 1—Report of Proceedings of Board from Oct 
1, 1930, to September 30, 1933. 

No. 183—Canadian Railway Board of Adjustmen 
No. 1—Report of Proceedings of Board fron 
October 1, 1988, to September 30, 1936. ‘ 

No. 14—Canadian Railway Board of Adjustmen 
No. 1—Report of Proceedings of Board fror 

October 1, 1936, to September 30, 1939. 


Report of Judicial Proceedings respectin; 
Constitutional Validity. of The Industria 
Disputes Investigation Act, 190%, an 
Amendments of 1910, 1918, 1920.— 
Price, 50 cents. ; 

Review of Dominion-Provincial Youtl 
Trai Programme. Fez on APPLICATION 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


Monthly Summary 


‘HERE was a further slight decline in 
‘industrial employment at the beginning 
March, according to returns received by the 
minion Bureau of Statistics from 12,923 em- 
yers of labour, each with a minimum of 
2en employees, and representative of all 
ustries except agriculture, fishing, hunting 
highly specialized business. The working 
es of these firms aggregated 1,651,067 per- 
3, aS compared with 1,654,191 in the pre- 
ing month. This loss of 3,124 employees, 
)-2 per cent, lowered the unadjusted index 
aber from 165:4 at February 1 to 165-1 
March 1; it was then 22 per cent higher than 
March 1, 1941, previously the maximum for 
5 date in the years since 1920. The base 
1 in calculating these indexes is the 1926 
rage as 100. 


uring the period, 1929-1937, upon whose 
srience the factors of seasonal adjustment 
based, a very slightly downward trend in 
loyment was indicated at March 1; the 
iction at the latest date was rather less- 
1-normal, with the result that the season- 
-adjusted index increased fractionally, 
ig from 171-8 at the beginning of Febru- 
to 172-1 at March 1, 1942. These figures, 
1 that of 172-3 at January”1, 1942, are the 
est for any month in the more than 
nty-one years for which statistics are 
lable. 
t March 1 in recent years of the record, 
unadjusted index .(1926=100) was as 
yws:—1942, 165-1; 1941, 135-3; 1940, 
5; 1939, 106-5; 1938, 107-8; 1937, 102-8; 
1986, 98-9. 
he co-operating establishments, including 
e in the finance group, reported the 
ursement of $47,986,641 in weekly pay- 
. at March 1, as compared with $47,- 
112 at February 1. This was an increase 
-7 per cent. The gain took place largely 
1anufacturing, there being a falling off in 
243814 


employment and earnings in the non-manu- 
facturing division as a whole. The per capita 
weekly average earnings in manufacturing rose 
from $2839 at February 1, to $28.58 at 


' March 1. 


Unemployment in Trade Unions.—At the 
beginning of April, 1942, the percentage of 
unemployment among trade union members 
stood at 4-5 in contrast with percentages of 
4-0 at the beginning of March and 6-6 at 
the beginning of April, 1941. The percentage 
for April was based on returns compiled 
from 2,187 local labour organizations with a 
total membership of 333,176 persons. 

Report of the Employment and Claims 
Offices.—Reports received by the Unem- 
ployment Insurance Commission from Em- 
ployment and Claims Offices during the 
month of March, 1942, showed a small gain 
in placements over those of February, but a 
substantial decline fromthe corresponding 
period a year ago. All industrial divisions, 
except logging and transportation, recorded 
increases under the first comparison, and heavy 
reductions in services and construction were 
largely responsible for the loss reported under 
the second. Vacancies in March, 1942, num- 
bered 34,200, applications 55,617 and place- 
ments in regular and casual employment 
26,062, 

Prices and the Cost of Living.—The official 
index of the cost-of-living calculated by the 
Dominion Bureau of Statistics and based 
upon average prices in the period 1935 to 
1939 as 100 was 115-9 at the beginning of 
April, the same as at the beginning of March, 
as compared with 108:6 for April, 1941; 
104:6 for April, 1940; and 100-8 for August, 
1939. The advance between August, 1939, 
and April, 1942, was 15:0 per cent as com- 
pared with 27-2 per cent between July, 1914, 
and March, 1917 the comparable period 
during the last war. In wholesale prices the 
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Dominion Bureau of Statistics index number 


on the base 1926 as 100 was 95-0 for April, 
1942, as compared with 95-1 for March; 
86-6 for April, 1941; 83-1 for April, 1940; and 
72-3 for August, 1939, the last prewar month. 
The increase in the index between August, 
1939, and April, 1941, was 31-4 per cent and 
between July, 1914, and March, 1917, the 
similar period during the last war was 64 


per cent. 
Business Statistics—The most recent sta- 
tistics reflecting industrial conditions in 


Canada are given in the table on page 503. 
The index of employment in March while 
somewhat lower than during each of the last 
five months was 22-0 per cent higher than 
for March, 1941, and 40-5 per cent higher 
than for August, 1939, the last prewar month. 
The index of the physical volume of business 
reflecting the activity in several of the prin- 
cipal industrial groups was slightly higher in 


March, both as compared with the preceding - 


month and with March, 1941. For the first 
three months of the present year the index 
averaged 137, an increase of 8 per cent, as 
compared with an average of 127 for the 
first three months of 1941. 

An increase in mineral production was re- 
corded in March over the preceding month 
though the leved of activity was still lower 
than in March last year. Receipts of gold at 
the mint were lower during the first quarter 
of 1942 than in the similar period last year 
but the production of coal was 9 per cent 
greater. 

The index of the manufacturing group, 
while somewhat lower in March than in the 
preceding month was about 8 per cent higher 
than in March, 1941. In this group cumula- 
tive figures for the first three months of 1942 
compared with the similar period in 1941 
show the following increases; flour produc- 
tion 20 per cent, cattle slaughterings 17 per 
cent, cigarettes released 23 per cent, footwear 
production 18 per cent, newsprint production 
13 per cent, and steel ingot production 39 
per cent. Lower lumber production was indi- 
cated by a decline of 22 per cent in the 
exports of planks and boards while motor 
vehicle production declined 15 per cent. 

In the construction industry the value of 
contracts awarded in March was greater than 
in March, 1941, but the total for the three 
months showed a decline of 36 per cent as 
compared with the first quarter of 1941, 

The output of electric power in March while 


“oe slightly lower than the highest recorded, that 
4 Ee January, 1942, was about 19 per cent 


higher than in March, 1941. The increase for 


the first three months of 1942 was 21 per cent 
compared with the similar period in 1941, 
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In railway traffic the number of can 
revenue freight was greater month by m 
during the period January to March, 
than for the corresponding months in ° 
The cumulative figures show an advane 
about 14 per cent and the figures availi 
for April indicate a continuance of the 
trend. Gross revenues of the railways 
about 27 per cent greater in the three mop 
period than in the similar period in 1 
The figures as to the value of external 
show exports about 70 per cent higher - 
imports 37 per cent higher in the first quat 
of 1942 than for the same quarter in 1941. 
Strikes and Lockouts.—In April the m 
ber of strikes and lockouts recorded was 
involving 6,838 workers with time loss of ‘ 
man working days, as compared with 18 
putes in March, involving 3,770 workers ; 
causing time loss of 23,191 days. In A 
most of the time loss was due to th 
strikes of coal miners in Nova Scotia, % 
strikes of steel factory workers at Trent 
NS., carpenters and labourers at Point 
ward, N.S., and shipyard workers at Lauz 
P.Q., and at Midland, Ont. In March 
principal disputes involved coal miners 
Springhill, N.S., bakers at Montreal, 
automobile parts factory workers at Wind 
Ont., and biscuit factory workers at Y 
couver, B.C, 
During April, 1941, there were 35 dispu 
involving 20,460 workers with time loss 
77,036 days, due chiefly to four strikes 
coal miners in Nova Scotia and one in J} 
Brunswick, and to strikes of steel rolling 1 
workers at Montreal, P.Q., and steel _ 
f 


1 


t 
» 


factory workers at Hamilton, Ont. 

Of the 17 disputes during April of this y 
14 were terminated, two in favour of the « 
ployers, four in favour of the workers a 
eight were indefinite in result. Three dispu 
involving 771 workers, were recorded as un’ 
minated at the end of the month. ' 


Three applications for 


Industrial establishment of Boards 
Disputes Conciliation and Invest 
Investigation tion were received du 
Act the month of April. — 


boards were  establis 
and the constitution of one board establis 
in March was completed. Industrial ] 
putes Inquiry Commissioners were authori 
to investigate five disputes in connec 
with which board applications had been 
ceived, as well as one case where no ap 
cation had been submitted. During 
month, Commissioners submitted their rep 
on the investigation of nine disputes. Se 
disputes were recorded as settled. "d 
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MONTHLY STATISTICS REFLECTING INDUSTRIAL CONDITIONS IN CANADA* 


(Official statistics except where noted) 


1942 1941 
April March February April March February 
ployment Index............. (Se a 165-1 , . q : 

mployment percentage (trade aah 4 Mins ash 8 ie 

Hon members)..............- (3 4-0 4:3 6-6 6-9 6-6 

a Ie 95-1 94-6 86-6 85-9 85-2 

sem Baneer hearts 115-9 115-7 108-6 108-2 108-2 

EON GD ihe coe Sere eet 144-9 120-1 185-7 119-2 101-5 

Seo ees 161-8 154-8 135-2 129-3 130-6 

Sc een B Rapa aciak tach Gl Bete w ace trate ec ame 154-7 136-1 141-6 125-1 110-6 

62-3 64-7 65-8 66°8 66-5 

Se PST ELHE CE Micke micrais Sees miarck 95-6 96-8 97-9 98-7 97-6 

99-6 99-3 100-6 100-5 100-8 

BRROROT iso, ssalsisie vais os aijees 136-2 134-3 127-9 124-0 126-1 

YDUSTRIAL PRODUCTION....... 144-8 141-3 139-5 133-5 138-3 

Mineral production,.......... (2 119-2 113-7 121-8 122-8 125-0 

Manufacturing................ 150-2 152-4 140-3 137-3 134-0 

Construction AAO date crease ds ; 153-2 103-6 181-5 139-0 223-8 

eect flere Ataris: ave : 141-7 187-6 126-1 115-8 115-7 

Deinatere Piaieialoriay-ts (3) ee : 120-7 121-9 108-1 107-6 105-1 

Pagan oe , Ri Reaekteces oss 123.5 120.5 117-9 115-8 

otinas cw ciate . ; 136-2 140-4 127-2 122-9 118-8 

SShoncteadeo gna saeree )}. : 191-3 187-6 150-0 153-6 152-7 

mbes: 4 4 230-7 223-7 169-2 147-4 148-2 

RODUCERS’ GOQDB wecas eielereis:e:-s n 157-7 154-5 139-5 140-1 148-4 

‘ONSUMERS’ Goops.. 115-3 114-8 113-5 110-8 108-0 

de, external, aggregate. 0)" + 321,835,895} 287,752,712 224,661,513} 210,940,609} 190,155,778 
sorts, merchandise, for con- 

imption pea se) lee csitiate (Diet 0. Se eee eee 144,886,122} 119,555,851 106,268,419} 107,982,222 89,631,628 


orts, Canadian produce..(7) $ 168,350,000} 175,482,000} 166,518,968 116,932,587) 101,918,653 99,596, 443 


toms duty collected....... Uh PaeG cee epe se 13,465,781 11,764,449 13, 243,432 14,364,899 12,281,977 

ik debits to individual 5 

i Pett eee soln st sien te $ 4,176,830,029) 2,892,863,582]| 2,984,165,460] 2,838, 145,853] 2,540,182, 412 
notes in circulation. . 3 482,454,936 462,508,080 364,896,139] 359,965,464) 343,836,589 
deposits in savings....... © Jal Bae ...| 1,549,628,551] 1,270, 789,068]| 1,707,557,890) 1,702, 704,381] 1,687,027,047 


Mie, commercial, etc.. 1, 212,990,336} 1,055,488,517|| 1,012,157,670) 1,015,263, 785) 1,006, 445,346 


lway— 

_ gpa revenue freight q 

EME Chick ont SO) ncsk 256, 673 252, 180 248, 548 233,151 230,548 217,935 

Saadian National pea es 
EW ONUCH LS ode ns sins viele es 28,316,000 28,706,000 24,950,000 24,649,000 23,528,000 20,243,000 
PEROT ALITIO OXPONSES, fi... o's ED | o.d.c's.niecsnle,e 0jcicsifin Wisinle.c ose vee 18, 696, 053 15,422,154 16,109, 606 15,352,471 
anadian Pacific Railway, : 
Srafic earnings. ..0:0- 452° 8 |i. lac ceecaees 20,746,000 18,238,000 16,655,000 16,619,976 14, 107,000 
anadian Pacific Railway, 
operating expenses, alllines $ |.............. 16,960,522 15, 234, 101 13,506,000 13,373,900 11,498,769 
team railways, freight in 
METTLE Mee tes corner a Foc arate ol ahaa asspaltt Vs = Casco elf apeiaacysbaymrouslvio'n e'o\flolote olele Stee ei tie ye 3,818,466, 805] 4,001,416,000) 3,126, 613,000 
lding permits..... 10, 975, 550 6,972,081 4,407,965 15,971, 760 8,552,431 873, 607 
tracts awarded 22,512, 100 17,850, 400 11,052,200 23,567,200 13,391,900 24,704, 600 
eral roduction— 
ig i Gren. Preheat rs Hots petOnsl.. 6: 167,116 143,973 103, 326 102,038 91,165 
eel ingots and castings......tons|..... : 265, 903 242,921 200, 680 195,481 172,698 
erro-alloys.......+-++- ge WODS| cot cases 20,261 17,358 16,161 15,201 11,471 

Rn ced Pean sowie sisre de OUNCEBY To). ek es as 375,630 439,556 446,529 412,730 
oal a8 | Soe a oeenion OTB Sait, siclctaps loins ais arstouaselowuats’* 0 1,693,471 1,219,050 1,548,784 1,501,939 

led in British 
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‘a * Many of the figures in this table with an analysis are included in the Monthly Review of Business Statistics issued by 
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Full particulars with regard to recent pro- 
ceedings under the Industrial Disputes In- 
vestigation Act will be found in the section 
beginning on page 513. 


On May 5, the National 
Cost-of-Living War Labour Board an- 


Bonuses, nounced that as _ the 
May 15- Dominion Bureau of Sta- 
August 15 tistics cost-of-living index 


number had not risen by 
one whole point or more over the index 
number for October 1, 1941, there would be 
no change in the amount or percentage of 
cost-of-living bonuses presently being paid 
and during the period May 15, 1942 to August 
15, 1942. 
The full text of the Board’s announce- 
ment follows: 


“The Dominion Bureau of Statistics has 
found that the cost-of-living index number for 
April 1, 1942 of 115-9 (adjusted index 115) has 
not risen by one whole point or more over 
the index number for October 1, 1941, of 
115-5 (adjusted index 114-6). Accordingly, 
the National War Labour Board, pursuant 
to the provisions of Section 12 of Order in 
Council P.C. 8253, determines and announces, 
for the period May 15, 1942, to August 15, 
1942, subject to the right of employers or 
employees to apply to a War Labour Board 
for authorization of payment of such an 
amount of cost-of-living bonus as a Board may 
determine to be “fair and reasonable”, under 
the provisions of the Order, that: 

“(a) There shall be no change in the amount 
or percentage of cost-of-living bonuses 
presently being paid; 

“(b) An employer who has not been 
paying cost-of-living bonuses may not 

begin to pay such bonuses.” 


Lea 


| Early in May, the Minister 


Job of Labour, Honourable 
Instructor Humphrey Mitchell, an- 
Training nounced the passage of an 
Program Order in Council PC. 
established by 31/3546 providing for the 
Training establishment of a Job In- 
Branch, structor Training Program 
Department by the Training Branch, 
of Labour Department of Labour. 


In announcing this de- 
velopment in the training of industrial work- 
ers, the Minister estimated that 15,000 war 
plant job instructors could be trained for 
Canadian industry within the next three 
months. 

The plan is identical with a similar one 
being used with great effect in the war in- 
dustries in the United States, and will expand 
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somewhat the principle of the chain 1 
A group of twelve key men chosen from 
principal war production areas by officiali! 
the Training Branch will be trained as ir 
tute conductors in the inaugural course w. 
began in Montreal. They are being 
structed by Clifton H. Cox, loaned to 
Department of Labour by the Training Witi 
Industry Division of the United States V 
Production Board. 7 

After a week of intensive training — 
twelve men will return to their home cities 
Vancouver, Winnipeg, Hamilton, Toron 
Kingston and Montreal and open 12 traini 
institutes to which the war plants in the 
areas will send selected men. These institut 
lasting a week, will also be conducted ; 
groups of 12. 

The men trained in the institutes 
given certificates as War Production Trai 
They will in turn open courses in their 1 
spective plants in job instructor training 
men and women who are engaged in a sup 
visory capacity. 

Each job instructor trainer will handle 
groups of twelve at a time. By staggering 
classes over two weeks so as not to keep su 
visors away from the plant for too long peri 
at a time, it will be possible for each traine: 
a plant to produce 48 instructors every ° 
weeks. They will receive certificates as 
Production Job Instructors. 

In this way, and with industry co-operatir 
it is considered a simple matter to reach t 
objective of 15,000 instructors over the ne 
three months. 

The training program has been endorsed | 
all the directors general of production of t 
Department of Munitions and Supply. It w 
take in all plants in the gun, automotive, taz 
aircraft, naval shipbuilding, small arms, m 
chine tools, merchant shipbuilding, chemi 
and explosives industries that care to take pa 
Other firms directly associated with war p1 
duction are also urged to make use of t 
institutes. The courses will be given to be 
men and women supervisors, with women | 
ceiving the same training as the men. ; 

“It is generally accepted”, the Minist 
pointed out “that ability to do a job w 
doesn’t necessarily involve ability to trans 
one’s skill to others. This training progrs 
is designed to develop and improve the facili 
of persons responsible for training others a 
to provide uniformly effective instruction | 
all our war plants. 

“The instructors will be equipped to tré 
more rapidly and efficiently the workers at t 
bench and the machine in the job they are 
do. The plan should do a great deal to bet: 
production schedules all through industry. 


‘ 
. 
4 


been demonstrated in the United States 
M@t one of its most important benefits is in the 
Felopment of new workers, those thousands 
Mew hands to whom factory life is both new 


In the March issue of the 


sonnel Lasour Gazerte, page 254, 
ministration reference was made to 
arses in personnel administration 
fmadian courses to be _ established 
hiversities in Canadian universities. 
; These government spon- 


#ed courses will be opened at Queen’s 
Mversity, Kingston and Toronto University 
ly in June, according to a statement made 
ently by Honourable Humphrey Mitchell, 
inister of Labour. 


At Toronto the classes will begin June 1, 
ile those at Queen’s will commence one 
bek later. 

The courses are part of the direct attack 
ade by the Department of Labour on the 
any labour administration problems in new 
nd rapidly expanding war industries. 

“So many companies have found it neces- 
ry to create personnel departments requir- 
ig the attention of persons of specialized 
aining”, Mr. Mitchell said, “that the Depart- 
ent of Labour, following the practice of the 
ritish Ministry of Labour, has co-operated 
ith the universities to make this training 
vailable”. ; 
Though designed primarily for the war 
idustries, the personnel administration 
jurses will not be confined to them. Appli- 
mts nominated by companies with war 
mtracts, or those who might be available 
3 personnel work in war industries will be 
ven preference. The first courses are not 
tended for persons seeking employment. 


No tuition or other fees will be charged. 
he Department of Labour will pay the 
scessary travelling expenses of all selected 
oplicants who successfully complete the 
yurse. Living or other allowances must be 
uid by the applicant or the firm sending 
im. 


The courses will require only four weeks 
1 time study under experienced personnel 
anagers loaned by industry. Actually they 
ill take from three to four months to com- 
ete. So that the registrants will not be 
ssent from their regular work for too long 
sriods at a time, the universities have 
vided the instruction into periods of vary- 
g lengths. At Toronto, the registrants will 
tend classes for one week a month for four 
onths. At Queen’s the classes will be divided 
to two periods of a fortnight each, with an 
terval of eight weeks between. 


THE LABOUR GAZETTE 


The pauses between classes will be treated 
as part of the course, in that the “students” 
will have the opportunity to apply the lessons 
to their work in their own plants. In this 
they will be assisted by consultants, also 
experienced personnel managers from indus- 
try, who will visit the plants to advise and 
direct as needed. This consultant service will 
also be available to all successful registrants 
following completion of the courses. And 
firms, whose personnel managers are not 
taking part in the university program, can 
have the assistance of the consultant service 
by applying to the Director of Personnel 
Training, Department of Labour. 


Applications for the university courses 
should be addressed to the Industrial Rela- 
tions Section, Queen’s University, Kingston or 
the Department of University Extension, 
University of Toronto. 


Elliott M. Little, Director 
of National Selective Ser- 
vice, announced on May 8 
the appointment of Mrs. 


Appointment 
of Director 
of Women’s 


Division, Rex. Eaton, Vancouver, to 
National take charge of the women’s 
Selective division of National Selec- 
Service tive Service : 


Mrs. Eaton, who has a 
long successful record in the labour field, will 
deal with the problems of women in industry, 
arising out of the application of the Na- 
tional Selective Service Order in Council. 

For seven years Mrs. Eaton has served as 
the only woman member of the British 
Columbia Board of Industrial Relations and 
has been granted leave of absence for the 
duration. She is also chairman of the advis- 
ory committee of the British Columbia 
Dominion Provincial Youth Training Com- 
mittee. As administrator of the Trade Schools 
Act in British Columbia, she has dealt 
directly with matters of policy and is familiar 
with the problems of the workers concerned. 

Born in Springhill, Nova Scotia, Mrs. 
Eaton is a graduate of Acadia University. 
Married to an Acadia graduate, and mother of 
three children, she has lived for more than 
20 years in Vancouver and is familiar with 
the western as well as the eastern situation. 

Many improvements in the hours of work 
and working conditions of nurses in British 
Columbia have been attained by a committee 
organized by Mrs. Eaton and of which she is 
still chairman. This committee works directly 
with hospital boards and the survey it 
makes is continuous. 

Prior to the establishment of the Dominion 
Unemployment Insurance Commission and the 


ar Oe, 


nationalization of the employment service, 
Mrs. Eaton worked in conjunction with the 
women’s division of the provincial employ- 
ment service on a survey which stressed 
improved conditions of work for household 
employees in the province. 

Three hundred household workers in British 
Columbia have in the past two years obtained 
certificates from training classes in which 
Mrs. Eaton worked in co-operation with the 
Y.W.C.A. and the Provincial Government. 
The classes are open to employed household 
help. 

Mrs. Eaton’s interest in the labour field 
has not been restricted to national affairs. 
When the Pan Pacific Women’s Association 
met in Vancouver four years ago she was 
chosen to conduct the two-day discussion on 
“Division of Labour Standards”. 


Almost unique is the Community Self Help 
Association in Vancouver which was organized 
by Mrs. Eaton. Based on the assumption 
that those in need are willing and anxious 
to help themselves if the way opens. the 
association has been responsible for the re- 
habilitation of a large number of people. 


Mrs. Eaton-served a term as president of 
the Vancouver Local Council of Women and 
was at one time chairman of the national 
committee on citizenship. She has also served 
on Y.W.C.A. boards and on the executives of 
other women’s organizations. 


Following the appointment 


H. W. Lea of Mr. E. M. Little as 
appointed Director of National Selec- 
Director of tive Service (April, 1942, 
Bureau of Lasour GazerTe, pages 384 
Wartime and 416), Mr. H. W. Lea 
Technical ‘has been appointed director 
Personnel of the Wartime Bureau of 


Technical Personnel. Mr. 
Lea was formerly the Bureau’s chief executive 
officer. 


‘Mr. L. Austin Wright and Mr. L. E. 
Westman, former assistant directors of the 
Bureau, have been transferred to National 


- Selective Service as assistants to the Director, 


and the services of the Wartime Bureau of 
Technical Personnel will be utilized by Na- 
tional Selective Service in all matters re- 


a lating to engineering and scientific personnel. 


Mr. Lea graduated in civil engineering from 


_ McGill University and spent several years in 
_ Montreal working on design and construction 


in that city. More recently he was Montreal 


district manager of the Phillips Electrical 
Works, Brockville, Ontario. 
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A Consultative Commi 
Establishment has been estabheea) 
of Consultative confer with the 
Committee on of Labour on ee 
Labour Policy labour policy. The G 
mittee is composed of r 
resentatives nominated by trade union ¢: 
employer organizations. 4 ; 
The Minister will confer with the labe 
and employer panels of the 
separately or jointly as the matters 
consideration may require. 


organizations they represent are as follows 


Canadian Manufacturers Association: 
F. A. Sherman, Vice-President and Gene 
Manager, Dominion Foundries and Steel, Li 
Depew Street, Hamilton, Ont. 
J. C. Macfarlane, K.C., Vice-Presidei 
Canadian General Electric Co., Limited, 2 
King St. West, Toronto, Ont. 
H. R. Wake, Secretary, Aluminum Cor 
pany of Canada, Ltd., 1700 Sun Life Buildiz 
Montreal, Que. 
Trades and Labour Congress of Canada: 
Tom Moore, President, Ottawa. 
A. D’Aoust, Secretary-Treasurer, Ottawa. 
Arthur J. Crawford, Canadian Represent 
tive of the Sheet Metal Workers’ Int 
Assn., 122 Dowling Ave., Toronto. 


Canadian Congress of Labour: 

Patrick Conroy, Secretary-Treasurer, Can 
dian Congress of Labour, Ottawa. 

M. M. MacLean, Executive Committ 
Member and National Secretary-Treasur 
Canadian Brotherhood of Railway Employe 
and other Transport Workers, 230 Lauri 
Ave. W., Ottawa. 

Confederation of Catholic Workers 
Canada 

Georges-Aime Gagnon, President, Nation 
Catholic Federation of Printing Trades, 12 
Demontigny St. E., Montreal, Que. 
Railway Running Trades: 

A. J. Kelly, Dominion Legislative Repr 
sentative, Brotherhood of Railroad Trainme 
314 Birks Bldg., Ottawa. 

Canadian Chamber of Commerce: 

H. H. Bishop, Vice-President, The Robe 
Simpson Co. Ltd., Toronto, Ont. 

L. W. Townsend, Manager, The St: 
Department, The Bank of Montreal, Mor 
real, Que, | 
Canadian Construction Association: ey 

H. P. Frid, Frid Construction Co., Tenia 
Building, Hamilton, Ont. 
Ontario Mining Association: 


H. C. McCloskey, 244 Bay St., 


ra 
Ont. f 
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E On April 30, the Minister 
nancial Aid of Labour, Honourable 
Humphrey Mitchell, an- 
nounced that through a new 
arrangement made with uni- 
versity authorities, medical 
students in Ontario uni- 
sities would be given financial assistance. 
ne Minister announced the plan following a 
eeting of representatives of universities with 
okesmen for the Departments of Labour and 
ational Defence. 


All medical students, other than freshmen, 
© need aid and who agree to enlist in the 
med services when they reach the second 
st year of their course will receive loans up 
| approximately $300 a year. The universi- 
es will select the students to be helped. 
ach university will administer its own fund 
will make collection of the loans. 


‘When they reach the second last year of 
leir course, students who are physically fit 
ad have a good academic standing will be 
listed in the Army. They will be given 
ave of absence with pay till graduation, 
hen they will be posted as medical officers. 
It became necessary to work out this special 
lan for Ontario universities when the Pro- 
incial Government declined to participate 
| the original student aid program. Under 
the Federal and Provincial governments 
operate on a 50-50 basis, and engineering, 
jence and dental students, who pledge their 
rvice to the nation after graduation, are 
yvered. In’ British Columbia, Alberta, 
uskatchewan, Quebec, and Nova Scotia, all 
-operating on the 50-50 basis, the money is 
id as an outright grant. In Manitoba, at 
e request of the Provincial Government 
hich pays half the cost, it is loaned. 

The Ontario Government declined to co- 
yerate as it considered the plan a war 
easure and the sole responsibility of the 
ederal Government. A proposal that it 
vert some of its $300,000 grant to the 
C.A.F. school at Galt to students’ aid was 
jected. 

The training Branch estimates that the 
atario scheme will cost the Federal Depart- 
ent of Labour $150,000, less repayment of 
e loans. This figure includes the cost of 
celerating the medical course to speed 
aduation of doctors. The speed up will be 
ained largely by. shortening the summer 
cations of medical students, which in turn 
ts down the time in which they can earn 
oney for their tuition fees. 

It is thought probable that a similar 
rangement will be worked out with the 
atario universities to give aid to dental 
 -§2438—2 

=a 


students. The plan will be enlarged to take 
im engineering and science students only if 
the war demand for them makes it necessary. 


On May 11 a conference 


Director of of representatives of 18 
National universities and various 
Selective government departments 
Service to be recommended that the 


co-ordinating Director of National Selec- 
authority in tive Service should become 
placement of the co-ordinating authority 


engineering and jin the guidance of 


science university engineering and science 
graduates graduates to the armed 
forces or war industries. 


The conference urged that all civil and 
military departments of government should 
submit their requirements for such technical 
personnel to the Director of National Selec- 
tive Service, who would then guide the 
graduates into appropriate posts. It was 
suggested that the channelling of science and 
engineering graduates towards essential types 
of work should be commenced at the 
beginning of the second to last year of their 
courses. 


The conference of 150 persons included 
university presidents, deans of engineering 
and science, heads of agricultural colleges, 
representatives of the armed services, the 
Department of Munitions and Supply, the 
Inspection Board of the United Kingdom and 
Canada, National Research Council and other 
bodies. 


The conference commended the Depart- 
ment of Labour’s program of aid for needy 
students in engineering and science (see pre- 
ceding note) and urged its extension, under a 
selective system, to high school graduates 
otherwise unable to take university engineer- 
ing and science courses. 

The prospective supply of engineers and 
science workers was held to be far from 
sufficient to meet the varied wartime needs. 
Refresher courses were advocated for graduate 
engineers and other scientific personnel, as 
well as establishment of special short courses 
for laboratory technicians. To guarantee 
continued food production, the scientific needs 
of agriculture were also discussed. 


Reiterating a recommenda- 


Canadian tion made earlier in the year 
Congress of in its annual memorandum 
Labour urges . of proposed legislation 
establishment (Lasour Gazerts, March, 
of Industrial 1942, pages 291-295), the 


Canadian Congress of La- 
bour following a two day 
meeting of its Executive 
Council; requested that the 


Councils in 
each basic 
industry 
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Government call national conferences in each 
basic industry as a first step in the establish- 
ment of national, regional and plant councils. 

According to the proposed plan, “the chief 
functions of each industrial council would be to 
ensure maximum uninterrupted production 
in each industry; to devise employment and 
production policies which would maintain 
industrial harmony with the highest efficiency ; 
to provide for the pooling of experience, 
patent rights and processes of manufacture, 
and the transfer of labour or industry where 
necessary; to establish effective machinery the 
lack of which causes interruptions of produc- 
tion; to co-operate with similar councils in 
other industries for all-out production, and to 
consider proposals for the re-conversion _ of 
industry to peace-time production after the 
war is won. 

“The first step, in the opinion of the Con- 
gress, is the calling of national conferences 
in each industry by the federal government, 
and the subsequent establishment of national 
and plant councils as the plan is generally 

adopted. Organized Labour in every industry 

has plans and suggestions ready for immediate 
consideration, but it is obvious that the 
initiative must be taken by the government. 
Canadian Labour in this respect finds itself 
in the same position as British Labour after 
Dunkirk. It was only through the strong 
and united support of the British public that 
Labour obtained representation on war-pro- 
duction councils. The results of such parti- 
cipation were extraordinary, and similar re- 
sults can be achieved in Canada.” 


: 


By a recent Order in 
Health of Council, officials of the 
_ workers in Department of Pensions 
Canadian war and National Health have 
peuuatrica | -been granted authority to 


enter and _ inspect plants 
engaged on war contracts in order that sani- 
tary and medical facilities may receive proper 
supervision, 

In peace time, the inspection of industrial 
plants was left almost entirely to the indi- 


sion of factories fulfilling contracts with the 
Dominion and allied governments—all of 
which contracts include clauses requiring the 
contractor to provide sanitary and medical 
supervision—has made it imperative that 
wie health authorities actively enter the 
eld. 

It is recognized, departmental officials 
state, that a high standard of health among 
vorkers who are engaged in war industry will 
directly increase the war effort of the allied 
powers. 
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vidual provinces, but the vast wartime expan-. 


if requested, maintain a record of sick 
and accidents, permit the display of poste 
authorized by the Department and the 
tribution of health and safety literatw 
among employees on the premises, keep 
premises at all times in a clean, sani 
condition, and provide lighting, heating, > 
tilation, water and toilet facilities satisfa 

to the authorities. 

The contractor is required to provide satii 
factory medical, surgical, nursing and 
ventive services. Any food provided fc 
employees on the premises must satis 
specified nutritional standards, while, as 
further safeguard, the contractor is oblig 
to permit regular physical examinations 
persons engaged in preparing or distrib 
such food, 

Any plans for new construction or alters 
tions to existing war factories must als 
receive the approval of the Department 1 
so far as sanitary and safety facilities ¢ 
concerned. 


The Canadian Associatic 


Conference of of Administrators of is 


administrators Legislation held its 
of labour annual conference 
legislation Ottawa on May 4-6. 


Association includes office 
of Dominion and Provincial departmen 
boards or commissions administering labot 
laws. 


The provincial representatives were :— 

Alberta—Clayton Adams, Chairman, Board « 
Industrial Relations. 

British Columbia—Adam Bell, Deputy Mit 
ister of Labour. 

Manitoba—R. A. Stewart, Deputy Minist 
of Labour; J. Leslie, Chief Conciliatio 
Officer. 

New Brunswick—Douglas Cochrane, Direct 
of Labour; John S. MacKinnon, Secretar 
Fair Wage Board. 

Nova Scotia—T. D. A. Purves, 
Deputy Minister of Labour. 
Ontario—J. F. Marsh, Deputy Minister 
Labour; J. R. Prain, Chief | Factor 
Inspector; Patterson Farmer, Industri 

Standards Officer, 

Prince Edward Island—Hon. Horace Wrigt 
President of the Executive Council. > 

Quebec—J. O’Connell-Maher, Director of Se 
vices; Cyprien Miron, Conciliation ar 
Arbitration Officer; Clovis Bernier, Chi 
Inspector; O. E. Sharpe, Commissione 
Workmen’s Compensation Commission. 

Saskatchewan—C. A. Scott, oma 
Labour and Public Welfare. 


Actir 


WIn opening the conference, Honourable 
umphrey Mitchell, Dominion Minister of 
our, emphasized the importance of the 
Mssociation’s part in smoothing out diffi- 
‘ilties in the application of war labour 
Olicies and urged the co-operation of all 
Muthorities in what is, after all, the funda- 
iental labour problem, in war as in peace, 
) ensure for all Canadian citizens freedom 
om want. 


‘The topics discussed by the conference were 
mmong those made especially urgent by war 
Gonditions. They included accident preven- 
ion, the Dominion wages stabilization and 
Jair wage policies, women in war industries 
Ynd trade unionism and collective bargaining. 
At the annual dinner, an address by 
Mr. E. M. Little, Director of National 
selective Services, on the Selective Services 
policy, was followed by an interesting dis- 
ussion. 


The officers for the Association for 1942-43 
are :— 

Past President—A. W. Crawford, Director of 
Labour Relations, National War Labour 
- Board. 

resident—H. 8. Johnstone, Executive Officer, 


Saskatchewan Regional War Labour 
Board. 


Ist Vice-President—H. R. Pettigrove, Execu- 
_ tive Officer, New Brunswick Regional 
War Labour Board. 


Qnd Vice-President—T. D. A. Purves, Acting 
_ Deputy Minister of Labour, Nova Scotia. 


ecretary-Treasurer—Margaret Mackintosh, 
Research Division, Dominion Depart- 
ment of Labour. 


With almost 4,000 delegates 
in attendance from five 
provinces of Canada and 
five states of the United 
States, the Industrial Ac- 
cident Prevention Associa- 
As tions of Ontario held its 
of Ontario annual convention in To- 
ae Z ronto on April 20 and 21. 
“The retiring president of the associations, 

M. F. Verity of the Massey-Harris Com- 
y, presided at the opening sessions. Mr. 
erity reviewed the work done by the ten 
visions in Ontario. He said that in 1941 
ere were 118,822 accidents as compared 
ith 81,116 in 1940. In view of the fact that 
pressure of work had increased and many 
ore untrained workers were in industry, 
was a creditable result. Mr. Verity said 
t the total benefits awarded by the Work- 


5243823 
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men’s Compensation Board in 1941 were 
$9,898,893 compared with $7,282,877 in 1940. 


Mr. M. J. McCarthy, Safety Director, Fisher 
Body Division, General Motors Corporation, 
Detroit, said that the responsibility for safety 
and accident prevention was on management, 
and that accidents were just as much an in- 
dictment of a plant as was the failure to keep 
production on schedule. 


Another prominent speaker at the conven- 
tion was a former British minister of labour 
and: a noted expert on international labour— 
Rt. Hon. Margaret Bonfield. She discussed the 
adaptability of women in industry and pointed 
out that in spite of the constant exodus of 
male factory workers into the army, produc- 
tion in Britain had risen 40 per cent. 


At the annual banquet the speaker was 
Mr. H. Napier Moore, editor of Maclean’s 
magazine. Mr. Moore said that the security 
of workers against actual slavery was at stake, 
and “the only way we can control our destiny 
is by a decisive victory; we cannot win by 
accident.” 


Another speaker was Mr. W. H. Chesnut, 
Harrisburg, Pa., president of the International 
Association of Industrial Accident Boards and 
Commissions. He said that “the field for im- 
provement in safety efficiency is far greater 
to-day among employees than among employ- 
ers.” He said that most industrial accidents 
in Pennsylvania in 1941 occurred in spite of 
every safeguard ever devised or recommended. 


Many delegates representing large Canadian 
companies stressed the importance of the 
prevention of industrial accidents and the 
various measures adopted by their organiza- 
tions in reducing the number of accidents and 
resulting time loss among workers. 


A feature of the convention was an exhibi- 
tion of industrial safeguarding methods and 
equipment. It was largely attended and dele- 
gates were able to study at first-hand every 
latest device and equipment invented to 
make the factory and office a safer place to 
work in. 


The officers elected for the coming year 
were: president, Mr. T. A. Rice, International 
Harvester Company of Canada, Ltd.; _Ast 
vice-president, W. H. Munro, Ottawa Light 
Heat and Power Company Ltd., Ottawa; 2nd 
vice-president, E. O. Morgan, Canadian Na- 
tional Carbon Co, Ltd., Toronto; honorary 
treasurer, A. Ross Robertson, Dominion Bridge 
Company, Ltd. Toronto. At a subsequent 
meeting, R. B. Morley was reappointed the 
general manager and J. L. Dodington the 
assistant general manager and secretary. 


- of Invasion 
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To relieve the shortage of 
Employment farm labour, Nova Scotia 
of Nova Scotia has authorized the release 
School Children of boys and girls from 


school between June 1 and 
October 20 for farm work. 
The scheme applies only to children over 14 
years of age and is to be administered by 
the departments of education and agriculture. 

County agricultural representatives will 
supervise the operation of the plan with the 
assistance of county committees. Farmers 
needing help must file applications with the 
agricultural representative giving full partic- 
ulars about the conditions of work and wages 
to be paid. Principals will furnish lists of 
boys wishing farm work to the agricultural 
representative who will allot the students 
among the farmers. Girls will be permitted 
to work only on the farms of their families 
or relatives. 

Each student working on a farm will be 
enrolled as a member of the Nova Scotia 
farm service force and will receive a badge. 
Those who complete 10 weeks of work will 
receive a diploma testifying to their con- 
tribution to the war effort. 

The period of employment has been 
divided into two sections. The spring sec- 
tion operates from June 1 to the opening of 
school in September, and the fall section 
from the closing of school in June to 
October 20. Pupils who complete at least 
10 weeks work in the spring period will be 
granted their certificates or report cards on 
submission of an employment form signed by 
the farmer under whom they worked. This 
does not apply to Grade XI and XII students 
who must write their final examinations if 
they wish to secure a provincial high school 
certificate. Pupils who serve for at least 10 
weeks in the fall period will be excused from 
attendance until October 20. Students who 
serve for less than 10 weeks in either period 
will be granted the same privileges only if 
they were voluntarily released by the farmer. 

No student with a school record below 
passing grade will be released from school. 
Only those with high records will be per- 


in Agriculture 


mitted to work for the whole period from 


June 1 to October 20. School credit is not 
to be given for time lost in the fall term, 


and the school and teachers are expected to. 
arrange their programs so as to assist the 


students in making up lost work . 
As part of the plans for 


Mobilization meeting enemy action in 
of Labour in the event of invasion in 
_ Great Britain Great Britain a new 
in the Event Defence Regulation has 


been made with a view 
a oe to assuring that labour will 
be immediately available when required for 


the purpose of doing work needed in L 
nection with operations for meeting en 
action on land, 
As outlined in the March issue of 
British Ministry of Labour Gazette “t 
Regulation empowers a Regional Comm, 
sioner, after consultation with or as a re ut 
of representations ‘made by a competent mili 
tary authority, to declare a Civil Defena 
region or any part of region to be a 
Operational Area, if it is necessary to 
the labour in it for the purpose of work 
either in that area or an adjacent area, i 
connection with operations for meeting actu: 
or immediately apprehended enemy action © 
land in the United Kingdom. 
“When an area has been thus declared 1 
be an Operational Area, the Minister of Ls 
bour and National Service is empowered t 
direct any persons in that area to perforn 
specified services or to report for work to % 
representative of the Naval, Military or Al 
Forces, of a Government Department 
local or public authority, or of a publi 
utility ‘undertaking. The only work whit 
people may be required to perform under th 
Regulation is work which appears to a con 
petent military authority to be needed i 
connection with operations for meeting ene 
action on land. No person may be require 
under the Regulation to perform combatar 
duties. Services rendered are to be paid fo 
at a rate not lower than that generally pai 
for comparable services in the district; ant 
any person who sustains an injury while pe 
forming work to which he has been directe 
will be safeguarded in the matter of co 
pensation either under the Workmen’s Com 
pensation Act or under the Personal Injurie 
(Civilians) Scheme. Y 
“The powers of the Minister to give direc 
tions will be exercised on his behalf by dul; 
authorized officers, to be called Operationa 
Area Defence Officers. All National Servic 
Officers automatically become Operationa 
Area Defence Officers, and other such Off 
cers may also be appointed. The direction 
given by these Officers need not be in writin 
but may be given in the most convenient way 
according tothe prevailing circumstance: 
Only very limited classes of persons are ex 
cepted under the Regulation (viz., member 
of the Armed Forces of the Crown, the Polic 
Forces, whole-time members of Civil Defence 
Forces and Services, including the Nationa 
Fire Service, members of The Royal Observe 
Corps or of the Women’s Auxiliary Services) 
and in the circumstances existing, should in 
vasion take place, it may be necessary to cal 
upon the services of people who, in other cir 
cumstances, would be left to pursue thei 
ordinary occupations. Administrative arrange 
ments will, however, be made with a viey 
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leaving undisturbed persons whose services, 
wen in the emergency conditions which may 
ist, are required for other essential pur- 
Hoses. 

vbr an offence against the Regulation will be 
‘§enal servitude for a term not exceeding ten 
@ears or a fine not exceeding £500, or both. 


Hower to arrest without warrant any person 
W whose case there is reasonable ground for 
Muspecting that he has committed an offence 
Mgainst the Regulation.” 


The Industrial Health Re- 


lours of search Board in Great 
Work, Lost Britain has recently pub- 
me and lished its second report 


entitled Hours of Work, 
Lost Time and _ Labour 
Wastage. 
ee This second report of the 
Board gives the results of an investigation 
made during the period from the outbreak of 
war to the end of June, 1941, in 50 munition 
factories covering approximately 200,000 em- 
ployees. It deals with the question of hours 
of work, and with some of the hindrances to 
maximum output, including lost time, labour 
wastage and for a few factories, the dif- 
ferential diagnosis of sickness absence. 
‘The general conclusions reached by the 
Board as a result of their investigations were 
Summarized in the March, 1942, issue of the 
ritish Ministry of Labour Gazette as follows: 
~The results of this inquiry show that the time 
lost by factory workers through sickness, in- 
jury and absence without permission, when 
undisturbed by extraneous factors, varied 
with the weekly hours of work. It was usually 
low when the hours of work were less than 
per week, but increased as the hours in- 
reased up to 75. The findings suggest that, 
over an extended period, the weekly hours of 
york should generally not exceed 60 to 65 for 
men and 55 to 60 for women. 
In all the groups, the workers were stimu- 
ated to an increased output after the collapse 
France, and although it was physiologically 
impossible to maintain the maximum level 
reached, output in nearly every case has since 
remained above the previous level. The bene- 
ficial effects of a reduction in excessive hours 
f work, together with the inauguration of 
taggered holidays, were reflected in an in- 
srease in the rate of working afterwards. 
- Labour wastage varied considerably from 
e factory to another. Some of the condi- 
ons leading to a high rate were the employ- 
ent of women unaccustomed to factory work, 
yr married women whose domestic respon- 


Wastage in 
Great Britain 


sibilities prevented satisfactory adjustment to 
factory life; difficulties of shopping and 
getting suitable meals, and the problem of 
transport, were important in this connection. 
For reasons such as these, women on the 
whole lost’more time than men, 

The report concludes by saying that when 
it is remembered that many workers lived far 
from the factories, and had to face air-raids 
when travelling to and from work, that some 
had lost their homes and had to sleep in 
improvised shelters, and that often they had 
to wait outside in the cold and rain because 
of inadequate transport arrangements, the 
time-keeping of the factory personnel studied 
deserves high praise. 


A committee of trade 


British union leaders in the engi- 
Engineering neering industry has been 
Unions Move appointed to consider set- 
Toward ting up an _ engineering 
Greater joint trades movement 


covering all unions in the 
engineering industry. The 
committee was appointed at a conference of 
representatives of the Amalgamated Engineer- 
ing Union, the National Union of Foundry 
Workers and the Confederation of Shipbuild- 
ing and Engineering Unions. Since 1987 the 
A.E.U. and the National Union of Foundry 
Workers on one side and the Confederation on 
the other have negotiated separately with 
employers. The A.E.U. has a membership of 
630,000, mainly skilled men. The confedera- 
tion embraces about 40 unions ,including a 
large general workers’ union. 


Co-operation 


In an executive order 
U.S. War dated April 18, President 
Man-power Roosevelt established a 
Commission nine-man War Man-power 
Established Commission with Mr. Paul 


V. McNutt, United States 
Federal Security Administrator as Chairman. 

The Man-power Commission is charged 
with the duty of bringing about “the most 
effective mobilization and the maximum use 
of the nation’s man-power for the prosecution 
of the war.” 

The eight members and the departments 
they will represent are: Goldthwaite H. Dorr, 
War Department; Under-Secretary James V. 
Forrestal, Navy Department; Secretary Claude 
R. Wickard, Department of Agriculture; — 
Secretary Frances Perkins, Department of 
Labour; Donald M. Nelson, War Production 
Board; General Lewis B. Hershey, Selective 
Service System; Commissioner Arthur S. 
Flemming, Civil Service Commission, and 
Wendell Lund, labour production division of 
the War Production Board. 


\ 


In the executive order establishing the 
Commission, the Chairman, Mr. McNutt, 
was authorized, after consultation with other 
members of the Commission, to (1) direct 
the mobilization and allocation of all Ameri- 
can civilians for the supply lines of battle; 
(2) formulate any legislation that may be 
necessary for full accomplishment of this pur- 
pose and, on the President’s approval, recom- 
mend it to congress, and (3) take charge of 
the employment of all civilians in the federal 
war establishment. 

In his first press conference after assuming 
his new post, Mr. McNutt said that a system 
of labour priorities is “unavoidable” to make 
the best possible use of the nation’s man- 
power for war production but that the system 
would be “on a voluntary and democratic 
basis,” at least for the present. One of the 
objectives of the system, he said, would be to 
prevent industries from “hoarding” skilled 
workers and also to prevent employers from 
“pirating” labour from one another. 


In a statement issued on 


U.S. rulings April 20, the United States 


on labour Wage and Hour Adminis- 

problems trator, Mr. L. Metcalfe 
resulting Walling, established the 
_ from air raid following rulings with re- 
; protection spect to management- 
training and labour problems resulting 
- volunteer from air raid protection 
war work training and volunteer war 


. work: 

“1. Time spent by workers in shelters dur- 
- ing a black-out or air raid alarm is not to 
be counted as hours worked if the employee 
does nothing for the employer during that 
period. 
“2. Time voluntarily spent by a worker 
in watchman or air raid protection service 
- for one employer constitutes hours worked 
or the employer, for which compensation 
must be paid, unless such service is performed 
under the control and supervision of a 
_ government defense agency or a management 
labour plant committee. 
“3. Overtime must be paid to a worker 
whose volunteer services as a plant watchman 
or in air raid protection duty keep him en- 
gaged by one employer beyond forty hours 
a week. 
_ “4, An employee performing any duty 
during an air raid alarm or a blackout, such 
is standing by with a sand bucket or acting 
Reporte must be paid during the period 
; ved. — 
_ “5, Time spent by employees at plant air 
raid protection training programs which 
they attend voluntarily after regular working 
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hours will not ordinarily be considered hou 
worked. 4 

“6. When an employer donates a dayy 
production at his plant to the Red Cross th 
employees must be compensated in full fod 
all work done on that day even though ther 
wish to donate their services, except in those 
few situations in which the Red Cross takes 
over the plant and supervises the work. 

“7, Employees may not waive overtime 
pay but may accept part of the wages due: 
them in war bonds or stamps.” 

It was stated that where the problems: 
arising in any “factual situation” have be 
“covered by the process of collective bar-' 
gaining”, the result will be respected by the 
Wage and Hour Division. 


dations of the C.1.0. execu- 
tive board (Lasour GazETTE, 
April, 1942, page 389) that 
affiliated organizations re- 
linquish the provisions 
agreements establishing premium payments for 


U.S. shipyard 
workers give 
up premium 
pay 


holidays where that work is performed within 
the limits of the forty-hour work week, 


Union of Marine and Shipbuilding Workers, 
voted in favour of foregoing these privileges. 
The delegates represented about 225,000 
workers in privately owned shipyards. 

The conference also adopted a resolution 
declaring that “no concessions made by the 
union in overtime and wages shall be allowed 
to increase profits of shipbuilding employers 
or destroy fundamental rights and privileges 
of workers in industry”. Another resolution 
urged the immediate establishment of labour- 
management committees in shipyards in 
which they do not already exist. 


The International Laban 


Inter-American Office, Montreal, has an- 
Conference nounced that at the in- 
on Social vitation of the Chilean 
Security to be Government, an  Inter- 
held in American Conference on 
Santiago-de- Social Security will be held 
Chile in Santiago-de-Chile from 


- September 10 to 16, 1942. 
The main objective of the conference is to 
bring about closer co-operation of all coun- 
tries of the Western Hemisphere in the field 
of social security. é 

The I.L.0. is in charge of the technical 
preparations of the meeting, and its Acting 
Director, Mr. E. J. Phelan, plans to attend 
personally the meetings in Santiago. The 
Governing Body of the I.L.0. will be represent- 


@ by a tripartite delegation. The members 
ul be: for the Governments, Mr. Paul van 
meeland, former Prime Minister of Belgium; 
spt the Employers, Mr. Henry I. Harriman, 
@hairman of the New England Power Asso- 
fiation ; for the Workers, Mr. Robert J. Watt, 
ternational Representative of the American 
Vederation of Labour. 

‘The Santiago Conference, in which all 
merican countries are invited to participate, 
ul be the continuation of a preliminary meet- 
jog in Lima, jointly convened in December, 
1940, by the Peruvian Minister of Health and 
wabour, Dr. Constantino I. Carvallo, and Mr. 
ohn G. Winant, then Director of the Inter- 
hational Labour Office. Since the first session 
t which an Inter-American Committee on 
Social Security was set up with the participa- 
ion of ten governments, other countries in- 
Juding Canada and Uruguay have decided to 
oin in this new Inter-American solidarity 
effort. 

_ The war has forced every country to utilize 
to the utmost its manpower and material 
resources. Social security services have been 
called upon to make a supreme effort to pre- 
serve and strengthen the health and productive 
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capacity of the working population. The 
Santiago Conference will furnish a unique op- 
portunity to develop effective collaboration 
among the social insurance institutions of the 
Western Hemisphere, and to set up a con- 
structive program of action. 

A number of important technical questions 
will come up for discussion at Santiago. On 
one, the formulating of a disability insurance 
program as an integral part of pension insur- 
ance, the Chairman of the Social Security 
Board in Washington, Mr. A. J. Altmeyer, will 
submit a report. Another item on the agenda 
will deal with the increasing difficulty for 
many countries in the Americas in procuring 
the necessary hospital equipment and _ basic 
medical supplies. The extension of social in- 
surance protection to agricultural workers will 
also be discussed, and the experiments made 
in this respect by Chile will be of special 
interest to the delegates to the Conference. 

A number of reports are being prepared for 
the Session. A preliminary paper, which con- 
stitutes a general introduction to the problems 
to be discussed, was published some time ago 
by the International Labour Office in Montreal 
under the title Approaches to Social Security. 


RECENT PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES 
INVESTIGATION ACT 


EN the month of April three applications 
for the establishment of Boards of Con- 
siliation and Investigation under the pro- 
visions of the Industrial Disputes Investiga- 
ion Act were received in. the Department 
9f Labour, as follows:— 

1. From welders and burners in the employ 
of the Burrard (Vancouver) Dry Dock Com- 
any, Limited, Vancouver, B.C., members of 
Welders’ and Burners’ Unit No. 4, Amal- 
ramated Building Workers of Canada. Ap- 
proximately 220 workers were said to be 
lirectly affected by the dispute, which arose 
yut of their request for recognition of the 
mion as their bargaining agency. It was 
tated that the employing company had 
ecently signed am agreement recognizing 
mother union as the sole bargaining agency 
f all its employees, despite the desire of 
he majority of the welders and burners not 
o be represented by the latter union. On 
\pril 18 Mr. F. E. Harrison, Western Repre- 
entative of the Department of Labour, 
Jancouver, was authorized, as Industrial 
Jisputes Inquiry Commissioner, to investigate 
he dispute. — 

2. From beef butchers in the employ of 
Janada Packers, Limited, Montreal, P.Q. 
the dispute was said to have arisen out of 


the discharge of the employees concerned 
following their refusal to work overtime at 
regular rates of pay. It was stated that 10 
workers were directly affected and 35 indirectly. 


3. From employees of the Consumers’ Gas 
Company of Toronto, Toronto, Ont., members 
of Local 12291, District 50, United Mine 
Workers of America. Approximately 700 
workers were said to be directly affected by 
the dispute, which had arisen out of the 
alleged unjust dismissal of a union member. 
On April 27 Mr. Louis Fine, Chief Concilia- 
tion Officer of the Ontario Department of 
Labour, Toronto, was authorized, as Indus- 
trial Disputes Inquiry Commissioner, to 
investigate the dispute. 


Boards Established 


On April 22 a Board of Conciliation and 
Investigation was established to deal with a 
dispute between the McCord Radiator and 
Manufacturing Company, Walkerville, Ont., 
and its employees, members of Local 195, 
United Automobile Workers of America, and, 
on the nomination of the employees con- 
cerned, Mr. Drummond Wren, Toronto, was 
appointed a member of the board. The estab- 
lishment of the board was recommended in 


a report received on that date from Mr. Louis — 
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Fine, Chief Conciliation Officer of the Ontario 
Department of Labour, Toronto, who had 
previously been authorized, as Industrial Dis- 
putes Inquiry Commissioner, to investigate 
the dispute (Lasour Gazerrs, January, 1942, 
page 10). 

On April 22 a Board of Conciliation and 
Investigation was established to deal with a 
dispute between Gar Wood Industries of 
Canada, Limited, Windsor, Ont., and its em- 
ployees, members of Local 195, United Auto- 
mobile Workers of America, and, on the 
nomination of the employees concerned, Mr. 
Drummond Wren, Toronto, was appointed a 
member of the board. The establishment of 
the board was recommended in a _ report 
received on that date from Mr. Louis Fine, 
Chief Conciliation Officer of the Ontario 
Department of Labour, Toronto, who had 
previously been authorized, as Industrial Dis- 
putes Inquiry Commissioner, to investigate 
the dispute (Lasour GazmerTe, March, 1942, 
page 261). 

On April 22 a Board of Conciliation and 

Investigation was established to deal with a 
dispute between the Champion Spark Plug 
Company of Canada, Limited, Windsor, Ont., 
and its employees, members of Local 195, 
United Automobile Workers of America, and 
on the nomination of the employees concerned, 
Mr. Drummond Wren, Toronto, was appointed 
a member of the board. The establishment 
of the board was recommended in a report 
‘ recelved on April 21 from Mr. Louis Fine, 
Chief Conciliation Officer of the Ontario 
Department of Labour, Toronto, who had pre- 
viously been authorized, as Industrial Dis- 
-— . . . . . 
putes Inquiry Commissioner, to investigate 
the dispute (Lasour Gazerrs, April, 1942, 
page 392). 
: On April 29 a Board of Conciliation and 
Investigation was established to deal with a 
dispute between the Canadian Bridge Com- 
pany, Limited, and employees in its Plant 
‘No. 3, Ojibway, Ont., members of Local 195, 
‘United Automobile Workers of America 
(Lasour Gazerre, April, 1942, page 391), and, 
on the nomination of the employees concerned, 
Mr. Drummond Wren, Toronto, was appoint- 
ed a member of the board. The establishment 
_ of the board was recommended in a report 
_ received on April 28 from Mr. Bernard Rose, 
KC., Montreal, P.Q., who, on April 21, had 
= been. authorized, as Industrial Disputes Inquiry 
- Commissioner, to investigate the dispute. 

- On April 29 a Board of Conciliation and 
Investigation was established to deal with 
Tea dispute between the Canadian Steel Cor- 
poration, Limited, Ojibway, Ont., and its 
employees, members of Local 195, United 
_ Automobile Workers of America (LABouR 
_ Gazerte, April, 1942, page 391), and, on the 
nomination of the employees concerned, Mr. 
‘Drummond Wren, Toronto, was appointed a 
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ceived on April 28 from Mr. Bernard Ros 
K.C., Montreal, P.Q., who, on April 21, h 
been authorized, as Industrial Disputes | 
quiry Commissioner, to investigate the disp ut 

On April 30 a Board of Conciliation ant 
Investigation was established to deal wit 
dispute between the Canadian Car 


its Turcot Works, Montreal, P.Q., members 
of Lodge 712, International Association « 
Machinists (Lasour Gazerre, October, 3 
pages 1186 and 1213, and November, 1941, page 
1343). The board was established after pr 
tracted efforts by officials of the Depart 
of Labour to effect a mutually satisfacto: 
adjustment of the dispute had proven 
successful. 


Board Fully Constituted 


The constitution of the Board of Conci 
tion and Investigation established in Mare 
to deal with a dispute between the Sorg Pulp 
Company, Limited, Port Mellon, B.C., ané 
its employees, members of Local 297, Inter 
national Brotherhood of Pulp, Sulphite an¢ 
Paper Mill Workers (Lasour Gazertn, Apri 
1942, page 391), was completed during the 
month of April. The personnel of the boar¢ 
is as follows: His Honour Judge J. O. Wilson 
Ashcroft, B.C., chairman, appointed on the 
joint recommendation of the other twe 
members; P. R. Bengough, Vancouver, B.C. 
appointed on the nomination of the em: 
ployees; and J. A. Clark, K.C., also of Van- 
couver, appointed on the hom tnation of the 
employer. 


Other Disputes Referred to Industrial 
Disputes Inquiry Commissioners 


On April 2, Mr. Bernard Rose, K.C., Mont. 
real, P.Q., was authorized, as Industrial Dis 
putes Inquiry Commissioner, to investigate ¢ 
dispute between the Rolland Paper Company 
Limited, and its employees at St. Jerome 
and Mont Rolland, P.Q., members of Local: 
454 and 455, International Brotherhood o} 
Paper Makers, and Local 106, Internationa 
Brotherhood of Pulp, Sulphite and Paper Mil 
Workers, in connection with which an appli 
cation had been received in March for th 
establishment of a Board of Conciliation anc 
Investigation (Lasour Gazerre, April, 1942 
page 391). 

On April 23 Mr. James Leslie, Chief Con 
ciliation Officer of the Manitoba Departmen 
of Labour, Winnipeg, was appointed an In 
dustrial Disputes Inquiry Commissioner t 
investigate a dispute between the Westen 
Packing Company of Canada, Limited, Win 
nipeg, and its employees, members of Pai 
ing Plant Employees’ Federal Union 92, Trade 
and Labour Congress of Canada. 


i 


Other Reports of Industrial Disputes 
Inquiry Commissioners 

-On April 2 a report was received from Mr. 
xilbert Jackson, Industrial Disputes Inquiry 
Jommissioner, on his investigation of a dis- 
ute between Noranda Mines, Limited, Nor- 
inda, P.Q., and its employees, members of 
ederal Miners’ Union 22834, American Fed- 
ration of Labour (Lasour Gazette, March, 
942, page 262). The Commissioner reported 
hat the employing company had undertaken 
fo enter into an agreement with a committee 
of its employees, to be elected by secret 
allot under the auspices of the Department 
f Labour, and that the employees had with- 
drawn their application for the establishment 
of a Board of Conciliation and Investigation. 
--On April 7 a report was received from Mr. 
H. R. Pettigrove, Industrial Disputes Inquiry 
Commissioner, on his investigation of a dis- 
pute between the Cumberland Railway and 
Coal Company, Springhill, N.S., and its em- 
ployees, members of Local 4514, United Mine 
Workers of America (Lasour Gazette, April, 
1942, page 392). The Commissioner reported 
that he was satisfied that the matters in dis- 
pute could be satisfactorily adjusted by the 
interested parties themselves in accordance 
with the provisions of the collective agree- 
ment which is in effect between them. 

On April 21 a report was received from Mr. 

Louis Fine, Industrial Disputes Inquiry Com- 
missioner, on his investigation of a dispute 
between the Goodyear Tire and Rubber Com- 
pany of Canada, Limited, Bowmanville, Ont., 
and its employees, members of Local 189, 
United Rubber Workers of America (LaBour 
Gazertr, April, 1942, page 391). The Com- 
missioner reported that the interested parties, 
with his assistance, had reached a mutually 
satisfactory agreement on the matters in dis- 
pute and that the employees had withdrawn 
their application for the establishment of a 
Board of Conciliation and Investigation. 
“ ‘On April 29 a final report was received from 
Mr. H. R. Pettigrove, Industrial Disputes In- 
quiry Commissioner, on his investigation of a 
dispute between T. McAvity and Sons, 
Limited, Saint John, N.B., and its employees, 
ase of Local 835, International Associa- 
tion of Machinists (Lasour Gazerrs, Febru- 
ary, 1942, page 134). The Commissioner re- 
ported that the interested parties, with his 
assistance, had negotiated a collective agree- 
ment, which is summarized in the article en- 
itled “Recent Industrial Agreements and 
Schedules of Wages” appearing elsewhere in 
nis issue. Subsequently the employees with- 
ew their application for the establishment of 
a Board of Conciliation and Investigation. 


Other Settlements 
in April 15, following mediation by Messrs. 
?, B. Harrison and G. R. Currie, representa- 


THE LABOUR GAZETTE 515 


tives of the Department of Labour, an agree- 
ment was signed by the Pacific Bolt Manufac- 
turing Company, Limited, Vancouver, B.C., 
and its employees, members of Local 1, Van- 
couver Metal Workers’ Union, Canadian Con- 
gress of Labour. The dispute between these 
parties was to have been referred to arbitra- 
tion in the event that a settlement was not 
reached by January 1, 1942 (Lasour Gazerre, 
November, 1941, page 1343), but on the joint 
request of the parties this date was later ex- 
tended to April 1, 1942. On the latter date, 
however, it appeared likely that a settlement 
would be reached through direct negotiations, 
and recourse to arbitration was considered un- 
necessary. Particulars concerning the agree- 
ment will be found in the article entitled 
“Recent Industrial Agreements and Schedules 
of Wages” appearing elsewhere in this issue. 


On April 10, following mediation by Messrs. 
F. E. Harrison and G. R. Currie, representa- 
tives of the Department of Labour, an agree- 
ment was signed by the Corporation of the 
City of North Vancouver, B:C., and the un- 
licensed deck and engine-room crews of the 
North Vancouver Ferries, members of the In- 
landboatmen’s Union of the Pacific (Lasour 
GazerTE, January, 1942, page 10). Subsequent- 
ly, the employees’ application for the estab- 
lishment of a Board of Conciliation and In- 
vestigation was withdrawn. Particulars con- 
cerning the agreement will be found in the 
article entitled “Recent Industrial Agreements 
and Schedules of Wages” appearing elsewhere 
in this issue. 


On April 22 the Department of Labour was 
advised that, following a decision by the 
Ontario Regional War Labour Board as to the 
amount of wartime cost-of-living bonus to 
which the employees concerned are entitled, 
an agreement has been signed by Irvin Air 
Chute, Limited, Fort Erie, Ont., and its em- 
ployees, members of the Irvin Air Chute 
Workers’ Association, Canadian Congress of 
Labour (Lasour GazeTTtr, March, 1942, page 
261). Subsequently, the employees’ applica- 
tion-for the establishment of a Board of Con- 
ciliation and Investigation was withdrawn. 


On April 18, following mediation by Mr. 
Raoul Trepanier, representative of the De- 
partment of Labour, an agreement was signed 


by St. Lawrence Alloys and Metals, Limited, | 


Beauharnois, P.Q., and its employees, members 
of Alloys and Metals Workers’ Federal) Union 
22613 American Federation of Labour (LAsour 
Gazerrs, April, 1942, page 391). Subsequently, 
the employees’ application for the establish- 
ment of a Board of Conciliation and Investi- 
gation was withdrawn. Particulars concerning 
the agreement will be found in the article 
entitled “Recent Industrial Agreements and 
Schedules of Wages” appearing elsewhere in 
this issue. 


; i . = 
oe sy re’ 


ae following table shows the number of 
disputes, workers involved and time loss 

for April, 1942, as compared with the previous 

month and the same month a year ago. 


Number | Number of |Time loss in 

Date of employees | man work- 
disputes | involved ing days 
*April, 10425... .o:.s16 0100 17 6, 838 20,403 
*March, SUAS menace ares 1 3,770 23,191 
ADT, LOA Tew cote 35 20,460 77,036 


* Preliminary figure 

The record of the D. Department, includes lockouts as well 
as strikes, but a lockout, or an industrial condition which 
is undoubtedly a lockout, is rarely encountered. In the 
statistical table, therefore, ‘strikes and lockouts are recorded 
together. A strike or lockout, included as such in the records 
of the Department, is a cessation of work involving six or 
more employees and lasting at least one working day. Dis- 

utes of less than one day’s duration and disputes involving 
3 less than six employees are not included in the pibtalat 
record unless ten days or more time loss is caused, but a 
separate record of such disputes is maintained in the Depart 
ment, and the figures are given in the annual review. ach 
month, however, any such disputes reported are mentioned 
in this article as ‘minor disputes”’. 

The records include all strikes and lockouts which come 
to the knowledge of the Department, and the methods taken 
to secure information preclude the probability of omissions 
of disputes of importance. Information as to a dispute 
involving a small number of employees, or for a short period 
of time, is frequently not received until some time after its 

> commencement. 


- While there was a slight decrease in the 
- number of disputes in April and an appreciable 
decrease in time loss, there was a considerable 
increase in the number of workers involved, 
as a result of strikes of shipyard workers at 
Lauzon, P.Q., carpenters and labourers at 
Point Edward, N.S., and two strikes of coal 
“miners at Florence, N.S. The other disputes of 
importance involved coal miners at Joggins, 
NS., steel workers at Trenton, NS., and ship- 
yard workers at Midland, Ont. In ‘March the 
important disputes involved coal miners at 
Springhill, N.S., bakers at Montreal, P.Q., 
~ automobile pants factory workers at Windsor, 
Ont., and biscuit factory workers at Van- 
— couver, B.C. In April, 1941, the outstanding 
disputes were four strikes of coal miners in 
Nova Scotia and one in New Brunswick, steel 
rolling mill workers at Montreal, P.Q., and 
steel car factory workers at Hamilton, Ont. 
Two disputes, involving 130 workers, were 
stetried over from March, and 15 com- 
‘menced during April. Of these 17 disputes, 
14 were terminated during the month. Two 
resulted in favour of the employers in- 
_ volved, four in favour of the workers, while 
eight were indefinite. At the end of the 
month, therefore, there were three strikes or 
Jockouts recorded as in progress: namely, coal 
_ miners, Inverside, N.S., coal miners, Florence, 
NS, and knitting mill workers at Toronto, 
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STRIKES AND LOCKOUTS IN CANADA DURING APRIL, 1942 


The record does not include minor dis 
putes such as are defined in a previous pa 
graph, nor does it include disputes as ti 
which information has been received indil 
cating that employment conditions are ne 
longer affected but which the unions 
cerned have not yet declared terminated! 
Such disputes are listed in this paragraph 
for a period up to one year after their re- 
moval from the table of current strikes. In- 
formation is available as to three disputes of 
this. nature: truck drivers and _ helpers, 
Toronto, Ont., one employer, October 7, 1941 
to December 31, 1941; biscuit and candy work- 
ers, Vancouver, B.C., March 10, 1942, t& 
April 14, 1942, one employer; bakers, ete., 
Montreal, P.Q., March 7, 1942, to April 18 
1942, eleven employers. 

A stoppage of work in a plywood factor 
at Vancouver, B.C. on April 17 has bee 
reported but detailed information was not 
received in time for inclusion in the statistical 
table. It appears that approximately 25 
employees were involved for one hour that 
day and the dispute was as to union recogni 
tion and a cost-of-living bonus. A settlement 
had not been reached by the end of the month 
and a similar stoppage occurred early in May 
regarding the observance of seniority when 
reducing staff, 

A strike of bank clerks for union recogni: 
tion and increases in pay in several branches 
of one bank in Montreal on April 30 has been 
reported but as particulars have not beer 
recelved it is not included in the statistica 
table. Newspaper reports indicate that about 
300 employees were involved. 

A stoppage of work on April 27 by 1,2 
coal miners in one colliery at Sydney Mines, 
NS., has been reported in the press but it 
appears that the men stayed away to vot 
in the federal plebiscite. 

A minor dispute involving 100 workers 
a shipyard at Lauzon, P.Q., for about one 
hour on April 18, has been reported. The 
employees were protesting a delay in m 
the adjustments following the strike 
April 4. After discussion with the manege 
ment work was resumed, 

Disputes in Progress Prior to April 

Bakers, Erc., Montrear, P.Q—This strike 
of members of ‘the Bakery and Confectionery 
Workers’ International Union of America 
commenced on March 7 but a number of the 
strikers were replaced and a reduction in a 
varieties of bakery products made unneces- 
sary the employment of as many workeil 
An agreement between the Montreal Boke 


ociation and the National Catholic Unions 
S in force under the Quebec Collective 
reements Act (Lasour Gazerre, March, 
42, page 352, and preceding issues. 
egotiations and conciliation with a view to 
settlement broke down on March 21, when 
employers refused to give preference to 
rikers returning to work and lay off those 
ho had replaced them. Early in April em- 
Oyment conditions were reported to be no 
mger affected. A charge, of intimidation 
‘ainst two union officials was dismissed about 
pril 20. 

Biscuir AND CONFECTIONERY WorKERS, VAN- 
uvER, B.C.—In connection with this strike, 
ing to alleged discrimination against union 
orkers, although there was a union agree- 
ent, it is reported that by the middle of 
\pril some of those on strike had resumed 
york and others had been replaced sufficiently 
0 carry on the normal business. The union 
eported that at the end of March, 43 were 
till on strike but that later nearly half of 
his number had obtained employment else- 
yhere. The establishment has been placed 
m the “do not patronize” list by the union 
nd the dispute is included in the list of 
trikes where employment conditions are no 
onger affected but which have not been 
alled off or declared terminated by the 
ion. 


Disputes Commencing During April 

Coat Miners, Fuorence, N.S—The strike 
m April 29 followed a resumption of work 
m April 28 by the miners who were on 
trike from April 20 to April 27 against the 
uspension of nine miners who had quit work 
mn hour early on April 18. The union had 
ecided to resume work pending investigation. 
“he result of this was that the nine men were 
uspended for six days and the miners again 
eased work. At the end of the month the 
lispute was unterminated but a proposal 
9 refer it to the Joint Adjustment Board in 
ecordance with the agreement was under con- 
ideration. 

‘Kwnrrtinc Mit Worxers, Toronto, Ont.— 
. number of knitters ceased work on April 
9 to obtain an increase in piece rates, in- 
irectly involving 150 other workers. Early 
1 May work was resumed pending investiga- 
ion and the approval by the Regional War 
jabour Board of any changes in the wage 
Je. 

= AND LasourEeRS, Pornt Epwarp, 
[S—The result of this strike was that the 
egional War Labour Board raised the 
sbourers’ pay from 40 cents per hour to 434 
ents, fixed a cost-of-living bonus and awarded 
rertime pay for carpenters after 8 hours 
r day and for labourers beyond 48 hours 
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work per week. The labourers had asked for 
a ten per cent increase. 


SHipyarp Workers, Lauzon, P.Q—A num- 
ber of employees ceased work on April 4, 
closing down the plant for that day, in pro- 
test against the classification and rates of pay 
for some workers in the application of the 
scale effective under P.C. 629, January 26, 
1942, following the report of a Royal Com- 
mission on wages in shipyards in Quebec and 
Ontario. As a result of conciliation by an 
officer of the Department of Labour and 
negotiations between representatives of the 
shipyard operators and the union it was 
agreed, on April 6, that employees would sub- 
mit appeals as to their classifications to be 
dealt with by the management and employees’ 
representatives, those not settled to be arbi- 
trated. Adjustments in the wage scale are to 
be referred to the National War Labour Board. 
Work was resumed by some employees on 
April 7 and by the others on April 9. 


Surpyarp Workers, Soret, P.Q—A number 
of the workers, principally welders, ceased 
work on April 4 in protest against a delay 
in applying a new wage schedule with higher 
rates of pay. As a result of concilation by an 
official of the Department of Labour it was 
agreed that the new rates would be put into 
effect at once and work was resumed by some 
of those on strike on April 7, the others to be 
reinstated as required. 


SuipyarD Workers, Mmianp AND KINGSTON, 
Ont.—Employees in one shipyard at Midland 
ceased work on April 16, following the dis- 
missal of one employee, demanding an investi- 
gation into wages and working conditions as 
applied under P.C. 629, outlined above. A 
conciliation officer of the Department of 
Labour advised the workers that the strike 
was contrary to the provisions of the Indus- 
trial Disputes Investigation Act and that the 
complaints could be dealt with when work 
was resumed. On April 18 employees in a 
shipyard at Kingston ceased work in sympathy 
and a similar strike at Collingwood was 
threatened. These disputes were referred to 
the Department of Justice in connection with 
the apparent violation which had occurred of 
the Industrial Disputes Investigation Act. On 
April 21 the management at Midland agreed 
to reinstate the employee dismissed and to 
take back all workers without discrimination 
and being assured that the National War 
Labour Board would deal with the wage dis- 
pute, work was resumed both in Midland and 
Kingston on April 22. Fourteen men at Mid- 
land, members of the employees’ committee, 
and five at Kingston, were reported to have 
been charged with violation of the provisions 
of the Industrial Disputes Investigation Act. 
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STRIKES AND LOCKOUTS IN CANADA DURING APRIL, 1942* 


Number involved |Time loss : 
Industry, occupation = in man Particularst 
and locality Establish- working 
ments | Workers days 


(a) Strikes and Lockouts in Progress Prior to April, 1942. 


ee ; 
cere ote F Mortaeal 11 87 1,000 |Commenced March 7; for union recognitio) 
iP) . : and agreement on wages and workin 

oe conditions; employment conditions 1 

longer affected by the middle of Apri 

in favour of employers. 

Biscuit and Candy Work- 1 43 500 |Commenced March 9; alleged discriminatio 

ers, Vancouver, B.C. against union workers on seniority and st 


reduction; employment conditions no lon 
affected by the middle of April; in favo 
of employer. 
(a) Strikes and Lockouts Commencing during April, 1942. 
Mininc— 


Coal miners, Joggins, N.S. 1 215 1,200 |Commenced April 4; against dismissal | 
worker; terminated April 12; negotiatior 
worker reinstated pending investigatio 
indefinite. 

Coal miners, Florence, N.S. 1 727 5,000 |Commenced April 20; against suspension ¢ 
workers; terminated April 27; negotiation 
work resumed pending investigation; ij 
definite. 

Coal miners, Inverside, N.S 1 25 150 |Commenced April 24; against delay in con 
pletion of wash house; unterminated. 

Coal miners, Florence, N.S. 1 727 1,454 |Commenced April 29; against penalty su: 
pension of workers following investigatio: 
unterminated. 

MANUFACTURING— j 

Textiles, Clothing, etc. — ‘ 

Clothing factory workers, 1 102 30 |Commenced April 9; for restoration of pie 


rate wages; terminated April 9; nego 
tions; work resumed pending reference 
Regional War Labour Board; indefinite. 


Winnipeg, Man. 


Knitting mill workers, 1} (a) 19 38 |Commenced April 29; for increased wag 
Toronto, Ont. unterminated. 
Metal Products— 
Moulders, Brantford, Ont. 1 300 150 |Commenced April 1; for restoration of ov 
time pay; terminated April 1; conciliati 
(federal); payment for overtime restor 
R in favour of workers. 
Truck factory workers, 1 276 200 |Commenced April 3; for recognition o 
Windsor, Ont. seniority in reducing staff; terminate 
April 4; negotiations; workers reinstate 
in favour of workers. i 
Machinists, apprentices, 1 98 1,200 |Commenced April 3; for increased 
P etc., Trenton, N.S. 


terminated April 18; negotiations; 
scale to be referred to Regional 
Labour Board; indefinite. 


Wire factory workers, 1 10 10 


Commenced April 18; for increased 
Ottawa, Ont. 


terminated April 18; negotiations; was 
scale to be referred to Regional © 
Labour Board; indefinite. ae 


Building and Structures, ete.— 5 
Carpenters and labourers, 1 1,100 1,100 


Commenced April 14; i aoe: 
Point Edward, N.S. 5 ced Apr re question of 


joining union and increased wages; 
minated April 14; negotiations and re 
to dogional War Labour Board; in 
of workers. “ 
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Industry, occupation 


Number involved Time loss 


U in man Parti rst 
and locality Establish- working rade 
ments | Workers days 
(b) Strikes and Lockouts Commencing During April, 1942—Concluded 
ONSTRUCTION—Con. 
Shipbuilding— 
E pyard pe ie 1 2,400 6,000 |Commenced April 4; re classification of 
auzon, P.Q. workers and wage rates; terminated April 
8; conciliation (federal); work resumed 
; pending settlement; indefinite. 
Bp pyerd workers, Sorel, 1 57 171 |Commenced April 4; for increased wages; 
AO: terminated April 7; conciliation. (federal); 
in favour of workers. 
2 nae workers, 1 352 1,600 |Commenced April 16; dismissal of worker, 
idland, Ont. wages and working conditions; terminated 
April 21; conciliation (federal); worker 
reinstated; wage scale to be referred to 
National War Labour Board; indefinite. 
’ Shipyard workers, 1 300 600 |Commenced April 18; in sympathy with 
= Kingston, Ont. ; strikers at Midland, Ont.; terminated 
April 21; return of workers; indefinite. 


Preliminary data, based where possible on direct reports from parties involved, in some cases incom- 


lete; subject to revision for annual review. 


me In this table the date of commencement is that on which time loss first occurred, and the date of ter- 
aination is the last day on which time was lost to an appreciable extent. 


_ (a) 150 indirectly affected. 


STRIKES AND LOCKOUTS IN GREAT BRITAIN AND OTHER COUNTRIES 


HE latest available information as to 
strikes and lockouts in various coun- 

ries is given in the Lasour Gazerre from 
nonth to month. The annual review con- 
aining a table summarizing the principal 
tatistics as to strikes and lockouts in Great 
sritain and other countries appears elsewhere 
n this issue. 
: Great Britain 
The number of disputes beginning in 
february was 55, and 2 were still in progress 
rom the previous month, making a total of 
7 disputes in progress during the month; 
4,900 workers were involved in all disputes 
1 progress during the month, and the time 
ss was 28,000 working days. 
Of the 55 disputes beginning in February, 
were over demands for increased wages 
nd 22 over other wage questions, 2 over 
orking hours, 11 over questions respecting 
1e employment of particular classes or per- 
ns, and 13 over other questions as to work- 
ig arrangements. Final settlements were 
sached during February in 48 disputes, of 
hich 6 were settled in favour of workers, 28 
1 favour of employers and 9 resulted in 
ompromises; in 11 other disputes, work 
as resumed pending negotiations. 
Two thousand coal miners in county 
urham were on strike for two weeks due 
y a dispute over the coal weighing system. 
settlement was reached March 31. 


3 ae 


— ’ 


New Zealand 


The number of disputes for the year 1941, 
was 90, involving 15,566 workers, with a time 
loss of 26,542 working days and an approxi- 
mate loss in wages of £34,917. 


United States 


Preliminary figures show the number of 
strikes beginning in March as 240, involving 
65,000, with a time loss of 450,000 man work- 
ing days. 

A strike of 4,500 anthracite coal miners in 
Pennsylvania was reported on March 13 to 
have begun owing to a wage dispute. Addi- 
tional information is not available. 

A few hundred by-products coke oven 
employees in a steel plant at Johnston, 
Pennsylvania, when on strike, April 28, ir- 
directly affecting between 1,200 and 5,000 
others. A settlement was reached April 30, 
whereby the War Labour Board was to give 
an early decision on the strikers demand for 
wage increases. 

About 2,000 employees of a manufacturer of 
communications equipment at South Plainfield, 
New Jersey, went on strike, April 24 over a 
demand for increased wages and also over a 
dispute between two unions. Work was re- 


sumed April 27, by about half of the strikers 


and others were expected to return to work. 
No later report was noted, 


A® usual in periods of greatly increased 
industrial activity, rising prices and the 
cost of living, there were increases in the 
number of industrial disputes and resulting 
time loss during 1941 in most countries for 
which figures are presently available. 

There was a considerable increase in the 
number of disputes in Canada with corre- 
sponding increases in the number of workers 
involved and in time loss. In Great Britain 
increases were not so great. Incomplete 
figures for Australia indicate an increase in 
the number of disputes, but a decrease in 


Review of Disputes in Canada in 1941 


The number of strikes and lockouts re- 
corded for 1941 was 231 involving 87,091 
workers and causing time loss of 433,914 man 
working days as compared with 168 disputes in 
1940 involving 60,619 workers with time loss 

of 266,318 days. The increases were chiefly in 
coal and gold mining and in manufacturing of 
metal goods, animal and vegetable foods and 
if wood working. ‘There were appreciable 
increases in construction, logging, printing and 
among hotel and restaurant employees, but 
| there were considerable decreases in time loss 
for textile and clothing workers, fishermen, 
rubber workers, boot and shoe workers, in 
shipbuilding, water transportation and in trade. 
The figures for 1941, however, were substan- 
tially lower than for 1937 when there were 
278 disputes involving 71,905 workers with time 
loss of 886,393 working days, the year most 
affected by strikes since 1925. Over half of the 
time loss in 1941 was due to ten strikes in- 
volving gold miners at Kirkland Lake, Ontario, 
automobile parts factory workers at St. 
Catharines, Ont., coal miners in Nova Scotia 
(two strikes), aluminum workers at Arvida, 
P.Q., metal workers at Toronto, Ont., steel 
rolling mill workers at Montreal, P.Q., ‘cotton 
_ factory workers at Milltown, NB. and steel 
car factory workers at Milltown NB. (two 
strikes), As in 1940 and other recent years a 
large proportion of the disputes were of short 
duration, and many involved comparatively 
small numbers of workers, causing relatively 
little time loss. The numbers of employers 
involved was 658 as compared with 894 in 1940 
‘ nd 630 in 1987. 
.o ‘The predominant cause of anes as in most 
ot the years was to obtain increases in wages, 
oe being 113 of these altogether, involving 
30,362 workers, causing time loss of 147,450 
days, but there were 34 disputes for which the 
principal cause was recognition of union and 
these involved 11,782 workers causing time loss 
of 53,390 days, an increase over 1940 in numbers 
of disputes and workers involved and there 
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show somewhat less increases than in Canad a 
while in the United States figures in @ 
respects increased more than in Canad 
However, in the United States and Canad 
the figures for 1941 were lower than thos 
for 1937 with the exception of the numbe 
of Canadian employees involved. 

In Canada and the United States the twat 
chief causes of industrial unrest in 1941 weret 
demands for increased wages and union! 
recognition. | 


was an increase in time loss of over 25 per cent, 

Forty per cent of workers involved in 2 
disputes were partially successful, ; 
twelve per com were successful and twenky l= 


67 were terminated by direct pier 
by conciliation and 32 by reference under th 
Industrial Disputes Investigation Act te 
Boards of Conciliation or to an Industrial 
Disputes Inquiry Commission provided for by 
an Order in Council of June 6, 1941, P.C. 402¢ 
(Lasour GazeTTn, June, 1941, p. 613-4, and 
October, 1941, p. 1210). Sixty-eight disputes 
were terminated by return or replacement o: 
workers and two were unterminated at the end 
of the year. 


Compilation of Statistics 


Since its establishment toward the end cof 
1900 the Department of Labour has main- 
tained a record of strikes and lockouts in 
Canada, publishing in the Lasour GazerTe 
each month a complete list of those in 
progress, so far as available, with particulars 
as to the nature and result of each dispute 
Early in each year a review of the previous 
year has been given, including statistical 
tables analysing the data, and since 1912 
including a complete list of the disputes on 
record during the year. As the monthly 
statements in the Lasour GazerrTe are neces- 
sarily of a preliminary nature the annual 
review constitutes the revised record for the 
year. A special report on “Strikes anc 
Lockouts in Canada, 1901 to 1912”, issued ir 
1913, contained a complete list of strikes anc 
lockouts for that period with analytical tables 
The annual reviews in the Lasour Gazern 
have brought the lists of disputes anc 
analytical tables down to date each year. 7 

The annual review for 1980 appearing 
the Lasour Gazetrs, February, 1931, includ 


mmmary tables back to 1901, the result of a 
@vision of the record on the basis of the 
lassification of industries adopted by the 
Mominion Bureau of Statistics and other 
“Movernment departments for official statistics. 
Phis classification had been used for strikes 
Jad lockouts since 1921, and it was advisable 
™ have the record for earlier years on the 
Mme basis. Other revisions to secure 
Wniformity throughout the whole period were 
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A strike or lockout included as such in the 
records of the Department, is a cessation 
of work involving six or more employees and 
lasting one working day or more. Disputes 
of less than one day’s duration and disputes 
involving less than six employees have not 
been included in the published record unless 
a time loss of 10 days or more is caused. 
A separate record of such disputes involving 
less than 10 days’ time loss is maintained in 


flso made. 

“The record of the Department includes 
pekouts as well as strikes, but a lockout, or 
in industrial condition which is undoubtedly 
lockout, is rarely encountered. In the 
tatistical tables, therefore, strikes and lock- 
yuts are recorded together, the term dispute 
being used with reference to either. 


the Department. Although not included in 
the statistical record, such disputes are 
mentioned in the Lasour Gazette at the time 
of their occurrence. During 1941 there were 
26 such disputes, involving 625 employees, 
causing a time loss of only 131 working days. 

In Tables I and X the number of employers 
involved is given. In disputes which involve 


TABLE I—STRIKES AND LOCKOUTS IN CANADA BY YEARS, 1901-1941 


Disputes in existence during year 


‘Industries other than 


All Industries Coal Mining 


Coal Mining 

Num- | Num- | Number |Time loss} Num- | Number Time loss} Num- | Number |Time loss 

ber of | ber of of in man- | ber of of in man- | ber of of in man- 

dis- em- | workers | working | dis- | workers | working | dis- | workers | working 

putes | ployers} involved days putes | involved days putes | involved days 

eee 99 285} 24,089] 737,808 2 1,760 7,040 97} 22,329! 730, 768 
ae 125 532] 12,709 203,301 3 510] 10, 120 122} —-12;199] . 193,181 
dene 175| 1,124}  38,408/ 858,959 7 5,410] 173,441 168} 32,998] 685,518 
_. 103 591] 11,420] 192,890 4 184 792 99] 11,236} 192:098 
_ ee ee 96 332]  12,513| 246,138 10 5,564, 101,770 86 6,949] 144,368 
150 965] 23,382] 378,276 13 4,549] 146,622 137| 18,833] 231,654 

188 950} 34,060] 520, 142 13 8,990] 102, 824 175] 25,070| 417,318 

76 178| 26,071] 703,571 7 3,541] 13,600 69] 22,530] 689,971 

90 372| 18,114] 880, 663 13 8,618] 720,180 77 9,496} 160,483 
101] 1,233} 22,203) 731,324 3 2;950| 485,000 98} 19,253} 246,824 
100] 533} + 29,285] 1,821,084 6 9,890] 1,513,320 94] 19,395] 307,764 

181] 1,321] 42/860] 1,135,786 2 2/243] 107,240 179] 40,617] 1,028,546 

152) 1,077] 40,519] 1,036,254 4 4°837| 562,025 148]  35,682| 474,929 

63 261 9,717| 490,850 3 2,500] — 280,800 60 7,217) 210,050 

63 120] 11,395] 95,042 9 2,753| 11,907 54 8,642] 83,135 

120 332] 26,588] 236,814 8| 11,270] 72,387 112) 15,268] 164,427 
160 758| 50,255] 1,123,515 21| 17,379] 584,890 139] 32,876] 538,625 

230 7821 79,743] 647,942 46] 225920] 130, 696 184, 56,823] 517,246 

336| 1,967| 148,915] 3,400,942 20| 10,130] 383, 659 316] 138,785] 3,017,283 

322| 1,374| 60,327) 799,524 35| 12,128] 99,920 287| 48,199] 699, 604 

ke eee 168] 1,208} 28,257] 1,048,914 10 1,456] 31,318 158] 26,801] 1,017,596 
ieee st. 104 732| 43,775| 1,528, 661 21| 26,475] 795,548 83] 17,300] 730, 118 
cee 86 450| 343261] 671,750 23|  20,814| 299,539 63}  13,447| 372,211 
WA oe. 70 435| 34,310] 1,295,054 15| 21,201) 1,089, 484 55| 13,109] 205,570 
a tes. 87 497| 28,949] 1,193,281 17] 18,672) 1,040,276 70|  10,277| 153,005 
BAe os 17 512] 23,834 266,601 16 8,445] 35,193 61} 15,389] 281,408 
on eee 74 480| 22,299] 152,570 20|  16,653| 53,833 54 5,646] 98,737 
Bete E> 98 548) 17,581) 224,212 14 5,033} 88,000 84] 12,548] 136,212 
ed ee 90 263] 12,946] 152,080 8 3,045 6, 805 82 9,901] 145,275 
oe. ck 67 338] 13,768} 91,797 15 6,228] — 24,183 52 7,540| 67,614 
cate 8 266] 10,738] 204,238 9 2,129] 11,528 79 8,609] 192,715 
eee 116 497| - 23,390 255,000 33 8,540] 132,766 83} 141850] 122,934 
Stk aes 125 617| 26,558] 317,547 21 3,028] 33,019 104] 23,530] 284,528 
eee 191] 1,100] 45,800] 574,519 26] 11,461] 91,459 165]  34,339/ 483,060 
ae 120 719] 33,269] 284,028 17 6,131] 61,032 103} 27,138| 222,996 
156 709} 34,812] 276,997 22 655} 56,766 134) 26,157] 220,281 

a8 630] 71,905] 886,393 44) 15,477) 112, 826 234| 56,428] 778,567 
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large numbers of shops or factories, clothing, 

fur, furniture, etc., or building construction 

jobs, logging and fishing operations, etc., only 
the approximate number of employers is 
usually reported. 
The figures in this report are inclusive of 
all disputes which come to the knowledge 
of the Department, and the methods taken 
to secure information practically preclude 
probability of omissions of a serious nature. As 
to duration of strikes, numbers of employees 
concerned, etc., it is impossible always to 
secure exact information, but the estimate 
made in such cases is the result of pains- 
taking methods in the collection of data, 
- and with increasing experience in dealing with 

the subject it is believed that the statistics 
indicate the conditions with reasonable pre- 
cision. The estimate of time loss is reached 
by multiplying the number of working days 
during which each strike lasted by the 
number of employees directly involved in the 
dispute from time to time so far as known 
and not replaced. The number of employees 
recorded for each dispute is the number of 
those directly involved, that is on strike or 
locked out, and does not include those in- 
directly affected. The figures in the tables as 
to workers are therefore the number of those 
directly involved. In recent years, when the 
information was available, the numbers in- 
directly affected, if important, have been 
shown in footnotes to Table X, which is a 
detailed list of the strikes and lockouts during 
the year. The workers indirectly affected in 
each dispute are those in the establishment 
who are unable to continue work because of 
the stoppage but not participating in the 
dispute. 

The statistical tables do not include minor 
disputes as described in a previous paragraph, 
nor disputes, previously recorded, as to which 

information has been received indicating that 
- employment conditions are no longer affected 
but which the unions or organizations con- 
cerned have not yet declared terminated. 
Such disputes are listed in a paragraph in 
the monthly article on strikes and lockouts 
for a period up to one year after their 
removal from the table of current strikes. 


Information is available as to the following 
dispute of this nature still on record at the 
end of 1941: truck drivers and helpers, Tor- 
onto, Ontario, one employer, October 7, 1941, 
to December 31, 1941. Information is also 
available as to the following disputes carried 
over in the list from 1940 but removed during 
1941:—hotel chambermaids, Montreal, P.Q., 
one employer, July 19, 1940, to September 15, 
1940, lapsed September 15, 1941; taxicab driv. 
ers, Toronto, Ont., one employer, September 
23, 1940, to November 30, 1940, called off 
September 2, 1941; packing plant employees, 


= 2, 


; 
; 


*; 


THE LABOUR GAZETTE 


Toronto, Ont., one employer, September 22 
1940, to "November 30, 1940, called off Octobe: 
22, 1941; dairy employees, Toronto, Ont., nk 
employer, October 8 to November 30, 194( 
lapsed November 30, 1941; and truck driver 
(highway), Toronto, Ontario, etc., one employy 
er, November 11, 1940, to January 31, 1941) 
work obtained elsewhere by March 31, 1941 
The following dispute also occurred du ng 
1941: Seamen, Great Lakes and St. Lawrene 
River, five employers, April 11-17, 1941, to May, 
31, 1941, called off July 5, 1941. 


Charts 


The accompanying chart of the time loss 
in working days by groups of industries for 
each year back to 1901, shows that in Mining 
considerable time loss occurred in 1909, 1910 
1911 and 1913, and again in 1917, 1922, 19 
and 1925, while in 1932, in 1934 and again | 
1937, 1939, 1940 and 1941, time loss was greater 
than in the other years since 1925. In 1919 the 
time loss due to general strikes is shown separ: 
ately. In Manufacturing considerable time loss 
occurred in metal manufacturing in 1919, 192 
1937 and 1941; in clothing (including textile 
furs, boots and shoes, leather, etc.) in 1903 
1908, 1912, 1914, 1917, 1919, 1925, 1926, 1930 
1931, 1932, 1933, 1934, 1936, 1937, 1939 and 
1940; in cigar manufacturing in 1901; in print 
ing in 1921, 1922, 1923 and 1924; and in saw: 
milling in 1931 and 1932. In Construction tim 
loss was considerable in 1912 and 1919. In 
Transportation, etc., there was considerabl 
time loss only in 1901, due to a strike of track- 
men; in 1903 due to a strike of railway clerk 
and freight handlers throughout western Can 
ada, and a strike of longshoremen at Montreal, 
with a sympathetic strike of teamsters; and 
in 1908, due to a strike of railway shop 
machinists. In Other Industries considerable 
time loss was due to strikes of fishermen it 
1901, to strikes of loggers in 1919, 1920, 193 
1934 and 1935. 

From the chart showing results of the dis 
putes it appears that the majority of employees 
were successful or partially successful in 100 
1902, 1907, 1915, 1916, 1917, 1918, 1926, 1 
1931, 1932, 1933, 1934, 1935, 1936, 1937, 1 
1939, 1940 and 1941, but were unsuccessful 
1908, 1921 and 1923. In 1919, a large per- 
centage of the workers who were unsuccessful 
were involved in the general strike at Winnipeg 
and in general strikes in other localities ‘ 
sympathy with it. 


Analysis of Statistics, 1941 : 

Table I is a summary of the principal 
statistics for the period for which the 7 
has been compiled, beginning in 1901. Th 
table shows the number of disputes beginni: 
in each year and the number in existen 
during the year, the difference in each ca 
being the number of disputes carried over at 


e end of the previous calendar year. A 
all number of disputes have been carried 
wer at the end of every year except 1903, 
929 and 1934. The approximate number of 
mployers involved in all disputes as well as 
he number of workers involved and the time 
iss, is given. In addition to these data, the 
umber of disputes in existence during each 
ear in coal mining and in industries other 
han coal mining is given, along with the 
umber of workers involved and the time 
oss. A study of the latter figures reveals 
hat a few disputes in coal mining in some 
ears account for a large proportion of the 
workers involved and for a still larger propor- 
ion of the time loss resulting. 

Table II, an analysis by workers involved, 
shows that over one hundred disputes 
nvolved less than 100 workers and a total of 
£089 workers, causing time loss of 21,557 
lays, while 35-9 per cent of the disputes in- 
7olved between 100 and 500 workers, a total 
of 17,474 and causing 99,536 days time loss 
yr 23 per cent of the total for the year. There 
vere 16 disputes which involved over 1,000 
vorkers, a total of 48,401, causing time loss 
yf 246,410 days which was 56-8 per cent of 
he time loss for the year, proportionately 
iimost the same as in 1940. 

Table III, an analysis by time loss, shows 
hat 171 out of 231 disputes caused time loss 
#f less than 1,000 days and less than ten per 
sent of the total for the year, while 40 per 
ent of the total was due to strikes which 
aused between 1,000 and 10,000 days time 
oss. Four strikes resulted in time loss be- 
ween 10,000 and 50,000 days, a total of 87,875 
lays or 20-3 per cent of the time loss for all 
lisputes, while two disputes caused 50,000 or 
nore days time loss, nearly 30 per cent of 
he total. 

Table IV, an analysis by duration, shows 
hat 153 disputes, 66 per cent of all, lasted 
ess than 5 days but involved over 55,000 
yorkers and caused nearly 25 per cent of 
he total time loss for the year. Twenty-one 
lisputes lasted over 15 days, of which only 
extended over 25 days. 
Table V, an analysis by provinces, shows 
hat the greatest time loss was in Ontario, 
rith 55-1 per cent of the total due to 107 
sputes and over 30 per cent of workers 
avolved in all disputes. The time loss in 
Jova Scotia was 100,810 days, which was 
3-2 per cent of the total, due to 44 disputes 
rhich involved 45 per cent of the workers 
ffected by all disputes. In Quebec the time 
yss was 51,833 days, only 12 per cent of the 
stal in all provinces and for the other 
rovinces the figures were comparatively 
mall except in New Brunswick, Alberta and 
ritish Columbia each of which had between 
vo and four per cent of the total time loss 
yr Canada. 
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Table VI, an analysis by industries, shows 
that 47-4 per cent of the time loss for the 
year was in manufacturing, chiefly in the 
metal products industries. .Mining had 44-2 
per cent of the total time loss, 191,689 days, 
of which 78,000 days was due to a strike of 
gold miners at Kirkland Lake, Ont., for union 
recognition which was not terminated until 
February 11, 1942, in favour of the employers, 
and caused additional time loss of 58,000 
days in 1942. One strike of coal miners in 
Nova Scotia caused time loss of 42,000 days 


and another, the result of the first, caused 


9,500 days time loss. This dispute followed 
the signing of an agreement by the union 
executive officers without a reference to a 
vote of the miners, as was the custom, 
though in accordance with the union con- 
stitution. This was followed by a “slow 
down” in work by a very large percentage of 
the miners from July to September when the 
cost of living bonus was increased. There was 
considerable time loss in the textile and 
clothing industries but much less than in 
1940. The time loss in construction which 
includes shipbuilding was considerably greater 
than in recent years but only three per cent 
of the total for all industries. In work 
included under “Service” there was consider- 
able time loss, 13,399 days, due chiefly to 
strikes of beverage dispensers and hotel and 
restaurant employees. 

Table VII, an analysis by causes and 
results, shows that the predominant cause as 
is usual was to obtain increases in wages, 
there being 89 strikes involving 23,976. workers 
for this cause alone and 24 strikes for 
increases in wages with other changes. Nearly 
half of these were partially successful, nearly 
20 per cent were successful but 30 per cent 
were unsuccessful. No disputes were recorded 
as due to changes in hours alone. The cause 
next in importance was for recognition of 
union, there being 34, nearly twice as many 
as in 1940, and the time loss due to such 
strikes was 126,334 days as compared with 
100,696 in 1940, and these strikes involved 60 
per cent of all workers who struck for this 
cause. Most of these disputes resulted in 
agreements with committees of employees. In 
seven cases the strikers were successful but 
in six were unsuccessful. There were eight 
strikes for the “closed union shop”, employ- 
ment of union members only, and five of 
these were successful. There were 14 other 
disputes as to other union questions. 

Table VIII, an analysis by industries and 
methods of settlement, shows that 67 out of 


the 231 disputes recorded were settled by 


direct negotiations between the parties, 55 by 
conciliation and 32 by reference under the 
Industrial Disputes Investigation Act. Twenty- 
seven of these last were in manufacturing, 
17 being in metal industries, and 4 in con- 
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struction of which three were in shipbuilding. 
In nineteen of the disputes settled under the 
Industrial Disputes Investigation Act and 
various Orders in Council the resumption 
of work had been brought about by con- 
ciliation. Fifty-four disputes were terminated 
by return of workers, in some cases pending 
negotiations, most of these being in coal 
mining, and in other cases without securing 
their demands. In some of these cases some 
of the workers had been replaced. Fourteen 
disputes were recorded as terminated by re- 
placement of workers, this being the deciding 
factor, but in most of these there was also a 
return of workers not replaced. Two of the 
disputes were unterminated. 

Table IX gives an analysis by months for 
the past eleven years, showing the number 
of disputes commencing during the month, 
as well as the number of disputes in existence, 
and the number of workers involved each 
month, both in new disputes and in all dis- 


TABLE II.—STRIKES AND LOCKOUTS, 1941, By NUMBER OF WORKERS INVOLVED 


Number of workers involved 
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TABLE III.—STRIKES AND LOCKOUTS, 1941, BY TIME LOSS 


Number of workers involved 
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putes in progress, with the total time loss 
by months. Prior to 1930 the largest numb 
of disputes was usually in May or June dueg 
chiefly to strikes in the building trades butt 
since 1930 there have been comparatively f 
disputes in the construction industry. D 
1941 the number of disputes increased ini 
April to 35 and was not reduced mater 
until October but the number of worke 
involved was highest in May and in July,. 
At the end of the year the number on strike | 
was unusually high owing to the strike o j 
gold miners at Kirkland Lake, Ont., and this! 
accounted for the large time loss in November 
and December although it had been high 
since April, the highest figure being in 
September. In 1940, time loss was highest in 
April, May and June, and the number of 
workers involved was highest in April. 

Table X is the list of strikes and lockouts 
in existence during the year with details as te 
causes, results, dates, etc. 


Disputes Workers involved Time loss 
Per cen’ Per cent Man Per cen’ 
Number of Number _ of working of 
total total days total 
16 6-9 48,401 55-6 246,410 
23 10-0 16, 627 19-1 66,411 
83 35-9 17,474 20-1 99,536 
41 17-8 2,874 3-3 14,910 
61 26-4 1,671 1:9 6,453 
7 3-0 44 0-0 194 
231 100-0 87,091 100-0 | 433,914 
Disputes Workers involved Time loss 
Per cent Per cent Man 
Number of Number of working 
total ays 
2 0-9 6,500 7-4 | 128,000 
4 1:7 16,449 18-9 87,875 
54 23-4 43,522 50-0 | 176,610 
32 13-8 9,280 10-7 , 64 
72 31-2 7,993 9-2 17,161 
67 29-0 3,347 3-8 2,625 
231 100-0 87,091 100-0 | 483,914 


Number of workers involved 


s 


Unterminated or carried over from previous year 
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TABLE IV.—STRIKES AND LOCKOUTS, 1941, BY DURATION 


Disputes Workers involved Time loss 
Per cent Per cent Man 
Number of Number of working 
a total total days 
4 1-7 2,879 3:3 78,950 
8 3-5 1,431 1:6 37, 685 
4 1-7 633 0-7 11,750 
9 3-9 5,050 5-8 68,305 
10 4-4 2,419 2-8 25,910 
43 18-6 19,491 22-4 | 103,709 
153 66-2 188 63-4 | 107,605 
231 100-0 87,091 100-0 | 433,914 | 
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TABLE V._STRIKES AND LOCKOUTS, 1941, BY PROVINCES 


ge Disputes Workers involved Time loss 
Number of workers involved : Per cent Per cent Man Per cent 
Number of Number of working of 
total total days total 

| CIEARES RE a iiag ae a) ae a eee a ae 44 19-0 - . 
Brecerbdward Islandia tescss siesc wisce cisin yas cee aca Orn 1 0-4 saa fot we a 
SECTS Cel Laie 5 a ee a ae ae oe 18 7-8 3,877 4-4 16,227 3-7 
RR ais ote ate: PAS tN mtaGipnece se gouce cicinine eee 38 16-5 11, 832 13-6 51, 833 12-0 
tate BO ce restate ha! ohss kaiser cfs steReR a) avacs.abetnre <i sbawe core) e¥alave eraser acon oe oa 27,979 32-1 238, 894 55-1 
Be. ee ee BE ae By 2! Fs Rela eae a 
(AL De: SE aE RE ect ren eee 8 8:5] 1,451 E5 | T0470 3 d 
BSE OUNNT DI cel elcraters Gievsie cie afore aun els eg cam we mectnn «ace owen il 4-8 1,718 2-0 9,007 ni 
BED LeryilOry: ones ore est eyee ane ene eepapi rere aes 1 0-4 510 0-6 4,590 1-1 
BERT EO VON IAL Mere, <ihs, eich. «ASE ci cjevre Mite a. Wa cals ate aw ds «ithe 1 0-4 150 0-2 1,000 0-2 
ESET UE coches niga era eetelsistale wisaialy seats atv « Wee s 231 100-0 87,091 100-0 | 483,914 100-0 


Disputes Workers involved Time loss 
Number of workers involved Per cent Per cent Man Per cent 
Number of Number of working of 
total total days total 
CUTS 5 BRS be on wa eere ticle mae On pCrne Taree ie retel  SOCCoe tT tt arta at Toca (anne (oe es mee SED ecient 
RENTS a = Ge ee Sen ce i een a 1 0-4 300 0-3 4,000 0-9 
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CURSE Ta Ce i ae Oe ae eee rae 48 20-8 41,476 47-6 | 191,689 44-2 
SEAT AH Gd POWER ci Erne cen cao Teac lore e eee ne mete tee | Pe ae eels eS SR eee lS Bors veces < a/becll eee sf: 
RENAE S RCURIT EIN p25 Fe pica evavahe foo Gye wrgegs cs ase7w tie, Hoerare nine cnt 127 55-0 36,730 42-2 | 205,845 47-4 
BEEPCURDIGTOORS CLO he comeictectele woo ce nseenees esiens i 5 2-2 69 0-8 3,050 0-7 
sPobacco and liquors...........s..0.++ Scat Ran Sn BORE COee Aare incre crh a aj bat Sete hel es metand Se alle eo 
MER IIS OI PEOCUCES aot elo. Wine 'acicictnysb njejcie!s)¢ SiavsVeve witys minis eae nese 3 1:3 441 0-5 255 0-1 
Bee TOON Ren seen ae eee Tee OUR ES CEM aT AEE 5 2-2 1,247 1-4 4,745 1-1 
Espotainndinuoes (leather). «i.e. cee - fies «enn chine eigen» 4 1-7 272 0-3 1,280 0-3 
Fur, leather, and other animal products................... 5 2-2 534 0-6 1,633 0-4 
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BTS UeUMOR OCC CAE ae senctarsioe feiss cacloal fale sia. t seit. /efae 6 slo atsocnie @i ne 37 16-0 24,380 27-9 | 136,623 31-5 
Non-metallic minerals, chemicals, étc................--05- 6 2-6 457 0-5 1,280 0-3 
Miscellaneous products................2++0-+ Stee One bales 4 1:7 571 0-7 6,427 1-5 
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100-0 | 433,914 100-0 
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ith mining; erection of all large bridges is under Bridge Construction; water service in under Public Administration. 


* The Electric Light and Power group does not include undertakings mainly public utilities; Non-ferroussmeltingisincluded 


. 


7 oe A eee © ees 


be 


528 


THE LABOUR GAZETTE 


“eyeySUloI OF [esNyor Zurpnyouy (0) 


“suorjsenb uorun q31M voroeNUOD UT WEY} 10490 (q) 


FIG ‘Sey T60°48 | Tez | se6‘se FEF CE | LT 08 *08z 61S ‘0F | £6 22099 0L2‘F2 | 89 060‘s¢ lhl en eat ec 1307, 
Re a eke] es S| ae sak eee ol es on EF | ses web] eisai Ne «aha | cyaerte wale Petra Go RENEE OR TREE # acive sililne's see ieoie ¥Gil by sloviele ef eieielins "SSG oe epreh ond Sean mepaananros pepissepugQ 
0¢8 Sy coe tT ¢ 00T 00T I ewer eceseselesesecesicseses OZL te SOF ‘ I 4 te edd CRS | RP ee Od a sa seq wdusyg 
98T 801 Se Re ae cle Me pide dhs baie satel gia gise se rembal eG deen alle Rocks OZT 09 I 99 SF 4 (q) suosi0d aemoyjzaed jo quouLfojdurg 
FOL Le e828 | Fe | 000'e oos'T | 1 899° LaU'T | 8 S19 ‘FT 108'% | 8 1e9°Z Le fe ane 2 (©) (q) sxaqiom Jo ofreqosiq 
s9e*ts OST 6T 5 7 0¢ 82 I 000'zF 0096 I 819'6 2996 Z od eed rr DE psprrpssss++""*"ggorysenb vor 18430 
00T ll 099 £ Ch CC eo eesceloccecsoolaseccee 000‘8 oge I Seer roses esionseeeselescces 001 ‘9 ogee 4 ee eee ee ed é . SuoI}Ipuoo Sut 

31OM PUB SOSBM UOIUN UTBzUTBUT 0} IO BIND08 OT, 
sete lee IEEE letter] scesecvecers[oeseneaslecescalasteeerecstelssessonafoeetegbonseensson sal uuess sede fe ged] Ene Eee eee OT ay uorzorpsrint uormy) 
688°T £89 L Steer eccccoslecsescoeiscccce 210 ‘ . 092 4 092 09z I L129 e8T ? TORR e renee eeesene drysiequreur 

Jo AjIATJOw uOTUM JO} SIexIOM jo oFreyosIC 
ey °TT NOUS | Berg se ses Sarit * aa ae 19% 19% I 288 eh z FE ‘OT oe'T | ¢ (®) 4Tuo srequieur worn jo iperien Sas 
FEE" 9CT STF*ZE | ee O0T ‘82 818'S |Z 28968 66I'L | LT LL6'F O0r‘'t | 9 019° ct Ue aa bee Sr OS worun Jo WOrzT 

—usyaoyay) 
06e‘E¢ 282 TT #£ 006 ‘8 006 ‘'Z + 7 09F ‘TZ 20. ‘'S 2 T 6 Ay 9T £8. ‘ 168 ‘T 9 ee ee oeeereseeeesesereseseseseses, suo}j;pu0d 
2 HES aS be SUPTIOM JO sage Fupvepe sasned wo 
ris epenctons[oovecese| screed eccecdcceeere nL Lae| canes h[certees-]ereat | ondenntanesbeantitiel nel ele garantie a) ieee smoy peseezouy 
Te prresnerTreseartececscsenena[aertsenalic eda] nates nual enediene|-eemrs|vecyworngin| to's feneoeseash meemnedenas hs die. ct sem a a smoy peonpexy 
—moqv’ Jo smo 
6Fe ‘TZ er6°e | 6T 096 'F OOL'T | T 46 ‘ZT 826'T | FT G18's S18 (4 089 002 Cie aS Gs S sesuByo 18430 puw soseA UT esBerOUT 
008 STe Z eee ; Pee eeetosseseceloscses 002 002 I 00r 8I T eee reese caodeisedeorecolecsseésleossecdéoesse simoy peonper pus somem ur osvolouy 
SIL '¢ S2Z Z g 002 T 00L‘T I 000‘¢ 00¢ T Ceeeeoceeesesisacsccsvelcecsece €T cZ I TSOP Peewee ee eee eee ee eeeesese, SODBA UI osBeI00qT 
881121 926'E2 | 68 868'S &F9'T | 9 92966 986‘9T | 68 812 ‘01 Ges‘ | LZ 968'8 GLO'E OY ZT ptt se een rece aa eg SeZeM Ul eseerIoUT 
—Sosta 
sfep Zur |/poqyooye| soynd Shep Bur |pozooye| soqnd skep Zul |poqyoeye| soynd Shep Zur |poyoeye| sojnd skep Zur |pojooyye| soynd 


“YIOM UBUT [s10710\4| -SIq 
UI SSO] OUI], 
ES eee 


[590 


“YOM WeUT |s10x10\4 
UL SSO] OUT], 


peyeUuluIIeyu cel 


“ta 


“YIOM uvuT |s10xI0 AA] -STC 


UI SSO] OUTIL, 


[nysseoons £ 


-YIOM ueUT |s1exI04\4| -sICT 
Ur SSO] OUTTT, 


128d sieAo[dure 


SIOHIOM 


-YIOM weur |s1ex10\4| -sIq 
UY SSO] OTE, 


y0efqo Jo esned 


Jo oyfuyepuy Jo esturo1d u10— JO MoAvy ut JO mov} uy , 


SLTNSHU AGNV SASNVO Ad ‘THOT ‘SLQOMO0T ANV SAMIYLS—IIA ATAVL 


R 
No) 
*SO8BO Z§ Ul UOI}VSI}SOAUI JO SuOT}eI}OZ0u Surpusg ft 
“89880 6] Ul UOIyeIIOU0D Aq pepederg 4 
*(204789]) Sooys puw s}00q ‘syonposd yeuTUe Jeq}0 pus 10789] “ANy ‘049 ‘Buryqyojo ‘sepryxey, , 
160°Z8 18 &18°e td 886 tT L69°Tr fF res‘oe {tts 60ST k SkE°CE | 98 Ser‘ Lo “Ti a AROE 
oe rane eres rmee sos cwsecspemrcsmenscteccserss|secesinrsealansiea teal dase tisieay| leva en) Helms quite ntl eset Ses hscn eet i ies Geet te snoaueypoostyy 
186 It eI i OF Z L Eo. [ett t been t]eielelmeisiety | aieiateiniaiatnnaral istatery ais Mell: cee A ot | | teeees de cesee ‘eg ksag 
einleinie eo] oe isie o's ois elonws s siaisialis visieia's aouLULy 
oe a ie eine eee a Me ee sor seen eeees apray, 
= 
‘<I eee ee STI 
< dGNg pue woyezI0dsuery, 
a TOP e eee e nee seeeeee Wo}QONIysU0D 
tose tere cccesvecccsscccces 10q4 
Bi} oper | ie |eccceeceefeete BE LP BR Pe [tee fg [ocssseseeslossrees| gute for Jamster fetes eet te ea 
=) TOYTBOT PUB SOTI}x04 ‘BuIQIOIO, = 
fe) o eeidie wales waits baen's SUpMyoeuEyY 
= OLE TF SF 008°2 be pS GRO KG | rac oon 289 ee 8Z Peer eres eleeneesos 226 Z 020*2 ¢ 25052 2 i er 299 ‘Sao 
ofl RN PRRMOREEE (RORDRDODD! WRMOMN Ineaemiinh Wiiacanad Meataaemnes (TO POLO Cb Sujddexy, pue supqsta . 
Bt 002 IT ME COAL OPT ee eee es sete siege eliss'e.ces cele els annie elec sic mesa | Magivea ee ap] |ns'sta a eise tele aetna 008 T POCO 010) 0) oie |] \a]e ma) 6 (de)]'e ole 016 (ols (0 is lole/elalsinie le nlaiee minicar SUIZS07 
SOs DMNA MNGNORIGN MAMNONN Riles DE Mb a CoO amg MIsy 4 
SIOYIOM | 8oznd | sxeyIoM | soqnd | sroys0,4 | soqnd SIOYIOM | soynd | sxoys0M | soynd | szoys0M | soqn SIOYIOM | Soynd | sioyxIoM | sojnd 
SiG di “IG ENG d Beck Sal SELLE : Gi 
\ (eet eeer eaeseaer |i es ee rae Pe Axysnpuy 
peyeurur1ezun SIOHIOM SIOYIOM PV IAI uol}eIpour seryred 
T210.L RCo) jo jo iopun uolzeIzIqry Bo) 190M 40q ; 
oylugepuy quouleoe[doxy UIN4OAT SoUI9jOxy wOr}BITIOUOD, SUOT}CIZOSONT | i 
é INAUNGILLES FO SCOHLAW GNV SHIULSOGNI AC ‘TFT ‘SLQOMOOT ANY SHMIYLS—IIA FIAVL 1 . ; ; 


or i 


530 | THE LABOUR GAZETTE May, 19433 


TABLE IX.—STRIKES AND LOCKOUTS, 1931-1941, BY MONTHS 


Number of disputes beginning in month 


Month —_——— 
1931 1932 1933 1934 1935 1936 1937 1938 1939 1940 
VSHUATY «305: ssa 7 7 5 23 10 4 13 
| ae Pn 0 6 13 6 15 2 8 11 
March. .:.carene 4 3 7 20 8 15 19 
Aoril .hisewe teers 9 4 4 13 10 10 32 
May. 7 7 13 23 20 10 29 
DURA eek Gawain 8 11 9 18 9 12 27 
algae ae cha inin 4 20 7 22 19 11 33 
AVICUSE «vce. 2 + a0 6 6 18 18 10 29 31 
September....... 12 8 17 10 12 17 25 
Motober..... 0... \ rf 11 10 13 8 15 22 
November....... 7 10 18 11 10 11 22 
December....... 8 11 8 3 2 13 10 
Wearsot<s.. 86 111 122 189 120 155 274 142 120 166 
Number of disputes in existence during month 
Month 
193. 1932 1933 1934 1935 1936 1937 1938 1939 1940 19 
SAMOATY Lio s cears!o10 9 12 8 25 10 5 17 23 12 7 
February.......- 9 18 8 24 8 8 18 9 13 
MBPGD ..o.demen = 6 9 12 29 13 15 21 14 ij 12 
PASTE is Bsice so 12 9 4 22 14 17 37 14 6 19 
BP ions ot vaRBee 14 13 15 32 25 14 46 15 13 23 
BRNO. oh eae <2 14 16 13 24 15 15 41 22 13 14 
BUS so dediersein. ol 9 29 9 32 26 13 41 16 10 21 4 
August,...<.0s2-<'- 11 17 21 31 18 36 43 22 18 22 
September....... 17 15 23 20 18 27 32 15 17 15 
October......... 17 16 13 19 16 19 32 32 27 22 
November....... 12 12 20 15 16 17 27 9 14 13 
December....... 14 12 16 8 8 20 17 8 12 10 
Year. sa.<: *88 *116 *125 *191 *120 *156 *278 *147 *122 *168 * 
Number of workers involved in new disputes 
Month 
1933 1934 1935 1936 1937 1938 1939 1940 194: 
January.... 4,832 175 4,820 2,042 1,164 732 1,61 
February.......- 3,071 856 1,547 1,818 2,599 1,61 
March..... 2,989 2,87 5,586 2,103 1,775 1, 1 
ryt Ie eA 2,564 999} 11,696 2,795 315] 12,629] 20,00 
IMEI ce sticsinay 2 4,325] 3,658 035) 1,090} 3,519] 8,327] 5,4 
{Ue Ce eS 4,740 956 3,688 1,897 1,746 4,826 6,91 
July... .-see cece 3,322 4,048) 5,624 1,012 4,415 8,563} 21,50 
PANU a. comnts 5,148 9,576, 15,315 2,134} 10,623 6,894 8,87 
September....... 3,852 4,187 5,558) 915 4 2,746 8,31 
October «....05.- 9 8, 102 4, ; 
Novembér....... 2°339 3' 71 
. December....... 903 3,08 
ari, a 
GAT. |e. nn. 26,348} 45,610] 33,269] 34,762] 70,540 60, 435 87,05 
a Number of workers involved in all disputes in existence 
7 on 
" 1933 1934 1935 1936 1937 1938 
_ GUECCE ae 
a February........ 
MEATOD) caice snails 
BERENS Lik otstaip anes. 0 
MAY... cccveeeves 
_ SET 
BADLY. oca.0 Bis Aiaales.. 
BR OAUBUBE, vssicscs 2% 
September....... 
EOD OR scan e 250 
- November....... 


. December....... 


| | | 


*26,558] *45,800] *33,269| *34,812| *71,905| *20,395 *41,038| *60,619 
Time loss in man-working days for all disputes in existence 


1939 


Saas celts 1, 9 10,472 
24,098 


eee ween snes 


eee eee ee eee 


eee eee 


eee ee 284,028] 276,997] 886,393| 148,678 224,588 266,318 


__- * These figures relate only to the actual ber of di in existence th, 
being a summation in each case of the cnoathly “pari. Heit wah ge’ and the workers involved during the 
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The accompanying tables give the prin- 
cipal figures as to strikes and lockouts 
in certain other countries since 1919, as com- 
pared with Canada, showing the number of 
disputes (strikes and lockouts), the number 
of employees involved in stoppages of work 
and the time loss in man-working days. All 
countries for which this information was 
available were included in the tables pub- 
lished in the Lasour Gazerre, March, 1940, 
page 234. The countries included in the 
tables published below are restricted to those 
for which additional information was received 
since March, 1940. Throughout the year the 
latest available figures (including those from 
annual reports) for each country are given in 
a monthly article in the Lasour GazerTe. 

Methods of compilation of trade dispute 
statistics vary greatly with various countries. 
In some countries figures as to strikes and 
lockouts are published separately, but, where 
possible, they have been included together in 
the table here given. In some cases the 
number of strikes and lockouts shown for a 
year is the number beginning during the year, 
in other cases it is the number ending during 
the year and in still other cases it is the 
number in existence during the year, includ- 
ing those carried over from the previous year 
with those beginning during the year. 

The figures as to the number of employees 
involved published by some countries show 
not only the number of employees directly 
involved, but also the number of those in- 
directly affected, that is thrown out of work 
by disputes to which they were not parties; 
but exact information on this point is not 
always given. In the table given herewith 
the column showing the numbers of employees 
involved includes figures for the numbers 
directly involved or the total number 
directly and indirectly involved according to 
the method adopted by the country con- 
cerned. 

Footnotes to the table indicate the nature 
of the statistics with reference to the above 
points. 

Many countries publish statistics dealing 

with trade disputes only once each year or 
even less frequently, the figures being issued 
in some cases after an interval of some 
length. Most countries revise their figures 
when additional facts are brought to light, 
even though such revisions may necessitate 
changes in statistics published a considerable 
time previously. 
__ In most cases the statistics dealing with 
disputes in other countries, published in the 
_ Lasour Gazerre are obtained from official 
publications of the countries concerned. 
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Strikes and Lockouts in Other Countries During 1941 


Very few countries with the exception 0: 
Canada, the United Kingdom and the Unite 
States give particulars as to individual strik 
in their official publications. Where informa 
tion as to such disputes appears in this annual. 
article or the monthly article in the Lasou 
GazettE, it is obtained chiefly from newspape 
reports. It should be noted, in this con-— 
nection, that the amount of material on labou 
matters appearing in the press is dependen 
upon its relative importance in comparison 
with other events occurring at any given 
time. 


Great Britain and Northern Ireland 


The number of disputes which began during 
1941 was 1,241, as compared with 922 in the 
previous year. The number of workers in- 
volved in all disputes in progress during the 
year was 359,800, and the time loss 1,075,000 
man working days. b 

The great majority of disputes during 1941 
involved only small numbers of workers and 
there were no disputes of outstanding import- 
ance. Among the principal disputes during 
the year were the strikes of 25,000 apprentices 
in the engineering and shipbuilding industries 
in certain districts in Scotland and at Belfast, 
Barrow and Manchester, which occurred dur- 
ing different periods between the end of Febru- 
ary and the first week of April, and resulted in 
a national agreement governing the wages of 
apprentice engineers. 


Australia 


During the early part of September about 
40,000 textile workers in Victoria and New 
South Wales were on strike in protest against — 
the wages award made by the Arbitration 
Court. Work was resumed September 18 and 
the dispute referred again to the Arbitration 
Court the terms of whose decision, reached 
October 3, were not published. 


United States 


Preliminary estimates show the number of 
strikes beginning during the year 1941, as 
4,212, with 2,355,815 workers involved in dis- 
putes beginning during the year and a time 
loss of 22,923,374 working days for all disputes 
in progress during the year. 

The most important disputes during the 
year occurred in the coal mining and metal 
manufacturing industries, including  ship- 
building. 

Following failure of the bituminous mine 
operators and the union to agree on terms 
of renewal of their agreement in the Appala- 
chian area, about 318,000 miners went on. 


—_ 
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trike April 1, for increased wage rates and 
he elimination of the 40 cents per day differ- 
ential between northern and southern fields. 
The stoppage continued until the end of 


ational Defense Mediation Board work was 
esumed by the majority of miners on April 
30 and May 1, and by the others within a 
few days. The increase of $1 per day in the 
basic day wage was granted, and later the 
southern operators agreed to a further in- 
crease of 40 cents per day, making the basic 
day rate for both northern and southern 
fields $7 per day, with a signed agreement 
for two years. 


_ Bituminous coal miners in Alabama, num- 
‘bering about 20,000, were on strike from 
September 2 to 7 for a new agreement based 
on the Appalachian agreement; work was 
resumed on the latter date and the dispute 
referred to the National Defense Mediation 
Board. Another stoppage occurred from 
October 20 to 24, when an agreement was 
reached based on the findings of this board, 
providing for an increase of 25 cents per day 
in addition to an increase of $1 granted under 
the temporary agreement last May; other 
questions were also settled. 


Among the bituminous coal miners on 
strike during April were those engaged in 
“captive mines’, that is mines owned and 
operated by steel companies for .their own 
use. These miners returned to work under 
-a verbal agreement to concur with the 
Appalachian agreement except for the union 
shop clause and. negotiations on this point 
continued without success during the summer 
until September 15, when a strike was called 
and 43,000 miners stopped work in “captive 
“mines” in Pennsylvania, West Virginia and 
Kentucky. At the request of the National 
Defense Mediation Board, work was resumed 
September 22, for a 30-day truce pending 
settlement by the board. Proposals of the 
board were not accepted and another stoppage 
occurred October 27, involving 53,000 miners, 
‘including this time 8,000 from the captive 
mines of Alabama who continued on strike 
after the settlement of the strike in the 
other mines of this state on October 24. Fol- 
lowing conferences of the parties, with the 
board and the President of the United States, 
work was again resumed October 30. A 
majority decision of the Board recommended 
the adoption of the Appalachian agreement 
Pwithout the union shop clause. This decision 
was rejected by the union and the strike 
resumed November 17, and many sympathetic 
strikes took place at commercial mines as well, 


involving an estimated number of 115,000 
miners. On November 24, at the request of 
the President of the United States, work was 
resumed and the dispute referred to a special 
arbitration board, whose decision would be 
binding. On December 7, a majority decision 
of this board awarded the union shop in the 
captive mines. 

A one-day strike of 90,000 anthracite coal 
miners in eastern Pennsylvania on May 19 
resulted in a compromise agreement providing 
for wage increases and a vacation with pay. 
Between September 9 and October 8, about 
25,000 anthracite coal miners in the same 
district were involved in a strike in protest 
against payment of increased union dues. 

Plants of the International Harvester Com- 
pany (a farm equipment manufacturing com- 
pany) in Illinois and Indiana were involved in 
a strike which began January 17 for recogni- 
tion of the union as a bargaining agency and 
other demands. Within a few weeks after the 
strike had started at one plant, the other 
plants with more than 15,000 workers in all 
became involved. Work was not resumed 
until March 31, pending a recommedation for 
settlement of the dispute by the National 
Defense Mediation Board. Final settlement 
had not yet been reached in January, 1942. 

At West Allis (near Milwaukee), Wisconsin, 
7,500 employees of the Allis Chalmers Com- 
pany (an engineering plant) were on strike 
from January 22 to April 7 over alleged 
favoritism toward non-union men and members 
of another union. Through the National 
Defense Mediation Board the agreement 
reached provided for an impartial referee to 
arbitrate all disputes including discrimina- - 
tion or favoritism. 

A strike in one department of the Ford 
Motor Company plant in Detroit on April 1,— 
extended the next day to the whole plant 
involving 85,000 workers and later indirectly 
involved 40,000 in other plants of the com- 
pany which were closed due to lack of 
materials from the first plant. The strikers 
demanded union recognition and no discrimina- 
tion against union members. The National 
Lebour Relations Board ordered an election 
and work was resumed April 11. The election 
held May 21 showed a large majority for the 
union, the United Automobile Workers of 
America. Negotiations took place, and on 
June 20 an agreement was signed providing for 
a union shop, check-off of union dues, 
arrangement for settlement of disputes by a 
shop steward system and joint appeal boards, 
wages at least equal to the highest in the 
industry, and other provisions. 

Machinists in certain shipyards in the San 
Francisco district in California, were on strike 
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from May 10 to June 26, involving at one time 
about 10,000 workers. The strikers were seek- 
ing wage rates and overtime pay higher than 
in the master agreement for all shipyards on 
the Pacific Coast, but returned to work on its 
terms. 

When a shipbuilding company at Kearny, 
New Jersey, refused to accept the reeommenda-~ 
tion of the National Defense Mediation Board 
for a “maintenance of union membership” 
clause in the agreement, 15,000 employees went 
on strike August 6. On August 23, the Presi- 
dent of the United States issued an executive 
order that the plant be taken over and oper- 
ated by the Navy Department, and work was 
resumed. 

In an attempt to have a separate union for 
their own work recognized rather than being 
required under closed shop agreements to 
maintain membership in more than one of 
several trade unions, welders in Pacific Coast 


STRIKES AND LOCKOUTS IN CANADA AND OTHER COUNTRIES, 1919-1941 


Number Time loss in 
Year _ of Workers | man work- 
disputes involved ing days 
CANADA 


308, 967 


DBO Mniedeino's' de e's eels e's 134,015 

LS aoe erases 6nib. ge 8s a eri 

MDA iy s/0:4's/0,5,6.60 5 9.010. © ,73 50, 894 
1098000 oib.eiaielarsreeiatercta 93 19,190 895, 842 
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shipyards began a strike on October 22, whichi 
later involved 12,500 workers including those 
indirectly affected. Some welders in meta 
working shops and in construction work also) 
took part in the strike. After appeals by the: 
Office of Production Management, the welders 
voted November 5 to return to work pendi 
a conference for settlement of the disput 
A plan suggested by the Office of Production . 
Management in conference with the various | 
trade unions but without the welders, wh 
refused to attend due to alleged discriminatio 
against some of them, was rejected and 
national welders’ strike called for December 9, 
This threatened strike was called off after th 
outbreak of war on December 7. The disput 
was not, however, settled and two further 
strikes of several hundred welders occurre 
one on December 20 and the other on Janu 
ary 30, 1942, in shipbuilding and aircraft fa 
tories on the Pacific Coast; in both cases, work 
was resumed within a few days. 


Time loss in 


Number 
Year _ of Workers | man work- 
disputes involved ing days 


ARGENTINA (i) 


277,071 


aa 

| et] tee 
Qnd quarter... 129 36,607 riety 
3rd quarter... 350 25, 557,698 
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STRIKES AND LOCKOUTS IN CANADA AND OTHER COUNTRIES, 1919-1941—Continued 


Nun ber 


0) 
disputes 


Workers 
involved 


Time loss in 
man work- 


ing days 


1,208,734 
301,705 
293, 792 

85,345 

64, 020 

54,292 
101,397 

77,417 
310, 199 

42,152 
200, 126 
180,080 
288,077 
185, 623 
, 754, 949 
208,784 
106, 476 
152,076 


oy 


Gruaat Britain anD NorTHERN IRELAND 


: (a) (f) 
BERD O Rot rSS alas. cre.3,0058 02 1,352 2,401,000 34,970, 000 
2), et ee 1,607 1,779,000 26,570,000 
Be oo oe eer. 763 1,770,000 85, 870, 000 
Dery ciecs: «ole siciaisforsiee 3 576 556,000 19, 850, 000 
BRE Stott e sros facsforsisis:e:s 628 399,000 | 10,670,000 
RAS BIO cy anlss eccus 710 613, 000 8, 420, 000 
Be Die rans (Pia sietlve a's’ foe 603 441,000 7,950, 000 
BELO beta a chao c.sc0sdib n:esere.« 323 2,734,000 | 162,230,000 
BRR er ee os the orto ia shai 308 108, 01 1,170, 
ESS oan ae ee 302 124, 000 1,390,000 
ART. s. siahoie.0 apes (oxays 431 533, 000 8, 290,000 
Ge aes eae 422 307,000 4,400 000 
80 Re es See ee 420 490,000 6, 980, 000 
BRS ea orticisie evs nie, 45058 389 379,000 6,490, 000 
BOSE ras. xeon ale cloves 357 136,000 1,070,000 
NE A oie x cin afeie's: aicvsvesare.« 471 134, 000 960, 000. 
BSD fea, ore ois. veislaiere.s 553 271,000 1,960,000 
BLO Se sities cyclnjo.s is ece.e.s 818 316,000 1,830,000 
EY 50 tig oats 1,129 597,000 3,410, 000 
ESS aE eg ae ceased 875 274,000 1,334,000 
a RPM ee vkiej~ ay ate 0} ay a%= 940 337,000 1,356, 000 
oS ORI ITEM 922 299, 400 940, 000 
ioat (h).. 1,241 vy 800 1,075,000 
c 
NE hrteaet ie sear acace 64 13,300 24,000 
February 60 13, 100 23,000 
NATCI ices. 071s: 121 63, 400 285,000 
PA DTULLE (sec, os 97 45,700 187,000 
Puente saps? 113 31,700 74,000 
MRI servic: cis iore, aver 82 28,200 89,000 
; UL YAes tates ais 60 16,500 25, 000. 
August.......... 94 22,100 44,000 
September...... 135 30, 600 93,000 
October........ 145 34, 800 96,000 
46,300 72,000 
22,400 37,000 
(g) 
600,351 6,984, 426 
435,434 3,972, 727 
301,044 5,051,704 
312,462 8,730,918 
270,423 | 12,578,129 
186,811 1,097,478 
131, 655 2,019,970 
506,851 | 31,647,404 
532,016 12,165,691 
196,301 2,261,731 
203, 2,408,000 
128,099 1,922,437 
164, 938 2,168,961 
220, 808 4,775,559 
114,217 973,457 
169,029 2,358, 062 
647,801 8,982,257 


70,976 


Number Time loss in 
Year _ of Workers | man work- 
disputes involved ing days 
New ZEALAND 

(b) (6) () 
TOLD renecsis sh demas 45 4,080" | icone so rele 
TQ20S eeiets ccs es Ane 77 15,138 54,7385 
LO eT ers ara ate tee 77 10,433 119,208 
1022 ihtnsie nanan 58 6,414 93,456 
1O2S i, etic eee 49 7,162 201,812 
OP? enc am cee 84 14,815 89,105 
1925S Fee ese ot RRR Stk 83 9,905 74,552 
1026: Bie aes ieee 59 6,264 47,811 
102%. Pees ee sah eR bE R 36 4,384 10,395 
1028. Geehh.2 54 eek ee 41 9,822 22,817 
1020) ree Beesats teehee 49 7,831 26,808 
1930. Ser ts.och- ont hah 45 5, 632 33, 233 
LORD A eiscBG see ICR Shine 24 6,356 48, 486 
1032 5 ae os 4 RO 23 9,335 108,528 
DOSS) FR, Sih os hafta oie 16 3,957 111,935 
LOBE Wao, Rie ee seal eek 24 3,733 10,393 
LOSD asain a Nolen 12 2,323 18,563 
HOSE Nermusteinsirioteew closes 43 7,354 16,980 
LOS THER rowrameree ses 52 11,411 29,916 
DOBBS rojs: orcas. e «ich ls's 72 11,388 35,456 
LOO a aranerdite kere stenais 66 16,082 53,801 
1040 Sirors igheloatotteltehias 57 10,475 28,097 
OST ar varstetas catns Aisin , 90 15,566 26,542 

Sourn Arrica 

(a) (g) 
LQG oie stss. Geese apes Ses 47 23,799 537,138 
DODD Me tstete aroiute Mtestss oi ete 66 105, 658 239,415 
LQ2Iy . Sao siggepcecis “ele oe 25 9,892 112,357 
1922 ...Aptnak mosses 12 29,001 1,339,508 
1023 de Sintesalocis rece 2 50 740 
O24 T Seiten sivelawicieine tiote 7 1,856 10,129 
DODD ata: stinis tetcratelelor. 0 0 0 
1926. Pee nastmortisioire 3 768 890 
LOOT Peaetten te lostcticce 12 5,158 9,126 
OPC eared acdaogeod 10 5,746 10,535 
GSO AIRS -oatctate wrayaceraters 10 25 DOD. Il acs storms enters 
TOROS eich t eine cabsc at 12 5,050 2, 
19381 Fe jade natant. 19 6,278 54,575 
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VOBD a avs icte, «Ste 'asesoreserstetane 17 2,367 19,564 
JOSE ecetieasante a stone 20 2,198 5,009 
LOS Tietareierepararebolalexisae atoieis 33 5,906 27,329 
LORS a aetoteta ieieyecieeieteiaieye 20 3,798 4,070 
DOS O FR ersten vsti: 20 4,871 4,246 
LOSO es cgiivin: < ejele ciereielevete 23 1, 849 6,475 

SWEDEN 

(d) (g) 
1919 Wepre terion teres 440 81,041 2,295,900 
1920 oorstt aptalstelerstnsiviae 486 139,039 8,942,500 
1ODU ec cines ite elec clefferr 347 49,712 2,663,300 
1 PP so napccrncenuotod 392 75, 679 2,674,580 
1928 ats aieisisleeelemiemiitie'e 206 102,896 6,907,390 
AOE cca hws 261 23,976 1,204,500 
LORD eetciste-c a BERR ACOG 239 145,778 2,559,700 
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QO Tce eae ilcnsisce)s'sis= 189 9,477 400, 000 
TODS ets cctiite wratstg enter 201 71,461 4,835,000 
1090} cirsegreurs)cfeanoan 180 12,676 667,000 
TOS O irene te stcate-ersieiaels 261 20,751 1,021,000 
WOB Dx, arctrerctare svateress siete 193 40,899 2,627,000 
1982...... eWieisteieorvjerate 182 50, 147 3,095, 000 
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1 Ree Grstson capeorte 60 3,474 438,000 
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Number Time loss in Number Time loss i 
Year nee Workers | man work- Year _ of Workers 
disputes involved ing days disputes involved 
Unirep States 
(a) (a) (c) (a) (a) (c) 
3,630] 4,160,348 |... .seccne 1087 do oc cate daging weiner 4,740 | 1,860,621 | 28,424,857 
3,411 1.463064 Licsswacaxeet 148 
2,385 1,000,247) cave we neta 
1,112 35612, 562-035 cat ae dunes 
1,553 136,584. |. ccveaccenee 
1,249 664,041 -b. rr.eeeee 
1,301 428,416 | caccamenen 
1,035 820,502]. éacivesnase 
707 329,939 26, 218, 628 
604 314,210 12, 631, 863 
921 288,572 5,351,540 
637 182,975 3,316, 808 
810 341,817 6,893,244 
841 324,210 10,502,033 
1,695 1,168,272 16,872,128 
1,856 1,466, 695 19,591,949 
2,014 1,117,213 15,456,337 
2,172 788, 648 13,901,956 


(c) Disputes in existence in period. (d) Method 
(f) Directly and indirectly involved. — (e) It is not 
(h) Preliminary figures. (i) Strikes only. 


(a) Disputes beginning in period. (b) Disputes ending in period. 
of counting disputes not stated. _ __(e) Directly involved only. 
stated whether or not employees indirectly involved are included. 


POST WAR PLANNING IN THE UNITED STATES 


IX the April edition of Personnel Journal, 
published by the Personnel Research 
Federation, New York, an article by George 
B. Galloway gives the digest of a survey 
made by the Twentieth Century Fund of 
post war planning in the United States. 
The report from which the digest is made 
describes the work of a number of commercial 
firms and trade associations actively making 
plans for the post war period. 

In the report, which is entitled Post War 
Planning in the United States, the Twentieth 
Century Fund, New York, describes the work 
of 35 government agencies, 33 private agencies, 
11 industrial and financial organizations, 16 
trade associations and 7 rail, highway, water 
and other transportation agencies now actively 
engaged in post war planning research and 
says that further investigation undoubtedly 
would reveal more. Much of the research is 
still in the planning stage. The report catalo- 
gues the leading agencies, lists and classifies the 
projects each has under way and includes a 
bibliography of current books, pamphlets and 
articles on post war planning. 


Government Agencies Planning 
Among the major federal government 
agencies covered in the report is the Board 


of Economic Warfare. The Board is now the 


central agency in the federal government for 
post war planning in the international field. 
It is intensively engaged in dealing with the 
economic phases of the war itself, such as 
the allocation of lend-lease materials and the 


export of foodstuffs to friendly nations, etc. 
The Board even in this work is giving 
thought to long-run implications for the 
world after the war. 


In the United States Department of Labour, 
a Post War Division has been established 
in the Bureau of Labour Statistics. The 
Division is studying such subjects as current 
and post war labour problems of communi-— 
ties having a large expansion of war indus- 
tries; general dislocations in the labour 
market likely to follow the end of the war; | 
size, age, composition and training of the 
nation’s labour force; how workers spend their 
money; and potential future demand for 
various types of consumer goods. 


The Division of Research and Statistics 
under the Board of Governors of the Federal 
Reserve System has retained Professor Alvin 
H. Hansen of Harvard University as special 
economic adviser. Subjects being studied 
include probable changes in American trade 
resulting from post war developments; possi- 
bilities of federal and state aid in stimulating 
urban redevelopment and housing; federal- 
state local fiscal relationships; and interna- 
tional economic relations, particularly in con- 
nection with the Joint Economic Committees 
of Canada and the United States. 


These and other agencies are actively 
studying post war problems in the United 
States and their activities are reviewed in 
the report, 


: 
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N May 20, the Director of National 
Selective Service announced at a press 
conference that in order to meet the increas- 


ing man-power needs of industry, and to 
@enable the placing of every employable man 
to work as soon as possible, an order had 
S&been issued by the Minister of Labour making 


it compulsory for every unemployed man 
between the ages of 17 to 69, inclusive, to 
register for employment. The order became 
effective on June 1, and all men unem- 
ployed on or after May 31 must register 
within one week of becoming unemployed and 
must renew their registrations at least once 
every two weeks during any period of unem- 
ployment. Men living within five miles of a 
city, town or village in which an Employ- 
ment and Claims office of the Unemployment 
Insurance Commission is situated will reg- 
ister in person at such an office. Men living 


outside such areas will register in person at 


the nearest Post Office. 
“We are approaching a tight labour situa- 
tion, and labour shortages are reported from 


_ many sections of Canada,” Mr. Little declared. 


“Yet we are aware that there are still unem- 
ployed men in this country. At present we do 
not know how many unemployed there are, 


how many of them are employable, what 
occupations they are fitted to undertake, nor 
' where they are located. We must know these 
things to handle the task of fitting the men 
_to jobs. 


“Tt is unreasonable to allow an uncontrolled 
condition to force women into industry while 
bread-winners are unemployed. Housing, 
transportation and other factors enter into the 


problem of directing men to employment, but 
such factors cannot be considered except in 
the light of what manpower is available and 
where it is available. 


strength has to be utilized. We recognize that - 


“To win this war, every bit of available 


many men who have sincerely wanted to 


work have not been able to get work, and 
_we intend to end that condition as fast as our 
information and the machinery of administra- 


tion can permit it. But we must know some- 


thing about men before we can put them in 
jobs. We also must have co-operation from 
the employers in telling us where the jobs 


are going to be—anticipating their needs and 


telling us. We earnestly request employers to 


>. 
: 
. 
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list their current and future needs with the 
Employment offices. — 

“We also recognize that there are men who 
are able to work, who are in areas where work 
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COMPULSORY REGISTRATION OF MALE PERSONS IN CANADA 


Order Announcing Registration Every Two Weeks of all Unemployed Men 
Between Ages of 17 to 69 Inclusive 


is available, but who have not voluntarily 
taken steps to fit themselves into the picture. 
When we know who they are, what they can 
do and where they can be most useful, we 
believe they will recognize their responsi- 
bilities. 

“In this respect, it 1s important to realize 
that to be unemployed does not mean to be 
without income or without support. Men who 
are not gainfully employed or occupied, no 
matter what their status or condition other- 
wise, must register. Gainful employment, while 
Canada is at war, means that every man who 
is able to work should be working at a job 
which contributes to the winning of the war, 
even if it means working at a job which 
merely releases another man for heavier war 
tasks. There are able-bodied men in Canada 
who have not needed to seek employment 
because of fortunate circumstances, or who 
have been able to retire while still physically 
fit. As it becomes necessary, employment will 
seek such men out, and we believe they will 
assume their share of Canada’s job as we are 
able to reveal vacancies which they can fill. 


“We intend that those who need work should 
get it first. We also plan to have everybody 
doing his fair share when he is needed. That 
is our objective, to be attained as quickly 
as the need arises and as rapidly as our 
facilities and information permit us to 
achieve it. 

“The registration of unemployed men will 
be an important step toward completion of a 
much-needed inventory of our manpower, On 
March 31 the registration of employed, through 
employers, was completed, and this informa- 
tion is rapidly being analysed. No registra- 
tion of unemployed was taken at that time, 
but with the forthcoming registration we will 
have now a picture of manpower, both em- 
ployed and unemployed. By registering as 
they become unemployed, men will record 
the change of status on the records of the 
Employment offices, providing information of 
available unemployed in every district and 
giving the Employment office a record of 
labour changes in each place of employment. 
As it becomes necessary to provide greater 
guidance to labour’s movements, or to obtain 
faster or more exact recording of labour 
changes, additional provision will be made.” 


Text of Order 


Under authority of Order-in-Council P.O. 
1445 of 2nd March, 1942, the Minister of Labour 
hereby makes the following order: 


1. Every male person shall register for em- 
ployment when, after May 31, 1942, he is 
unemployed or not gainfully occupied, unless 


(a) he has not reached his sixteenth birthday, 
or 
(b) he has reached his seventieth birthday, or 


(c) he is a student in regular day-time 
attendance at a school, college or university, or 


(d) he is confined in an asylum for the insane 
or the feeble-minded, or a penitentiary, or 
prison, or a hospital or a home for the aged and 
the infirm, or 


(e) he is subject to the provisions of the 
Essential Work (Scientific and Technical Person- 
nel) Regulations, 1942. 


2. Every male person required by this Order 
to register for employment shall register within 
one week after May 31, 1942, or within one week 
after the date on which he becomes unemployed 
after May 31, 1942. 


NATIONAL SELECTIVE SERVICE RULINGS IN REGARD TO 
‘RESTRICTED OCCUPATIONS 


First of Series of Explanatory Notes Issued by National 
Selective Service 


HE National Selective Service, Depart- 

ment of Labour, has issued the first of 

a series (Circular No. 1) of Explanatory 

Notes, dealing with interpretations arising out 

of P.C. 2250 re “Restricted Occupations”. The 
following is the text of the circular: 


Re: Orper In Counci, 2250 “Restricrep 
OccuPATIONS” 


1. Twenty-one to Thirty Age Group 


If a man who is over twenty years of age 
and under thirty-one years of age and is 
either 

(a) Single, or 

(b) Widower without dependents, or 

(c) Married subsequent to July 15, 1940, 
applies for a permit, careful consideration is 
necessary, unless 


(i) there are special meritorious circum- 
stances; or 

(ii) the man is going into an occupation 
to further the war effort, or 

(iii) he is going into service which, in the 
judgment of the selective service 
officer is essential even though classi- 
fied as a restricted occupation, or 

(iv) there are domestic circumstances 
(such as a sick dependent) or other 
compassionate considerations which 
justify issuance of a permit. 


No permit is needed if such a man presents 
a certificate of discharge from full time service 
in any branch of the armed forces, or presents 
proof that he has been examined for service 


in any branch of the armed forces and has 
been found medically unfit. 


THE LABOUR GAZETTE 


3. Registration for employment shall be ma¢ 
on forms to be provided by the Unemploymen 
Insurance Commission and shall be made ; 

(a) at an Employment and_ Claims Office ©: 
the Unemployment Insurance Commission, if the 
person lives either in, or within five miles of, ¢ 
city or town in which there is such an office, or? 

(b) at the nearest post office, if he does not 
live in, or within five miles of, a city or tov 
in which there is an Employment and_Claims 
Office of the Unemployment Insurance i : 
sion. 

4. Every male person required by this Order ' 
to register for employment shall renew his regis: * 
tration at least once every two weeks while he! 
remains unemployed or not gainfully occupied | 
on forms to be provided by the Unemployment | 
Insurance Commission. 

Dated at Ottawa this nineteenth day of Ma 
nineteen hundred and forty-two. 

(Sgd.) Humphrey Mitchell, 
Minister of Labour. 


2. Work after School Hours ; 

No permit will be needed for young men 
entering into casual employment where the 
work is done after school attendance or on 
school holidays during school sessions pro- 
viding the person engaging in such work 
attends day school during the time he is not 
working and providing the person in question 
is under twenty-one years of age. 
3. Students’ Summer Holidays : 

In respect to students seeking employment 
during the summer holidays, the policy to be 
followed will be that of giving permits limited 
to the duration of the school, college or uni- 
versity holidays. If these young men are 
needed for munitions work they should be 
directed to such work rather than be allowed 
to enter a restricted occupation by permit. 
A permit should not be given to a student 
who normally follows agricultural pursuits 
(for example, a farmer’s son) if he is needed 
on the farm. If the refusal of a permit to 
a student would mean that he would be pre- 
vented from securing employment the permit 
should be issued. 
4, Subsidiary Employment 

No permit will be needed for men engaging 
in a restricted occupation if such work is 
subsidiary to their regular occupation, pro- 
vided it is carried on as part-time work. 
5. Casual Employment 


For the present no permit will be required 
covering casual employment, which is irre- 
gular, in a restricted occupation for a period 
not exceeding three days in any one calendar 
week for the same employer. 


. 


— 


§p- Age Limits under Seventeen or over Forty- 
Mae five (2-1A) 

§ This sub-paragraph provides for the 
presentation of a birth certificate or other evi- 
idence that the person is not of the ages of 
seventeen years to forty-five years inclusive. 
' In interpreting this clause follow the rule 
Gthat the person must prove that he has not 
§reached his seventeenth birthday or has reached 
his forty-sixth birthday. 


J 7. Rejection because of Physical Unfitness 
") §6©Medical rejection from any branch of the 
W@three armed forces will be considered as 
@ warranting the acceptance of restricted occu- 
pation, even though the standard of. fitness 
“may not be the same in all three forces. 


8. Permits Limited to Six Months 


_ For the present, as a general rule, permits 
§ should not be granted for a period of more 
than six months. 


9. Refusals of Permits must be in Writing 


_ Where an applicant is refused a permit the 
refusal should be in writing with a clear state- 
ment of the applicant’s right to appeal. 


10. Local Labour 
sideration 
The labour situation existing should be a 
| factor in considering all applications. If an 
application is made by a person to enter a 
restricted employment and it is clear that 
his services are not at the time required in 
essential industry, a permit should be granted 
fairly freely especially if he is outside the 
twenty-one to thirty age oy mentioned 
above. 
11. No Job Available—Special Consideration 
No permit should be issued to an applicant 
who does not establish that there is a job 
open for him. However, where the personal 
circumstances indicate that the applicant 
: would be granted a permit if a job were 
available, the Local National Selective Ser- 
~ yice Officer may provide the applicant with 
a letter stating that if he obtains a job within 
thirty days of the date of the letter a permit 
will be issued to him. 


12. Applications for Permits 
_ Order in Council P.C, 2250 provides that 
the person to apply for a permit (see para- 
graph 2, sub-paragraph 2) shall be the person 
who wishes to enter into restricted employ- 
7 ment. However, where it is not reasonably 
convenient for the employee to do so, or in 
; cases of mass employment, applications may 
“be taken from the employer on behalf of the 
F employee. An advantage of having the em- 
- ployee apply is that contact with him would 
give the Selective Service Officer a better 
opportunity to determine whether he could 
7 be ‘used to better advantage elsewhere. 


Situation—Special Con- 
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13. War Industries—Special Consideration 
The schedule lists a number of occupations 
which are restricted in all industries including 
war industries. However, where it is clearly 
established by the prospective employer that 
the industry is engaged to a considerable ex- 
tent on war work and the services of a male 
in one of the occupations listed are urgently 


“required, a permit may be granted. 


14. Provincial Government Employees 


Permits are not required for employment 
by provincial governments. 
15. Transfers, within the same Organization 

An employer will be allowed to transfer any 
employee who was in his employ on March 
23, 1942, from one occupation to another within 
his own organization, providing he. is not 
being transferred permanently (or for a con- 
siderable period) from a non-restricted to a 
restricted occupation. 
16. Wholesale or Retail Trade (See Schedule) 

“Occupation in wholesale or retail trade” 
shall be interpreted to mean employment in 
enterprises engaged mainly in the handling of 
products already manufactured or processed. 


For example: 

(a) The manufacture of ice is not a re- 
stricted occupation except in so far 
as provided in Section 1 of the 
schedule. 

(b) Drug Stores—All the staff of drug 
stores are considered to be engaged 
in retail trade, and consequently per- 
mits are required. Further consider- 
ation may be given to the question 
of apprentice or graduate pharmacists 
but, in the meantime, permits must 
be obtained but shall be granted freely. 

(c) The dairy industry and ice cream 
manufacturing plants are not re- 
stricted industries except as provided 
in Section 1 of the schedule. 

(d) Milling of flour and allied products 
is not a restricted industry. 

(e) Line Grain Elevators are not a re- 
stricted industry. 


17. Manufacture of Clothing 

Textile Products—The manufacture of cloth- 
ing is considered to be a restricted occupation 
in the production of textile products. 

18. Flax Processing Mills 

Local mills processing flax in the primary 
stages which do not manufacture linens shall 
not be considered as restricted industries. 

19. Cost Clerks and Student Accountants (See 
Schedule) 

Cost Clerks and Student Accountants are 
considered as being included in Section 1 of the 
Schedule and, consequently, must obtain a 
permit before accepting employment in that 
occupation. 


Ses pe en a 


- a ee 


20. Entertainers and Musicians 


In this field it is necessary to distinguish 
between contracts for service as an employee 
and contracts for service as an independent 
contractor. Very often the member of an 
orchestra is an employee of the leader, but 
the leader makes engagements as an inde- 
pendent contractor. 
the acceptance of employment as an em- 
ployee in this field, but not for the acceptance 
of engagements as an independent contractor. 
For example: A salaried violinist cannot 
transfer from one orchestra to another with- 
out a permit, but the orchestra leader does 
not need a permit to transfer the whole 
orchestra from one hotel to another. 


Most concert artists are not employees. 


Many troublesome cases in this field may 
be settled by reference to rulings 4 and 5 
above, dealing with supplementary and casual 
employment. 

21. Employment through Unions 


Certain unions (such as the Typo- 
graphical Union, for example) have agreements 


EMPLOYMENT OF WOMEN IN FACTORY WORK IN THE 
UNITED STATES 


HE National Industrial Conference Board 
Inc., New York, has published a report 
(Studies in Personnel Policy, No. 41) entitled 
Women in Factory Work. As stated in the 
introduction to the report the fundamental 
cause of the study and report is the condi- 
tion revealed in two statements. 


(1) Well over 1,000,000 new workers will 
have to be added to the labour force during 
1942. 


(2) It is expected that approximately 
200,000 men will be drafted into military 
service every month. 

New workers, the report declared, will have 
to come very largely from three groups— 
men over 45, boys under 20, and women. 
Many of the older men who are not already 
employed are unsuited physically or tempera- 
mentally for modern factory employment, 
while boys will be liable for military service 
as soon as they become 20. The attitude of 
whatever governmental .agency is finally 
charged with responsibility for the mobiliza- 
tion of labour will, no doubt, be similar to 
that expressed by General Lewis B. Hershey, 
Director of Selective Service, who recently 
said, “The Selective Service System will 
expect a gradual but constant substitution 


(in industry) of women for men who are fit 


to fight.” It thus seems evident that both 
the condition of the labour market and 
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Permits are required for 


with employers that men, when required, w 
be obtained from the Union, and in order t 
give service certain men are carried on the 
union strength and are sent out on call t 
different employers as substitutes. 


Local Selective Service Officers should estab: 
lish close working arrangement with unions 
having such agreements in order that th 
terms of the agreements may be carried ou \ 


- Unions should be encouraged to keep | 
file with the office a correct list of substitutes: 
and if a satisfactory understanding is reached | 
permits may be issued to such men for @ 
stated period permitting their employment b; 

various employers with whom the union has! 
agreements. 


22. Special Groups of Certain Racial Origt 


Certain groups, because of racial origin, 
not eligible for enlistment and further hav 
difficulty in obtaining employment in war in 
dustries. In such cases permits allowing the 
to enter restricted occupations are qui 
justifiable. 


governmental policy will dictate that a 
majority of the new workers needed will be 
women. 


The attempt has been made in the study 
to present all the information at present 
available which will be of interest or assist- 
ance to executives who plan to employ women 
in factory work that previously has been 
performed by men. British and German 
experience, in so far as it is applicable, is 
drawn upon, and the opinions and experi- 
ences of qualified operating and personnel 
men in the United States, gathered through 
interviews and plant visits, are reported. 
Because only a relatively small number of 
women have yet been employed for war work 
in the United States and the draft has not 
cut very deeply, most of the persons inter- 
viewed felt that their opinions and procedures 
were subject to radical alteration, the report 
states. 

The report is divided into fourteen main 
sections under the following headings: Plan- 
ning for Women’s Employment; Mobiliza- 
tion of Women in Great Britain; Types of 
Work Women Can and Cannot Do; Recruit- 
ment; Selection; Orientation; Training— 
British Experience; Supervision; Compensa- 
tion; Absenteeism; Hours of Work and 
Fatigue; Clothing; Structural Alterations; 
The Problem of Mixed Sexes. 


_ 
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m INCE the construction and servicing of 
ships is of first importance in the war 
weifort of the United Nations, and since 
anada’s part in that program is of major pro- 
Wortions and developing rapidly, the factors 
what enter into the shipping situation in this 
Meountry are reviewed herewith. 


9 On the Pacific Coast, after considerable 
Gnegotiation by the Minister of Labour, there 
wwas agreement by all the managements and 
@nine of the eleven unions involved that in 
order to speed up the production of ships 
work would proceed in seven-day continuous 
operations on the basis of a formula submitted 
by the Minister. The formula agreed upon 
was in three shifts arranged as follows: 


Daily Hours 
Shift worked 
First.. ae kha eet ae 8 hours 
Becond aren tens. 7 hours 40 m. 
hird 0" 32... 7 hours 10 m. 


_ Each man to work six shifts per week, 
having one day’s rest in seven. 

The background of the ship-yard situation 
‘on the Pacific Coast was summarized in the 
following statement issued by the Depart- 
“ment of Labour in a press release on May 15: 
_ In order to speed up the production of 
ships, it was suggested that the ship-yards of 
the Pacific Coast should work continuously. 
The matter was discussed with the Minister 
_of Labour who developed a three-shift formula 
for a seven day continuous operation in the 
yards, the men to have one day’s rest in 
seven. 

The Minister made a flying trip to the 
Coast and conferred with the managements 
and the unions involved. All of the manage- 
ments agreed to the plan and the repre- 
sentatives of the unions promised to dis- 
cuss the formula with their memberships. 
The Minister was advised that nine of the 
eleven unions had accepted the plan, but 
that the Machinists’ and Blacksmiths’ Locals 
had rejected it. These two unions have less 
than 1,000 members combined out of approxi- 
mately 15,000 employees in the ship yards. 
Minister exerted every effort to 
persuade these two unions to accept the 
formula agreed upon by the majority of the 
employees and the nine unions appealed to 
the Machinists and Blacksmiths to conform 
with the plan but they still declined. The 
Minister then sent an appeal by wire, which 


WARTIME SHIPPING IN CANADA 


' The shipbuilding industry in Canada falls 
into three geographical divisions, viz—the 
Pacific Coast, the Atlantic Coast and the St. 
Lawrence and Great Lakes system. Since 
in each of these areas there is a different set 
of factors and conditions governing the local 
situation, these are dealt with separately. 


Continuous Operation of Pacific Coast Yards 


was endorsed by the nine unions, and which 
was published in the Vancouver Press. The 
Machinists and Blacksmiths still refused to 
comply. 

The managements began to implement the 
Minister’s formula, but on the first week end 
of operations under the plan the Machinists 
and Blacksmiths absented themselves from 


Time Off Time Worked Time Paid 
for meals per week for 
30 min 48 hrs 50 hrs 
20 min 46a ba) of 
Dies 7s ee 54“ 


the yards, while members of all the other 
unions came to work. 

The Minister then conferred in Ottawa with 
G. S. Lyons, International Vice-President of 
the Machinists’ Association who had just 
returned from the Pacific Coast and was fully 
apprised of the existing conditions. Mr. 
Lyons, in a letter to the machinists’ local, 
urged its members to co-operate with the 
Government in its effort to speed up the 
production. of ships. 

But on the following week-end the Ma- 
chinists and Blacksmiths again absented them- 
selves from work. 

The plan or formula (set forth above) was 
then implemented by Order in Council, which 
confirmed the agreements arranged by the 
Minister between the ship yard managemnt 
and the nine unions. 

While the nine unions that accepted the 
plan are faithfully carrying it out, they 
protested its enforcement by Order in Council, 
on the grounds that such a procedure was 
arbitrary and coercive and informed the 
Minister to this effect. On May 14, the 
Minister replied by wire, as follows: 

“It is fully appreciated that successful 
operation of continuous production plan in 
shipyards depends on harmonious co-operation 
between Government, management and labour. 
Every effort has been made over many weeks 
to bring about desired results by this method. 
The general recognition of conditions and 


oe ee 


of the necessity for continuous operation by 
such a large proportion of workers of various 
organiaztions interested and their co-operation 
in bringing it about by the signing of supple- 
mentary agreements is acknowledged and fully 
appreciated. The Order in Council would 
probably not have been passed if the unions 
representing the great majority of employees 
had not voluntarily agreed upon the plan it 
embodies. The order merely confirms the 
agreements of these unions and asserts that 
the minority shall accept such agreements. 


Servicing of Ships at Halifax 


As a result of personal investigation by the 
Minister of Labour, and to speed up the 
“turn around” of ships at Halifax, the Gov- 
ernment has appointed certain officers whose 
responsibility will be to supervise and utilize 
to the best advantage the port labour supply. 

To achieve this objective a Controller of 
Loading Operations has been appointed to 
co-ordinate the activities of all the agencies 
involved—the railroads, the shipping com- 
panies, the Harbours Board, the British 
Ministry of War Transport and the longshore- 
men. This official is Mr. V. C. MacDonald, 
K.C., Dean of the Law School of Dalhousie 
University, who for approximately one year, 
has been acting as port arbitrator. 

He will be assisted by Mr. John J. Greene, 
president of the Eastern Canada Stevedoring 
Company, Montreal, who has been loaned by 
the company to act as Port Loading Super- 
intendent, where it is considered that his 
long experience in practical shipping matters 
will be of great assistance in advising the 
Controller of Loading Operations on the 
technical phases of the problem. 

In addition, provision is made for the re- 
organizing of the method of hiring longshore- 
men. In future, longshoremen will not be 
hired individually at the docks, but all 
longshoremen will be assigned to fixed gangs. 
There will be a Central Dispatching Agency 
which will be notified in advance as to the 
number of gangs required, and this agency 
will assign the gangs to the job. The dis- 
patching agency will be responsible for arrang- 
ing a rotation of work and allocation of day 
and night work. Members of the gangs are 
required to report for work on the call of the 
gang boss or suffer the loss of their dock 
permits. 

Mr. Charles W. Train, of Vancouver, has 


_ been appointed a special consultant to the 


Minister of Labour for the purpose of 
organizing this central dispatching agency on 


_ the basis of his experience in a similar system 


in operation. on the Pacific Coast. 
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measures expressing the will of the majority 
are not arbitrary or coercive but are the 
procedures of all free peoples. Rule 5 
minorities means the kind of dictatorship 1 
are now fighting. If you can suggest anyy 
other democratic method of giving effect of 
the expressed wishes of the majority of em 
ployees will be glad to consider it but their 
wishes must prevail and the increased p: 
duction of ships involved must be secure 


The assignment of the men to the docks 
and the details of the operation of the di 
patching agency will be worked out with t 
advice of a joint committee representing t 
longshoremen’s union and the shipping and 
stevedoring companies. 

The provision for re-organizing loadin, 
and unloading operations and the basis of th 
plan is authorized by two Orders in Council 
The first (P.C. 1758 of March 9, 1942, 
directs the Minister of Labour “to prepar 
for the consideration of the Governor Gene 
in Council a wartime plan for the re-organi- 
zation of ship loading and _ unloadin 
operations in the Port of Halifax.” 


Basis of Plan 


Accordingly, the Minister proceeded as 
directed, and the basis of the plan is con: 
tained in P.C. 3511 of April 30, 1942, 
follows: 


Whereas the Minister of Labour reports 
that as directed by Order in Council P.C. 1758 
of 9th March, 1942, and after consultation with 
representatives of the shipping and stevedoring 
companies and the Longshoremen’s Union of the 
Port of Halifax, he has prepared a wartime 
plan for the re-organization of ship loading 
and unloading operations in that Port embody- 
ing in substance the basic elements set forth 
im said Order in Council with such variations 
as now seem expedient to him; and that it is 
desirable that this wartime plan be _ incor- 
porated in a new Order in Council; 

Now, ‘therefore, His Excellency the Governor 
General in Council, on the recommendation of 
the Minister of Labour, and under authority of 
the War Measures Act, (Chapter 206 of the 
Revised Statutes of Canada, 1927) and of the 
National Resources Mobilization Act, 1940 
(Chapter 13 of the Statutes of Canada, 1940), 
is pleased to make and doth hereby make the 
following order; 

ORDER 


1.There shall be a Controller of Loading 
Operations; a Port Loading Superintendent; 
and a Chief Dispatcher for the Port of 
Halifax, N.8., to be appointed by the Gov- 
ernor in Council. 

2.It shall be the duty of the Controller of 
Loading Operations (hereinafter referred to 
as the Controller) to co-ordinate the activi- 


~ 1 


a 


a 


ties of all persons, companies, organizations, 
associations and agencies directly or in- 
_ directly engaged or concerned in ship loading 
and unloading operations in the Port of 
Halifax, and to carry out all duties assigned 
to him by the Governor in Council by this 
or subsequent Orders for the purpose of 
improving the wartime efficiency of such 
operations. 


3. The Controller shall have, exercise and enjoy 
all powers and authority necessary for the 
effective execution of the duties and the 

attainment of the. objects in this Order 
mentioned; and in particular (but not so 

_ as to restrict the generality of the foregoing) 
the Controller shall have power and 
authority): 


(a) To give directions to, and to make orders, 
and decisions binding upon, all persons, 
companies, organizations, associations 
and agencies engaged or concerned in 
ship loading or unloading at the Port 
of Halifax with respect to all matters, 
whether general or special, other than 
wage rates, affecting working and hiring 
conditions, practices and methods in con- 
nection with ship loading and unloading 
operations. 
To decide any dispute arising in connec- 
tion with such conditions, practices and 
methods, or generally concerning any 
matters arising out of the provisions of 
this Order or any direction, order, or 
decision given or made by the Controller, 
his decision thereon shall be final and 
conclusive. 
To supervise and control the establish- 
ment, operation and administration of 
the Central Dispatching Agency and to 
give directions, make orders and decide 
questions relating to same. 
(d) To require applicants for employment 
as longshoremen to register in such man- 
ner as he may prescribe and to classify 
such applicants and determine their 
eligibility for employment; to prescribe 
what shall constitute an active longshore- 
man for hiring purposes; from time to 
time to prescribe the eligibility for em- 
ployment of different classes of long- 
shoremen; to determine the total number 
of longshoremen of all classes required 
from time to time for the efficient 
operation of the Port and to arrange for 
their recruitment and orderly employ- 
ment through the Central Dispatching 
Agency. 
When he deems it necessary, to require 
the Longshoremen’s Association of Halifax 
to admit to temporary membership such 
classes of men and in such numbers and 
for such periods as he may direct or 
order; provided that men so admitted to 
temporary membership shall have no 
right to be regarded as Union members 
beyond the period for which they were so 
admitted; and also provided that during 
such period such men shall have no share 
in or right to benefit from the funds 
of the Association. 
To give directions and make orders as to 
when and under what circumstances ships 
shall be worked at night or upon holidays. 
) To appoint such Advisory Committees 
as he may deem desirable to advise him 
upon any general or special phases of 
loading operations. 


(0) 


(c) 


(f) 
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(h) To recommend to the Minister of Labour 
any major changes or improvements in 
ship loading methods and facilities 
which may seem expedient. 

Subject to the approval of the Governor 
in Council, to appoint such other officers, 
clerks, and other assistants and acquire 
such office facilities as may be ncessary 
to carry out the duties assigned to him. 
_ 4. In the exercise of his powers and author- 
ity under this Order the Controller shall not be 
restricted by the terms of any contract or 
agreement made between the shipping and 
stevedoring companies and the Halifax Long- 
shoremen’s Union other than as the same may 
relate to wage rates. 


5. The Controller shall appoint a Personnel 

Committe ecomposed of the Port Loading 
Superintendent, the Chief Dispatching Officer 
and representatives of the Shipping and Steve- 
doring Companies and of the Halifax Long- 
shoremen’s Union to divide the present active 
working personnel of the Port into gangs, and to 
allot bosses to such gangs; and from time to 
time as directed by the Controller to revise such 
division and allocation. 
_ 6. The Port Loading Superintendent shall 
inspect and supervise the loading operations of 
the Port as a whole, advise the Controller and 
other loading agencies upon technical loading 
problems, and generally perform such duties as 
the Controller may assign to him. 

_7. The Chief Dispatcher, under the super- 
vision and control of the Controller, shall 
administer the Central Dispatching Agency and 
generally perform such duties as the Controller 
may assign to him. 

8. The present practice popularly known as 
“have-a-look” is hereby abolished and _long- 
shoremen shall be called out only at regular 
calling hours (except in the case of emergency) 
and in all cases when men have reported for 
work upon proper call they shall be paid as 
from the regular hour of call. 

9. Whenever a stevedoring or shipping com- 
pany is loading a number of ships simul- 
taneously it shall have the loading operations 
of the same under the general supervision of 
an experienced man of the rank of Assistant 
Marine Superintendent so far as practicable, 
in the ratio of one for every three ships. 

10. All longshoremen who have heretofore 
been admitted to temporary membership in the 
Halifax Longshoremen’s Union under Order in 
Council P.C. 744 of 13th January, 1941, and all 
longshoremen who may hereafter be admitted 
to temporary membership in the Union pursuant 
to the direction or order of the Controller, 
shall enjoy complete equality with permanent 
members of the Union as to hiring and working 
privileges. - 

11. The Controller may extend the period of 
the temporary membership in the Union now 
enjoyed by the longshoremen who have hereto- 
fore been admitted into the Union pursuant to 
said Order in Council P.C. 744 provided the 
Controller deems this desirable as preliminary 
to the establishment of the central dispatching 
agency and the new method of hiring referred 
to in Section 12 of this Order. n 

12. The present system of daily hiring of 
individuals working at the site of the work 
is hereby abolished and there shall be sub- 
stituted therefor a new system of hiring which, 
subject to such alterations as the Controller 
may deem expedient, shall embody the following 
principles. 


(i) 


(a) A central dispatching agency shall be 
established and shall be administered by 
the Chief Dispatcher; 

(b) The present active working personnel of 
the Port shall be divided into fixed 
gangs with named gang bosses; 

(c) Longshoremen shall hereafter be hired 
in gangs and exclusively through the 
dispatching agency; 

(d) Companies desiring gangs shall notify 
the dispatching agency at certain fixed 
hours of the number of gangs required; 

(e) The dispatching agency shall keep a 
roster of gang bosses and shall be re- 
sponsible for notifying the requisite 
number of gang bosses upon receipt of 
such notification from any company; 

(f) Upon receipt of such notice from the 
dispatching agency each gang boss shall 
be responsible for producing his gang 
at the required time and place; and the 
members of each gang when notified of 
work by their gang boss must appear for 
the work in question under penalty of 
loss of their dock permits, unless within 
three days of such failure to appear 
they give to the Chief Dispatcher a 
satisfactory explanation therefor; 
The dispatching agency shall call out 
gangs by some system of rotation designed 
to ensure equality of work, provided 
that if the Controller considers it 
feasible the stevedoring companies shall 
each be given the privilege of calling 
for a certain number of specified gangs; 
(h) Gangs shall be required to work at 
night when called upon through their 
bosses by the dispatching agency to do 
so; but the dispatching agency shall 
adopt some system of rotation of day 
and night work designed to ensure the 
equitable distribution of day and night 
work so far as practicable. 


(9) 


13. The Controller and any person acting for 
or under his authority shall not be liable to 
any person for anything done or omitted in 
the exercise or purported exercise of any power 


Order 629 Re Wage Rates in 


Following reports of Boards of Conciliation 
and Investigation established to deal with dis- 
putes between the Morton Engineering and 
Dry Dock Company, Limited, Quebec, and 
employees (Lasour Gazerrr, December, 1941, 
pp. 1468-73, and January 1942, pp. 12-15), and 
a report of the Royal Commission appointed 
to investigate labour conditions in Quebec and 
Ontario shipyards (Lasour Gazerre, January, 
1942, pp. 17-27), the Department of Labour 
took action to give effect to the reeommenda- 
tions contained in these reports at the same 
time adhering as closely as possible to the 
principles of P.C. 8253. After investigations 
and conferences with interested parties con- 
cerned, P.C. 629 of January 26, 1942, was passed 
fixing the basic rates of wages in all Quebec 
and Ontario shipyards except those located in 
Port Arthur and Toronto where the rates had 
already been agreed upon for the duration of 
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Controller. 

14. All persons, companies, organizations,! 
associations, or agencies directly or indirectlyy 
engaged or concerned in shiploading operationss 
in the Port shall in all matters act upon andi 
in accordance with the directions, orders and 
decisions given or made by the Controller. 
under this Order. 

15. It shall be the duty of the Controlle 
to maintain a record of the suspension pur-- 
suant to this Order of any existing condition 
of work established by practice or agreement, 
and such condition shall be fully restored, if 
the employees so desire, on the termination of 
the present war. 


16. Any person, company, organization, ass 
ciation or agency as aforesaid who, or which, 
contravenes or fails to comply with any pro- 
vision of this Order or with any direction, 
order or decision given or made by the Con- 
troller under this Order shall be guilty of a 
offence and shall be liable on Summary 
viction to a fine not exceeding $500 or to 
imprisonment for a term not exceeding three 
months or to both such fine and such imprison 
ment. 

17. The Controller, the Port Loading Super- 
intendent, the Chief Dispatcher and such other 
officers, clerks a assistants as may 
appointed hereunder shall receive such re- 
anager goca as the Governor in Council may 

a, 


18. Order in Council P.C. 1758 of 9th March, 
1942, and Order in Council P.C. 744 of 18th 
January, 1941, are hereby revoked; and Order 
in Council P.C. 1706 of 10th March, 1941, 
so far as it refers to the appointment of an 
Arbitrator is hereby revoked. 


19. This Order shall be effective on the first 
day of May, 1942, except Section 1 hereof 
which shall be effective as of April 13, 1942, 
and Section 12 hereof which shall be effective 
upon written notice by the Controller to the 
Longshoremen’s Association of Halifax and 
the Chairman of the Shipping Committee of 
the Halifax Board of Trade. 


O- 


Ontario and Quebec Shipyards 


the war and necessary adjustments had been 
made in regard to cost of living bonuses. 

The adjustment of wage rates made under 
P.C. 629 was designed to stabilize rates in the 
shipyards of the two provinces subject to any 
adjustments which might be directed by the 
National War Labour Board following applica- 
tion to that body by interested employers or 
employees. 

The Royal Commission had made recom- 
mendations designed to bring about an equit- 
able relationship between rates of wages of 
employees in Quebec and Ontario shipyards 
and those in other industries. This was done 
after conferences with interested parties. Order 
in Council P.C. 629 was passed, as the recom- 
mendations contained in the Royal Commis- 
sion report dealt with conditions ante-dating 
P.C. 8253 of November 15. At the time P.C. 
629 was passed it was understood that any fur- 


‘May, 1942 
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@ther adjustments in wage rates in shipyards 
ould necessarily have to be made through 
@application to the National War Labour 
Board, and already an adjustment has been 
made in the wage rates of labourers and helpers 
‘Jin three Ontario shipyards, namely at Kings- 
ton, Midland and Collingwood. The text of 
Order in Council P.C. 629 follows: 


Text oF ORDER 


_ Whereas the Minister of Labour reports that 
jj} a plan for the stabilization of basic wage rates 
in certain shipyards has been developed on the 
basis of the recommendations of the Royal 
Commission on Shipbuilding in the Provinces 
of Quebec and Ontario, the reports of certain 
boards of conciliation and investigation under 
the Industrial Disputes Investigation Act and 
“various submissions from employers and em- 
_ployees concerned ; 

And whereas the Minister further reports 
that in the interest of industrial peace it is 
desirable that immediate effect should be given 
to the aforesaid plan; 

Now, therefore, His Excellency the Governor 
_ General in Council, on the recommendation of 
the Minister of Labour and under the author- 
ity of the War Measures Act (Chapter 206, 
Revised Statutes of Canada, 1927), is pleased 
-to order and doth hereby order as follows:— 


1. The basic wage rates for mechanics and 
the cost of living bonus for all employees in 
the shipyards, specified in the statement 
attached hereto, shall be adjusted as of the 
dates and in the amounts indicated in each 
case; 

_ 2. The Minister of Labour is hereby author- 
ized to adjust the basic wage rates for other 
classifications of employees of the aforesaid 
shipyards in such relationship to the basic 
_ wage rates specified for mechanics and in such 
_ amounts -as in his opinion, having regard to 
all the circumstances, are fair and reasonable. 


~ ADJUSTMENTS IN Basic WaGE Rates AND Cost 
oF Livine Bonus For EMPLOYEES IN CERTAIN 
; SHIPYARDS IN THE PROVINCES OF 
: QUEBEC AND ONTARIO 

| Limited 
3 (a) Basic Wage Rate: The basic rate of 70 
4 cents per hour, effective on the first pay period 
in January, 1942; the differential of 5 cents 
& per hour to be paid retroactively to all em- 
 ployees on the pay-roll at January 1, 1942, for 
all time worked since October 1, 1941. 

(6) Cost of Living Bonus: A weekly bonus 
of $1.50 is to be paid commencing on the first 
pay period in January, 1942, replacing the 
present bonus of 3 cents per hour. 


4 Collingwood Shipyards, Limited 


(a) Basic Wage Rate: The basic rate of 70 
cents per hour for mechanics is increased to 75 


_ cents per hour for mechanics is increased to 75 — 


cents per hour, effective on the first pay period 
in January, 1942: the differential of 5 cents 
per hour to be paid retroactively to all em- 
ployees on the pay-roll at January 1, 1942, for 
all time worked since October 1, 1941. 

(b) Cost of Living Bonus: A weekly bonus 
of $1.50. is to be paid commencing on the first 
pay period in January, 1942. 


8. Midland Shipbuilding Company, Limited 

(a) Basic Wage Rate: The basic rate of 
70 cents per hour for mechanics is increased to 
75 cents per hour, effective on the first pay 
period in January, 1942: the differential of 
5 cents per hour to be-paid retroactively to all 
employees on the pay-roll at January 1, 1942, 
for all time worked since October 1, 1941. 

(b) Cost of Living Bonus: A weekly bonus 
of $1.50 is to be paid commencing on the first 
pay period in January, 1942. 


4. Toronto Shipbuilding Company, Limited 

(a) Basic Wage Rate: The present basic 
rates are to be maintained for all classifica- 
tions of employees. 

(b) Cost of Living Bonus: A weekly bonus 
of $1.50 is to be paid commencing on the first 
pay period in January, 1942, replacing the 
present bonus of $1.25 per week. , 


5, Port Arthur Shipbuilding Company, Limited 

(a) Basic Wage Rate: The present basic 
rates are to be maintained for all classifica- 
tions of employees. 

(b) Cost of Living Bonus: A weekly bonus 
of $1.50 is to be paid commencing on the first 
pay period in January, 1942. In accordance 
with the provisions of the existing union agree- 
ment, all employees on the pay-roll at January 
1, 1942, shall receive retroactive payment of a 
cost of living bonus of 90 cents per week for 
all time worked between November 15, 1941, 
and the first pay period in January, 1942. 

6. Canadian Vickers, Limited (Marine Division) 

(a) Basic Wage Rate: The basic wage rate 
of 73 cents per hour for mechanics is to be 
increased to 80 cents per hour, effective on the 
first pay period in January, 1942. 

(b) Cost of Living Bonus: A weekly bonus 
of $2.10 is to be paid commencing on the first 
pay period in January, 1942. This is the amount 
of the bonus being paid in the Engineering 
Division of the company. 


7. Davie Shipbuilding & Repairing Company, 
Limited 

(a) Basic Wage Rate: The basic wage rate 
of 63 cents per hour for mechanics is increased 
to 70 cents per hour, effective on the first pay 
period in January, 1942. 

(b) Oost of Living Bonus: A weekly bonus 
of $1.50 is to be paid, commencing on the first 
pay period in January, 1942, replacing the 
present bonus of 4 cents per hour. 

8. Geo. T. Davie and Sons 

(a) Basic Wage Rate: The basic wage rate 
of 63 cents per hour for mechanics is increased 
to 70 cents per hour, effective on the first pay 
period in January, 1942. 

(b) Cost of Living Bonus: A weekly bonus 
of $1.50 is to be paid, commencing on the first 
pay period in January, 1942, replacing the 
present bonus of 4 cents per hour. 


9. Marine Industries, Limited ° 
(a) Basic Wage Rate: The basic wage rate 
of 58 cents per hour for mechanics is increased 


to 70 cents per hour, effective on the first pay 
period in January, 1942. 

(b) Cost of Living Bonus: A weekly bonus 
of $1.50 is to be paid commencing the first 
pay period in January, 1942, replacing the 
present bonus of 2 cents per hour. 


10. Morton Engineering and Dry Dock Com- 
pany, Limited 

(a) Basic Wage Rate: The basic wage rate 
of 58 cents per hour for mechanics is increased 
to 70 cents per hour, effective on the first pay 
period in January, 1942. Those employees to 
whom the recommendation of the two Boards of 
Conciliation and Investigation apply and who 
are on the payroll of the company at January 
1, 1942, shall receive back pay of 5 cents per 
hour for all time worked between June 24, 1941, 
and the first pay period in January, 1942. 


(b) Cost of Living Bonus: A weekly bonus 
of $1.50 is to be paid commencing the first pay 
period in January, 1942, replacing the present 
bonus of 2 cents per hour. All employees on 
the pay-roll at January 1, 1942, shall receive 
a retroactive payment of 2 cents per hour cost 
of living bonus for all time worked between 
September 1, 1941, and the first pay period in 
January, 1942. 

These provisions will accord to the employ- 
ees in this yard the rates of pay and cost of 
living bonus received by the employees of the 
other two shipyards in the Quebec area for the 
period since June 24, 1941. 


Classification 


Apprentice (see attached statement) 
Bolter-up 


ee ey 
OR C5186 0 nie We 8 4 cod Vie ote s ONS CeO Ow Ce eB Oe 
eC awe e eM Coecrvenerncecenen 
ed 
Cr a ey 


Pewee ewww wwe 


Erector—assembler or plate hanger........... 
TL eIDeT PEN e RAL. N9 eberarei auta.d ea deena velar caklvre'« 
eID OL eeAI Ae ore wladiiss ereinte sicines orcas atheoare EE cine 
, HUBS CURE Taek fara. care ieswteleve uewicre cael arieae GO ek 
° Learner or Improver (see attached statement) .. 
Eimerman——liner fitters. csiceiis cis de eav ates. 
Machine Operator (m.s repetitive production 
ATIGESULOTIS)) Meee, 0:4 fae ticks «, Re Sas NO 
BAUME CLM NIGN are, Sealy « Bayete aMers kG. a oes LR 
Painter—hull and red lead........¢....ccccece 
Punch and shear operator—plate shop........ 
Reamer and countersinker........ 5 ee aye path ls 
MOLL C PAT ear Ai oiits.< nib ialereieivie = iWinajafa epavete ea fa aretys wl 
Rivet—holder-on ...........0000. sites Gis» eewelhre 
DEVI VOL—NGOLED. die o!sonGlali's sschamtiars o ciecede aialeisftte eosie 
-Rivet—passer over 18 years.......... aie Miele ereinv 
-Rivet—passer under 18 years............000 

_ Slinger or hooker-on........ Care OS a a eeaeeere te 
Stager or stage builder.......... Scandia suchelantiers ete 

- 


THE LABOUR GAZETTE 


Future ADJUSTMENTS IN Cost oF LIVING 
Bonus 


The amount of the cost of living bonus indi- 
cated for each shipyard shall remain unchanged 
until further adjustments are required on 
about February 15, 1942, and quarterly there ' 
after in accordance with the provisions of Order 


in Council P.C. 8253. 


CLASSIFICATIONS AND WAGE RatTEs 


Order in Council P.C. 629, dated the 26th 
day of January, 1942, fixes basic wage rates 
for mechanics in designated shipyards in the 
Provinces of Quebec and Ontario. Section 2 
of the Order authorizes the Minister of Labour 
to adjust the basic wage rates for other classi- 
fications of employees “in such relationship 
the basic wage rates specified for mechanics” 
and in such amounts as, in his opinion, having 
regard to all the circumstances, are fair and 
reasonable.” 

Representatives of the Department of Labou 
have visited these shipyards in which the basi 
rates for mechanics have been changed, inter- 
viewing the management and representatives of 
employees in each yard for the purpose of — 
gathering information on which adjustments in 
the rates for other classifications could be made. 

After careful consideration of existing prac- 
tice and the recommendations made by the 
management and employees’ representatives in 
each shipyard, together with the recommenda- 
tions of the Royal Commission, it has been. 
decided to adjust basic wage rates for classi- 
fications other than mechanics in accordance 
with the following schedule: 


Morton Engineer- 
ing & Dry Dock 
Co., Ltd., Davis 
Shipbuilding & 


Repairing Co., Canadian 
Ltd., Geo. T. Kingston, Vickers, 
Davie & Sons, Midland & Ltd., 
Marine Indus- Collingwood Montreal, 
tries, Ltd. Shipyards PQ 

$0 .25-$0 .60 $0 .30-$0.65 $0.35-$0.70 

-d3 .56 .60 

.63 .68 73 | 

.56 -60 65 

.60 .65 -70 

.65 -70 75 

.53 .56 -60 

-45 .47 50 

-50 53 56 

.40 .42 45 

45 & up 47 & up .50&up 

.56 .60 -65 

.56 -60 65 

65 :70 15 

45 -47 .50 

.56 60 .65 

.53 .56 .60 

60 .65 -70 

.60 .65 -70 

.56 -60 .65 

~35 .38 -41 

.380 sod .36 

.50 .53 -56 

.53 -56 -60 
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ginning of the first pay period in January, 
942. Retroactive payments of the differentials 
phtween these new rates and the old basic 
‘Ates for each classification shall be made in 
e same manner and for the same periods as 
ft a for each shipyard by Order in Council 


Wiatement Regarding Apprentices and Learners 
pprentices— 

The employment of apprentices in the ship- 
ards of Quebec and Ontario during the war 
eriod shall be subject to the following 
tbnditions:— 

(1) Apprentices shall be between the ages of 
6 and 21 years, and in each case there shall be 

written contract covering a period of four 

ears. 
(2) Apprentices may be employed only in 
esignated trades to include: anglesmith, black- 
mith, boilermaker, carpenter and joiner, cop- 
ersmith, electrician, loftsman, machinist, mill- 
vright, moulder, patternmaker, pipefitter, plater, 
heet metal worker, shipwright, slabman or 
‘urnaceman, and any others to be agreed on by 
he management and employees subject to 
ipproval by the National War Labour Board. 
- (3) The wage rates for apprentices shall be 
mereased every six calendar months, subject to 
onditions laid down in the contract or inden 
ure. The minimum rates for apprentices in 
he various yards shall be as fdollows:— 


promise should be selected by the management 
and classified as learners (or pete with 
a view to developing them into skilled operators 
and specialists as rapidly as circumstances 
permit. 


It is also recommended that new employees 
who have had previous experience or training 
in the type’of work for which they are hired 
but who are not sufficiently skilled or experi- 
enced to be designated as mechanics, shall be 
immediately classified as learners or improvers 
and given a rate of pay higher than the com- 
mencement rate and commensurate with their 
experience and earning capacity. All employees 
classified as learners (or improvers) shall be 
paid in accordance with the following scheme:— 


(a) Labourers and Helpers transferred to the 
classification of learners (or improvers) and 
having less than six months’ experience in the 
class of work performed, shall be paid the rate 
for helpers during the first six months after 
the transfer unless recommended for an increase 
by the foreman or person in charge of the work 
or department after a shorter period. 


_ (b) Every learner or improver shall receive 
increases_of five cents per hour after each six 
months’ service until his rate of pay equals 
the full basic wage rate for mechanics. This 
upgrading by periodic increases in pay may be 
accelerated in exceptional cases, but may not be 
retarded. Where it is found that the learner 
(or improver) is not making satisfactory pro- 


Morton Engineering & 


Dry Dock Co., Ltd 
Davie Shipbuilding 


Co., 


Repairin 


Geo. T. 


avis & Sons, 
Marine Industries, 


i 
d., Canadian Vickers, 
Kingston, Midland 
and Collingwood, 


? 


Toronto and 


Quebec Ontario Port Arthur 

| d $ $ $ 

Dea TOT AGC) WAT, oe tefeweyas oe 0, «© 220) .30 ti} 
matter six months .......0 .30 385 40 
mAtter one year ....5... aratclers 35 40 45 
eAtter V8 months .......0.% 40 45 50 
BeAtter two years ...... Seenbis 45 50 55 
mextter 30’ months’ .......... 50 55 60 
Matter three years ........ 4 55 60 65 
BAEC 42 MONTHS 6c ewe woes .60 65 70 


“Learners” or “Improvers”— 


_ As a war measure, it is necessary to develop 
skilled workers in the shortest possible time, and 
it is recommended that in each shipyard 
labourers and unskilled helpers who show 
~ 


- 


_P.C. 3471 of April 28, 1942, was passed 
to overcome difficulties and discontent arising 
among workers in Halfax yards due to a 
disparity in the wage rates for mechanics in 
the Halifax Dockyards and Halifax Shipyards. 
n the Halifax Dockyards mechanics received 


mle cent rate without a cost-of-living bonus, 


hile in the Halifax Shipyards mechanics 
sceived a 78 cent rate plus a cost-of-living 
nus. 

_ After conferences with the interested parties 
nd investigation by the Department of 
abour, the rates were equalized in the two 
ards by Order in Council P.C. 3471. 


4 Wage Rates in 


gress he may be reduced to the classification of 
helper and paid accordingly. 

(c) Upgrading of learners (or improvers) in 
accordance with this scheme shall not be 
regarded as increases in basic wage rates subject 
to approval of the National War Labour Board. 


Halifax Yards 


Consideration is being given to possible 
adjustments which will bring the rates of 
employees at the Saint John Dry Dock into 
conformity with those now made effective in 
the Halifax yards. The text of Order in 
Council 3471 follows: 


Text oF ORDER 


WHEREAS disparity in the wage rates of ship- 
yard employees in the Maritime Provinces has 
been a cause of unrest tending to decrease 
efficiency ; 

Anp Wuereas the Minister of Labour reports 
that a plan for stabilizing basic wage rates paid 
employees of H.M.C. Dockyard, Halifax, and 


RT es 


Halifax Shipyards, Limited, has been developed, 
after a study of the wage rates now paid and 
the working conditions in effect therein; and 

That the management of the Halifax Ship- 
yards Limited and the Industrial Union of 
Marine and Shipbuilding Workers of Canada, 
Local No, 1, Halifax, N.S., have agreed upon the 
aforesaid plan; 


Anp Wuereas the Minister of Labour further 
reports, with the concurrence of the Minister 
of National Defence for Naval Services with 
respect to H.M.C. Dockyard, Halifax, and of the 
Minister of Munitions and Supply with respect 
to the Halifax Shipyards, Limited, that in the 
interest of industrial peace it is desirable that 
immediate effect should be given to the afore- 
said plan; 


Now, THEREFORE, His Excellency the Gov- 
ernor General in Council, on the recommenda- 
tion of the Minister of Labour, and under the 
authority of the War Measures Act (Chapter 
206, Revised Statutes of Canada, 1927), is 
pleased to order and doth hereby order that 
the basic wage rates and cost-of-living bonus 
for mechanics and other employees of H.M.C. 
Dockyard, Halifax, and of Halifax Shipyards, 
Limited, shall be those prescribed in the ap- 
pended Schedules Nos. I and II respectively. 


SCHEDULE No.1 H.M.C. DOCKYARD, HALIFAX 


Wace Rares 1n Cents peR Hour Errective Marcx 30, 1942 


Classification First | Second | Third 
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years of age and female workers employed <¢ 
basic wage rates of less than $25 per wee 
shall be paid a cost-of-living bonus equal t} 
5 per cent of the basic weekly wage rates. 
cost-of-living bonuses so provided shall be r 
determined quarterly for the first payroll perio 
beginning on or after the 15th day of thi 
months of May, August, November and Febru 
ary, in accordance with the provisions of se 
tion 12 of Order in Council P.C. 8253 
amendments. 


Preservation of Existing Rates 


Employees in any classification whose rate 
of pay on the effective date of this schedu 
were in excess of those set forth in th 
schedule shall not suffer a reduction in wag 
rates as a result of its application, but 
others must be paid at the rates prescribed fo 
their respective classifications. 

Any employee who continues to receive a 
higher wage rate than that prescribed by th 
schedule for his classification shall not 
ceive a cost-of-living bonus until such time 4s 
the amount of the bonus payment reduce 
to an equivalent hourly rate exceeds the 
difference between the wage rate actually re 
ceived and the basic wage rate prescribed by 
this schedule. 7 


Classification 


Class | Class | Class 

Instrument Repair Specialist...... SE.20°. 1S. 25 Sick Mill Hand—Shipwright Shop...... C4 focce cos sce 
Instrument Repair Man........... 5 He | ee | 1 See Storekooper cu kiinsek ns cvince awawen y 
Bricklayer—Furnace.............. 2.00) eet AAs: lone comes Crane Operator—Shop............ -64 | BO [oc 
Elec. Crane Operator—Dockside. . sy ee a ee Crane Operator—Small Tractor... eee ees 
Boiler Inspector aie 85 75 Flask 59 
Blacksmiths... .80 5 Torpedo Mechanic ee ee Ae 
Boilermakers......... .80 75 Rivet Heater..... 59 
Chippers and Caulkers.. P .80 75 Reamers.,..... 53 
Caulkers—Wood........... ae 80 75 Boiler Saslora:., ....:cosesceekes We 53 
Crane Operator—Crawler......... -80 75 Helpers—Skilled Trades.......... 53 
Carpenters and Joiners............ .80 NOs Net eee. Sewing Machine Operator—Male. . -53 stave es ete 
PEMOOUEICIADIS 1 5 Sty c/a 6/s\0ie si eteieisinwie'e .80 SD 1 ipo Ok Driver..5..3.t38 sh eee ee 08 Tes. tee al rene 
Teatherworker.........000000.00- .80 300! pets cacnvs Motor Boat Chauffeur............ 53) "| Wa.0 S| eee 
Machinists—Inc. Fitters........... 80 TO Ganawasks WEAR TERR osc. oak. Osa coe eae oes aS Ry ee ae 
Piperfitters, Steamfitters and BOGOR 5.26 scarce abet 45. ee ee 

Balin Dane te anh Seie Ac ole iahe See .80 Labourers—Regular............... 45 hs Sete aan 
Patternmaker,..........0...000.0. -80 Labourers—Casual................ 43 1... getehce eee 
BRI VONOYS ok glist laure taisaveinnetiie cea 80 MMStORS., 5. ee es@ sored wets bb’ .50 ‘30° 
Sheet Metal Workers.............. .80 BBSOT BO UB. Shao. nsc\ate aeeieaiebis « 36 
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Cost-of-Living Bonus Bedford Magazine 
_ Effective with the first payroll period 


beginning on or after February 15, 1942, all 
adult male employees and all other employees 
employed at basic wage rates of $25 or more 
per week shall be paid a cost-of-living bonus 
of $1.25 per week. Male employees under 21 


For those classifications which are commor 
to both the Bedford Magazine and HM.C 
Dockyard, Halifax, the wage rate at Bedford 
Magazine shall be 23 cents in excess of the 
wage rate prescribed for H.M.C. Dockyard. 
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pl under 21 February, 2 i 
howe aoe ie cd at section 12 of Order in Council P.C. 82538 and 


me wage rates of less tham $25 per week amendments. 
5 


ON May 13, the Minister of Labour, Hon. 
Humphrey Mitchell, in reply to a ques- 
tion, tabled a statement in the House of 
Commons summarizing the decisions made by 
the National War Labour Board since its 
establishment. To May 6, the National War 
Labour Board had received 152 applications, 
and decisions had been rendered in 96 cases, 
of which 75 had relation to wage adjustments 
and cost of living bonuses. 

The following is the text of the statement 
submitted by the Minister: 


(a) From the establishment of the National 
“War Labour Board to May 6, 1942, one 
hundred and fifty-two applications have been 
received. Findings have been made in ninety- 
six cases, of which seventy-five had relation 
to wage increases or cost of living bonuses. 


(b) Of the seventy-five applications dealt 
with, fifty-three were initiated by employers, 
ten by employees and twelve were made 
jointly by employer and employee represen- 
tatives. Of these applications, sixty-three had 
relation to wage increases and twelve to cost 
of living bonuses. 


(c) Wage increases, in whole or in part, 
were granted in forty applications filed by 
employers, in nine applications originating 
with employees and in twelve cases in which 
joint applications were made. In one em- 
ployer and one employee application in con- 
nection with wage changes, application was 
refused. 


(d) Cost of living bonus payments or 
adjustments were authorized in ten applica- 
tions originating with employers. In one 
application for relief from payment of addi- 
tional bonus, the application was granted 
under the provisions of section 13 of the 
order. In one application by employer to 
adjust bonuses, permission was refused. 


(e) In twenty-six applications filed by em- 
ployers, in one by employees and in seven 
jointly made, wage increases were approved 
under the terms of clause 11 (2) of the war- 
time wages and cost of living bonus order, as 
existing wages were found to be low compared 
with wage rates generally prevailing for 
similar work in like localities. 


In two applications by employees wages were 
found to be low, and the board ordered an 
increase in some occupational classifications 
and wages were found to be not low in other 
classifications, 


; In two applications by employees wage 
Increases were granted in part but not in full 
in order to bring basic rates into conformity 
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with rates generally prevailing for simi 


work in like localities. 


In one employee application an increase? 
basic wage rate was refused by reason of 
fact that existing rates were not low w 
the meaning of the order. | 


In one application filed by an employer p 
posed changes in salesmen’s compensation 
was refused, the proposal being regard 


order. 


In fourteen applications (with the con 
rence on behalf of employees affected in cas 
where collective agreements were in effect 
wage increases were approved in order th 
basic wages to employees in Canada mig 
conform with rates being paid by the applica 
companies to employees in comparable é1 
ployment outside of Canada under collectin 
agreements or by established practice. In 
such cases it was stipulated that cost of livi 
bonuses would not be paid. 


In five applications by employers ove 
payments were approved when employe 
were required to work more than the num! 
of hours constituting a normal weel 
assignment. 


In one joint application a wage increase wi 
approved to take the place of piece wol 
rates. 


In one employer application a range of wa, 
rates submitted was approved as not beit 
excessive and having been in effect prior 
the date of the order. 


In one employer application standardizatic 
of basic wage rates was approved for a 
pilots employed in pooled operations. 

In one joint application, following a colle 
tive agreement, permission was given to app 
a bonus on an equivalent hourly rate bas 
exclusive of overtime. 

In ten applications originating with er 
ployers, payments of cost of living bonus 
were approved on the ground that such pa 
ments would be “fair and reasonable” und 
the provisions of section 12 (b) of P.C. 825 


In one application by an employer to | 
relieved of payment of additional cost 
living bonus the application was granted « 
the basis of submissions that the unde 
taking in question was being conducted at 
financial loss. 


In one employer application for permissi 
to make adjustments in cost of living bom 
the application was refused because propos 
adjustments were inconsistent with the tert 
of the order. i 


May, 1942 


NUMBER of price orders have been made 
during April, with the order re 

Mrganizing the whole price structure of the 
ilk and dairy products industry outstanding 
mong them. Maximum prices for fuel wood 
gave been set locally in a series of orders, and 
decision reached not to increase domestic 
bilway rates. Thirty-five new classes of goods 
ave been added to the “seasonal” list. 
| Provision has been made for prices to be 
duced if the payment of flat rate subsidies 
educes costs below the level which provided 
‘basis for the ceiling prices. 
| The program of economy and conservation 
has gone on vigorously. The governing order 
nas been amended to add to administrators’ 
powers. .Telephone services have been sub- 
ected to priority ratings. Conservation of 
metals has been effected under orders 
oncerning plumbing equipment, bolts and 
screws and farm equipment. Paper prod- 
icts are restricted and costs cut under three 
orders. Toilet goods are to be sold in simple 
packages and containers conserved. Retail 
sales and deliveries have been subjected to 
mew and stringent restrictions and controls 
lover commercial transport extended to include 
ee coterized vehicles, other than railways. 

' Rental control has been revised in a new 
Be colidating order which. supersedes the 
earlier orders, 


a 


> 


Price Adjustments 


Groceries—The prices of a number of food 
oducts have continued to concern the 
Baca. Following Board Order 116, which 
provided for the reduction of manufacturers’ 
oe of a number of specified grocery items 
the highest at which sales were made in 
une, 1941, the Board issued a statement that 
the rare cases in which prices were higher 
1 June than in the standard basic period the 
rder does not apply. Further, certain items, 
soda biscuits, processed cheese, wax and toilet 
er, have been removed from the list of 
ommodities covered by the order. Other 
angements have been made in these cases 
) adjust the “squeeze” on wholesalers and 
B aalers. 
airy Products—The temporary subsidies on 
id milk and milk sold for the manufacture 
4 concentrated products which were paid to 
nsure adequate supplies during the winter 
onths have been discontinued from April 
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PRICE, CONTROL IN CANADA DURING APRIL, 1942 


Price Adjustments—Subsidies—Economies, Conservation and 
Restrictions—Anti-Hoarding Campaign— 
Consolidated Rentals Order 


30. A special committee was appointed in 
December to investigate the supply and prices 
of dairy products with a view to devising 
a more equitable and balanced price structure. 
After study of its report the Board has com- 
pletely reorganized ceiling prices on milk 
and dairy products, effective May 1 (Board 
Order No. 124). Maximum retail prices for 
fluid milk have been established for sixteen 
specified areas and for “principal markets” in 
large cities designated within each area. These 
maximum prices do not involve any general 
price increase to consumers. Though there are 
increases allowed in some cases—Charlotte- 
town and Vancouver, there are decreases in 
other cases—Regina, Saskatoon, Moose Jaw and 
Swift Current where retail prices had been 
advanced two cents to maintain supplies in 
the face of local feed shortages in August, 
1941, and where therefore no subsidy had been 
payable. The maximum prices for the different 
areas are subject to adjustment: by order of 
provincial authorities with the written con- 
currence of the Board except in the cities 
which are designated as “principal markets”. 
The new policy is designed to maintain pro- 
duction by removing disparities in the struc- 
ture of retail milk prices in the principal mar- 
kets and by allowing some flexibility in the 
adjustment of prices in some of the minor 
markets in the different provinces. 

At the same time maximum prices have been 
set on domestic cheese f.o.b. factory shipping 
point. These are designed to bring cheese 
prices into line with those of other dairy 
products. For first grade Canadian cheddar 
made after May 1 and sold for home con- 
sumption the maximum price is 24 cents a 
pound including the bonus of two cents in 
Ontario and Quebec and the Dominion bonus 
of two cents for higher scoring cheese. This 
is about a cent below the yield from bonuses 
and prices current at the end of April and 5 
cents a pound lower than the original ceiling 
price set in November, 1941. The new price 
corresponds closely to the total return obtained 
by producers under the terms of the new 
British export contract announced by the 
Minister of Agriculture. 

The maximum prices set on butter allow 
for normal season variations in prices. In the 
Maritime Provinces, Quebec, Ontario and 
British Columbia a maximum wholesale price 
for first grade creamery butter of 35 cents 
is set for the six months of May to October, 
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rising to 384 cents for March and April. In 
the Prairie Provinces the maximum prices 
range from 331 cents in the flush period to 
363 cents in March and April. Provision 1s 
made for necessary packaging and carrying 
charges. The summer prices set in the schedule 
are a fraction of a cent below the original 
ceiling prices, but the sliding scale of maxi- 
mum prices allows for storage charges and 
provides an incentive to producers to increase 
their output in the winter months. Further, 
to encourage production, producers are assured 
that at all times the appropriate government 
agency will stand prepared to support the 
market and maintain what is in effect a 
schedule of minimum prices at a level of three 
cents below the maximum price for any month. 

During the basic period, prices of a large 
number of concentrated milk products were 
low and during the fall of 1941 a substantial 
quantity of milk was diverted to cheese fac- 
tories, as the ceiling price of cheese was 
relatively high. With the removal of the 
temporary subsidy which was paid to allow 
manufacturers to obtain a supply of milk, it 
has been necessary to allow an increase in price 
just sufficient to permit the manufacturer of 
some concentrated milk products to pay the 
price necessary to obtain milk from the pro- 
ducer. 

The minimum increase in price considered 
necessary is allowed in the order—25 cents 
per case of 48 tins (6 oz.) on evaporated milk 
and smaller increases in the maximum prices 
of condensed milk, skim milk powder and 
condensed skim milk sold in bulk. No price 
advances have been allowed for condensed milk 
in tins and cases nor for other concentrated 
whole milk products or concentrated milk by- 
products. Even for evaporated milk the dif- 
ference in price to the consumer will not 
exceed half a cent a tin. 

Dairiloid—A maximum price has been set 
on “Dairiloid”, a substitute for gelatine im- 
ported from the U.S.A. Dairiloid is used as 
a stabilizer in the manufacture of ice cream 
in place of gelatine which is needed for war 
industries (Administrator’s Order No. A-85). 

Miscellaneous food products—The price of 
potatoes has again posed a problem and a 
maximum retail price of 5 cents a pound has 
been set on new potatoes from May 1 to 
August 31, 1942 (Administrator's Order No. 
A-96). As no onions were sold in the Yukon 
during the basic period, maximum prices have 
been set (Administrator’s Order No. A-14). 
Since processors of frozen eggs are now re- 
quired to pay a higher price for eggs than 
they paid in 1941 the prices at which they 
may sell frozen eggs have been adjusted (Ad- 
_ministrator’s Order No. A-89). Maximum 
_ prices have also been established for the spring 
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pack of canned lobsters in 1942 (Adn 
trator’s Order No. A-94). The price of 
salmon, a seasonal product, will not be all 4 
to increase over that of the correspondii 
month of 1941, under a new order whic ni 
cludes the catch of both the eastern ar 
western coasts of the Dominion and of Nex 


Meat Prices—During the month a shortag 
of beef threatened as a result of unusual 
light sales of live stock in domestic marke 


. 


This raised in an acute form in some regio} 


supply under the price ceiling on meat i 
view of the heavy drain of live stock to # 
US. market. 4 

The packaging of seidlitz powders has als 
been regulated and uniform maximum pri¢ 
established to allow for this change and for 
considerable increase in the cost of ingredient 
(Administrator’s Order No. A-97). 

The prices of food packages have also re 
ceived attention during the month in order 
adjusting the prices of meat baskets to ensur 
continued production (Administrator’s Orde 
No. A-83) and amending the original orde 
regarding fruit and vegetable packages (Admin 
istrator’s Order No. A-95 amending Admini 
trator’s Order No. A-29). 


Fuelwood—Following the issue in March ¢ 
a local order governing the prices of fuelwood 
a whole series has now been issued coverin 
numerous areas in Quebec province and th 
North Bay area of Ontario. These order 
which were made after investigations showe 
that fuelwood was being sold at prices in a 
of those prevailing in the basic period specif: 
both “roadside” and delivered prices for variou 
types of wood. The price charged by seller 
for millwood such as slabs or edgings, is no 
to exceed “the highest lawful price at whic! 
such person sold or offered for sale the sam 
kind and quality of fuelwood to the sam 
customer or class of customer during the perio 
December 1st to 15th, 1941” (Administrator’ 
Orders Nos. A-103, A-104, A-105, A-106, A-10 
and A-110). At the same time the Coa 
Administrator has established a uniforn 
method of measuring fuelwood for sale an 
delivery throughout Canada since in som 
localities wood had not been sold by cor 
measure. From May 1, fuelwood must be sol 
by the cord, each cord containing 128 cubic fee 
of stacked fuelwood. Primary producers an 
dealers must deliver an invoice with any fuel 
wood showing the quantity sold measured i 
cords or fractions of cords. (Administrator' 
Order No. A-82.) ; 

Birch and hard maple of certain thickness. 
and grades were not being produced in su’ 
ficient quantities to allow prices to be estak 
lished for them in August and Septembe 


1, when the Timber Controller made two 
ce orders. A demand for this lumber has 
vy developed and the Administrator has 
tefore issued an order setting maximum 
&ces (Administrator’s Order No. A-92). An 
Wditional Order (Administrator’s Order No. 
993) sets maximum prices for fir door stock. 
athe Timber Controller has also reminded all 
lers of pulpwood east of Alberta that no 
ntracts are valid unless submitted to him. 
iRailway Rates—Increases of 10 per cent in 
Me case of passenger traffic and of varying 
(nounts up to 6 per cent in the case of freight 
tes authorized by the inter-state Commerce 
Fommission in the U.S.A. were followed by 
bplications in Canada for similar increases. 
ese have been refused, the Board holding 
hat Canadian conditions do not justify any 
pneral increase in rates for purely domestic 
ansportation. The claim that Canadian rates 
nould be raised to maintain the normal 
ompetitive relationship with competing US. 
butes was rejected. In the case of inter- 
ational travel however, the Board has con- 
urred in increases corresponding to those 
canted in the US. so that the combined rates 
Overing transportation of goods or persons 
ross the boundary will as usual be based on 
he U.S. rate structure. 


_ Rayon Print Fabrics—Because of increased 
material and production cost for rayon print 
abric sold at retail in the spring and summer 
and not substantially similar to any fabric 
sold during the basic period its price has been 
adjusted. Material which was sold by manu- 
facturers between January 1 and March 31, 
1941, at a price not exceeding 55 cents a yard 
may be increased in price by not more than 
10 per cent and material which was sold in 
that period at more than 55 cents a yard may 
be increased in price by not more than 124 
er cent. In future no manufacturer may sell 
yon print fabric not substantially similar to 
that sold during the basic period without sub- 
mitting detailed cost sheets to the Administra- 
tor and securing his approval of the price. 
(Administrator’s Order No. A-12.) 


Gloves and Mattresses—Another order (Ad- 
finistrator’s Order No. A-73) controls the 
ice of fur-lined and fur-trimmed gloves, 
tts and gauntlets to limit any increase in 
rice to the amount of any increase that may 
e place in the price of the fur which is 
mpt from the ceiling. 
‘Maximum prices have been set on mattress 
flock No. 1 new tailor “sweepings” and “cut- 
ngs” to allow the maximum price of finished 
tresses to be maintained. (Administrator’s 
er No, A-84.) 
Fall and Winter Clothing: the “Squeeze” 
djusted.—There has been an increase in the 
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cost of production of some types of fall and 
winter clothing since they were made for sale 
at retail in the fall and winter of 1941. The 
resulting “squeeze” has therefore been dis- 
tributed by an order which allows a price 
increase by manufacturers of not more than 
5 per cent. Cost sheets must be submitted 
to the Administrator and prices approved. 


Harness—A similar arrangement has been 
made for harness for which the cost of ma- 
terial and of manufacture has increased. To 
distribute the “squeeze” among  tanners, 
manufacturers, wholesalers and retailers, the 
Administrator has set maximum prices on the 
leather sold to manufacturers and on the 
harness sold by manufacturers to wholesalers 
and retailers. (Administrator’s Order No. 
A-13.) 

Seasonal Goods.—Thirty-five new classes of 
goods ranging from golf clubs and baseballs to 
natural ice and porch swings have been added 
to the W.P.T.B. list of “seasonal” goods. Ad- 
ditional regulations were necessary since neither 
these goods nor any similar goods were being 
sold during the basic period. Prices higher 
than those at which sales were made last 
is in some cases allowed to cover such cost 
increases as had taken place prior to the basic 
period. The order specifies permitted per- 
centage increases in some cases. In others, 
price advances must be approved by the Ad- 
ministrator concerned. (Board Order No. 115.) 


Individual Price Adjustments—Three sets 
of industrial adjustments have been made. 
Wholesalers and retailers distributing the 
product of a Regina broom manufacturer have 
been allowed to raise prices to reflect the 
increased manufacturer’s selling prices estab- 
lished during the basic period. (Administra- 
tor’s Order No. A-78.) The Consolidated 
Mining and Smelting Company of Canada 
Limited has been allowed to increase its prices 
in their retail commissaries operated for em- 
ployees at Goldfields and Yellowknife by not 
more than the amount by which laid down 
costs had increased from the basic period to 
May, 1942. (Administrator’s Order A-48.) 
Maximum retail selling prices have been set 
for the retail associations of the Saskatchewan 
Co-operative Wholesale Society Ltd. (Adminis- 
trator’s Order No. A-98.) 


Subsidies 
In those cases in which it is necessary to 


pay subsidies to ensure the maintenance of — 


supplies of domestic or imported goods ‘under 
the price ceiling it is considered desirable and 
necessary “wherever possible to arrive at uni- 
form and flat rate subsidies based on average 
costs or selling prices.” This means that the 
costs of a small number of importers, manu- 


ele i. 
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facturers or distributors may be lowered below 
the costs on which they based their maximum 
selling prices under the Maximum Prices 
Regulations. In such cases the maximum price 
for the manufacturer, importer or distributor 
is to be lowered proportionately under a new 
order (Board Order No. 123). In dealing with 
applications for import subsidies the Com- 
modity Prices Stabilization Corporation has 
developed new separate claim forms for whole- 
salers and jobbers and for manufacturers and 
processors which have been in use since mid- 
April. 


Economies, Conservation and Restrictions 


The program of simplification, economy and 
conservation proceeds vigorously, and it has 
been necessary to institute a number of new 
restrictions on civilian uses of scarce goods 
and services. 

Board Order No. 82 which outlined the 
powers of Administrators and the method of 
implicating their orders has been extended. 
Besides having the power to prescribe terms 
and conditions of sale, the kinds, models, 
types, qualities, sizes and quantities of goods 
and services that may be sold and to fix or 
limit the quantities of any goods or services 
that may be manufactured, bought, sold, sup- 
plied or distributed, Administrators may now 
“require any person producing, manufacturing, 
extracting, refining, processing, storing, trans- 
porting, supplying or dealing in any such goods 
or services to produce, manufacture, process, 
extract, refine, store, transport, supply or other- 
wise deal with such goods and services in such 
manner and in such priority to other business” 
as may be specified by the Administrator. 
(Board Order No. 122.) 


Telephones—To° conserve stocks of such 
scarce materials as steel, copper, brass, rubber, 
zinc, and tin, and to ensure the maintenance 
of services for essential purposes, telephone 
services in Canada are now subject to priority 
ratings (Board Order No. 119). The armed 
services, producers of munitions, defence 
projects, and governmental or other services 
and agencies related to the war program or to 
the defence of Canada are in the top classifica- 
tion. Agencies essential for the welfare of 
civil life in the community and the protection 
_ of public health and safety rank next, followed 
by other essential commercial and industrial 
telephone users. Every supplier of telephone 
service is required to regulate the assignment 
of plant, equipment and facilities in such a 
_ way as to provide necessary service in this 
order. Telephone companies are freed from 
contractual obligations in refusing to supply or 
_ continue telephone service in compliance with 
the directions of the Administrator of Services. 


There is no recourse against any telephon 
company which discontinues or restricts ant 
service in conformity with the Order. App 
may be made, however, to the Administ 
of Services, who has authority to confirm of 
alter the decision and whose jurisdiction j 
final. 

The Administrator is empowered to orde 
permit, restrict or prohibit any specific servie 
and to determine the priority classification ¢ 
persons to whom service shall be supplied op 
whose service shall be discontinued or limitec 

Metals—To conserve materials and labo 
the manufacture of unnecessary and elabora’ 
plumbing equipment has been forbidden | 
conformity with a program of standardizatic 
of lavatories, baths, sinks and other sanitar 
fixtures adopted by manufacturers of porcelait 
enamelled, cast-iron sanitary plumbing fixtures 
(Administrator’s Order No. A-90.) 

Twenty-four sizes and shapes of bathtub 
are eliminated. Two sizes—4’ 6” and 5’ 0” 
remain in recess panel type and roll rim 
legs. 

Sixteen sizes and designs of lavatories anc 
industrial wash sinks are no longer manufac 
tured. One size of pedestal lavatory and 
eight wall-hung lavatories and three sizes of 
industrial wash sinks are continued. 

Forty-two kitchen sinks of all sizes and 
shapes have been discontinued. A 42-inch long 
sink with single drainboard and without apron 
will be the only type manufactured. 

In all, eighty-two items, or approximately 
two-thirds of normal production lines, have 
been withdrawn from manufacture. Luxury 
items of all kinds, including coloured fixtures 
and acid-resisting enamelware, are prohibited. 
A great saving in cast-iron has been made 
by caine down the sizes of the baths and 
inks. 

The stock production sizes of a wide variety 
of types of bolts and screws have also been 
standardized to conserve metal, and the pro- 
duction of other sizes prohibited. (Administra- 
tor’s Order No. A-87.) 

The manufacture of tin plate containers for 
honey and frozen eggs has been restricted to 
certain standard sizes and types, and in the 
case of honey, to 75 per cent of the quantity, 
by weight, used last year for making eaich size 
of container and in the case of frozen eggs to 
the same amount used last year. (Adminis- 
trator’s Order No. A-86 and A-74.) ss 

Still further economies are provided for in 
a new order limiting the use of metals in the 
manufacture of farm machinery and equip- 
ment, attachments and repair parts (Adminis- 
trator’s Order No. 101). Under this order ne 
metal of any kind may be used in the manu- 
facture of a long list of farm implements and 
parts “except to produce joining, hardware 
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®@forcing strips or struts.” The items on 
‘WS list range from sleighs (apart from run- 
Ps) to guide handles for horse-drawn. hoes. 
making a second list of products, including 


Mdmills, no manufacturer may use any 
‘iminium, antimony, chromium, cobalt, cop- 
r, lead, magnesium, molybdenum, neoprene, 
Wekel, tin, vanadium, zinc, rubber or cad- 
‘ium. A third schedule specifies the metals 
‘Which alone may be used in manufacturing 
Wall other types of equipment. The order 
‘¥so requires manufacturers to keep careful 
Mcords of inventories and purchases and to 
Giake reports to the Administrator. 


Natural Resins—To conserve available sup- 
lies of natural varnish resin which comes 
Mainly from the Far East and to allocate them 
essential industries, restrictions have been 
laced. on. the use of this material and all the 
aaterials contained in it. Without specific 
uthority in writing from the Administrator 
f Oils and Fats no one may now process, use, 
ell or otherwise deal in any natural varnish 
esin or materials containing such resin in- 
tluding protective coatings, electrical insula- 
ion, phonograph records, adhesives and 
ements, driers, inks and paper, textile sizings, 
polishes and wax compositions. Imports into 
Canada are exempt from this restriction and 
finished stocks on hand on April 20 may be 
used until exhausted. 


Paper Products—Further economies have 
been introduced in the production of a wide 
variety of paper products under three admin- 
istrators’ orders. These specify the stock, 
styles and sizes to be used for students’ 
scribblers and exercise books, stenographers’ 
note books, paper napkins, tray covers, toilet 
paper and paper towels. To conserve paper 
and ink and to reduce costs margins are 
limited, and special imprints on covers are 
restricted to brand names and a simple colour. 
“he stock used in covers and in scribblers 
= exercise books is prescribed, a minimum 
number of pages or sheets is provided for, 
nd sizes are standardized. Coloured napkins 
e prohibited and sizes of napkins, towels, 
et rolls are specified. New designs are 
prohibited. The third order limits the quan- 
ty of paper which may be used in manu- 
facturing solid fibre board and double face and 
ouble wall corrugated fibre board cartons 
Administrator’s Orders No. A-50, A-64, and 
00). Since the simplification order modifies 
e specifications for shipping cartons, maxi- 
um prices have been set for the new stan- 
dized product. (Administrator’s Order 
02.) ) 
Meat Baskets—Provision has been made for 
simplification and conservation of another 


type of container meat baskets, in an order 
forbidding their construction with handles and 
the use of branding or painting on the baskets. 


Touletries—The toilet goods industry has 
developed a, program for cutting costs and 
conserving materials. 

Cardboard is being conserved through elim- 
ination of cartons for creams, tooth powders 
and colognes, in other cases by the substitution 
of folding cartons for cardboard set-up type 
boxes. Gift packages will be packed more 
compactly and counter and display advertising 
will be reduced to use up to 50 per cent less 
of the cardboard used. in 1941. 

Conservation of metal has been effected by 
the reduction of the amount of metal used in 
containers, by the use of refills to cut down 
on lipstick and by the simplification of metal 
containers. In one instance a cosmetic firm 
has discontinued use of tin tubes altogether 
and deleted nail polish from its catalogue. 
There will be no printing plate used in creating 
new ornamental paper box bindings, last 
year’s designs being utilized. Talcum powder 
packaged in cardboard, may be transferred to 
used tins. 

Retailers are being asked to assist the sup- 
pliers by placing on their counters salvage 
boxes for used tin tubes. Washed and 
sterilized, salvaged bottles can be reused and 
efforts are being made by some producers to 
recover opal glass jars. Thousands of corru- 
gated and strawboard boxes will be used 
more than once wth newspaper excelsior 
replacing wood excelsior in packing. One 
manufacturer has eliminated tissue paper 
wrappings and further decided to leave 
jewellers’ cotton out of gift boxes. 


Clothing—Amendments to the orders simpli- 
fying clothing provide for exceptions to the 
restrictions on sizes in special orders when 
these are necessary to meet “actual physical 
requirements” of the individual (Administra- 
tor’s Orders No. A-99 and A-120). A number 
of other amendments have been made in the 
order respecting the use of rayon, cotton and 
wool in the manufacture of women’s misses, 
and children’s wear, to cover certain types of 
garment which were not specified in the 
original order and to make certain adjustments 
in sizes and in special cases, such as maternity 
dresses. 

Special announcements have been made re- 
garding cuffs on trousers where finished stocks 
are already on hand. 

An order dealing with the conservation of 
wool limits the amount of raw wool which may 
be “put into process” for civilian uses during 
the six months period April 1 to September 30, 
1942, for a long list of products, including 
carpets and rugs, blankets and worsted yarns 
and cloth, (Administrator’s Order No. 88). 


These limits take the form of specified per- 
centages, ranging from 25 per cent to 15 per 
cent of the quantity of raw wool used last year. 

Sugar—Further developments in connection 
with sugar rationing include formal provision 
for the use of sugar in home preserving. The 
order applied to fruit but excluded meat. 
(Administrator’s order No. 54.) It was noted 
that restaurants and soda fountains are among 
the industrial users of sugar who must restrict 
their use of sugar to the amount they used 
in the corresponding quarter in 1941. 


Retail Sales and Deliveries —One of the most 
important simplification orders made during 
the month concerns retail trade practices and 
deliveries. (Board Order No. 120.) The order 
provides that no retail deliveries are to be 
made except for goods worth $1 or more, 
though certain exceptions are provided for. 
Retailers may not collect goods for exchange 
or refund unless there has been a mistake or 
unless the goods are too heavy or bulky to 
be carried. Sales on approval except for 
house furnishings worth more than $10 are for- 
bidden. Goods made to order may not be 
returned except in case of mistake. No manu- 
facturer or wholesaler may sell to consumers 
unless he had established a retail outlet prior 
to the date of the order. These provisions 
are designed further to conserve rubber, gaso- 
line and motorized equipment. Retailers are 
specially safeguarded if they wish to institute 
limitations on delivery and other services 
offered to customers more drastic than those 
provided for in the order. Merchants are 
also urged to conserve wrapping materials by 
delivering packaged goods without further 
wrappings. At the same time the W.P.T.B. 
issued a statement of policy allowing manu- 
facturers, wholesalers and retailers to discon- 
tinue the practice of giving coupons and 
premiums, though they must continue to give 
additional quantities of the same goods and 
allow any customary price discount. 


Wholesalers—Representatives of wholesale 
firms of all kinds, which met on April 14 to 
discuss how they might support ‘the price 
ceiling, set up committees to advise different 
sections of the Wholesale Administration of 
the W.P.T.B. The meeting was also concerned 
with methods of conserving gasoline, tires, 
- motorized equipment and wrappings. Through- 
_ out Canada wholesalers have been considering 
these and other problems of conservation and 
of cost reduction. 


Commercial Motor Transport—In order to 
plan further economies in the use of gasoline, 
rubber and motorized equipment and to ensure 
the maintenance of necessary services, the 
Administrator of Services has sent out a ques- 
_ tionnaire to operators of trucks and taxicabs. 
_ These operators are asked for full information 


THE LABOUR GAZETTE 


gasoline consumption and tire Sec 
well as for suggestions respecting econo nied 

The powers of the Administrator of Service 
over the transport of goods has been exten 
to cover the transport by all vehicles, 
merely motorized vehicles, other than railws 
in a (Board Order No. 121). This superse 
the order made in March (No. 105) gi 
him extensive powers over commercial moto 
transport. His powers over taxicabs, a 
“Drive Yourself’ cars have, however, beer 
transferred to the Transit Controller (Orde 
No. Transit 2). 

Anti-Hoarding Campaign—Increasing short 
ages and the urgency of reducing consume! 
expenditures have led the W.P.T.B. to unde 
take a campaign against hoarding. Retaile 
have been warned not to advise customers t 
stock up on goods which they expect to be 
scarce. 

On the other hand, consumers are urged t 
lay in stocks of coal at once to relieve possible 
future transport difficulties. This is the one 
exceptional case in which buying more than 
immediate needs is desirable. 

Rentals—The basic orders controlling 
rentals have been revoked and replaced by # 
single consolidating order which makes sweep 
ing changes in the regulations (Board Orde 
No. 108). These changes are designed especi 
ally to reinforce security of tenure for tenants 
and to assist those in search of homes. Land 
lords must now give a minimum of th 
months notice where occupancy is for o 
month or over. The owner or purchaser must 
give reasonable proof that he needs th 
accommodation before giving notice to vaca 
and must undertake to live in the vacated 
premises for the ensuing year. Landlords 
must supply prospective tenants with a state- 
ment on a printed form setting forth the rental 
paid by the last tenant and other necessary 
information, a copy of which must be sent 
to the nearest regional office of the W.P.T B. 

New forms of application for changes in 
rentals have been distributed to all W.P.T.B. 
branch offices. 

Boarding and lodging houses are required 
to post in each room a printed statement 
showing the maximum rental for that room 
when occupied by one person and the rate 
per person when occupied by more than one 
person. Operators of tourist cabins and homes 
are also required to post maximum rates for 
all accommodation, but they will be allowed 
to take in summer transients even where this 
means giving notice to present lodgers. Hotels 
must post maximum rate schedules and will 
not be allowed to charge more than the rates 
effective on October 11, 1941. Seasonal hotels 
are limited to a maximum qhanee eqush te 


WA landlord may apply for a higher rental if 
taxes or water rates have been sgsub- 
antially increased since January 1, 1941. The 
utual agreement between landlord and 
nant formerly used in support of an appli- 
tion for increased rental is discontinued. 
rovision is made to prevent landlords from 
taining additional sums through an option 
purchase. Tenants are entitled to recover 
mcess payments. Recovery may be made 
y civil action or by deducting the excess 
om. subsequent rental payments. 
All living or sleeping accommodation in 
lucational or charitable institutions, land or 


N April. 28, President Roosevelt 
announced a comprehensive program of 
price control in the United States. Effective 
May 11 in so far as prices of manufactured 
and wholesale goods are concerned and May 
18 in respect of retail prices, the United 
States program bears great similarities to the 
price control policy administered in Canada 
by the Wartime Prices and Trade Board. 
_ The following article is a comparison of 
the American and Canadian price control 
policies: 

The American price ceiling policy makes 
its entry under a different set of conditions 
| than those prevailing at the time of the intro- 
duction of the Canadian program of price 
control. In Canada in the sunny days 
between last September 11 and October 15, 
the housewife backed out the car and drove 
-down-town to make her daily purchases with 
“never a thought of a sugar ration, a beef 
shortage or the life of her tires. The retailer 
restocked his shelves with an eye to the 
Christmas market. And little did either realize 
they were establishing prices for the duration. 
‘When the Canadian ceiling became effective 
December 1 it was a good deal like a bolt 
from the blue. 

During the American basic period—the 
“month of last March—ceilings and rations 
and price fixing were freely predicted; indus- 
try was already feeling the consequences of 
the cutting of Pacific supply lines; Con- 
gress was reaching the end of a four month 
argument on the all-over ceiling; newspapers 
-earried comments on the Canadian experi- 
ment; and, most important of all, selective 
ceilings had been in operation for months, 
holding under control the prices of many of the 
‘commodities most likely to dislocate a general 
ceiling plan. So that when manufacturers’ 
and wholesalers’ prices came under control 
2438-6 
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premises used solely for farm purposes, or 
for public entertainment or exhibition, and 
housing accommodation owned by Wartime 
Housing Limited are exempt from the pro- 
visions of the order. 

The Rentals Administration, formerly in 
charge of a Commercial Rentals and a 
Housing Rentals Administrator is now to 
administer all types of rentals jointly. One 
of the former Administrators supervises Que- 
bee and the Maritime Provinces and the other 
Ontario, the Prairie Provinces and British 
Columbia. 

It has been announced that there is no 
intention of freezing real estate sales, or of 
placing a ceiling on real estate prices. 


COMPARISON OF PRICE CONTROL IN CANADA AND 
THE UNITED STATES 


May 11 and retailers’ prices May 18 there 
was little shock and no surprise. 

Another important element in the situation 
was the effect of prices in one country upon 
those in the other. From December 1 to 
May 18, the administrators of the Canadian 
plan had to fight the upward pull of rising 
prices across the line. The Americans do 
not have to cope with any -corresponding 
problem. : 

In the second place there are differences, 
although not so great, in the plans them- 
selves. The most significant is in the point 
of attack. Canada put a ceiling on retail 
prices and left a good deal of leeway for 
intermediate adjustments—under the super- 
vision of authority. The United States first 
clamped a roof on manufacturing and whole- 
sale prices and then, a week later, on prices 
to the consumer. 


Exemptions 


Another point of difference is in exemptions. 
Both Governments are unwilling to set up 
the expensive and complicated machinery that 
would be required, for instance, to enforce 
ceilings on all primary farm products; but a 
comparison of exemptions shows many differ- 
ences in detail. Restaurants, movies and 
trucking services, all under the ceiling here, 
are free of price control in the United States. 

A further and very interesting difference is 
found in the American requirement that every 
retailer shall post in his store the prices of 
all “commodities designated as cost-of-living 
commodities” as established during the basic 
period, the month of March. There are nearly 
two million retail stores in the United States 
and, as here, each retailer established his own 
maximum prices. There are well over a 
hundred cost-of-living commodities and on 
any one of them-—canned peaches, for in- 
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stance—there may be a wide variety of brands 
in assorted sizes. Also there are the problems 


of seasonal goods. A line of summer sweaters : 


may not have been offered for sale in March 
but may make its appearance in June. 
Sweaters are a cost-of-living commodity. It 
is safe to predict that not only a large volume 
of detail work but also a measure of courage 
will go into the solution of this problem. 

Farm products have been mentioned as, not 
being under the American ceiling. There is, 
however, a formula for determining their 
price. As long as they sell below “parity” 
the ceiling does not apply to them. If the 
prices of farm products go above parity they 
automatically lose their exemption. The De- 
partment of Agriculture determines whether 
prices are above or below this quantity—which 
is a ratio. It is 110 per cent of the quantity 
which represented th® relationship of farm 
produce prices to other commodity prices 
between the years 1909 and 1913. The farmer 
is not required to figure out for himself 
whether the prices he charges are above or 
below parity. There is no corresponding 
measure to this in Canada. 

The administrative set-up is similar in the 
two countries. The United States has an 
administration, but so far not an adminis- 
trator, in charge of each major industry and 
a regional office representing the Office of 
Price Administration in each state. Canada 
has an administration, headed by an adminis- 
trator, in charge of each major industry and 
thirteen regional offices representing the War- 
time Prices and Trade Board in as many regions. 

Both plans involve registration and licensing 
of all businesses and, as an aid to enforce- 
ment, licences can be cancelled. 

Summing up, it may be fairly stated that 
although the price ceiling entered upon a 
different scene in each country it is in itself 
basically the same plan both north and south 
of the boundary line. 


Price Control and Wage Control 


The greatest difference of all is not in the 
plan or the scene but in a concomitant factor. 
In Canada the price ceiling policy is accom- 
panied by a wage control policy. In the 
United States it is not. 

In Canada these two theories have been 
developed along parallel lines. One is that 
any price increase develops other price in- 
creases. The other is that higher wages 
inevitably mean higher prices. To quote the 
Minister of Finance: “Each increase in price 
that we would permit by means of a flexible 
ceiling would be bound to lead directly to 
other movements. Sometimes they would 


lead directly to increases in the prices of 


goods made from other goods or into which 
the prices of other goods enter as a cost. 
In other cases, increases in prices would have 
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bringing about higher wages and co 
quently higher costs in many other in 
tries. This sort of process would gathes 
momentum like a snowball rolling down hill’ 
In short, inflation would develop—somethiz 


prevent. 

So far, the United States has no ceiling oni 
wages. However, Mr. Leon Henderson, thes 
price control administrator, is reported in thes 
press as stating to the Ways and Means Com. 
mittee that freezing of wages as well as 
prices is necessary to control “a grave i 
flation” situation. any 
quarters that the whole field of inflation com 
trols will be re-examined by Congress with 
a view to placing in the hands of the price 
control administrator power to control all 
factors entering into the cost of living. Witl 
war needs reducing available supplies fo: 
civilian consumption and increasing scarcities 
evident in the field of consumer goods, it i 
believed by many, that the American situation 
contains potentialities of inflation. 

On the wage control question, and in severa 
other fields, American policies, being dictatec 
by the same necessities, must be broadly 
similar to the Canadian program. . 
sumers’ prices are not to rise, the “squeeze 
must be rolled back and the retailer’s loss 
shared by the wholesaler, manufacturer and 
primary producer. Costs cannot always be 
controlled. In order to keep a civilian industry 
going at all it must pay wages that are com- 
petitive with those in war industries. Even 
harder to control are import costs. In such 
cases, to meet the rising costs without in- 
creasing prices, it is necessary to choose 
between going without, and paying some kind 
of a subsidy. 

Subsidies 

In Canada, subsidies have been managed 
in two ways: either by direct payment or by 
making bulk purchases for government account 
and reselling the goods to Canadian dealers or 
manufacturers at such prices as enable them 
to sell to consumers under the ceiling. Some- 
times a subsidy has been used to ease the 
“squeeze”, when producers and dealers together 
could not absorb all the cost increase and 
stay in business. And sometimes a subsidy has 
been paid to ensure supply of an essential 
consumer commodity. It has been the Cana- 
dian policy to pay subsidies only in the 
interests of the Canadian consumer: not on 
war materials, or on goods for export, or on 
non-essentials, or on commodities exempt 
from the ceiling. one 

An the United States, it was for a long time 
felt that, the economy being to a much greater 
extent self-contained, it would be possible to 
manage without subsidies, and so far there 
is no provision for subsidizing imports, The 
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. me-lag difficulty is there, however, and other 
Homestic problems are defining themselves 
Which, it would seem, can be solved only by 
wbsidy or by bulk purchase measures such 
ms are effected by our Commodity Prices 
tabilization Corporation. The latter has no 
‘Mounterpart as yet across the line but it is 
@hnderstood that subsidy measures are under 
Gronsideration. There, as here, it is believed 
Whe subsidy is the truly democratic way of 
meeting the situation. 


Es Export Control 


f Finally, there is the question of export 
control. The Wartime Prices and Trade Board 
1aS not exercised its authority to control the 
Mprice of exports from this country. One reason 
is that many industries have not yet made 
p losses suffered during the depression and 


home. Only abroad can incentives be found 
to keep production at needed levels. If the 
attraction of outside markets threatens Cana- 
dian supply, however, a permit system of 
export control is available to keep the situa- 
tion in hand. 


are absorbing a good deal of “squeeze” at* 


The situation in the United States in this 
respect is different. There, export prices have 
been placed under a ceiling for two reasons. 
One is that, like Canada, the United States 
does not want supplies drained off to higher 
markets elsewhere and it is desired to pro- 
tect their “infant” ceiling against the severe 
upward pull of higher outside prices. The 
other is that consideration has been given to 
post-war trade and the value of goodwill. 


In both countries the experiment of price 
control already has passed through several 
stages. In Canada a straight price control 
policy soon proved insufficient and restric- 
tions in the use of certain materials, simplified 
practice to cut production costs and rationing 
to rationalize the supply situation were added 
to the program. The United States is follow- 
ing a similar plan in the development of its 
policy. 


In the development of future policy there 
will undoubtedly be a large measure of Cana- 
dian-American co-operation in the maintenance 
of these price control policies which is already 
being exemplified in the sharing of supplies. 


“+N alone on the men in uniform. This war 
is going to be won by production and morale 
on the home front. That means that every- 
one here at home is important, and especially 
‘the workers in defence industries. Our whole 
population is now called on to display stamina, 
courage, efficiency and resistance to disease. 


__ All of these qualities that are so important 
‘now, especially in defence industries, can be 
‘influenced by the food we eat. Many of the 
breakages, and much of -the inefficiency and 
general ill-health in industry, may be influ- 
enced by food. 
Recent surveys by the Canadian Council on 
SNiwtrition found that scores of the families 
studied were not getting the food they needed 
for best health and efficiency. Approximately 
‘only forty per cent of the families studied 
had adequate diets. Many cases were 
dequately fed on less money than others, so 
that while the state of nutrition is undoubt- 
edly influenced by income, malnutrition often 
esults from not knowing how to select and 
prepare the right foods. It was found that 
oo many people are indifferent to how much 
better health they could have with a little 
attention to the newer ideas in nutrition, and 


NUTRITION AND WAR PRODUCTION 


Relation of Proper Nutrition to Health and Productive Efficiency 
of War Workers 


ATO longer does success in a war depend 


Influence on Industry 


In some instances industrial war workers 
are men who have been rejected for military 
service, and sometimes that rejection was due 
to malnutrition. Surveys of the home diets 
of Canadian war workers indicate that 
approximately half may be undernourished 
because of dietary deficiencies. Yet these 
same workers are called upon to produce an 
ever increasing supply of war material and 
munitions. As a result of dietary deficiencies, 
illness and time loss are higher in this group 
than among well nourished workmen, There- 
fore, attention to nutrition would be beneficial 
to health, as well as increasing productive 
capacity. 

Other countries have found that attention 
must be paid to nutrition, especially during 
the strain of war. The following quotations 
and notes reflect experience in this direction 
in Great Britain and the United States:— 

Sir John Boyd Orr, noted British Nutrition- 
ist, reported his findings in Food, Health and 
Income, 1986, as follows: “It thus appears 
that, in the United Kingdom, the diet of at 
least 50 per cent of the population falls short 
of the desirable standard....” 

British Medical Journal, January 18, 1941, 
says: “The effects of malnutrition are well- 
known, only one—the effect on working 
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efficiency—need be referred to here. The 
improvement of the diet of workmen whose 
diet was not previously up to the standard 
for health is followed by increased output 
without any conscious increased effort and 
also by a reduction in the number of accidents. 

Many factories are now providing a meal for 

employees. It is likely that, as part of the 

national effort for increased output of war 
_material, the provision of a meal will be made 
compulsory.” 

From the British Report of the Chief 
Inspector for Factories, 1940 (cond. 6316). 

Factories Canteens Order 1940 (No. 1993) 
Great Britain, requires the occupier of any 
factory employing more than two hundred 
and fifty people and doing work on behalf of 
the Crown to provide a canteen where hot 
meals may be bought. 

Before this Order was passed (that is, early 
in 1940) 64 per cent of those plants engaged 
in munitions-making had established canteens 
on their own initiative. 


United States Department of Agriculture 
Yearbook, 1939, says: “In the studies just 
cited, diets of families of employed workers 
in cities were practically always found to be 
in definite need of improvement.” 


United States Department of Agriculture 

| Misc. Pub. 430 (1941) says: “About one-fourth 

of the families in the United States have diets 

that could be rated as good; more than a 

7 third, diets that might be considered fair; 

another third or more, diets that should be 
classed as poor.” 


Pamphlet of the United States National 
Association of Manufacturers, November, 1940: 
“Up to the present time the emphasis has been 
almost entirely placed upon occupational 
hazards, and these are responsible for less than 
10 per cent of the absenteeism. It is not 
unreasonable to expect that by attacking the 
conditions which are responsible for 90 per cent 
of the absenteeism (note: including nutrition), 
a great reduction could be made that would 
be profitable to the employer as well as the 
employee.” 

Sub-Committee on Nutrition in Industry, 
National Research Council, Washington, D.C., 
reported in July, 1941: “There is some evi- 
dence that employers of labour in this country 
are becoming aware of the significance of the 
recent advances in our knowledge of nutrition 
in so far as these advances relate to the 
health and efficiency of workers... . 


applied in a given plant will depend on the 
conditions actually found to exist in the 
plant. . . . Industries should be given the 
opportunity to utilize advances in the science 
of nutrition for the benefit of their workers 
and in the interest of greater production, by 
obtaining expert advice from federal, state, 
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leaflets are being distributed monthly to ov 


a 


and local governmental agencies concerneeé 
with health and nutrition.” 


Establishment of Canadian Nutritio 
Services 


In Canada, as part of this world-wide interests 
in nutrition, there has been established in the 
Department of Pensions and National Healt 
the “Nutrition Services”, which began opera 
tions in November, 1941. 

Its objectives are as follows: 

1. To inspect and confer with those m 
taining cafeterias, canteens, etc., in industri 
plants, with a view to checking the nutritional 
value for the workers, and to suggest improve- 
ments where possible. This work is carried 
on under the general authority of Order im 
Council No. 1550. Already over one hundred 
and fifty industries have been helped and 


three hundred thousand employees, gi 
hints on breakfasts and lunches, etc. 

2. To provide expert opinion and informa 
tion on nutrition for the Department of Publi¢ 
Information, and for other Departments, as 
requested. 

3. To sponsor such investigation or research 
in nutrition as may seem desirable for the 
information and protection of the Canadia 
public. 

4. To assist the public generally to main- 
tain and improve nutrition in Canadian home 
by advising as to purchase, choice, and prep: 
aration of foods. This work involves the 
organization of the whole country into s 
Canadian Nutrition Program, and is being done 
in co-operation with Provincial Health Depart- 
ments, and other interested groups. 


The Director of Canada’s Nutrition Services 
is Dr. L. B. Pett, formerly of the University of 
Alberta. Dr. Pett is qualified by graduation 
from different Universities in agricultural 
chemistry, biochemistry (nutrition), and finally 
in medicine. His experience in nutritional re- 
search and teaching includes two and a half 
years in Europe under eminent scientists. His 
researches on vitamins and his lectures on 
nutrition have also won him wide recognition. 

The Assistant Director, Miss Marion Harlow, 
graduated from Acadia University, Nova 
Scotia, in Household Science, and the Pro- 
vincial Normal School. For five years Miss 
Harlow has been Nutrition Supervisor for the 
Victorian Order of Nurses in Montreal. Miss 
Harlow has had notable success in organization 
and instruction. 

A Field Staff has been employed, consisting 
of three graduates in Household Economics, 
with varied experience since graduation as 
dieticians, demonstrators, etc. 

When this program is fully organized and 
has secured the co-operation of all groups, it is 
expected to make a major contribution toward 
helping Canadians attain the highest levels o 
vigor, efficiency, and good health. cas 


' 


vocational schools and training centres 
; nu which War Emergency training classes were 
‘Wm progress indicate that the total number in 
a he classes at the end of April was 14,884. 


mrom the total reported in training at the 
end of March. The reduction is chiefly due 
Mto a decrease in the numbers training in army 

classes, National Defence Headquarters having 
S§made other arrangements for some of the 
tradesmen who had been in training under 
the program. At the end of April there were 
92,666 enlisted men receiving training in the 
Army and Navy classes. The pre-enlistment 
classes for the R.C.A.F. had an enrolment 
of 5,179 at the end of the month, this total 
being a little higher than the March figure. 
The total number training in industrial pre- 
employment classes was 4,933 which represents 
a slight decrease as compared with the March 
‘total for similar classes. Under the Rehabil- 
itation plan, vocational training was being 
given to 184 men who had been honourably 
discharged from His Majesty’s Armed Forces. 


' During April there were 3,591 new trainees 
in the industrial pre-employment classes, while 
1,515 entered the R.C.A.F. pre-enlistment 
classes. In the Navy and Army classes there 
were 1,072 enrolments while 66 men com- 
/ menced training under the Rehabilitation plan. 
| From the pre-employment classes 2,761 
eecusics were placed in employment in war 
_ industries during April. This is the greatest 
"number ever reported as having been placed 
in any one month from industrial pre-employ- 


a 
ment classes since the program has been in 


~ operation. Also 54 men who had been re- 
_ ceiving vocational training under the Rehabil- 
4 itation plan were placed during the month. 
Of those training in the industrial pre-em- 
_ ployment classes, 36 left to enlist in various 
> - units of the Armed Forces, while 1,252 men 
-_: the R.C.A.F. classes completed their 


training and enlisted with the Air Force. 


2 From the April reports, it is evident that 
e women may be expected to play a greater role 


=e 
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in Canada’s War industries. Of the 3,591 
trainees who commenced training in the in- 
dustrial pre-employment classes during April, 
1,566 or approximately 43 per cent were 
women. The number of women placed from 
such classes during April was 1,042. At the 
end of April, of the 4,933 trainees who were 
still receiving training, 1,336 were women. 


Explanation of Tables 

Table 1 is a summary by provinces which 
shows the numbers in the various types of 
classes as at April 1, 1942, the numbers en- 
rolled during April and the numbers who were 
still being trained as at April 30. Placements, 
enlistments and withdrawals from pre-employ- 
ment R.C.A.F. and Rehabilitation classes 
during the month of April are also given. 
This table does not include part-time indus- 
trial classes. 

Table 2 gives by provinces the trade dis- 
tribution of the 4,983 trainees who were still 
training in the full-time industrial pre-employ- 
ment classes as at April 30. 

An age and sex classification of the new 
trainees enrolled in the pre-employment 
classes during the month of April is given in 
Table 3. The figures given include Veterans 
of the 1914-18 War and discharged soldiers of 
the present War, who are given preference in 
the selection of trainees, but a separate age 
classification for these men is also provided 
in Table 4. 

Table 5 shows by provinces the trade cate- 
gories of the 2,666 enlisted men who were in 
training as at April 30. 

Part-time industrial classes, whether classes 
were given in schools or plants are included 
in the following table. A total of 1,871 
trainees were being trained on a part-time 
basis at the end of April. 

Although several plant schools have been 


approved and were in actual operation during ~ 


April, only a few were able to submit their 
April reports before the present issue of the 
Lasour Gazette went to press. The reports 
received indicate that 101 trainees were en- 
rolled in full-time plant classes as at April 30. 


TRAINING IN INDUSTRY—APRIL, 1942 


Se 
meee e ects cece ees eveececeeseeeeseeseee 


ene eee e ree eeee 
Re i i i Ce 


bs Ue dee Wcle veer ceo n scree senssrevereceveenvesessesreresic 


nia etalctelotelsipiete alsicsala\s/e)s/@leie> pibiiele 6's. ave ash sromsiW6ie's\s) + <! 


‘ (Subject to Revision) 
a 


peer reece eee ereee 


Numsers IN TRAINING 


AS AT APRIL 30 Total 


Plant in Training 


Part-time 
Schools 


lasses 


pewter erensees 


cere tere eeeeves 


ee 


- Js , = = == ’ <4 
i a ee a a a 9 nf 3 al 


ERs Ge aheie Histo aaah elle Sivre Alora Ri 5: Bale dice <als ates ste oe BI) uO —— 
BEER LESS Ewe ee oT 5 _ Sovee mone 


pein Eee eee Cee Auazy put ae 
CAS SRR eI SS eae eee Ee) sali eNO 


De oie» ole 0.06 + V 0 F165 ME ole dis 55s Za. cies Vurw bic. selene Aso PENS Pe pith ss ce Sme blots 


WP ¢HiFie Ve he oyic.e cia lew Miipcigts alia wily 2 S's v pa. eis wenden deem aca e 


ico 
Fe QI «Cs | are se-Be ee oan Bre be Op Og cad et aes can ee Re Re, 190 
7 i Lut eee ee 
be > ie 02 6 3 Prati, TV Oe 
. = ¢ Ry eo WU wie dew ies | alec aset client ieee ate ¢ 1 06 0Z 0ST ‘ SosstO qual o[durg-e1g 
" 
: 
Z 2 
3 ‘ ‘ ‘ ‘ . 4 
QO] ozs gee 062 'T 818 ‘Z 216 ‘ZI ¥F2'9 
a ee z (4 ¥g Pel 99 SOSSEID UOr}EYTIGEyoYy 
? re] Be hehs PS = Siniaye. =n ane 28 Few nie shale oldly sb nfme kale di eee eee 999 4 Z10‘T SOSSEO Aury pue AACN 
mi 961 9% 9a'T g 6LI'S SI¢'T TV OU 
= 16¢ 108 9g 192'2 £26 ‘F Teg ‘g waged 
| ical AUWVNWAS NOINTWOG j 
2 ee Se me Se a Sees eee re! ee Se 
fady {lady [lady [dy [Lady jo [dy ur [rudy jo 
uy uy uy ur pug VW peorug: 4st VW ; e 
Rc gS Se ee et ee 
peor] g 
pezofdur0p peytodeyy quourAo[durgy 
SULULBLT, jou poystpuq ur —— 
e10joq yey | sururery, peo 
; peyedurop ONINIVE]T, NI SUTHWA yy 
eS Se eee a ee ee ee 
SASSVID 
NOMWVITMAVHAY INV “TP W'O'Y ‘INGWAOTaNG-aug 
WOWT STVMVUCHLIM ONY SINGWISTING ‘SINDWAOVIT 
(uorstaay 0} yoafqng) : 
© ev6l “ITYdV ONIUNG GHOVId SUAANON GNV DNINIVUL CUCIAOUd SHAXNON—STOOHOS NI ONINIVUL—I FIavL ‘bree ' 
1S . , = ‘ 3 — aor. he A .. 


Ot ae 
Ea is, hx ae Sane 2 Woh i ai ra 


~. aS > i = = _ 7 7 at Lie we 
b : 7 
> 
ire) 
“ge BIqUIN[OD YSIHIg ‘9g BILEqTY “9 UEMOTOFBASVS ‘$16 OlLeJUCO ‘USuIOM Jo SLoquINU ButMOTI[O} OY} Ppapnyout [dy ut queurAojdure ut peovjd requamnu [8401 oy L, 
“18% BIquinfoD Ysa 
‘gg BLLOqTY ‘8G UBMoTOPeYSBS ‘196 OLrBIUO ‘1 deqen} :usu0M Jo s1oquinu BULMOT[O} OY} SOpnpout [lidy Jo pus ey} 7B SESsB[H quewAo[durg-elq oy} Ut SULUIBIY UL [BIO} OY. —“SAANIVAT, NWO /A , 
99 Z lI 8ez LPT 9¢8 Bet RSET RS SEO Eo ele [R0L 
F Gcashik.p wa ia> ell 7a nee a eee aie pare sae ay Z ZI e Ir No cece cles Ne vigujets aie tele ble « ois of siaiels Sialeletele sine evs seins ie 010) 4nait oY RGR RTT) MOLI eae CCE OTA 
«rele Ne aie ole ce foal] cutie tess ofits lol well oaeypters wrazecale tects | snes cheval cos Bee FT Fe wc aac ovdceseinie a. wis tacaselaassbejacaimisle inuale(s)<inia 9 0ke,0im)shaisous/® iie)=/asoleishshs ale (alia lea tie is a aes Men 
eZ I Te Ne ee 129 lI MeN ternecetrcsetteg is secnerecears Gre gl Olgas 6 os eo errr sesselQ VOU 
¢F Read ae ae ee 9¢% CBr 86F Pegprabee oo \prmpraeclesa sys ecto ang aah Ras aoa aaa sossuiQ quomAopdurg-eld 
ic VIGWNN10O) HSILTad 
2 oo es 
real 29 0Z SLT 86 see‘ 6ce ChT‘T ee WOME 6 0 obs 8 sels 0 Sew) O lke :6 6 ereL ere ese. Se me Sree ne ie ee mee [840.1 
N 
aa ee ee Tee ecard OI °% 1 SN Nee any Tei sao LW “heed. as oe “gossuyQ UOeITLGeTyOY 
Gr ee ee a te ah ae 262 <9 MPMI ree Cae ee A ee ‘gosse[Q Au pus AABN 
nN I cor I 829 9ZI AI epee rarer A WrareodadEeeaacoss aL teas sossuT) TV OU 
pe 18 61 el 18 988 191 yy S| eda Sag sheet 3 te a sossy[Q quourdopdurg-org 
re VLaaatv 
pO = Meee rN Lope vebectsies Veep nes Se es a 
= 6g 8 61 9¢ 68I‘T PPE prormmmmmmm (rr [ROL 
- he. mee Pee oes Bak He yt 19 EFL. - soweljettscsioevipoe aeee tre eee A sossy[Q AUIIY 
= IF 9 Bit A ite ee 66L Sol gs Ror iere ten yes eS eo siajet bw einle}p lelsararsatecal= sonst TWO 
=a 9 t A 66 eat O88 RINE MeINNOT HO E  . cai, ear 
wr ra pecie na cw bia ieseiel » & acd baer yseunerileyolsrs;oley weer rane ionOlers 08 eyelit-asts eke) Sie tcers ea nea TRIO, 
\ oc Sigg Soe dso ilee Blo. oustahe averse? ehe/ateabes sae eteS erayerey aba) alials) a) ieheie ks iakeis aes)? sell eons a SOSSEO WOLPRYTIGBYOY, 
N Feinay spots = de fries 8 «slat algae Mo en Ws sien) "ea dele wefeie vee eens ceebeldle cases scceceseesicdssises se it RQRIBIC) AULLY, 
VUE ao aa seeeel) VO 
Oar an a sossu[D JuouAOC|AU-o1g 


FN ee Mohalla ce hee ee. crete legis See alee wt iaceral ae ar : mole Scala \busrp finivediib cho tivtatte tats akoiete tte iseielgle state snane oie ronmteraes pus 


THE LABOUR GAZETTE 


578 


Remennee ARE Roieh ibe 0 Me 


ST RE PTR feseretammel ag 1 feteesuesosetltpaeedencoente casenensfansdesnentiel sete il nn 


Pee rcererolocsesecevese 


TTT ET Peeesisenereiocssewnpesisl ag 9 /|-c0.dssssiuplepunyesssaalie te 


TEE OD —preereceedenliqy — — Ndsenenitenas)etwescneaonsla¥edss see ephae gana enes | 


ee Pt en ees | | 


soruByoyy 
IO squoUZ 
queur sopely, doyg Aystueyg | | OIpey 
-Aojdurgy 1230 SUIPIOM sorta Sopesry eurgoeyy | [eraisnpuy tay pus 
~01g I 
TeEsnpuy 
Ur [BO], 


Hig Wid LV SV SAIMODALVO Bava, £4 ONINIVE, NI suTawa N 


ee 


(WOIsTAeY 03 yo9fqng) 
ov6r “IINdY JO HLNON—STOOHOS NI DNINIVUL INAWAOTINE-Wad TVIMLSOGNI—Z AIAVL 


bo aos 


tere 


May, 1942 THE LABOUR GAZETTE 


579 


ABLE 3—TRAINING IN SCHOOLS—AGE AND SEX CLASSIFICATION OF NEW TRAINEES IN PRE- 


EMPLOYMENT INDUSTRIAL CLASSES DURING APRIL 1942 


(Subject to Revision) 


Age Age Age Age Age 
16 to 19 20 to 29 30 to 39 40 to 49 50 and over Totals 
Men ) Women} Men | Women| Men |} Women| Men ) Women| Men ) Women| Men | Women 
Ova Scotia......... 5 al Ses iO lagatewtee Bie. Sueno Bi oeoeang 5 cranes QOM Se hor ern 
RES TUCSEEES WiLL ams tege tiny ot tN Tate EEE oh year ates Asio'y: acorn [feo e050 3 ince mioroa eth kewl ie Hes ole ice oneal science ie Spee 
EBSCO se ccicrs oiclevis.0ic + QB) boseere te trace Broa terse Secor 15 RRS Sea by. a ee De cereal. OSS sertantetere 
ee 385 353 147 543 241 233 127 71 35 5 935 1,205 
Manitoba.......6.0++ P13) |e Ae MME Sereretereies Sys soeeee 10 || esate Do Rees Sele BO Eo coes 
Saskatchewan....... 18 3 36 7 31 3 BIG toe en 10: [eos.suar 111 13 
RMD EUR So is ciciciersie oc 14 ibey 39 16 36 4 23 1 15 1 127 39 
British Columbia. . . 33 108 38 159 63 10 BDL atececeae Bo hewattenete 211 277 
BROGAL 2. scene 714 481 435 725 515 250 | 288 72 99 6 |2,051 1,534 


3,58 


TABLE 4.—TRAINING IN SCHOOLS—AGE CLASSIFICATION OF VETERANS OF 1914-18 WAR AND DIS- 
CHARGED SOLDIERS OF PRESENT WAR ENROLLED IN PRE-EMPLOYMENT INDUSTRIAL 


CLASSES DURING THE MONTH OF APRIL, 1942 
(Subject to Revision) 


Age Age Age Age Age 
en 16 to 19 20 to 29 30 to 39 40 to 49 | 50andover | tals 
IPSC ORD Ear cro) ss ctelS 0, 0/a/slere/a sis f cj e'aalepsioroieisie\ara A Bites oeicies s Sores well ose oete cae hiss 3 
BUMPES SATUS WAC Lome eset otic aciel tele atere | vices eteratare + sisters | cravevars, steve: siv-s.5 cio! sicobatey-fotaie ge siasell ofalolerelareiecas efone otalfjatetnislaisi\slapeetsiate Nil 
SIAC va aecle nies cis ee 212.9 svsielsieielsle’e sie 3 29 3 : a ae Re As os 36 
Bh rita os eines Beco 1 2 3 12 ‘3 21 
EDO ters oe esses cries ok olsen suisnes cece 3 3 Sine |Seercs Nil 9 
MASKAtCHEWAD....500000css00ce0ees 2 10 8 6 2 28 
MSE AMS OES coca aren cretin coats aeerell Cmeeerae aie «nk 11 2 11 4 28 
MUNN UIB A CO-ONUINL DIAS cicisls /o'e/e\ si eTh #015, 61| oe 07 cis o/s sive ele 6a lisaenc rareten 21 10 37 
Sol. eater a 6 62 19 56 19 162 
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“N the accompanying tables, which have 
been prepared by the Department of 
Inance, information is given concerning the 
Id Age Pensions Act and the amendment 
o that Act providing for the payment of 
ensions to. blind persons. 


Old Age Pensions 


In the first of the tables appearing with 
his article, particulars are given dealing with 
perations under the Old Age Pensions Act 
(Revised Statutes of Canada, 1927, Chapter 
156; as amended by Statutes of 1931, Chapter 
42), and under the various provincial con- 
Current acts, as at March 31, 1942. (The 
text of the Old Age Pensions Act was given 
in the Lasour Gazette for April, 1927, page 
375, and the new regulations were reviewed in 
the issue for March, 1938, pages 286-288.) 

The Act made provision for the establish- 
ment of a Dominion-provincial pensions system 
to be effective in such provinces as might 
enact and give effect to special legislation for 
this purpose. All the provinces are now 
participating. 

- Under the Old Age Pensions Act a pension 
is payable to any British subject of 70 years 
and over who is not in receipt of an income 
of as much as $365 a year and who has 
resided in Canada for the 20 years, and in the 
province in which the application is made for 
the five years immediately preceding the date 
of the proposed commencement of pension. 
The Act also provides that an applicant 
must not have assigned or transferred property 
for the purpose of qualifying for a pension. 
Indians, as defined by the Indian Act, are not 
eligible to receive old age pensions. 

The maximum amount of pension payable 
under the Act is $240 yearly. In cases where 
pensioners have a private income the amount 
of their old age pension is subject to reduc- 
tion by the amount that their private income 
exceeds $125 a year. 

Under the provisions of the Act as it was 
first passed, the Department of Labour of 
Canada (then the administering Department) 
paid quarterly to each province one-half of 
the net sum paid by the provincial pension 
authority during the preceding three months. 
At the 1931 session of the Dominion Parlia- 
ment, however, the Act was amended, the 
amount of the Dominion contribution being 
increased from fifty to seventy-five per cent 
of the net sum. 

In order to avoid duplication of depart- 
mental activities and to secure centralization 


OLD AGE AND BLIND PENSIONERS IN CANADA 


Financial and Statistical Summary as at March 31, 1942 


of responsibility in carrying out the provisions 
of the Act, which involves accounting control 
and supervision, the administration of the Old 
Age Pensions Act was by Order in Council 
dated March 1, 1935, transferred to the 
Department of Finance from April 1, 1935. 


Pensions for the Blind 


An amendment to the Old Age Pensions 
Act, assented to on March 31, 1937 (Lasour 
GazettE, May; 1937, page 503) provides for 
the payment of pensions to blind persons who 
have attained the age of 40 years and have 
fulfilled other conditions set forth in the Act. 
Such persons must be so incapacitated by 
blindness as to be unable to perform any 
work for which eyesight is essential, and must 
not be in receipt of a pension or allowance 
in respect of blindness under the Pension Act 
or the War Veterans’ Allowance Act. 


The maximum pension payable to a blind 
person, whether married or unmarried, is 
$240 per annum. If however, a blind person 
marries another blind person after March 31, 
1937, the maximum pension is reduced to 
$120. If a pensioner is unmarried the 
maximum pension is reduced by the amount 
of his income from earnings or other sources 
in excess of $200 a year. If a pensioner is 
married to a person not receiving a pension 
in respect of blindness, his income is deemed 
to be the total income of himself and his 
spouse (including any old age pension payable 
to the spouse) less the sum of $165, and the 
maximum pension is reduced by the amount 
by which his income, so calculated, exceeds 
$400. If a pensioner is married to a person 
receiving a pension in respect of blindness, 
his income is deemed to be one-half the 
total income of himself and his spouse 
(excluding the pension in respect of blindness 
payable to his spouse) and the maximum 
pension is reduced by the amount by which 
his income, so calculated, exceeds $200. 

Under agreements negotiated between the 
Dominion and the provinces, the Dominion 
contributes 75 per cent of the cost of pensions 
to blind persons, the provinces assuming the 
remainder of the cost of such pensions. 

Regulations governing the payment of 
pensions to the blind were published in the 
Canada Gazette of August 28, 1937. 

The accompanying tabular statistics indi- 
cate the extent of Operations under this 
amendment to the Old Age Pensions Act. 


582 THE LABOUR GAZETTE tad FL May, 1 


OLD AGE PENSIONS 
FINANCIAL AND StaTisTicaAL SUMMARY oF Otp Acz Pensions JN CANADA a8 AT Manca 31, 1942 


i 
w 
Ontario Hi 


British : New Nova 

Alberta | Columbia | Manitoba | Brunswick Scotia 
—— Act Act Act Act Act Act @ 
effective effective effective effective effective effective 
Aug. 1, 1929 | Sept. 1, 1927 | Sept. . 1928 | July 1, 1936 | Mar. 1, 1984] Nov. 1, 1929 


| | | | | 


u 


Dominion Government’s contribu- 


Areas only oni Nee ne ‘ice “he tess ‘Tos “Te 

population, .......csccseessees 1-39 1-79 1-76 2-60 2-49 
erent es eee ae 2-66 4-57 3-46 4-64 5-06 4-6 iS 
reetionpret 10 years Of ags,.-, 52-15 39-09 50-80 56-09 49-26 ‘I 
4 


tions for quarter ended March : 

31, 1942 “ et eee a eae $449,943 71 | $605,543 14 | $515,775 79 | $392,113 16 | $484,147 91 $2,446,448 § 
Dominion Government’s contribu- ‘ 

tions April 1, 1941-March 31, i 

ThiD © en Oleic ks AiG a> ie Arkon $1,797,083 27 |$2,403,812 55 |$2,087,719 03 |$1,559,883 08 |$1, 936,831 62 $9,772,690 43 
Dominion Government’s contribu- 

tions from inceptionf{of Act. .|$15,024,817 84 |$20,938,803 98 |$20,950,546 16 |$8,284,179 48 |$14,469,799 43 | $97,822,461 7 


P.E.I. Quebec Saskatchewan N.W.T. 
— Act Act Act Order-in-Council Totals 
effective effective effective effective 
July 1, 1933 Aug. 1, 1936 May 1, 1928 Jan. 25, 1929 
Number of pensioners............. 1,952 47,338 13,211 8 
Average monthly pension.......... 11-32 16-20 17-17 20-00 
*Percentage of pensioners to total 
UG) SESS GS oie SR Reneeernery na 2-08 1-43 1-49 -07 
*Percentage of persons over 70 years 
of age to total population...... 6-38 2-95 2-48 “91 
*Percentage of pensioners to popu- 
lation over 70 years of age..... 32-53 48-30 60-05 8-00 


Dominion Government’s contribu- 
tions for quarter ended March 
BISIO82 F vavaccdhscaceiat ane a $49,440 30 | $1,703,063 74 $507,868 66 $472 54 $7,154,817 83 
Dominion Government’s contribu- 
oe April 1, 1941-March 31, 


$200,171 11 $6, 762,038 15 $2,009, 282 60 $1,895 68 $28,530,907 52 
$1,456, 244 38 | $40,088,484 79 $19, 140,022 30 $20,279 59 $238, 195,639 65 


Dominion Government’s co 
tions from inception of Ac 


FINANCIAL AND STATISTICAL SUMMARY OF Se FOR BLIND PERSONS IN CANADA AS AT. 


MARCH 31, 1942 
—————_—_—_EEH)h]™_ LL —_— SSeS eee 
4 British : New N 
. Alberta | Columbia | Manitoba | Brunswick | Scotia 
Act Act Act Act Pope he 
ra effective effective effective effective 
be Mar. 7, 1938 | Dec. 1, 1987 | Sept. 1, 1987 | Sept. 1, 1937 oot ile orTO37 
‘ccna’ of 27 «gk Saiateietasivale cnata viata combeltesiee 21 3 32 
verage mon y pension Piremied ghana tera aeuy ted ore 19-69 19-30 19-67 . 
_ *Percentage of pensioners to total population...... 02 04 04 set ety 
eS Mua a 8 contributions for quarter 
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OMINION regulations to secure healthful 

conditions of work in war plants have 
een issued. Smoking and the carrying of 
atches in munitions plants are forbidden, and 
he regulations governing the shipment of ex- 
losives have been amended. Persons taking 
art in a strike or engaging in peaceful 
icketing may not on that account be re- 
ricted in their movements or made subject 
to detention orders by the Minister of 
Justice under the Defence of Canada Regula- 
tions. For service in the United Kingdom a 
Fireman’s Corps has been formed. Two 
amendments were made in the Old Age 
Pensions Regulations. 

Alberta has issued three new sets of regu- 
lations under the Boilers Act governing en- 
gineers’ and firemen’s certificates, fees and 
refrigerating plants, respectively. New orders 
have been made also under the Electrical 
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RECENT REGULATIONS UNDER DOMINION AND 
PROVINCIAL LEGISLATION 


Health of War Workers—Defence of Canada Regulations—Explosives, 
Firemen and Old Age Pensions in Canada—Minimum Wages in Quebec, 
Alberta and New Brunswick—Hours, Boilers, and Electrical 
Plants in Alberta—British Columbia Trade Schools— 
Elevator Operators and Ice-cutters in Quebec— 
Saskatchewan Workmen’s Compensation 


Protection Act. Irrigation project workers 
have been exempted from hours of work 
limitations and special provision has been 
made for tourist hotels and restaurants in 
national parks under the Alberta minimum 
wage orders. In British Columbia there are 
new general regulations for trade schools and 
the special regulations governing corres- 
pondence schools have been amended. New 
Brunswick has extended its minimum wage 
order applying to the canning industry to sub- 


sidiary industries. In Quebec Minimum Wage - 


Order 4 has been revised and two other orders 
renewed. Quebec has also reduced the 
minimum age for elevator operators and 
issued safety rules for ice-cutting. Six air 
transport companies have been added to the 
list of industries and companies covered by 
the collective liability system of workmen’s 
compensation in Saskatchewan. 


Dominion 


Explosives Act 


_ The regulations prohibiting private railway 
carriages from carrying more than 10,000 
Ibs. of explosives have been amended by an 
order gazetted May 2. In order to eliminate 
the dangers attendant on breaking freight 
unnecessarily the prohibition now applies 
only to private railways of less than standard 
gauge. 
"9 Old Age Pensions Act 


Two amendments in the regulations issued 
under the Dominion Act (Lasour GazETTs, 
1938, p. 286; 1939, p. 1230) were gazetted 
April 25. One provides that a pension 
authority in calculating a pensioner’s income 
shall disregard any income from a cost-of- 
living bonus or supplemental allowance pro- 
vided by the British Columbia or Alberta 
Governments. The second rules that any 
income in the form of assigned pay from a 
member of the forces on active service shall 
be similarly disregarded in the case of a 
pensioner who is not himself or whose spouse 
is not in receipt of a dependent’s allowance. 

Alberta which adopted the regulations made 
under the Dominion Old Age Pensions Act in 
1937, gazetted on April 15 and 30 orders 
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passed under its Old Age Pensions Act 
adopting the two new amendments. Saskatche- 
wan has accepted the second amendment. 


War Measures Act—Health of Workers 


P.C. 1550, March 2, 1942, provides for the 
enforcement by the Department of Pensions 
and National Health of certain standards to 
ensure health in war plants. Since shortly 
after the outbreak of war a clause has been 
inserted in all war contracts imposing on the 
Minister of Pensions and National Health 
responsibility for securing healthful conditions 
of work. The new order in council applies 
to all factories, plants or shops where work 
is being carried on under a contract with 
the Dominion Government or the government 
of an allied or associated power or under a 
sub-contract, or in which any of these govern- 
ments has a financial interest. 

The Minister or any officer of the Depart- 
ment authorized by him may enter and 
inspect any such premises. The owner must 
maintain a record of sickness and accidents 
which is open to inspection by the Depart- 
ment at any time, display authorized posters 
and health and safety literature, adhere to 
standards of cleanliness, lighting, heating, 
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ventilation, etc., which are satisfactory to the 
Minister, provide medical services, satisfy 
nutritional standards specified by the Minister 
in regard to any food which may be provided 
for the workers and permit regular physical 
examinations of those whose duties are to 
prepare and serve food. When premises are 
being constructed or altered the owner must 
submit to the Department plans showing 
clearly the provisions for water supply, sewage, 
ventilation, etc. 

The penalty for contravention of or failure 
to comply with these regulations or any 
order or direction made under them is a fine 
not exceeding $500 or imprisonment for not 
more than three months or both. In the case 
of a corporation, any person who was a 
director or officer at the time of the commis- 
sion of the offence is guilty of the offence 
unless he proves that the act or omission took 
place without his knowledge and that he 
exercised all due diligence to prevent it 
taking place. 


Fire Fighters Corps 


Regulations governing the Corps. of 
(Civilian) Canadian Fire Fighters for Ser- 
vice in the United Kingdom were issued on 
March 3. The regulations deal with the organi- 
zation of the corps, qualifications for member- 
ship, conditions of service and discipline. 

The corps is to be a civil defence organi- 
zation whose members are liable for service 
anywhere in the United Kingdom or the 

_ Isle of Man. Hours of duty are to be not 
less than 72 in any week. A 24-hour rest 
period is to be granted every week or every 
38 days for firemen required to be con- 
tinuously on duty for periods of 48 hours. 
Extra hours of duty may be imposed up to 


Alberta Boilers Act 


New regulations governing engineers’ and 
firemen’s certificates were gazetted April 15 
replacing ones issued in 1938. There are a 
_ great many minor changes in the regulations. 
_ The more important changes include the re- 
placing of the Second Class Engineer’s certi- 
 ficate by two certificates—one for 500 h.p. 
boilers and one for 750 h.p. boilers. Similarly, 
instead of the Engineer’s Special Class 
certificate for boilers exceeding 200 h.p. there 
is one for boilers from 200 to 500 h.p. and 
another for those exceeding 500 h.p. 

Every person working on a steam engine or 
boiler with 20 pounds or more working 
‘pressure per square inch and which has a 
_ heating surface in excess of 20 feet must hold 
one of the 10 classes of certificates issued. The 


THE LABOUR GAZETTE 


12 a week as punishment for breaches ob} 
discipline. 

Members of the corps are to receive 
same pay, allowances, pensions for disab 
ties and death, medical and dental care ¢ 
do members of the Canadian Active Service 
Force. 


a person taking part in or peacefully persuade - 
ing any other person to participate in a strike 

Regulation 21 empowers the Minister 0 
Justice to make an order directing that a 
person be detained or restricted in his busi-— 
ness, movements, associations, activities con= 
nected with the dissemination of news ané 
opinions, or in the use.or possession of any 
specified articles. It also rules that a con 
stable may remove a person who is in or who 
fails to leave a place in contravention of an 
order under this regulation. 


Because the penalties imposed under the 
Explosives Act on persons smoking or being 
in possession of matches or other fire-pro- 
ducing devices in munitions plants. have been 
found inadequate to check this hazard, a new 
Defence of Canada regulation was gazetted 
on May 5 providing heavier penalties for 
such offences. Fines ranging from $50 to $100 
or one month’s imprisonment may be im- 
posed for carrying matches, and smokers are 
liable to imprisonment for 3 to 12 months. 
The regulation also empowers the proprietor 
of a munitions plant to search any person 
entering the plant, provided that no woman 
is searched except by a woman. 


Provincial ; 


regulations set forth in detail the qualifii- 


. cations for each type of certificate and the 


nature of the examinations. A certain amount 
of experience is required for all certificates 
although a certificate from a recognized school 
of technology will be accepted in lieu of part 
of the period of experience required. Mini 

mum age limits for the certificates vary from 
18 for a Provisional Engineer’s certificate to 
25 for candidates seeking a First Class 
Stationary Engineer’s certificate. a 


General rules regarding applications for 
examinations, testimonials to be submitted, 
appeals, failures and the replacement of lost 
certificates are given. Provision is made for 
the issuing of temporary certificates valid for 
a maximum of three months when a properly 
qualified person is absent or when an employe 
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unable to obtain the services of a properly 
ualified person. In no case may a pro- 
@isional certificate permit a person to operate 
engine, boiler or steam plant exceeding 
0 h.p. unless he holds an engineer’s certificate 
me grade below the required certificate. 

A certificate may be confiscated by an in- 
ector if a worker negligently operates or 
mages a plant or if he is under the influence 
f liquor while on duty. The Minister may 
ancel or suspend such certificate or other- 
rise deal with the case after receiving a report 
rom the Chief Inspector. 

The engineer in charge of a steam plant is 
esponsible for the proper care and operation 
f the machinery under his care and must 
eport all defects and accidents to the in- 
pector as well as to his employer. 

New regulations have also been issued in 
respect to the machinery and fittings of 
refrigerating plants. The regulations relating 
to fees for the registration and inspection of 
pressure vessels have likewise been replaced by 
a new set. Both were gazetted April 15. 
The latter includes a list of the examination 
and registration fees payable for each of the 
different types of engineers’, firemen’s and 
welders’ certificates. The fee for a First Class 
Engineer’s certificate has been raised from $10 
to $20. Fees for the new Second Class En- 
gineer’s certificates are $15 for the 750 hp. 
one and $10 for the 500 hp. certificate. The 
new Engineer’s Special Class certificate for 
boilers over 500 h.p. has been set at $15, and 
for boilers from 200 to 500 hp. it is $10. 
Other fees remain unchanged. 


Alberta Electrical Protection Act 


The regulations issued by the Workmen’s 
Compensation Board under the repealed Elec- 
trical Protection Act of 1919 (Lasour 
‘Gazette, 1926, p. 216) have been replaced by 
new ones issued under the 1941 Act. The new 
regulations, gazetted April 15, consolidate the 
former ones and contain a few minor additions. 
_ The regulations set forth detailed specifica- 
tions for various types of electrical installa- 
tions and include general and particular rules 
for the protection of electrical workers. 

_ In general, workers are required to exercise 
caution at all times but particularly when deal- 
ing with live wires. They should test all 
safety belts and supports before using them. 
Suitable protective clothing and devices such 
as rubber gloves and shields, goggles, insulated 
mats and special tools, etc. should be used 
where necessary. Metal jewellery and loose 
clothing must be avoided. Every worker 
must be acquainted with first aid and resusci- 
tation methods and the use of fire extinguish- 
ers. Printed instruction sheets describing the 


approved method of resuscitation should be 
posted in every factory and the Minister may 
organize instruction classes in the technique 
of resuscitation. Every publie service com- 
pany must have a resuscitation device with a 
person versed in its use constantly on duty. 

No one may do work for which he is not 
properly qualified except under the direct 
supervision of an experienced and properly 
qualified person. Persons working in the 
neighbourhod of electrical installations with 
the dangers of which they are not familiar, 


‘must. obtain authorization to proceed and 


must be supervised by a properly qualified 
electrical worker. No man shall work alone 
on a live wire, cable or appliance carrying 
more than 250 volts if underground, or more 
than 600 volts if above ground. Specially 
trained crews of at least four men provided 
with up-to-date equipment must handle work. 
on live wires carrying over 4,000 volts. 

Workers must immediately report any un- 
usual conditions or defects to their superiors. 
All verbal messages should be repeated and’ the 
names of sender and receiver given to avoid 
accidents due to misunderstandings. 

Particular rules applymg to workers on 
supply stations and switchboard operation are 
given. They cover the operation of overhead 
and underground lines, series lamps, meters, 
and signal lines. 

The installation specifications require among 
other things the provision of adequate working 
and climbing room about installations, the 
identification of all dangerous places with 
voltage and warning signs, the proper illumina- 
tion of danger points, and the guarding or 
elevating where possible of live parts. 


Alberta Hours of Work Act 


The exemption from the 9-hour day and 
54-hour week provisions of this Act first 
granted to employees on irrigation projects 
under the Water Resources Act in 1939 and 
again in 1941 (Lasour Gazerter, 1939, p. 473, 
1941, p. 555) has been made permanent for 
the period between April 1 and November 30 
of each year by an order gazetted March 31 
and. effective April 1, 1942. 


Alberta Minimum Wage Act 


An amendment in Order 3 governing women 
workers in the hotel and restaurant industry 
(Lasour Gazerre, 1941, p. 555) was gazetted 
April 15. It exempts, between May 15 and 
September 30, tourist hotels and restaurants 
in national parks operating only for that period 
from the clause limiting the amount which 
may be deducted from wages for board and 


lodging. 


586 


British Columbia Trade Schools 
Regulation Act 


New general regulations and an amendment 
in the special regulations governing cor- 
respondence courses were gazetted April 2. 
Nova Scotia, Quebec, Ontario, Manitoba, 
Saskatchewan and Alberta now have similar 
regulations. 

The new British Columbia regulations are 
much more detailed than the ones they replace 
(Lasour Gazette, 1937, p. 306) and apply to 


all trade schools whether or not they are. 


covered by special regulations. They deal 

with advertising methods, fees, contracts, the 

sale of student services, entrance qualifications, 

teaching staffs, premises and equipment. A 

copy of them must be posted in each school. 

Proprietors or operators of trade schools are 

to be responsible for all statements made by 
their representatives in the course of soliciting 

_ business. The regulations prohibit misleading 
advertising, verbal or written, the use of 

“Help Wanted” columns, promises of employ- 

men, “blind” or unsigned advertisements and 

statements that there is a demand for a par- 
ticular type of worker unless the school’s 
records contain proof of such demand. The 

Minister may require any type of advertising 

to be submitted to him before publication 

and copies must be kept in the school records. 
Trade schools are forbidden to operate in 
conjunction with a shop or business, and the 
services or products of the students must not 
be sold by the school except in the manner 
and at the prices which the Lieutenant- 
_ Governor in Council may prescribe. 

The Minister must approve all forms of 
contract for tuition and may require a deposit 
of security to ensure the execution of the 
contract. If a student gives notice in writing 
of his intention to withdraw from a course, 
he is liable only for the amount of the tuition 
which he has already received, plus 10 per cent 
of the amount remaining due under the 
contract. 

The proprietor or operator of a school must 
employ a competent teaching staff, supply and 
maintain suitable premises and adequate equip- 
ment and comply with health, sanitary and 
safety regulations. He must satisfy himself 
that applicants have the necessary physical 
_ capacity and educational qualifications to 
_ undertake the courses they propose to enter. 
Fees for registration of schools are set at $5 
for schools teaching one trade or occupation 
with an extra $2 for every additional trade 
taught, but in no case.may the fee exceed $25. 
An amendment in the special regulations 
‘governing correspondence and home-study 
cs schools was also gazetted April 2, It provides 
that no single consignment of a home-study 


a 7 


THE LABOUR GAZETTE 


or correspondence course may exceed either 
10 per cent of the total number of lessons oni 
one month’s tuition, depending on which | 

less. ‘The next consignment must not 
despatched until the previous one has bee 
completed or until at least a month 
elapsed. If a course is advertised and sold 
the understanding that it includes a period « 
practical tuition, a separate money value mu 
be placed on the latter and it will be regar 
as contingent upon the satisfactory completion 
of the home-study course. When a student: 
withdraws from such a course he is liable for 
the amount of the tuition which he has 
received plus 10 per cent of the amount remain: 
ing due under the contract for the whole 
combined course. | 


New Brunswick Labour and Industrial 
Relations Act 


Order 26, effective from April 7, supplements 
Order 25 (Lasour GAzeErts, 1941, p. 1383) which 
established minimum wage rates in the can 
ning industry in the counties of Restigouche, 
Gloucester, Northumberland, Kent and West 
morland, by imposing the same minimum 
rates in these counties for employers who 
manufacture or repair equipment used in 
canning factories or in the fishing industry. 
Men over 18 must receive 25 cents per hour 
boys under 18 and women must receive 15 
cents, and piece workers must receive rates 
which ensure that they are not paid less than 
the minimum hourly rates. Deductions fo 
board and lodging may not exceed 50 cents 
per day. All workers must be paid at least 
semi-monthly. 


Quebec Industrial and Commercial 
Establishments Act 


Regulations to protect persons from the 
hazards of ice-cutting fields were gazetted 


tor of the Sanitary Unit, and the municipal 
authorities in the area where the field is 
situated. He must also mark the field and 
the road leading to it in the manner specified 
in the regulations. 


Quebec Minimum Wage Act x 


A new Order 4 covering industries to which 
special orders do not apply has been passed 
and two orders have been renewed. ; 

Order 4, adopted February 17 and amended 
March 21, was gazetted April 11 and is effective 
for one year from that date. It repeals the 
previous Order 4 and all amendments, rules 
of interpretation, resolutions and permits or 
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There have been few changes 
1 the basic provisions of the order, but the 
umerous amendments have been consolidated 
d there has been some re-arrangement and 


emptions. 


arification of the provisions. The approving 
der in council (gazetted April 18) states that 
é€ approval is based on the fact that there 
$no modification of basic wage rates and that 
he Quebec Regional War Labour Board has 
ffered no objection. The new order, like 
he old one, applies to all workers con- 
emplated by the Act, except those governed 
'y a special order and it is now specifically 
tated that it applies to workers in firms with 
ar contracts. 

For the purposes of the order the province 

ontinues to be divided into four zones, con- 

isting of Montreal, Laprairie, Longueuil, St. 
ambert, Laval-des-Rapides and municipali- 
jes totally or partially on the island of 
Montreal as Zone I, Quebec, Quebec West, 
Iberville and municipalities of 10,000 inhabi- 
tants or over as Zone II, Terrebonne and 
miunicipalities of from 2,000 to 10,000 
inhabitants as Zone III and the rest of the 
province as Zone IV. ‘Thetford Mines is in 
Zone III for hotel servants and Chicoutimi in 
Zone IV for the textile industry. Employees 
who habitually work in more than one zone 
are included in the zone where the employer’s 
principal establishment is located, or if there 
is no such establishment, in the zone which 
has the highest rate. 

The minimum hourly rates and the work- 
weeks to which they apply are, except in one 
or two cases, the same as in the previous 
order as amended but minimum rates are 
‘no longer stipulated on a weekly, monthly 
or yearly basis. There also continues to be 
a special provision in most instances that 
-workers with less than six months’ experience 
‘may be paid 10 per cent less than the pre- 
‘scribed rate provided that the number of such 
workers is restricted to 10 per cent of the 
number of experienced workers. 

Rates for some of the more important 
classes are as follows. In industrial and com- 
‘mercial establishments, at least 60 per cent 
must be paid 26, 24, 22 and 20 cents in Zones 
T, Il, DI and IV respectively, not more than 
25 per cent may be paid 22, 20, 18 and 16 


Drivers of motor vehicles as defined by the 
Motor Vehicles Act must be paid 30, 25, 23 
and 20 cents according to the zone, and all 
other chauffeurs and carters, except those in 
industrial and commercial establishments, must 
be paid 25, 20, 18 and 15 cents. These rates 
apply to a 60-hour week, and there continues 
to be a penalty rate of $2 per hour for drivers 
of motor vehicles who are at the wheel for 
more than 12 consecutive hours. The hourly 
rates and normal work-weeks for garage em- 
ployees, hotel employees, bartenders, watch- 
men, janitors, employees of municipal cor- 
porations, temporary employees in industrial 
and commercial establishments and workers 
not otherwise classified are the same as in 
the revised order of April 27, 1938, and may 
be found in the Lasour Gazerrs, 1938, pp. 
515-16. 


The regular work-week in industrial and 
commercial establishments continues to be 
48 hours unless otherwise stated, and the 
following establishments are now specifically 
listed as coming under this week: banks, 
except for messengers hired by the year at 
a minimum of $600, insurance companies, stock 
and bond brokers, radio-broadcasting com- 
panies, telephone companies, electric and gas 
companies except in retail departments, water- 
works other than municipal corporation water- 
works, amusement halls and laundries except 
those governed by a special order. A 50-hour 
week continues to apply in sash and door 
factories, and the following is the list of 
establishments to which a 54-hour week now 
applies: establishments manufacturing narrow 
fabrics, retail stores, butcher shops, cobbler 
shops, crushed stone quarries, post offices, 
barber shops and hairdressing establishments, 
cheese factories, bakeries, theatres, felt hat 
factories, meat packing establishments, rubber 
goods factories, biscuit factories, chocolate fac- 
tories, flour mills, concrete pipe factories in 
Zone II, bootblacks, fox farms, and funeral 
undertakers in Zones I and II. A 60-hour 
week applies to sawmills in Zones II, HI and 
IV, foundries in Zones III and IV, agricultural 
implement factories including separator fac- 


tories in Zones III and IV, dairies and cream- 


eries, cheese and butter dairies, waste material 
trading establishments, hotels and restaurants, 


transport companies, wool carding establish- 
ments, employees taking care of horses and 
vehicles used by carters and truck drivers, 
public corporations except where governed by 
another section, apartment houses, real estate 
offices and office buildings. 

Hours in excess of the regular work-week 
or in excess of 12 hours in any one day are 
overtime and must be paid at the rate of time 


cents and not more than 15 per cent 17, 15, 13 
and 12 cents. For office workers the previous 

ates of 25, 22-5, 20 and 15 cents for a 48-hour 
mt now apply only to employees with at 
least one year’s experience. For those with 
less than this experience, special rates of 17, 
15, 18 and 12 cents have been set. Under 
the old order, inexperienced employees could 
be paid 10 per cent less than the rates estab- 
ished for experienced workers. 
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and one-half, though a worker whose agreed 
rate is higher than the minimum established 
need be paid only half the minimum rate in 
addition to the agreed rate. Exceptions to 
this rule are permitted in the following cases: 
_ an employee is paid $30 per week in Zone 

I, $25 in Zones II and III and $20 in Zone 
IV even when he does not work a full week; 
if he agrees to take holidays in lieu of over- 
time pay, provided that one and one-half 
hours’ holidays are permitted for every hour of 
overtime and the holidays are granted within 
three months from the date of the overtime; 
if, in the case of an office worker, the overtime 
is necessary because of the worker’s own fault; 
if the worker works as watchman, furnace man, 
etc., for more than one employer in the same 
day; or if the employment is of a special 
nature, such as repair of electrical lines, which 
requires the employee’s constant presence but 
is only intermittent, provided that the em- 
ployee receives at least $75 per month. 

The requirement of a weekly rest of 24 
consecutive hours or a double rest of 18 con- 
secutive hours is still in effect, but the sus- 
pension of this provision for war establish- 
ments, which was first made by a resolution 
of June 4, 1940, and was later incorporated in 
the order by an amendment of April 17, 1941, 

is continued in effect. The article in the old 
order imposing an absolute limit of 55 hours 
for women and 72 hours for men has been 
omitted. This provision was suspended for 

_ war establishments by a series of resolutions, 
the first of which was adopted on September 
13, 1939, and later by an amendment in the 
order of April 17, 1941. 


As before, a worker must be paid for all the 
hours or fractions thereof during which he is 
required to be at the employer’s disposal. 
Time spent at lunch need not be paid for, 
however, provided a record is kept of it. An 
employee called to work in an industrial or 
commercial establishment must, with one or 
two minor exceptions, be paid for three hours 
in any one day. 

Wages must be paid at least twice per 
month and any agreement to the contrary is 
void. When payment is made in cash, the 
money must be placed in a sealed envelope 
with the following information on it: name 
of worker, dates of pay period, hours and 
overtime, wage rate, category and class, deduc- 
ions and the amount in the envelope. When 
payment is by cheque or deposit, the same 
information must be on the cheque or voucher. 
Tips are the exclusive property of the worker 


‘ 
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and may not be counted as wages. Uniforms 
if required must be furnished by the employe 


Deductions are prohibited except for taxes} 
or war savings, board and lodging, advances 
on wages, contributions to a pension fund, i 
and in the case of miners in Abitibi and 
Temiscamingue for tools, goods voluntari 
bought at the mine store and medical services, 
Deductions for single meals may not exceed 
25 cents in Zone I, 20 cents in Zone II and ~ 
15 cents in Zones III and IV. For lodging 
daily amounts of 30, 25, 20 and 20 cents may 
be deducted, and for complete board weekly 
amounts of $6, $5, $4 and $4. In mining 
establishments in Abitibi and Temiscamingue, 
however, 31 cents may be deducted for a 
single meal, 25 cents for a day’s lodging, and 
$7 for a week’s complete board. 


Every employer must keep a register of 
his employees, including names and addresses, 
competency, category and class, hours of 
beginning and finishing work, hours and over- 
time worked in each week, total wages earned 
and paid, wage rate, pay frequency, deduc- 
tions, and date of entrance into service. On 
request he must furnish the Commission with 
a written, statement of any of these particulars . 
He must post in a conspicuous place all notices 
furnished by the Commission, and he must 
furnish every employee who leaves him with 
a letter of reference stating in what capacity 
and for what period he was employed. 


By notices gazetted April 18 and May 2, 
Order 16 concerning butter and cheese whole- 
salers and exporters on the Island of Montrea 
(Lasour Gazettes, 1938, p. 1350) is to remain 
in force until May 15, 1943, and Order 42 
governing workers in peat-bogs (LABOUR 
GazerTe, 1941, p. 1110) has been renewed until 
May 1, 1943. 


Quebec Public Building Safety Act 


— 

Because of the shortage of labour, the 
minimum age for elevator operators in public 
buildings in Quebec has been reduced from 
18 to 16 by an order gazetted May 2. 


+f 
<a 
eri 


Saskatehewan Workmen’s Compensation : 
Act mn 


Six air transport companies have been 
brought within the scope of the collective 
liability system of workmen’s compensation 
(Lanour Gazerre, 1941, p. 138) by an order 
gazetted April 30 and effective from April 1. 


y, 1942 
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RING the session of the Alberta Legis- 
lature, which opened on January 29 and 
élosed on March 19, 1942, an Act was passed 
viding for supplementary allowances to 
ons receiving old age and blind persons’ 
ensions, the Industrial Disputes Investiga- 
m (Alberta) Act and the Thresher Em- 
yees’ Lien Act were repealed and amend- 
ments were made in statutes relating to 
| Miners’ wages and workmen’s compensation. 


Old Age Pensions 


The Old Age Pensions (Supplementary 
Allowances) Act, effective April 1, 1942, 
authorizes payment of an additional allow- 
ance of $5 per month to every resident of 
the province who on January 1, 1942, was in 
receipt of an old age pension or a pension for 
blindness or who thereafter becomes eligible 
for such pension. The cost of the allowance is 
to be met from moneys appropriated by the 
Legislature or, failing such, from the General 
Revenue Fund. The Act authorizes the Pro- 
vincial Government to enter into agreements 
with the Dominion Government for pur- 
poses of the Act and to make reciprocal 
arrangements with other provinces which pay 
supplementary allowances to persons in re- 
ceipt of old age and blind pensions. 


Conciliation and Investigation in 
Industrial Disputes 


_ The Industrial Disputes Investigation (Al- 
berta) Act, passed in 1928, was repealed. The 
Act declared the Industrial Disputes Investi- 
gation Act of the Dominion to apply to every 
dispute of the nature defined in the latter 
atute which was subject to the legislative 
risdiction of the province. There is a pro- 
ial statute, the Industrial Conciliation and 
itration Act, 1988, which applies to dis- 
putes over which the province has jurisdiction. 
a Thresher Employees’ Liens 

The Thresher Employees’ Lien Act, which 
also repealed, gave every thresher em- 
yee a lien for wages on the earnings of 
nployer in the hands of the person for 
. the threshing was done. 


' Security for Wages 

1¢ Mining Industry Wages Security Act, 

was enacted first in 1928 to ensure 
ent of wages to coal miners and was 

d in 1938 to cover the operation of 
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Alberta 


mines, quarries, salt works, and the drilling 
for natural gas or oil, was amended at the 
recent session to permit its application to 
lumbering, including all operations carried 
on at sawmills, box factories, wood-working 
plants, or by logging and railway tie contrac- 
tors. 

As amended the Act now requires mine 
operators to deposit each year security for 
the payment of wages with the Minister and 
permits the Lieutenant-Governor in Council 
to apply this provision and others designed to 
make the Act effective to any of the other 
industries designated in the Act. 

A new section provides that the Minister 
may submit to the Board of Public Utility 
Commissioners any application from an em- 
ployer for exemption from liability to furnish 
the security required by the Act. The Board 
is to consider the nature of the employer’s 
operations, his assets, liabilities and the wages 
payable and, if satisfied with his financial 
position and his ability to pay his workers’ 
wages, may issue a certificate to that effect 
to the Minister who may then, by written 
order, exempt the employer for an indefinite 
period or for such period as may be set out 
in the order. The Minister may cancel such 
exemption at any time, in which case he is to 
send a copy of the cancellation order by 
registered post to the employer who must 
then lodge the necessary security with the 
Minister within 30 days. 


Workmen’s Compensation 


The Workmen’s Compensation Act, 1918, 
was amended to bring the Order of Railway 
Conductors in Alberta within its scope. As 
amended in 1928 the Act permitted classes of 
railway workers who wished to do so to re- 
main under the Workmen’s Compensation 
Act, 1908, under which the employer was 
individually liable for compensation as deter- 
mined by a court. All classes have now 
voted to come within the state insurance 
system of workmen’s compensation established 
by the 1918 statute. aad 

Under an amendment in the Provincial 


Lands Act, the province is given a lien an 


the plant and equipment of companies 
operating mineral leases for amounts owing 
for rental and royalties. Where such a lien 
has been created and the employer is in 
default in the payment of assessments under 
the Workmen’s Compensation Act and the 
Workmen’s Compensation Board has a lien 


on the property to which the lien under the 
Provincial Lands Act attaches, the Minister 
of Lands and Mines may add the amount of 
such assessments to the amount due the 
Crown and secured by the lien. Any moneys 
recovered are to be applied, first, towards the 
payment of royalties and then pro rata on 
the claim of the Workmen’s Compensation 
Board and other claims of the Crown secured 
by the lien until these are paid in full. 


Hours of Labour—Time to Vote 


A section added to the Edmonton Charter 
empowers the Council of that City to make 
by-laws regulating the hours during which 
milk and cream may be delivered and the 
hours during which the highways of the City 
may be used by any person for the retail 
delivery of such products. It is provided, how- 
ever, that if there is any conflict between such 
a by-law and any order made by the Board 
of Industrial Relations under the Hours of 
Work Act or any schedule approved by the 
Minister of Trade and Industry and declared 
to be in force under the Industrial Standards 
Act, the provisions of such Order or schedule 
are to prevail. 


Another provision added to the Charter 
is similar to that in the Alberta Election Act 
under which every elector is entitled to absent 
himself from his employment between the 
hours of 4 and 6 p.m. on polling day without 

suffering any reduction in his wages or com- 
pensation. The section does not apply where 
the employer gives the employee reasonable 
opportunity to vote at any other time during 
polling hours. 


Co-operative Associations and Credit Unions 


Amendments in the Co-operative Asso- 
ciations Act give associations the powers con- 
ferred on companies, other than specially 
_ limited companies, under the Companies Act, 
unless the memorandum of association pro- 
vides otherwise. ‘The amendments also pro- 
vide for an alternative representation on the 
Board of Directors by districts; clarify the 
provisions as to who shall be members of an 


In Saskatchewan the Legislature, which was 
in session from February 19 to April 11, 
passed an Act for the inspection and regulas 
tion of elevators and hoists, revised the law 
relating to woodmen’s liens and amended 
statutes governing workmen’s compensation in 
factories, steam boilers, weekly rest-day and 
_ weekly half-holidays in shops. 
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association and who shall be entitled to vot 
and provide for voting by delegates in ce 
that system is used; provide for the issuin ee 
of preferred shares without voting privileges; 
require associations to furnish additional Ey 
formation to the Supervisor of Co-operati 

Activities; and extend the provisions enabling 
an association to give and obtain credit in: 
connection with the sale of goods or: 
merchandise and to borrow money for the: 
purpose of giving such credit. 

The Co-operative Marketing pee 
Act was amended to enable an associati 
to become a member of another ascociatiag 
having similar objects. 

Changes in the Credit Union Act empow 
a credit union to change its name, to acquire 
and dispose of securities which it has taken 
for loans, and to pay to the executor, admini 
trator, or relatives of a deceased member 4 


funds not exceeding $200 standing to 
credit without the necessity of taking out 
probate. A director or other officer of 2 
credit union is permitted to dispose of h 
shares but he must have the approval of a 
two-thirds majority of the officers of the 
union and he remains liable for a period o 
four months to the creditors of the union to 
the full extent of such shares. Authority i 
given for the incorporation of federations o 
credit unions, 

Resolution 


On March 19, a Resolution was adop 
urging the Dominion Government to tak 
steps at an early date to revise the Old Age 
Pensions Act and to establish retirement 
pensions of $30 per month payable at age 
without the imposition of a means test an 
other regulations, the cost to be borne by ths 
Dominion and Provincial Governments in 
the same proportion as at present. The Reaol 
lution further approved the action of the 
Provincial Government. in undertaking to 
pay a supplementary allowance of $5 per 
month to old age pensioners whether or not 
the Dominion Government shares in such pay- 
ment and urges the Dominion Government to 
assume its proportion (75 per cent) of the 
cost of such allowances. 


Saskatchewan 


Elevators and Hoists 


The Elevator and Hoist Act, which will 
come into force on July 1, 1942, does not 
apply to any elevator or hoist governed by 
any other Act or regulations made under it. 
Elevators and hoists in mines are governed by 
statutes relating to mines. ' 
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.% No person under 18 years of age may act 
as operator of an elevator and no employer 


| may permit any such employee so to act. 


4 a 
Z a Chief Inspector and other inspectors who 


may enter premises and carry out their duties 
fe 


- The Act forbids any person, firm or cor- 
oration in charge of an elevator to operate 
it or allow it to be operated unless he holds 
licence, issued by the Chief Inspector of 
levators. Provision is made for appointment 


‘at all reasonable times and prohibit the use 


"or operation of any elevato. found to be in 
' a dangerous condition. 


The Lieutenant-Governor in Council may 
“make regulations governing the construction, 


maintenance, operation and carrying capacity 


or gravity or both; 


_of elevators and of hoists, dumb waiters and 


‘other hoisting appliances installed in or about 
any building and operated by manual power 
requiring the posting of 
warning notices near any such appliance found 
“to be in a dangerous condition; and prescribing 
the qualifications of elevator operators; and 


_ may adopt and constitute as regulations under - 
_ the Act the Safety Code for Passenger and 


Freight Elevators issued by the Canadian 


Engineering Standards Association. Penalties 
are provided for breaches of the Act and 
_regulations. 


Workmen’s Compensation 


- A number of new sections, effective July 


1, 1942, were added to the Workmen’s Com- 
pensation Act. The Workmen’s Compensa- 


tion Board is authorized to order an autopsy, 
where it considers it necessary to determine 
the cause of death, and to pay the expenses 


out of the Accident Fund. If the dependants 


of the deceased workman refuse to permit 


the autopsy the Board may reject any claim 


for compensation. 
- Provision is made for payment of com- 


3 pensation for frost bite and for the repair or 


eplacement of broken dentures and also for 
‘payment of compensation in respect of a child 
after the age of 16 years, but not beyond the 


“age of 18, if the Board considers it advisable 
to continue the child’s 


education. 

The following were added to the schedule 
‘of industrial diseases for which compensation 
is payable under the Act: Chrome poisoning; 


cancer arising from the manufacture of pitch 


and tar; infected blisters caused by any pro- 
cess involving continuous friction, rubbing 


‘or vibration; poisoning by carbon bisulphide, 
‘carbon dioxide, carbon monoxide, brass, zinc 
‘or nickel, or nitrous fumes, or its sequelae; 
inflammation of the synovial lining of the. 


wrist joint and tendon sheaths; poisoning by 
itro- and- amido-derivatives of benzene, 
enol and their homologues (trinitrotoluene, 
dinitrophenol, anilin and others) or by 
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chlorinated hydrocarbons (carbon tetrachlor- 
ide, trichlorethylene, tetrachlorethane, trichlor- 
naphthalene and others) or its sequelae, 
caused by any process in the manufacture or 
involving the use of such substances; 
inflammation, ulceration or malignant disease 
of the skin or other tissues due to exposure 
to X-rays, radium or other radio-active sub- 
stances in any process in the refining or 
handling of radium or involving exposure to 
X-rays; cadmium poisoning. 

The Board, with approval of the Lieutenant- 
Governor in Council, may make arrangements 
with the Boards of Alberta or Manitoba or 
both, with respect to compensation for indus- 
trial diseases of workmen employed in any 
industry whose operations extend across the 
boundary into the adjoining province. The 
Act, as passed in 1929, contained a similar 
provision relating to accidents under which 
agreements have been made with both Alberta 
and Manitoba. 


Other amendments were made to tighten 
the provisions concerning the payment by 
employers of assessments. Where an em- 
ployer defaults in payment of an assessment, 
and a writ of execution issued upon a judg- 
ment respecting such assessment is returned 
with a certificate from the sheriff or his 
deputy that he was unable wholly to satisfy 
it, a judge of the Court of King’s Bench, on 
application on behalf of the Board, may issue 
an injunction restraining the employer from 
carrying on any industry under Part I until 
the amount due on the execution and all 
assessments made by the Board and the costs 
of the application are paid. 

The purchaser of any business or industry, 
or of the stock or equipment of such industry 
in bulk, before paying any part of the pur- 
chase price or giving any security for such 
payment,- must obtain from the vendor a 
certificate of the Board that it has no claim 
on such industry, business, stock or equip- 
ment. If the vendor has not furnished the 
certificate the purchaser is liable to the Board 
for any moneys due. 


Factories 


The Factories Act was amended to enable 
the Commissioner of Labour and Public Wel- 
fare, if he considers that the circumstances 
warrant it and subject to regulations of the 
Lieutenant-Governor in Council, to grant 
exemption from the provisions of the Act 
relating to the employment of children, hours 
of employment of women and young persons 
and to certain safety and health provisions. 

The sections of the Act dealing with eleva- 


tors and hoists were repealed, following the 
snactment of the new Elevator and Hoist Act. 
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Boilers and Pressure Vessels 


Amendments in the Steam Boilers Act 
make it apply to boilers of twenty h.p. and 
less in public buildings, office blocks, stores, 
hotels, and groups of houses heated by one 
boiler plant, apartment blocks housing more 
than two families, and other buildings used 
for public purposes. In rating the working 
pressure of a boiler the inspector must now 
take account of its age as well as of its 
workmanship, material and condition. The 
provision ‘forbidding the sale or exchange of 
used boilers unless accompanied by a valid 
inspection certificate now applies to boilers 
used for two or more years instead of for 
two or more seasons as formerly, and to 
pressure vessels, viz: vessels other than boilers, 
over six inches in diameter or over one and a 
half cubic feet in capacity used for con- 
taining or storing air, gas, inflammable or 
lethal liquids or steam at a pressure not ex- 
ceeding 15 pounds per square inch. The above 


provision does not now apply to a boiler or_ 


pressure vessel sold with the building in which 
it is used. 

Other amendments make it clear that 
examinations for firemen’s certificates need not 
be written; class as high pressure boilers those 
carrying a pressure of more than 15 pounds to 
the square inch, instead of 20 pounds as 
formerly; and repeal the section forbidding 
any person not the holder of a _ welder’s 
certificate to weld a pressure vessel. The 
section enabling the Lieutenant-Governor in 
Council to make regulations was revised and 
such regulations may now cover all re- 
frigerating plants, oxyacetylene plants and 
pressure vessels. A new provision forbids the 
cutting of a hole in any boiler or pressure 
vessel by any person other than an inspector. 


Holidays and Rest Days 


The One Day’s Rest in Seven Act was 
amended to exempt from its operation em- 
ployees engaged by reason of an emergency 
which necessitates immediate remedial action. 

A clause added to the Weekly Half-holiday 
Act provides that where the mayor of a 
city to which the Act applies, those having a 
population of 7,000 or over, proclaims any day 
to be a civic holiday, the Act is not to apply 
to shops in that city in respect of the week 


that includes such holiday. The section which 
provides that the Act shall not apply in re- 


spect of a week which includes Good Friday, 
Victoria Day, Dominion Day or any day 
appointed by Proclamation to be a public 
holiday, was amended to make it clear that 
it covered Proclamations by either the Goy- 
ernor General or the Lieutenant-Governor in 
Council. 
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_co-operate with the Government of Canada 


Fair Wages for Street Railway Emplo 
in Moose Jaw 


An amendment was made in a stat 
enacted in 1932, incorporating the M 
Jaw Transportation Company and confirm 
an agreement between the City and th 
Moose Jaw Electric Railway Company, wh 
rights and franchises the Transportatior 
Company was authorized to acquire. é 
agreement, which was made binding upon the 
successors of the Electric Company, ar 
a clause providing for the payment of fai 
wages to employees and for referring to the 
Minister of Labour for Saskatchewan any d 
pute as to what were the current or fair 
reasonable rates of wages. The amendment 
in the Act provides that any reference in the 
agreement to the Minister of Labour fo1 
Saskatchewan shall be deemed to be a ei 
ence to the judge or acting judge of ft 
District Court of the Judicial District 
Moose Jaw. 


Employment in Street Trades 


Identical amendments in the City Act and 
in the Town Act enable licences for employ- 
ment in street trades to be issued to wome 
18 years of age and over but forbid any su 
licensee to engage in her occupation betwee 
the hours of 7 p.m. and 7 a.m. 


Woodmen’s Liens 


The Woodmen’s Lien Act, which will come 
into force on July 1, 1942, is a revision of the 
former statute with minor amendments re: 
lating to procedure. 


Co-operative Insurers 


Sections added to the Insurance Act pro 
vide for the organization or licensing of co- 
operative insurance companies. 1 


Resolutions 


On April 1, 1942, the Legislature agreed t 
a Resolution that the Dominion Government 
should be requested to amend the Old Age 
Pensions Act to provide for an increase in 
the maximum pension payable under the as 


payments on the same basis as at present and 
that the Dominion Government should als 
be requested to inquire into the advisability 
of establishing a contributory system of old 
age pensions in lieu of the present scheme. 

On April 9, a motion was adopted approvin 
the action of the Provincial Government i 
setting up a Re-establishment Committee + 


for the re-establishment of returned men and 
recommending that the Provincial Gov 
ment extend this policy by co-operating with 
the Post-War Reconstruction Committee | 
the Government of Canada. ; 
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(A COMMITTEE of the British Medical 

» Association on Industrial Health in 
_ Factories in a recent report submitted as its 
first recommendation that there should be in 
‘every factory, large or small, arrangements 
for the medical supervision of the workers. 
“It was pointed out that 314 million weeks’ 
work was lost in one year in Britain through 
‘ordinary ill-health. The industrial loss from 
accidents was over £30,000,000 a year. Indi- 
* yidual firms with medical supervision reported 
‘sharp drops in days lost and accidents. One 
had an annual loss of 3-75 to 5-25 days for 
each man as compared with the national 
average of 10 days. Similarly the time-loss 
for women ranged from 4-5 to 7-9 days a year 


average of 12 days. 
~The Committee recommended: 


that more emphasis should be placed on the 
preventive aspects of industrial medical 
practice, that there should be closer asso- 
_ ciation between the medical profession and 
industry, and that the part played by indus- 
trial factors in the causation of ill-health 
and disease should be more fully appreciated 
by both medical practitioners and employers. 


Factory medical supervision was broadly 
_ defined by the Committee: 


It implies the supervision of the health of the 
- individual worker in his industrial environ- 
ment; the prevention as far as possible of 
- physical and mental illness; a service for the 
initial treatment of injury and sickness; and 
an efficient medical liaison between the 
factory and outside medical services, such as 
- the patient’s panel doctor, the hospital, the 
rehabilitation services and the public health 
; authority. 
The report stressed that the industrial 
edical officer should have some knowledge 
industrial organization and factory 
‘methods as well as an acquaintance with 
social conditions prevailing in an indus- 
| community. He should also 


ow something of industrial toxicology 
1d the standard methods of preventing in- 
strial injury and disease....The closest 
on should be maintained with produc- 
and plant engineers. 


_ The duties of the factory medical officer 
are to supervise health, working conditions, 


which was considerably below the national . 


INDUSTRIAL HEALTH IN FACTORIES 
Report of Committee of British Medical Association 


accident service, rehabilitation, A.R.P. ser- - 


vices and to study and control the occupa- 
tional thazards peculiar to the industry in 
which he is employed. Health education and 
mental health and psychological adjustment 
programs may also be undertaken by the 
factory doctor. 

Among the working conditions which the 
Committee recommends that the medical 
officer should consider are sanitation, ventila- 
tion, heating, lighting, seating, feeding arrange- 
ments, hours of work, timing of breaks and 
rest pauses, transport facilities, distance from 
work and methods of payment. 


The factory doctor should see that jobs are 
allotted according to physical capacity. Work- 
ers in dangerous processess should be given 
frequent medical examinations. 
pay special attention to the conditions, both 
of a physical and psychological nature, under 
which women and young persons are em- 
ployed. It is an established fact that the 
sickness rate is always higher for women than 
for men, due not so much to physical differ- 
ences as to the added strain imposed on 
women who combine work with running a 
home. The Committee recommended that 
women cease employment four weeks before 
confinement and declard “it is desirable in the 
interests of both mother and child that the 
woman should remain away from work for a 
longer period than four weeks after the birth 
of the child”. 


The Committee declared that 


much more emphasis needs to be placed in 

medical education on the relationship of in- 

dustry to health and disease, and efforts 

should be made to increase the practitioner’s 

awareness of industrial factors in disease. 
Education campaigns in the form of lec- 
tures, visits to factories, and literature should 
be developed for this purpose. The factory 
doctor should freely co-operate and exchange 
information with medical practitioners and 
services outside the factory to co-ordinate his 
work with theirs. The nature of the industry 
will determine whether a whole or part time 
medical officer is needed. It was suggested 
that two or three small firms could share one 
medical officer. 


He should 
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ACTIVITIES OF UNEMPLOYMENT INSURANCE COMMISSION 


Visit of United States Social Security and Unemployment Compensation 
Officials—Progress of Registration—Marked Growth of Insurance 
Fund—Report of Employment and Claims Offices— 
Employment Conditions at End of April 


DELEGATION of seven officials, five 
from the New York State Division of 
Placement and Unemployment Insurance and 
two from the Social Security Board at 
Washington, spent three days in Ottawa 
and two in Montreal at the end of April to 
make a first hand study of certain phases 
of the Canadian unemployment insurance 
plan. 

The members of the delegation were: 
Messrs. William Arnstein, of the New York 
State Budget Director’s Office; J. C. Cheles, 
Assistant Director, Field Audit Section, State 
Controller’s Office, New York; Milton O. 
Loysen, Executive Director, Division of 
Placement and Unemployment Insurance; 
Paul Mayer, Director Tax and Wage Records 
Bureau; Milton Bass, Assistant Director, Tax 
and Records Bureau; W. C. Cameron Edey 
and Charles W. Putnam, Representatives of 
the Social Security Board. 


The possibility of extending the coverage 
of American unemployment insurance laws 
to employers of one person, has brought to 
the forefront of discussion the possibility 
of using simpler contribution techniques than 
the wage reporting systems currently in use 
in New York State. The discussions therefore 
centred around the three methods of collect- 
ing contributions to the insurance fund in 

use in Canada, namely the stamp system; 
the metering method and the bulk payment 
method. Visits were paid to industrial plants 
where these were in operation, as well as 

E to the Employment and Claims Offices in 
Ottawa and Montreal. 


Much interest was shown also by the New 
- York visitors in connection with the Cana- 
dian insurance inspection method of employ- 
ers’ records, and the setting up of reciprocal 
arrangements for insured workers who crossed 
- the International border. The conference 


: 
, 
; 
> 
was of mutual interest and profit and the 


. Reports of the Employment and Claims 
~ Offices of the Unemployment Insurance Com- 
‘mission for the month of March, 1942, showed 
a gain of over 7 per cent in the average daily 
placements as compared with those of the pre- 


ceding month, but a decline of nearly 27 per 
_ cent in comparison with the records covering 


¢ 
7 
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delegation expressed their satisfaction in 
having the opportunity to study Canadia: 
methods. 

Insurance Registration 


Reports from the regional offices of th 
Unemployment Insurance Commission sho 
that 161,026 employers were registered 
throughout Canada at the end of March, 
an increase of nearly 10,000 over the pre- 
ceding month. These employers requisi- 
tioned 3,096,907 insurance books for their 
employees. 

A progress report of the registration of 
employers and of insurance books requisi- — 
tioned provided the following figures by 
regions, 


Employers Books { 

Region Registered Requisitioned 
British Columbia . 13,316 255,550 
Prairie’ 298 <stots eas -o 30,250 433,371 
Onitarigie..ne ewe 60,804 1,236,928 
Quebec 52%, Cae 44,904 928,652 
Maritimes’ «cons t.ccs 11,752 242,406 
‘Potalsegecis 161,026 3,096,907 


Unemployment Insurance Fund 


At the end of the fiscal year, March 31, 
1942, the Unemployment Insurance Fund 
amounted to $45,273,584.72, an increase of 
$10,806,068.33 from February 28, 1942. 

The contributions were divided as follows: 
Unemployment Insurance 


Stamps sie sadn seem meee $22,451 ,711.27 
Meter Credits. 43¢ ia. seas hee 7,210,241.11 
Bulke Payments ss ..ees. been cere 7,723,741 .65 
Government’s Contribution . 7,473,531.93 
Interest on Investments ...... 411,490.00 


Contributions—Miscellaneous .. 2,832.33 
Contributions—P.C. 7633 ...... 36.43 
Total Receipts ...... $45,273,584.72 | 


Report of Employment and Claims Offices for March, 1942 ‘a 


the corresponding period a year ago. In- 
creased placements over February were noted — 
in manufacturing, services, construction, agri- — 
culture, trade and mining, the largest increase 

being in manufacturing; none of the gains, 
however, was outstanding. Logging registered a 
moderate decline and nominal losses were ap- 


‘AY, 1942 


parent in transportation and finance. When a 
mparison was made with March, 1941, heavy 
reductions were reported in services and con- 
struction; recessions also were shown in agri- 
culture, logging and transportation, that in the 
Jast named group being minor only. Improve- 
ment was recorded in manufacturing, trade, 
mining and finance, the most noteworthy being 
in the first named division. 

Zz The accompanying chart shows the trend of 
‘employment since January, 1940, as represented 
by the ratios of vacancies notified and of 
‘placements effected for each 100 applications 
os work registered, each month, at employ- 
“ment offices throughout Canada. It will be 
“seen from the graph that the curve of vacan- 
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during the month under review was 2,140, in 
comparison with 1,879 in February and with 
2,768 during March last year. 

The average number of placements made 
daily by the offices of the Commission during 
March, 1942, was 1,003, of which 686 were in 
regular employment and 317 in work of one 
week’s duration or less, as compared with a 
total daily average of 934 during the preceding 
month. Placements in March, 1941, averaged 
1,367 daily, consisting of 847 placements in 
regular and 520 in casual employment. 

During the month of March, 1942, the offices 
of the Commission referred 28,564 persons to 
vacancies and effected a total of 26,062 place- 
ments. Of these, the placements in regular 


POSITIONS OFFERED AND PLACEMENTS EFFECTED FOR EACH ONE HUNDRED 


ve APPLICATIONS FOR EMPLOYMENT 


LS Applications: 
4 i 


Vacancies - - 


Placements—o—o—o—o—o—o 


‘cies in relation to applications rose less than 
one per cent during the month, while that of 
‘placements declined nearly three points, the 
evels standing at 61-5 and 46-9, respectively, 
comparison with ratios of 61-1 and 49-7 in 
bruary and with 54-0 and 49-4 at the close 
March a year ago. 

The average number of vacancies reported 
ly by employers to the offices of the Com- 
ssion throughout Canada during March, 
942, was 1,316, as compared with 1,148 during 
preceding month and with 1 495 in March 
rear ago. 

The average number of applications for 
ployment received daily by the offices 


524387 - 


employment were 17,818, of which 13,485 were 
male and 4,333 female, while placements in 
casual work totalled 8,244. The number of 
vacancies reported by employers was 21,385 
for men and 12,815 for women, a total of 
34,200, and applications for work numbered 
55 617, of which 39,449 were from men and_ 
16,168 from women. Reports for February, 
1942, showed 27,546 positions available, 45,075 
applications made and 22,410 placements 
effected, while in March, 1941, there were 
recorded 38,847 vacancies, 71,967 applications 
for work and 35,521 placements in regular and 
casual employment. 
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REPORTZOF EMPLOYMENT AND CLAIMS OFFICES FOR THE MONTH OF MARCH, 1942 


Vacancies Applicants 


Offices 
Reported] Unfilled 
during end of 
period period 
Prince Edward Island..............- 13 3 
Gharlotictown.. 25 ccs5 <8 setts odes ce 13 3 
INGOTS COUR: seo. nota deel nneicsies 3,084 177 
AMHGYAEL Seeuc se seeoncces secseSnets 52 0 
TRAX Eeieeiis os «cp ales «bios ssn oul 1,073 124 
CGHE WING: « dames nsGubienies te canenasiee 56 47 
New Glasgow......0-ccsceccccvceses 995 0 
Sydney... cs. cceececesecccerescecs 834 5 
ERIUTO: (oes atiasie wise ito omseaaeey ads ll 0 
BY AERONUD Sate te tele ere uaeias me 63 1 
New Brunswick...............--+++- 790 93 
Campbellton... ..<< «+ sccjeic iin see es 29 14 
SHAT Raise ie beter cinietla c's ohms fe 73 0 
MPG MUNSON. 6s oos.0's ow coe avin womavare 2 3 
PCN GON te pce cam oe cites lenin de 340 33 
aint Jobin seal etakee eke neers 346 43 
QTMCI CG ooo icrssnn soo ale wiereisio wiajein's sinatra 5,439 3,110 
MOHICOULINT . 5 oc ciee ccs ose acenrenecve 1,784 1,407 
Drummondville.........-.-- a 67 5 
aeenby eet sacl stein 241 253 
TEN sacite cicinia vsteeclae 67 36 
Joliette 15 8 
Lachine. 46 13 
> ae 19 7 
Matane.. 14 26 
BT Gn heal he hoc cc coat rect 1,631 845 
Pointes-aux-Irembles . ........... 0 0 
A tithe c tin decie so. wh iehepeated 441 154 
Rividre-du-Loup..........ceccecseees 5 0 
Re tan atthe Cheng nan >. diocn. State are 177 37 
Sebiy acinthese dst smcascicen dapueee 25 13 
Ate RARE RISE ate Ree Sate 8 55 11 
TEC Eon Rate ae oe 23 0 
Shawinigan Falls.................... 109 22 
ceont hed 1 Ae ey ga SE Shae Bs A 383 138 
BOvolecche ede Peder rons nse 4 2 0 
Thetiord MVISIOKs are ctireas:c oe rele te se 60 37 
PeIreO REVOIB oem sas /aieis,», keRleletes'eate std 56 0 
Maled: Griese econ ns ntact nnn naan ac 107 61 
VEG YNOM cisce>.cicte.s teste scmececas 15 
Ee ee TREE CPE CERT ES 97 33 
Pciesevile athe ansesale w’stes<istaisialesaia)h'edec lah o Mbid stad Pad areve OMe ciell aysiars cto ae ai cna oie ene ia ae 
MPUGATIO® OS raien deveined ease 13,814 3,941 | 22,271 | 12,611 | 93888 | 3)792"| 13,440 | He 
tee MEM. Cetin: oo 7. he dae 129 
“Tete Gand Ao ae Sa Cae ae ee 199 
AMINOR Geb wkiis Coa cand be ca swe save es 268 22 
PAPOCV AG ode cuisidis x'¥dlesonicdywinhaniearas 128 82 
MOBO MAM cas eatewvale » Da chains x’cteardis.vide 102 36 
Cornwall... Rs 207 14 


Fort France 


> =a 8 17 
Fort William. ‘ 312 101 
alts. 3 2s.. 157 1 
state cs vcues 338 101 
Ne ee oe 1,616 392 
BOO. Zavpraeie ane) 3 
Kirkland Lake..... ae wehkewowe'eteeeN 43 _ 
OTE GHEN ON caialat <'oinieiuicigtlicwisten sash 415 20 
a 
618 265 
126 83 
426 170 
192 35 2 
222 226 ; 
409 37 ee 
787 280 ¢ 
74 & 
119 0 : . 
298 173 _ 
654 90 : 
716 182 Z 
: 118 43 : 
189 
240 : 
119 | 
i : 
136 
428 832 : 
2,057 z 
158 11 
502 160 


>. oa OF 
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Vacancies Applicants Regular 
: Un- lace- 
Regis- Place : 
Reported| Unfilled tered | Referred ‘ ae sees 
during end of during to period eriod 
period period period | vacancies| Regular | Casual Prod 
0h So ee ee 2,794 834 4,870 25297 1,307 794 556 
210 82 266 156 *100 B7| ga matt 
137 1 140 136 81 53 53 129 
56 8 43 36 6 21 LG: Nite ete ee 
2 ang ahi 4 352 1 Pr a ; a7 ae 
, ‘ 944 1,097 662 3,097 i 
1,474 601 1,913 1,060 585 358 1,527 317 
223 67 240 185 106 42 124 233 
29 29 25 10 9 0 48 18 
138 59 157 133 50 42 85 64 
483 171 642 308 171 120 593 277 
327 148 577 205 136 69 430 164 
53 60 35 29 25 4 122 36 
155 38 129 127 50 71 8 58 
66 29 108 63 38 10 117 67 
25256 518 4,151 1,958 1,313 322 2,791 1,636 
pies se 1s 1 555 227 1,076 590 
2 0 25 9 
741 126 1,997 698 587 75 1,393 767 
203 97 320 133 99 9 230 127 
134 97 104 70 11 67 143 
4,536 1,108 6,261 3,439 25302 1,008 3,952 1,191 
157 0 219 151 120 31 75 39 
39 15 39 49 22 3 DOT ll rercureenree 
152 tf 200 133 112 19 151 91 
43 23 101 39 30 2 81 6 
161 51 230 167 86 35 322 70 
551 36 406 391 379 3 66 88 
ae erates vay ti spree glo ofa ShZ\aa) ete Sie 2,023 592 3,656 1,586 991 554 2,629 464 
»cagho co Seeder areas 1,410 384 1,410 92 562 361 578 433 
BE I ésnyzhar itis ape eternal 3 34,200 10,385 55,617 28,564 17,818 8,244 36,654 *22,009 
Pitti <isiniiaisloisialntainte:4 Samar aero. 21,385 6, 608 39,449 18,025 13,485 3,208 27,660 16,772 
RPT rome acsis sivinitia susveuringsiris <6 ¢ 12,815 3,777 16,168 10,539 4,333 5,036 8,994 5, 237 


900 placements effected by offices now closed. 


‘The following table gives the placements 
ected by employment offices, each year, from 
nuary, 1932, to date:— 


Placements 
Regular Casual Totals 

158,771 198, 443 352,214 

170,576 181,521 352,097 

223,564 182,527 406,091 

226,345 127,457 353, 802 

217,931 113,519 331,450 

275,300 114, 236 389, 536 

256, 134 126,161 382, 295 

242,962 141,920 384, 882 

Menisieie sc 320,090 155,016 475,106 
Mercia ts ic fae oles 316, 168 191,595 507, 763 
46 ,806 23,467 70,273 


Nova Scorra AND Prince Epnwarp IsLaNnp 


uring the month of March, 1942, positions 
red at Employment and Claims Offices 
‘Nova Scotia and Prince Edward Island 
over 5 per cent fewer than in February, 
43 per cent more numerous than during 
corresponding month a year ago. Place- 
, likewise, were more than 6 per cent 
w those of the preceding month, but 39 
r cent above March, 1941. The increase 
cements over March last year was due 
derate gains in construction and manu- 


Th 


facturing, as minor variations only were re- 
ported in all other industrial divisions. 
Placements under services numbered 1,140, 
construction 1,080, manufacturing 427 and 
trade 101. There were 1,634 men and 344 
women placed in regular employment. 


New BruNswick 


The demand for workers, as shown by 
orders listed at Employment and Claims 
Offices in New Brunswick during March, was 
nearly 9 per cent higher than in February, 
but almost 28 per cent less than in March 
last year. Placements were nearly 8 per 
‘cent in excess of those of the preceding month, 
but 87 per cent lower than in the corre- 
sponding period a year ago. Services, with a 
fairly heavy reduction in placements from 
March, 1941, was responsible for the loss 
reported, as changes in all remaining groups 
were very small. Placements by industrial 
divisions included: services 428; construc- 
tion 89 and trade 82, During the month 162 
men and 57 women were placed in regular 


employment. 
QUEBEC 


Employment offices in the Province of 
Quebec were notified in March of 40 per cent 
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more vacancies than in February, but 60 
per cent fewer than in March, 1941. Place- 


ments, likewise, showed a 39 per cent gain 
over the preceding month, but a 75 per cent 
loss from the Eorrosponcag period last year. 
The decline in placements from March a 
year ago was owing to heavy losses in ser- 
vices, construction and logging, with more 
moderate declines registered also in manu- 
facturing, transportation and trade. Industrial 
divisions in which the majority of placements 
were effected included: services 990; manu- 
facturing 974; construction 556 and trade 136. 
Placements in regular employment numbered 
1,452 of men and 774 of women. 


ONTARIO 


During March, vacancies offered through 
Employment and Claims Offices in Ontario 
were 22 per cent above those of the preceding 
month and over 6 per cent higher than in 
March last year. Placements were 19 per 
cent more numerous than in February, but 
over 5 per cent fewer than in the correspond- 
ing month of 1941. With the exception of 
a fairly heavy loss in construction and more 
moderate declines in services and agricul- 
ture, all groups showed increased placements 
over those of March a year ago, the highest 
gain being recorded in manufacturing, in- 
creases in the remaining groups, logging, 
trade, mining, transportation and finance, 
not being outstanding. Placements by in- 
dustrial divisions were: manufacturing 3,874; 
services 3,751; construction 1,750; logging 
759; trade 704; transportation 340; agricul- 
ture 305 and mining 141. During the month 
5,901 men and 1,987 women were placed in 
regular employment. 


MANITOBA 


Employment opportunities, as indicated by 
orders received at Employment and Claims 
Offices in Manitoba during March, were 18 
per cent better than in February and 26 per 
cent above those of March a year ago. Place- 
ments were 7 per cent in excess of the pre- 
ceding month, but over 5 per cent below the 
corresponding period last year. The decline in 
placements from March, 1941, was almost entire- 
ly due to recessions in construction and agri- 
culture, although these were largely offset by 
fair gains in logging and manufacturing. In- 
dustries in which employment was found for 
more than 100 workers included: services, 
856; logging, 460; manufacturing, 328; agri- 
culture, 145; construction, 136 and trade, 100. 
During the pee 1,032 men and 275 women 
were placed in regular employment. 


SASKATCHEWAN ; 


Orders listed at Employment and Clas 
Offices in Saskatchewan during March show 
an increase of 61 per cent when compare 


decline of nearly 7 per cent in comparison wit! 
March, 1941. Placements were 25 per 
more numerous than in February, but 37 
cent fewer than in the corresponding month . 
year ago. Considerable variation in place: 


March last year, the most noticeable being thé 
declines shown in services and agricultui 
which were responsible for the decrease 
the province as a whole. The majority of # 
placements were effected in services and ag 
culture—555 for the former and 162 for ft 
latter. Placements in regular employm 
numbered 357 of men and 228 of women. 


ALBERTA 


Opportunities for employment, as show! 
by calls received at Employment and Claim 
Offices in Alberta during March, were | 
per cent in advance of those of February 
1942, and 13 per cent higher than in Marek 
1941. Placements recorded a gain of over I 
per cent in comparison with the precedinj 
month, but a loss of 14 per cent from tk 
corresponding period a year ago. Reduction 
in placements from ‘March, 1941, took plaé 
in agriculture, manufacturing, services an 
construction and gains in trade, logging 
mining, most of which were negligible 
volume. The greatest number of placeme 
recorded during the month was in 
following industries: services 500; loggi 
347; agriculture 344 and construction 2 
There were 1,099 men and 214 women place 
in regular employment. 


British CoLUMBIA 


There was an increase of 32 per cent F 
vacancies when compared with the precedin 
month and of 89 per cent in comparison wit 
the corresponding period a year ago. Place 
ments were 25 per cent higher than in Febrt 
ary and over 2 per cent above those of Marcl 
1941. With the exception of a fair gain 3 
manufacturing and smaller losses in cot 
struction and agriculture, changes in all othe 
groups were small. Industrial divisions i 
which most of the placements were effecte 
included: services 1,301; manufacturing 84é 
construction 781; ‘trade. 112 and transports 
tion 106. Duritie the month 1,848 men an 


454 women were placed in regular employ; 
ment. 
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Movement of Labour 


~ During the month of March, 1942, Employ- 
ment and Claims offices effected 17,818 place- 
ments in regular employment, of these 1,207 
were of persons to whom was granted the 
reduced rate, 644 proceeding to centres within 
the same province as the despatching office 
and 563 to other provinces. The rate given, 
which is 2-5 cents per mile for coach tickets, 
tax extra, where the fare is at least $4, is 
granted by the railway companies to bona fide 
applicants at the employment offices, who 
‘may desire to journey to distant employment, 
for which no workers are available locally. 

“In Quebec Province during March, 131 
Be rcons travelled by this means, the majority 
of whom were rock drillers, truck drivers, 
Mechanics and labourers for a dam con- 
“struction project in the Chicoutimi zone. 
“Of these, 13 were sent by Montreal, 7 by 
“Quebec, 59 by Rouyn and 52 by Thetford 
‘Mines. Ontario offices issued 256 certificates 

r reduced transportation entirely to pro- 
vincial points. For employment within their 
“respective zones, Fort William despatched 31 
ushmen and one cook; Port Arthur, 132 
‘bushmen, 20 teamsters, il camp builders, 11 
“cookees, 8 truck drivers, 7 cooks, 3 dam 
builders, 2 blacksmiths, 2 drillers, one shovel 
Tunner, one carpenter, one foreman, one 
sawyer, one sawyer’s helper, one contractor, 
one mucker, one tractor driver and 15 
boures for the Hydro Electric; Sudbury, 

bushmen and one mill hand, and Windsor, 
one pipe fitter. One labourer for a munitions 

plant also was sent from Oshawa _ to 
= In Manitoba, 562 persons benefited 


3 
4 Placement activities as reported by Employ- 
ment and Claims Offices during the month of 
March, 1942, together with statistical sum- 
isrien. for that period, are covered by an 
arlier section of this report. Later reports 
eceived from these offices indicate that 
eonditions at the end of April were as 
eee 
Farmers in some parts of the Maritime 
‘provinces were engaged in spring ploughing 
1 planting, good weather having helped 
greaily, while in other localities, where the 
ground was still frozen, field operations had 
ot commenced; farm labour, however, was 
ree and wages somewhat higher. The 
lobster season had opened, but ice still re- 
; maining in the Gulf proved rather a menace 
o any traps located there. Numerous boats 
engaged in herring fishing had done well and 
good landings of cod also had been made. 
In Nova Scotia, lumbering operations were 


by the reduced rate, 6 of whom were bound 
for provincial situations and 556 outside the 
province. Of the former, transferred within 
its own zone by Dauphin were 3 bushmen and 
by Winnipeg 2 farm hands, while Winnipeg 
sent to Brandon one hotel clerk. Interpro- 
vincially the following workers from Winni- 
peg proceeded to Yorkton, 2 cooks and one 
bushman and to Port Arthur, 376 bushmen, 
32 teamsters, 30 cookees, 20 miners, 11 cooks, 
8 truck drivers, 2 carpenters, one oiler, one 
engineer, one pipe fitter, one barber, one 
foreman, 4 mine labourers and 65 labourers 
for the Hydro Electric. In Saskatchewan only 
7 certificates were issued and those were for 
bushmen going from Prince Albert to Prince 
George in British Columbia. Alberta transfers 
were 252 in number, all provincial and all for 
persons journeying to points within the 
territory covered by the despatching office. 
Of these one aircraft repairer went from Cal- 
gary and from Edmonton proceeded 174 
bushmen, 12 mill hands, 17 miners, 11 cooks, 
8 carpenters, 3 farm hands, 3 cookees, 3 
teamsters, 3 household workers, 2 mill labour- 
ers, one sheet metal worker, one foreman, 
one assistant welder, one sawyer, one plater, 
one timekeeper, one electrician, one carpenter’s 
helper, one blacksmith, one saw filer, 3 
mine labourers and 2 water transportation 
workers. 


Of the 1,207 workers who travelled at the 
reduced rate during March, 1942, 998 were 
carried by the Canadian National Railways, 
154 by the Canadian Pacific Railway, 52 by 
the Quebec Central Railway and 3 by the 
Northern Alberta Railway. 


Employment Conditions at the end of April 


confined chiefly to mill work, but in New 
Brunswick logging was active, except where 
logging and pulpwood contracts had been 
completed. River driving had not yet started. 
The majority of coal mines operated steadily, 
although some temporary shut-downs were re- 
ported and one colliery, affecting one hundred 
men, had been closed permanently. Manu- 
facturing plants were operating at capacity. 
At Saint John the spring impetus lent to 
lime and fertilizing companies in the district 
was the means of much activity and called for 
labour, which was difficult to supply. Con- 
struction was active and projects in the course 
of erection were progressing steadily; thus 
work was available for many good labourers 
and tradesmen. A sharp decline in permits 
for private building was reported at Moncton, 
due to new restrictions and priorities on 
building materials. Passenger traffic, by rail 
and boat, was heavy and considerable activity 


tion hands on railway maintenance. 
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ee eee 
was in evidence on the waterfronts, wharfage 
facilities in some cases being considerably 
over taxed and a definite shortage of long- 
shoremen reported. Trade was good and 
collections fair. There was still a very marked 
absence of any domestic help desirous of 
making permanent contacts, so that house- 
holders had to content themselves with casual 
workers, or applicants who were inexperienced. 


Few requests for farm labour were reported 
in Quebec province, although field operations 
were starting. Logging was about completed 
for the season; many jobbers, however, were 
still engaged in woodcutting and in some 
localities river driving had begun. In Chi- 
coutimi district many woodsmen had returned 
to their farms, found employment on the 
drive, or been sent to construction work at 
Arvida, Shipshaw and the Saguenay airport. 
Mining was active and prospecting continued 
with promising results. Some quarries were 


‘shipping ore, but lack of electric power proved 


a handicap in final production. Aluminum 
plants were operating at full capacity and 
other industries, with the exception of some 
pulp and paper mills, were very busy, there 


being an ever increasing call for skilled and 


semi-skilled factory labour. Textiles, how- 
ever, were handicapped by scarcity of raw 
materials. In shipbuilding a substantial de- 
mand for boilermakers, machinists and ship 
repairmen existed, with no suitable candidates 
available. Building was active; many large 
projects were underway, but a shortage of 


labour was felt in nearly all lines of con- 


struction. Wartime housing programs were 
progressing rapidly. With the opening of 
navigation, lake ‘boats, schooners and small 
coastal ships were sailing with cargoes of 
lumber. Men had been sent out also as sec- 
Trade 
was favourable. Few experienced applicants 
were registered for household service, so that 
placements in this line were difficult to effect. 


Seeding was well advanced in Ontario, but 
farm help very scarce. Orchards in the 
Niagara peninsula were in bloom and 
asparagus cutting had started unusually early. 
In order to relieve the shortage of help in 
Essex county, a camp for boys was opened, 
some being selected from Windsor and others 
chosen from various parts of Western Ontario. 
Arrangements in other sections of the province 
were‘being made to allow older rural students 
to leave school as early as possible, so that 


their help might be given to seasonal work, 


the increase in the use of women on munitions 
diminishing the numbers of those available 
for farmerette camps. There was also an unre- 
mitting demand for bushmen in the far north, 
both for woods operations and sawmills, At 
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the latter, skilled mechanics, edgers and 
men were needed. River driving also 
started, although the water was somewhat lov 
owing to a comparatively light rainfall duri 
April. All available miners were bei 
rapidly absorbed, particularly machinists, sted 
sharpeners, machine runners and mucker| 
Wartime production plants and other essen 
industries were operating at a steady level ani 
many mechanics could be readily placed. 
highly skilled trades there are practically nf 
unemployed, so that the training of sem 
skilled men appears the only possibility of re’ 
lieving the scarcity, mechanics, bench hands 
lathe operators and acetylene welders bein, 
particularly requested. There was also 
pressing need for men of strong physique fo 


placement of women in industry and th 
taking over of duties formerly performed b 
men had absorbed nearly all surplus femal 
help; in addition, the calling up of men to 
Armed Forces and the seasonal movement © 
others to the farm had also resulted in ¢ 
contraction of applicants for industry. An in 
creased demand continued for constructio 
workers and difficulty was encountered in filling 
all orders; lack of materials also caused dela 
on some projects already started. Mainter 
ance work on highways and railroads wa 
getting underway and extra gangs sent ou! 
Traffic was exceptionally heavy and all trans 
portation facilities were taxed to the utmost 
Grain shipments were brisk and on the Grea 
Lakes it was exceedingly difficult to secur 
men for loading and unloading boats. Trad 
was good, although some retailers reporte 
shortages of supplies and inability to replace 
disappearing stocks of merchandise; this, how 
ever, had not caused reduction in staffs. Th 
demand for experienced household help fa 
exceeded the supply, wages, as paid in industry 
attracting women away from former em 
ployment in domestic service. Hotels an 
restaurants also were finding it very hard t 
secure adequate employees as seasonal wor 
began. 

In Manitoba and Saskatchewan wet weathe 
had hampered farming operations, althoug 
requests for farm hands had increased; i 
Alberta, special efforts made to supply th 
spring seeding requirements were successful, bu 
choremen difficult to obtain. Experience 
sheepmen also were lacking. The call for bus 
help was maintained and river driving ha 
commenced, Mining was active at Flin Flo 
and a good demand existed for men wh 
were physically fit and within the necessar 
age limits, but coal mines in Alberta showe 
seasonal slackness. Trappers returning frot 
the rehabilitated muskrat fur farming are 


~ 
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east of The Pas, reported only fair catches, 
but skins of excellent quality. Manufacturing 
i ants were very busy and more women were 
being taken into industry to replace male 
Workers who had joined the Armed Forces. 
uests for experienced sawmill workers 
were numerous, particularly edgermen, mill- 
wrights and sawyers. Some bililding con- 
struction in Winnipeg was at a standstill, as 
¢ontractors’ priority numbers were not being 
eleased and lack of contracts for private or 
‘Civilian enterprises caused an additional slow- 
ing down. Work at airports, however, was 
“proceeding and alterations: and repairs fur- 
-nished adequate employment for all available 
“men. Maintenance work had started on high- 


ae and there was considerable move- 
ment of extra gang labour for railways. 


“Transportation was active and trade good. 
ifficulty existed in filling orders for ex- 
perienced household = owing to the 
scarcity of applicants for day work, as well as 
for that by the week or month. 
Shortage of farm help was prevalent 
hroughout British Columbia and efforts were 
being made to secure either more female 
Const or college boys, although the latter 


onsidered the wages offered too low to accept. 

[early all fruit packing houses and cold 
storage plants were finishing reconditioning 
of equipment and buildings and were rehiring 
former employees for general clean-up work. 
Production in the logging industry, especially 
‘airplane spruce, was below requirements, owing 
‘to lack of help. The same situation also pre- 
‘yailed in connection with sawmills and several 
women had been placed there as substitutes 
for male labour. Halibut fishing at Prince 
Rupert was in full swing and had drawn 


many workers from drydocks and other local 
industries. There was a continued demand 
for miners, both for base metals and coal. 
In the latter case the increased call was very 
largely owing to the turnover from oil to coal, 
not only in industrial plants, but also in 
shipping and road transportation. Manufac- 
turing concerns were busy and many appli- 
cations were received from young people for 
training in aircraft production. Pulp and 
paper mills also were operating under diffi- 
culties on account of shortage of help. In 
an effort to overcome this situation, a re- 
adjustment is being considered in the grading 
and rating of men, which if put into effect, 
will give higher wages to helpers and semi- 
skilled men. Work was progressing on the 
West Kootenay Power and Light project and 
workers were being employed as rapidly as 
accommodation and equipment permitted. 
Large orders for carpenters and labourers for 
Northern British Columbia had been received 
at Vancouver and in order to secure the men 
required, the co-operation of the Prairie region 
had been requested. There was an acute 
shortage of all labour at shipyards, especially 
steel workers, and classes were being held to 
train employees for more skilled positions. 
Maintenance men had been placed on rail- 
ways and there was a number of vacancies 
listed for the British Columbia Coastal Ser- 
vice. Trade was brisk, female workers re- 
placing male in many instances. Practically 
no capable domestics were available and wages 
in general not attractive. Hotel and _ res- 
taurant help was lacking, as numerous women 
previously employed in domestic service were 
seeking clerical or factory positions. 


HE gathering momentum of the Canadian 
_* war effort is reflected in the annual 
puis on employment in Canada during 1941, 


ublished by the Dominion Bureau of Statis- 
es. The only general decline recorded in 
the twelve months was recorded at January, iL, 
movement which accorded with that in- 
variably indicated at the first of the year in 
the period since 1920, but which was decidedly 
Jess extensive than usual. The series of eleven 
monthly advances in the year under review 
was without parallel, both in duration and 
also in the magnitude of the additions to the 
reported labour forces. The largest number 
of monthly gains recorded in any earlier year 
as nine, while in comparatively few years 


ANNUAL REVIEW OF EMPLOYMENT IN CANADA, 1941 


Extent of Canadian War Effort Reflected in Report of 
Dominion Bureau of Statistics 


has the general tendency been upward on so 
many as eight occasions, improvement had 
been reported in seven months of 19490. 

The employees taken on by the co-operating 
establishments in the period of expansion in 
1941 numbered nearly 350,000, a gain which 
exceeded that noted in any earlier year of. 
the record. The index, based on the 1926 
average as 100, rose from 134-2 at January 1, 
to 168-8 at December 1, or by 25-8 per cent. 
In 1940, the increase recorded from January I, 
to December 1 had approximated 20 per 
cent, the index rising from 116-2 at the 
forme. to 139-1 at the latter date. The 
average advance from January to December 
in the period, 1921-1940, was 9:2 per cent. 
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Earnings 


The unprecedented gains in industrial em- 
ployment in 1941 were accompanied by im- 
portant increases in the reported weekly 
earnings. As from the last pay periods in 
March, statistics of payrolls were collected to 
complement the data on employment. The 
information on earnings obtained in the first 
two monthly enquiries was incomplete and 
has been disregarded. Between June 1 and 
December 1, the weekly payrolls disbursed 
rose by 19-6 per cent, while the employees 
increased by 10-4 per cent. As a result of 
the dilution of labour (a feature of growing 
importance as the available supply of ex- 
perienced workmen diminishes), the general 
increase in the per capita weekly earnings in 
the seven months was smaller than that shown 
in the aggregate payrolls. Nevertheless, the 
average rose from $25.25 paid at June 1 for 
services rendered in the final week of May, 
to $27.32 paid at December 1 for the preced- 
ing week, or by 8-2 per cent. 

The Dominion Bureau of Statistics tabu- 
lated an aggregate of 151,069 reports on em- 
ployment during 1941, a monthly average of 
12,589. The employees of the co-operating 
establishments averaged 1,514,953, the maxi- 
mum number reported being 1,688,005 at the 
beginning of December. In 1940, the indi- 
cated staffs had averaged 1,215,431. From the 
1941 low point to the peak of employment at 
December 1, there was a gain of well over 
one-fourth in the personnel of the larger 
employers, while in the preceding year, the 
increase between the minimum and the maxi- 
mum had been just under one-fifth. 

Based on the 1926 average as 100, the 
annual index in 1941 was 152-3; the 1940 
figure had been 124-2, previously the highest 


‘in the record. For each 1,000 persons em- 


ployed, on the average, by the firms furnish- 
ing data in 1940, 1,226 were at work in 1941. 
As compared with 1939, the ratio was 1,337 
per 1,000 in favour of the year under review. 

The expansion in industrial employment in 
1941 was widely distributed, both geographic- 
ally and industrially. All provinces, the eight 
cities for which data are segregated, and all 
industries included in the current surveys, 
generally reported greater activity than in 
1940; in most cases, the levels of employment 
were also higher than in any preceding year. 


Employment in Provinces and Cities 


In the provinces, the increases recorded in 
the personnel of the co-operating employers 
ranged from 10-8 per cent in Saskatchewan 
and 13:9 per cent in Prince Edward Island, to 
23°8 per cent in New Brunswick and Ontario, 
and 29-4 per cent in Nova Scotia. Firms in 


the more highly industrialized provinces « 
Quebec and Ontario added the largest nuny 
bers of persons to the working forces, % 
though their percentage gains were not t 
greatest; the proportion of workers employe 
by the establishments reporting in Quebe 
and Ontario to the total in the Dominion ha 
shown no significant change in the last thre 
years. 

The highest level of activity on record oe 
indicated in the eight leading industrial 
centres—Montreal, Quebec, Toronto, Ottawe 
Hamilton, Windsor, Winnipeg and Vancouvel 
In these cities taken as a unit, employm 
during 1941 showed greater improvement t 
was elsewhere noted, the percentage gain ove 
1940 being 25-3 per cent, as compared with : 
rise of 21 per cent in other parts of th 
Dominion. Despite this greater proportionat: 
advance in the above-named cities, an inde 
calculated for these centres as a unit con 
tinued rather below the general index in 
Dominion. 


Employment by Industries 


Almost without exception, employment ¢ 
the whole in the various industries was 
greater volume in 1941 than in 1940 or 
earlier year. The manufacturing and n 
manufacturing divisions shared in uneq 
proportions in the advance. The forme 
influenced more directly by the stimulus 
the war effort, showed particularly impressi 
expansion, the personnel of manufacturin 
establishments being increased by 284 pe 


cent; the gain in the non-manufacturin 
classes was 15-4 per cent. 
The movement in manufacturing 


buoyant from January 1 to the close of 1941 
This period was unique both in the duratiot 
and the extent of the growth, which resultec 
in the establishment of successive new al 
time highs commencing with February 1. A 
the peak of employment (at December 1) 
the number employed by the co-operatin; 
factories was 979,881. The index was the! 
188-4; where 1,000 men and women had bee! 
at work in these plants at December 1, 194( 
1,302 were employed a year later. As com 
pared with the situation in the early month 
of the war, the advance is even more striking 
the ratio at December 1, 1941, being 1,542 pe 
1,000 employees reported at the same dat 
in 1939, 


Effect of Wartime Activity 


_ The effect of wartime demands on industr 
is shown by the unprecedented activity in th 
production of durable goods (comprising iro 
and steel, non-ferrous metals, electrics 
apparatus, lumber, clay, glass and stone an 


P | ae 
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musical instrument manufacturing) in which 
employment rose by 46-5 per cent in 1941 
over 1940. This gain considerably exceeds 
that of 28-3 per cent indicated in manufactur- 
img as a whole, and 15-2 per cent in the 
production of non-durable goods in the same 
comparison. In the durable goods class, the 
greatest increases were in iron and steel and 
non-ferrous metals, while in the non-durable 
goods division, the advance in chemicals was 
outstandingly large. 

_ Among the n6on-manufacturing divisions, 
logging reported greater employment than in 
1940 or any other year since 1920, except 
1937, when the index was slightly higher. 
Towards the end of 1941, shortage of labour 


4 


& 
4 
< 
‘ss 
a N view of the transference of the functions 
> of the Employment Service of Canada to 
ne Unemployment Insurance Commission, in- 
‘ormation formerly presented in this article 
soncerning applications, vacancies and place- 
ments made by the offices of the Employment 
Service will now be found in the preceding 
rticle entitled “Activities of Unemployment 
nsurance Commission,” under the heading 
‘Report of Employment and Claims Offices 
‘or March, 1942.” In this section information 
is given concerning the number of applica- 
ions for work, existing vacancies and the 
rumber of placements made through the Em- 
ployment and Claims Offices of the Unem- 
loyment Insurance Commission. The latest 
available information concerning the employ- 
ment situation in Canada is also given in 
another section, under the heading “Employ- 
Ment conditions at the end of April.” 
_ The accompanying information as to the 
employment situation in Canada is based upon 
reports from the following sources:— 
_ The Dominion Bureau of Statistics receives 
reports each month from most of the larger 
employers of labour throughout Canada in all 
ndustries except agriculture, fishing, hunting 


A further slight decline in employment was 
ported to the Dominion Bureau of Statistics 
t the beginning of March, when the 12,923 
‘ blishments furnishing data ualice ted a 
staff of 1,651,067 men and women, as compared 
ith 1,654,191 in the preceding month. This 
oss of 3,124 workers, or 0-2 per cent, lowered 
f , index number from 165-4 at the beginning 
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affected the situation in logging, with the 
result that the seasonal gains in the last few 
months were below normal. A relatively high 
level of ‘activity was indicated in mining, 
communications, transportation, construction 
and maintenance, services and trade. The 
1941 annual indexes in mining, services and 
trade were the highest on record; that in 
transportation was the maximum recorded 
since 1930, while the communications figure 
was at the peak for the years since 1931. The 
volume of employment in construction as a 
whole was the greatest in the decade. Most 
of the activity was in the building division, to 
meet wartime needs. 


EMPLOYMENT AND UNEMPLOYMENT IN CANADA 


Industrial Situation as Indicated in Reports of Employers, Trade Unions 
and Value of Building Permits 


and highly specialized business, the returns 
being from firms employing fifteen workers or 
more. The number of firms so reporting 
March 1, was 12,923, the employees on their 
payrolls numbering 1,651,067, compared with 
1,654,191 (revised) in the preceding month. 

The Department of Labour receives reports 
from the local trade unions throughout 
Canada, showing the number of their members 
who were unemployed in the period under 
review. The number of unions reporting for 
March was 2,187, having an aggregate mem- 
bership of 333,176 persons, 4:5 per cent of 
whom were without employment on April 1. 
It should be understood that the report on the 
number of unemployed workers refers only to 
organized labour, definite figures not being 
available as to the number of unorganized 
workers who were without employment during 
the period reviewed. 

Recorded in the concluding section of this 
article and indicative of the employment situa- 
tion in the building trades are the detailed 
statistics compiled by the Dominion Bureau 
of Statistics each month showing the value of 
building permits granted and the value of 
building materials. 


The Employment Situation at the Beginning of March, 1942, 
as Reported by Employers 


of February, to 165-1 at March 1; it was 
then 22 per cent higher than at the same date 
in 1941. 

A slackening in industrial activity has fre- 
quently been indicated at the beginning of 
March; the latest reduction was rather less 
than normal in the experience of the years 
1929-1937 from which the factors of seasonal 
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adjustment are computed. Consequently, the 
seasonally-corrected index number showed a 
small increase, rising from 171-8 at February 
1, to 172-1 at the date under review. These 
figures, with that of 172-3 at January 1, 1942, 
are the highest in the record. 

The contraction at the beginning of March 
involved the release of a rather smaller 
number of workers than was laid off in the 
preceding month. The loss again took place 
wholly in the non-manufacturing division, the 
reductions in construction and trade being 
most pronounced. Logging, mining and trans- 
portation were also generally quieter. On the 


EMPLOYMENT IN CANADA AS REPORTED BY EMPLOYERS 


Notre.—The curve is based on the number of employees at work on the first day of the month 
ag indicated by the firms reporting, in comparison with the average number of employees 
they reported during the calendar year 1926 as 100. 


190 a 2 a 


employees, for the first time in this recoré 
exceeding the million mark, numbered 1,018. 
653, as compared with 995,170 at February 
The increase of 23,483 men and women, 
2-4 per cent raised the index to a new 
maximum of 195-7 at March 1; previously the 
high figure was that of 191-2 in the preceding 
month. 
The increase in manufacturing at the begi 
ning of March was seasonal in character, bu 


with one exception, was greater than that 
reported in any earlier March in the reco 
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‘As a result, the seasonally-corrected index 
Yesumed its upward movement, following a 
slight decline in the preceding month. The 
latest figure was 199-9; at February 1, it had 
‘stood at 198-4, while the previous maximum 
was that of 199-6 at January 1, 1942. 

' The largest gains at the date under review 
were those of 11,000 persons in iron and steel 
and 10,500 in chemical manufacturing. Other 
important additions to the personnel were 
‘reported in non-ferrous metals, lumber, textiles, 
“miscellaneous manufactured products, pulp and 
“paper and leather factories. Although em- 
ployment in textile plants continued at an 
unusually high level, the increase recorded at 
March I was decidedly less-than-usual for the 
‘time of year. The’expansion in iron and steel, 


on the other hand, 
normal. 

Curtailment as compared with February I 
was noted in the food, tobacco, clay, glass and 
stone, rubber and electrical apparatus divi- 
sions; the losses in some cases were seasonal, 
while. those in the last two groups were largely 
due to shortages of materials. 

The co-operating establishments, including 
those in the finance group, reported the dis- 
bursement of $47,986,641 in weekly payrolls: 
at March 1, as compared with $47,615,112 at. 
February 1. This was an increase of 0-7 per 
cent. The per capita average rose from $27.73 
at February 1, to $27.99 at March 1. The gain 
took place largely in manufacturing, there. 
being a decline, on the whole, in employment, 


greatly exceeded the 


TABLE I—EMPLOYMENT AND EARNINGS 
Number of Persons Employed at Mar. 1 and at Feb. 1, 1942, by Establishments furnishing Statistics, and 
Weekly Earnings of these Employees as Paid on or about Mar. 1 and Feb. 1. 
; (Preliminary figures.) 


Number of Aggregate Weekly |Average Per Capita 
Employees Earnings Paid on Weekly Earnings 
Geographical and Industrial Unit reported for or about Paid on or about 
4 Mar. 1 Feb. 1 Mar. 1 Feb. 1 Mar.1 | Feb. 1 
oS) | | | | see 
ie - 
= (a) Provinces $ $ $ $ 
“Maritime Provinces.............0...0.eeceeeeeeees 119,195 133,762 | 3,090,175 | 3,232,985 25-93 | 24-17 
SeePrince Hdward Island)... 1.02.6... cscs scccce. ,19. Be) 44,1 45,066 20-11 | 20,16 
BING vai Scot las Peche. decintecleccbuass + omskee oats 69, 695 81,629 | 1,901,899 | 2,006,276 27-29 | 24:58 
SWIBTIME WICK Me ene ec ckec cee, 47,307 49'808 | 1,144/172 | 1,181,643 24-19 | 23-68 
MTEL CCMPGMIR ie lk, Van. MO goes. 521,030 515,605 | 13,395,638 | 13,142,974 25-71 | 25-49 
CV FTG Ce rage Sesotho ee me 707,858 703.386 | 20,755,148 | 20,647,907* 29.32 | 29-36* 
Prairie Provinces eee On. coho keen ccuvccsane 170,637 171,507 | 4,835,884 | 4,873,880 28-34 | 28-42 
NPAnitObA Meee, MEI. Sues akcscaawee. 81,261 80,885 | 2,296,323 | 2,294,458 98-26 | 28-37 
Saskatchewan Bepeenborn iin Sree Aer, 30,115 30,425 831,043 833,614 27-60 | 27-40 
[erin se ete ee ne tne 59,261 60,197 | 1,708,518 | 1,745,808 28-83 | 29-00 
1 ritish Columbia... eee eee eee 132,347 129,931 | 4,016,269 | 3,848,906* 30-35 | 29-627 
5A Fe ge iar na a 1,651,067 | 1,654,191 | 46,093,114 | 45,746,652* 27-92 | 27-65* 
(b) Cities 
Pretest errs seria iri oi octaicien 237,767 235,441 | 6,451,612 | 6,291,048 27-13 | 26-72 
ASCII ok aka en Seen 27, 852 27, 987 631,378 610, 139 22-67 | 22-36 
BTONLO MM es. ones ie id Ge see 221/316 219,763 | 6,458,564 | 6,375,560 29-18 | 29-01 
il hc o Spa RROEERL ee a ees 20, 609 22,500 513,356 554, 826 24-91 | 24-66 
i WaT asic koe o RO 58,976 59.167 | 1,823,597 | 1,820,828 30-92 | 30-77 
en Meme atts Se ler try Sie 35,507 34,195 | 1,377,082 | 1,353, 151 38-78 | 39-57 
A BE ES rch tok oteint 53,107 52,765 |- 1,402,674 | 1,411,277 26-41 | 26-75 
"LESTE SES aC re 60, 133 59,793 | 1,761,377 | 1,721,515* 29-29 | 28-79 
(c) Industries 
an rn ere ad Pe BET eet oho 1,018, 653 995,170 | 29,115,234 | 28,253, 709* 28-58 | 28-397 
Benen Gots Se a TAREE EE 523,593 510,677 | 16,502,339 | 15,971,249* 31-52 | 31-27" 
MEN On HirAble GOOds so... a ssc qacnccscendecceceess 477, 505 466,701 | 12,005,666 | 11,670,884 95-14 | 25-01 
_ Electric Light and Power...........+++++++: Fe cat 17,555 17,792 9, 383 611,577 34-14 ay 
ei PE Bn Li 8.8 « vina Saami sins ap 76,631 79,9272 | 1,453,973 | 1,390,465 18-97 | 17-5 
er he Pe INE 82,447 | 82,632 | 2,872,099 | 2,985,645 34-84 | 36-13 
Pont ona tne Ue Set, Le eaceS, Sh 26,761 26,76 5 : 
oo eee RG ee at. 122/836 123,782 | 4,262,692 | 4,270,204* 34-70 | 34-50" 
“Construction and Maintenance,...........0.e0eeeeee 180,838 148, 439 3, 294,968 3,088,573 25:28 24-82 
SEP seMMa tae Momeni: 8, tsa bapisse sick 6 s : : : 
Ene eeiaieene apace Ren 155,731 160,916 | 3,713,352 | 3,797,830 23-84 | 23-60 
a Bight Leading Industries...............0.-+0+6+ ..| 1,651,067 | 1,654,191 | 46,093,114 | 45,746,652* 27:92 | 27-65* 
“TINDER doll GeO OBIE E IESE ee aan Ccere 63,363 62,727 | 1,893,527 | 1,868,460 29-88 | 29-79 
®otal—Nine Leading Industries..............-.++ 1,714,430 | 1,716,918 | 47,986,641 | 47,615,112* 27-99 | 27-73* 


1 This classification comprises the following: 
instruments and clay, glass and stone products. 

— — * Revis 
P erent 3 


—Iron and steel, non-ferrous metals, electrical apparatus, lumber, musical 
The non-durable group includes the remaining manufacturing industries, as 


sted in Table ae with the exception of electric light and power. 
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TABLE II-INDEX NUMBERS OF EMPLOYMENT BY PROVINCES AND ECONOMIC AREAS 
(AVERAGE CALENDAR YEAR 1926=100.) 


CANADA 
Maritime 
Provinces 
Nova Scotia 
Brunswick 


New 


Relative weight of 
Employment by 
Provinces and 
Economic Areas 
as at Mar. 1, 1942. 


100-0 7-2 


and earnings in the non-manufacturing group, 
The losses were undoubtedly seasonal in 
character. The average in manufacturing rose 
from $28.39 at February 1 to $28.58 in the 
latest period of observation. 


The Course of Wartime Employment 


As stated in recent reports on employment 
and earnings, the value of any comparison of 
the volume in employment as presently existing 
with that indicated at. the opening of hos- 
tilities has largely been vitiated by the 
seasonal movements in industry from the early 
autumn to the winter; industrial activity 
ordinarily reaches its peak for the year about 
September 1 or October 1, after which seasonal 
curtailment in succeeding weeks usually reduces 
employment in the first quarter to its lowest 
point in the twelve months. In view of these 
facts, the present comparison of the situation 
indicated at March 1, 1942, with that at Sep- 
tember 1, 1939, is greatly abbreviated. 

In the first thirty months of the war, em- 
ployment in the Dominion has shown an 
extremely important growth; the interruptions 
in the generally upward movement have been 
wholly due to seasonal contractions in the 
industries particularly subject to such influen- 
ces. These factors have recently reduced 
employment in a number of industries in both 
manufacturing and non-manufacturing classes, 
but nevertheless, from September 1, 1939, to 
‘March 1, 1942, the general index has risen by 


Nore.—The “Relative Weight”’, as given just above, shows the proportion of employees in the indicated area, to the to’ 
number of all employees reported in ‘Canada by the firms making returns at the date under review. , 


“14% per cent in the five years ending in 1939 


Quebec 
Ontario 
Pirie 
Manitoba 
Saskatchewan 


38 per cent. The magnitude of this gain is 
emphasized by comparison with that of abou 


while in the period from 1921 to 1989, th 
general index rose only by approximately 28 
per cent. 

The manufacturing industries have for 
vious reasons, shown a greater response t 
war-time demands than any other class. From 
September 1, 1939, to March 1, 1942, the index 
number of employment in factories rose by 
69-7 per cent while the general gain in 
the non-manufacturing groups, despite seasonal 
curtailment in some branches (notably con- 
struction) was 6-1 per cent. 

Particularly impressive increases have been 
reported in the durable goods industries, in 
which the index number has advanced from 
100-4 at September 1, 1939, to 225-5 at March 
1, 1942, or by 124-6 per cent. The number of 
persons employed in this category constituted 
over 52 per cent of all those reported in 
manufacturing at March 1, 1942, a proportion 
greatly in excess of that. of ‘40 per cent engaged 
in the durable goods industries at the out- 
break of hostilities. Employment in the non- 
durable goods class has also shown large gains 
during the period of the war, the index 
rising from 126-6 at September 1, 1939, to 
173-3 at March 1, 1942. This was a growth of 
36-9 per cent. Activity in these industries is 
usually relatively quiet during the winter, 
owing to seasonal slackening in some ae 


s 
fy 
- 


notably the food group. In spite of this 
factor, (which also operates in the case of 
% some lines in the durable goods category) 
employment in the large majority of manu- 
| facturing industries was considerably more 
active at the latest date than it was at Sep- 
- tember 1, 1939. 

_ In spite of the large seasonal losses recently 
_ recorded in construction, trade and some other 
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classes, employment in the non-manufacturing 
group as a whole was, as already stated, 6°1 
per cent higher than at September 1, 1939. 
The effect of the seasonal changes in these 
classes is shown in the decline in this rate of 
increase from 14-6 per cent at September 1, 
1941, over September 1, 1939, when the sea- 
sonal factor did not enter into the situation. 
The following are the percentage increases 


TABLE IlI—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (Averacn 1926=100) 


Industries 1Relative Mar. 1 Feb. 1 Mar. 1 
Weight 1942 1942 1941 
ESET ae a oe ne eee ee ae ne ee 61-7 195-7 191-2 150-8 
BEEPS TAETITEL) PLOGUCtS—ECIDIC.. .. 00 ccc ce ceccw cc cegeececceccceecesescvancs 1-9 162-0 162-5 148-5 
Prarie (HLOdUCtA Nest, SFA ta Meciclc «nieces ES eee Rsle aie ww Pavey lees 0-2 113-1 112-7 110-6 
NESE TIO TITEL EOC UCL Poche 2 Soin lena Vetansdisejviaieisiscapdlypys exSlevaae:vie @ slelslosidle' ave = 1-8 142-4 141-0 126-9 
ie Sted ARGS ROG ete erate re et cick ne reins Focn en's siyaatie svete gs 1-1 133-4 132-6 123-2 
BERG PLOCUCUS Aaa, .. AS Peel aicte vie clan tele Sada we RSR Ie oa sd etme Sout 3-5 109-7 107-4 94-9 
a ERNIE 9 BET tha Wo Laterete7= te UAE LOcd 6c ot NMC Ee es <a 2-0 97-5 93-9 83-7 
oa. BEEHILUTOM ee re ee ee eee ee 0-6 115-1 114-7 106-6 

z Other lumber products 0-9 150-3 151-0 124-8 
E Musical instruments:.....somsecice recs eecencss 0-2 89-0 85-4 79-8 
Meee Plant products—edible........-..0..00..20e205 2-7 140-1 143-5 es 6 
fe Pulp'and paper products. 0.0.0... 0-000. ceeeee = as . He 4 ie 

4 RTL THIERLICH TIAGO Re Fb 5 fo 2 cota aveteseia-y iaiSue:> SYaiese’ staisv an) since cesalalanp\e.9.0 <.ofalatans’s afore : 

BM ERENOT PLOUUGUS Sts foc cocinn sc oac ee. coke cee bes cable da cwlvetesseretaprecee 0-9 189-0 189-7 152-0 

: Paper products...............+- : nee! oe 

: Printingand! publishing. 205 a.<dstae.e ss wale ce eeks lla ws cists vs ble sa else ners 1-9 He 2 Oe2 a 

e ETAT DG PSEOUUCES 5 6.50/25 ersten, canjalonsa.ai e(onTo(Rhle's. ways acviesensynelGle's, © alah 1-0 is g ety ae 
Se Shextiloe producta ince + 20s cn. acest cbedreeeeee ts caee 8-8 66 

— dkelothy. .Ayyschy «Sorted cet oc 3-2 175-2 176-1 164-3 
a eee 129-7 129-3 122-6 
<a KCOELOM Yarn BNC CLOGS. 25: cpaj+10%s) of sia:0)9 vcspoiele.s.0i-.910 0 1-6 i pat eee 
qi Woollen yarn and cloth..................-.4-- 0-7 193 : ree eee 

a Artificial silk and silk goods.................. al oo 3 ibe pea 

*, Hosiery and knit goods..............+-+++ 1- ee sais ou 
3 Garments and personal furnishings........ Me ee ee ELE 
am Other textile products.............2+..000- Ay oe ee ide 
= USERS) sted ASSO B Oe 25 SRESOe de Tae aaaE eens : 

BESO VOTOCOR © dere) aarti ailcue wcteuiclenic'cen ole ee slain 0-7 222-3 218-7 183-9 
7 Chemicals and allied products.........-..+....005 Ase od : pe ae i 
= Clay, glass and stone products............+..e+eeeeees ie ges Wa ed 
Z PASGtIIG Mist Cl POWOL -rickiccleleice clcliies crciclete cldlaie, eis loiaicle’s : : 

e Electrical t 2-0 233-2 236-8 188-5 
q ectrical apparatus.......... SE OCT ee Ore eo eee oe 370.3 Seed 178.7 
E: Tron and steel products.......0....2.c.ssceseseseecoees ie ee janis ee, 
a Crude, rolled and forged products.........-....++-++ ie Sin es ca 
a Machinery (other than vehicles)...........-..+.+-++08 ee pe a oe 
a Apricuitural 1tplementsis. ccm. ccc. ccc ccc cocevecwccn ee 204-7 218-0 162-9 
Be Land vehicles... 2.52. ...0-2.+ecce eee e cert eeceeene terete oe perks soe ae 
4 Automobiles and PATtS... 22. e cece eee eee eee e eee ee 1.9 695-7 646-8 339.3 
; Steel shipbuilding and repairing..........-...-++++++++++ 03 160.8 158-6 140-8 
a Heating appliances..........--..seeeeee cece etre eee eeeee rik se orlio TPES 
4 Tron. and steel fabrication pee. RE RPO ee ee a cae rte 50007 
a Foundry and machine shop products............+++-0+05 ee ae! aie 108.8 
3 Other iron and steel products... .....5..20+-ssiceevesess es meee BIT. dae 
q Non-ferrous metal products......-..00.seeceeeeeeeeceencs aH 4 iH pe 
Non-metallic mineral products...........0.---++eeeeeeeees ae ae 76 178.4 
4 MISCO NMCOUSS.f.4- 20s Sse c]s)h, «0 a¥e"¥ visser oie setter ee eeeeeene ees aaa 387.2 210.0 
3 fidine. BaeA GAOT nats OM TEESE DOO nel OeaE SOR Ochs Tuco ane a“ Feri in6 8 is 
Ds PRABMMNTAS . ccc ccc ccc cc screen cere enscesesessssssecescceee 1-7 100-2 101: 

; Wb cre cw w err eee seseessrsccervesssrrssessesrrueresesesees 5 56-4 349-2 
Metallic ores. .......0..2-c2censeteet cers esetsereerenenccacees a2 bl ce ee 
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in the index numbers in the indicated indus- 
tries in the first thirty months of the war; 
logging, 328-4 per cent, mining, five per cent, 
communications 14°8 per cent, transportation, 
8-3 per cent, services, 11:5 per cent and trade, 
12-5 per cent. In construction, on the other 
hand, there was a decline of 31:9 per cent; 
this took place wholly in the highway division, 
and to a large extent, resulted from the need 
to postpone all but essential work until after 
the war. It was also seasonal in character. 


Statistics of Earnings 


The results of the twelfth tabulation of 
statistics of weekly earnings as reported by 
establishments ordinarily employing 15 persons 
and over, are contained in the present report. 
The figures are preliminary. 

At the first of March, the sum of $46,093,114 
was distributed to the 1,651,067 persons on 
the staffs of the 12,923 co-operating establish- 
ments in the eight leading industries for which 
provincial data are given in Table I; at Febru- 
ary 1, these firms had reported 1,654,191 em- 
ployees, whose earnings in the week preceding 
aggregated $45,746,652. A decline of 0-2 
per cent in the personnel was thus accompa- 
nied by an increase of $346,462, or 0.8 per 
cent, in the weekly payroll. The per capita 
weekly average, at $27.92, was higher by 27 
cents than that indicated in the preceding 
report, being also the largest average yet 
indicated; previously, the highest figures were 
those of $27.65 at February 1, 1941, and 
$27.32 at December 1, 1941. 

In the last report on employment and 
payrolls, the earnings of the 1,653,942 em- 
ployees of the 12,891 establishments whose 
returns were then tabulated were given as 


$45,746,190, paid on or about February 1 for 


services rendered in the last week in January. 
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The per capita average based on these tor 
was $27.66. The present report shows slig 
alterations in some of the figures previou 


for the provinces, the eight leading cities, a 
the main industrial groups, while in Table III 
appear data for a comprehensive list of indus= 
tries in the Dominion. The statistics are sub= 
ject to revision. 


Index Numbers of Earnings—Pending the 
establishment of a more satisfatcory basi¢ 
period for an index number of earnings, the 
statistics of payrolls reported at June 1 as _— 
having been paid for services rendered in the 
last week in May have been revised to serve 
as a starting point from which may be mea-_ 
sured the current changes in the purchasing 
power distributed in salaries and wages by 
the establishments co-operating in the current 
surveys of employment and earnings. The 
employees of such firms constitute a large 
proportion of the total working force engaged 
in industries other than agriculture in the 
Dominion. The presentation of the payrolls 
data in the form of an index number gives a 
clearer picture of the situation than can be 
obtained from the use of the current aggregate 
or average per capita figures. The latter 
especially are very considerably affected by 
the dilution of labour which has been a marked 
feature of the situation in recent months. 

The recent movements of employment and 
earnings for the eight leading industries and 
in manufacturing as a whole are shown for 
the Dominion in the following table; the 
index numbers of employment have been 
converted from their original base 1926—100 
to June 1, 1941, for comparison with the index : 
numbers of payrolls. | 


INDEX NUMBERS OF EMPLOYMENT AND PAYROLLS, BASED ON JUNE 1, 1941=100, TOGETHER WITH» 
PER CAPITA WEEKLY EARNINGS 


a eee 
ee 


Aut Inpusrrms 


Employ- 
ment 


1 Revised: from $27.66. 
2 Revised from $28.38. 


Aggregate |Per Capita 
Earnings 


Payrolls 


MANUFACTURING 


Employ- 


Aggregate | Per Capita 
ment Payrolls Earnings 


Fi 13 a o 


111-3 
113-8 126 
130- 3 


3. 
116-5 
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The increase of eight per cent in recorded 
i employment since June 1 of last year has been 
} accompanied by a gain of 19-4 per cent in 
} the aggregate salaries and wages distributed 
4 by the co-operating establishments. The latest 
# index of payrolls, at 119-4, is only slightly 
} lower than the maximum figure of 119-5 indi- 
cated at December 1; the index of employ- 
# ment then, however, was 2-4 points higher 
} than at March 1. The all-industries per capita 
# average rose from $27.65 at February 1 to 
f $27.92 at March 1; this increase is partly 
' due to the fact that the losses in employment 
im the first quarter of the year have taken 
“place mainly among casual or seasonal work- 
ers. The continued growth in the personnel of 
the heavy manufacturing industries has had 
_ an important effect in raising the average, 
_ which is also affected by overtime work. The 
changes recorded in the cost-of-living index 
-in the early part of 1942 have not sufficed to 
alter the rate of the cost-of-living bonus as 
established late in 1941. 

The index numbers of employment and pay- 
rolls in manufacturing have shown very im- 
pressive gains in the period for which data 
‘have been prepared. A rise of 164 per cent 
in employment since June 1, 1941, has been 
accompanied by a gain of 30-2 per cent in 
the aggregate payrolls distributed. The per 
capita figure, at $28.58 paid on or about 
March 1, is the highest yet recorded, repre- 
senting a gain of some $3.00 since June 1 in 
the weekly average. This increase, which is 
particularly striking in view of the continued 
dilution of labour, partly represents the pay- 
ment of higher wage-rates over the nine 
months, and a more widely distributed use of 
the cost-of-living bonus, but is also partly 
accounted for by growing activity in the 
- heavy manufacturing industries and by over- 
_ time work. The recent losses in employment 
in certain classes of manufactures, as in a 
~ number of non-manufacturing divisions, have 
- taken place mainly in groups in which the 


average earnings are ordinarily lower than in 
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- the heavy manufacturing industries, a change - 


- in the composition of the total working force 
which has tended to raise the per capita 

average. Accordingly, it may be concluded 

that, to some extent, the more recently 
recorded increases in the per capita figures 
are seasonal in character. 


Earnings by Industries 


‘Manufacturing —The 1,018,653 persons em- 
ployed at March 1 by the co-operating manu- 
facturers throughout the Dominion were paid 
$29,115,234 for their services in the preceding 

week. The same firms had employed 995,170 
persons at the beginning of February, when 


they had distributed the sum of $28,253,709 
in weekly earnings to their staffs. The increase 
of 2-4 per cent in the number of employees 
was accompanied by that of three per cent 
in the aggregate payrolls. The per capita 
weekly average accordingly also showed a con- 
siderable gain, rising from $28.39 received on 
or about February 1, to $28.58 at March 1. 
The latter is the highest per capita figure yet 
recorded in manufacturing as a whole. 


A further important increase was indicated 
in the production of durable goods, in which 
the reported payrolls showed a proportionately 
larger gain, employment in this class advancing 
by 2:5 per cent while the weekly payrolls rose 
by 3-3 per cent since February 1. Where the 
index in the former has risen by 22-5 per cent 
since June 1, 1941, that of earnings has 
advanced by 40-1 per cent; this growth is 
partly due to overtime payments. In the non- 
durable products group, there was a gain of 
2°3 per cent from February 1, while the earn- 
ings rose by 2:9 per cent. The index of 
employment in this class has risen by 11-7 
per cent from June 1, 1941; the increase in 
the payrolls has amounted to 20-4 per cent. 


The highest earnings in the manufacturing 
classes were again those reported in the 
production of miscellaneous non-metallic 
minerals, largely petroleum products; those 
in the iron and steel, pulp and paper, non- 
ferrous metal, electrical apparatus and beverage 
industries were also unusually high. These 
classes employ a large proportion of males, 
and require many highly skilled and experien- 
ced workers. 


In general, the lowest per capita averages 
were reported in the tobacco, leather and 
textile groups, in which considerable numbers 
of females are employed; not only are the 
earnings in these categories affected by the 
sex distribution, but also by the age distribu- 
tion of workers therein, since the female em- 
ployees tend, in the main, to belong to the 
younger age groups. In considering the relative 
earnings, it must be noted that the existence 
or the absence of overtime work is also a 


factor, while the employment of any consi- — 


derable number of casual workers: greatly 
affects the per capita earnings in any industry. 


Logging Employment in logging showed a 
moderate decrease, amounting to 3-3 per cent 
but the aggregate payrolls rose by 4°6 per 
cent. The per capita weekly average accor- 
dingly showed a gain, rising from $17.54 paid 
at February 1 for services in the last week 


in January, to $18.97 paid at March 1. It 


must again be mentioned that the figure of 
payrolls given in this report make no allow- 
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ance for the value of board and lodging, 
frequently a part of the remuneration of 
employees in logging camps. 

Mining—There was a reduction of 0:2 per 
cent in employment in mining, in which the 
reported earnings decreased by 3°8 per cent. 
The statistics show that 82,447 persons were 
paid $2,872,099 at March 1; this was a per 
capita figure of $34.84. The average pay 
envelope of those employed at February 1 
had contained $36.13. The decrease in aggre- 
gate earnings at March 1 took place mainly in 
metallic ore mining. 

Communications—In communications, there 
was no general change in employment, but the 
aggregate payrolls reported were slightly 
higher. Accordingly, the average earnings 
showed a small increase, rising from $27.55 at 
February 1, to $27.68 paid at March 1. 


Transportation—The transportation indus- 
tries reported an aggregate working force of 
122,836 men and women at March 1, when the 
weekly earnings distributed amounted to 
$4,262,692. The former figure was lower by 
0:8 per cent than that at February 1, while the 
payrolls were lower by 0-4 per cent. The 
average earnings rose by 20 cents, the per 
capita figure being $34.70, compared with the 
revised average of $34.50 paid at February 1. 


Construction—Further seasonal losses, on 
the whole, were indicated in construction, in 
which the personnel declined by 12-2 per 
cent and the aggregate payrolls by 10°5 per 
cent. There were reductions in employment 
and earnings in building and highway cons- 
truction and maintenance, while railway work 
was rather more active as a result of snow- 
clearance. The weekly payrolls reported in 
the last-named were rather higher, but those 
in building and highway work were lower. The 
per capita average earnings in highway em- 
ployment increased, many of the workers 
laid-off having belonged in the lower-paid 
classes; the averages in building and railway 
maintenance work, however, were lower, with 
a curtailment of working hours in the former, 
and the employment of a considerable number 
of more or less casual workers in the latter. 
As a result of these varying movements in the 
different divisions of construction, the per 
capita earnings in the industry as a whole 
showed a further gain, rising from $24.82 at 
February 1 to $25.28 at March 1. 


Services—The service establishments fur- 
nishing returns employed slightly larger staffs, 
and the reported payrolls were also rather 
higher. The average earnings therefore showed 
a further gain, being $16.99 at March 1, as 
compared with $16.87 at February 1. These 
averages are lower than in any other industrial 
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partly because the earnings quoted exclude 
the value of board and lodging, in many cases 
a part of the remuneration of employees in 
hotels and restaurants. This group accounts 
for some 61 per cent of those reported in the 
service industry. 
Trade—There was a seasonal decline of 8-2 
per cent in the employees indicated in trade, 
in which the aggregate payrolls distributed 
were lower by 2°3 per cent. The per capita 
earnings were somewhat higher, rising from 
$23.60 at February 1 to $23.84 at March 1. 


Finance —In the financial group, 63,363 men 
and women were reported to have been paid 
$1,893,527 at March 1, a per capita weekly 
average of $29.88. In the last return, their 
employees had aggregated 62,727, whose earn- 
ings were given as $1,868,460, an average of 
$29.79 per person. The inclusion of the data 
for financial organizations raised the general 
per capita figure of earnings in the Dominion 
to $27.73 1 at February 1, and to $27.99 at 
March 1. Without the statistics for the finan- © 
cial group, the weekly average at the former 
date was $27.65, and at the latter, $27.92. 


Earnings by Provinces 


The general curtailment of employment in 
the three Maritime Provinces, and in Saskat- 
chewan and Alberta, was accompanied by 
losses in the aggregate weekly payrolls re- 
ported; in Prince Edward Island and Alberta 
the per capita averages were also lower. In 
Nova Scotia, New Brunswick and Saskatche- 
wan, however, the averages were rather higher. 
In Ontario, there was an increase of 0-6 per 
cent in the number of employees, and of 0°5 
per cent in the total of salaries and wages dis- 
bursed by the co-operating establishments; — 
this discrepancy in the rates of increase resulted — 
in a slight decline in the per capita earnings — 
paid at March 1, which stood at $29.32, as 
compared with $29.36 paid at February 1. In 
Quebec and British Columbia, there were gains 
in the number of persons in recorded employ- 
ment, and in the aggregate and per capita 
earnings, 

Preliminary data on employment and earn- 
ings for a number of industries in each of the 
economic areas are given in Table 1. Manu- 
facturing reported increased employment, 
accompanied in four of the areas by pro- 
portionately larger advances in the weekly 
wage payments; in the Prairie Area, how- — 
ever, the aggregate and average earnings in — 
manufacturing declined at March 1. In the 
Maritimes, Quebec, Ontario and British 


“~% . | ra 
1 Revised. i 


! 


_ May, 1942 


THE LABOUR GAZETTE 


611 


a ee EE eee 


Columbia, the per capita averages were higher 
than at February 1. The trends in the 
non-manufacturing classes were mixed, no 
doubt responding in the main to varying 
seasonal influences. 


Earnings by Cities 


The total weekly payrolls disbursed at 
March 1 by the firms co-operating in Mont- 
real, Quebec, Toronto, Hamilton, Windsor 
and Vancouver were higher than at February 
1. In five of these centres the per capita 
figures were also greater, Windsor being the 
exception. In Ottawa and Winnipeg, however, 
the aggregate weekly payrolls reported were 
lower; in the former city, the average earn- 
ings showed a gain, but in Winnipeg the per 
capita figure declined. 


Employment by Economic Areas 


Employment in the three Maritime Proy- 
inces and in Saskatchewan and Alberta showed 


curtailment, most of which took place in 
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construction. On the other hand, further 
gains were indicated in Quebec, Ontario, 
Manitoba and British Columbia. Industrial 
activity in all parts of the country continued 
at a higher level than in the late winter of 
any earlier year of the record. 


Maritime Provinces—The trend of employ- 
ment in each of the Maritime Provinces was 
downward for the third consecutive month. 
Statements were tabulated from 929 employers 
whose working forces were reduced from 
133,762 at February 1, to 119,195 at the 
beginning of March. This was a decrease of 
14,567 persons, or 10-9 per cent. While the 
falling off was seasonal, the loss was decidedly 
larger than usual. The greatest curtailment 
was in Nova Scotia. 

Employment in manufacturing was rather 
more active; the improvement took place 
mainly in pulp and paper and iron and steel 
works, while vegetable food and textile fac- 
tories were rather quieter. Transportation 
afforded more employment and there was a 
slight gain in laundering and dry-cleaning 
establishments. Other non-manufacturing 
industries, however, showed declines, those in 
logging and construction being considerable. 

The 885 establishments furnishing informa- 
tion for March 1, 1941, had reported 100,627 
employees, as compared with 100,691 in the 
preceding month. The index number then 
stood at 135-1, many points below that of 
159°3 at the date under review. 


Quebec.—Further improvement was reported 
in Quebec. This took place largely in manu- 
facturing the greatest expansion was in the 


chemical and iron and steel industries, while 


gains on a smaller scale were shown in leather, 
lumber, textile, non-ferrous metal and other 
manufacturing industries. There were, how- 
ever, moderate reductions in the vegetable 
food and electrical apparatus divisions. Among 
the non-manufacturing classes, logging, ship- 
ping, construction and trade showed fairly 
large declines, while the trend was favourable 
in the communications and service groups. 

The firms furnishing information at March 1 
numbered 3,243, and their employees num- 
bered 521,030, an increase of 5,425, or 1-1: per 
cent over their employees at the beginning of 
February. The index number of employment 
stood at 178-6, a figure which in the years 
since 1920 has only once been exceeded, 
namely, by that of 179-8 reported at Decem- 
ber 1, 1941. The latest figure was 29-7 per 
cent higher than at March 1, 1941, when cur- 
tailment had been indicated. The 3,123 firms 
then furnishing data had employed 394,914 
persons. 

Ontario —Industrial activity in Ontario con- 
tinued to expand. The gain in the number 
of employees was not so large as that at 
March 1, 1941, but the percentage increase 
approximated the average as indicated in the 
last 21 years. Manufacturing showed especi- 
ally marked improvement, notably in iron and 
steel and chemical works. Non-ferrous metal, 
pulp and paper, textile and miscellaneous 
manufactured products also afforded more em- 
ployment. On the other hand, food, rubber, 
tobacco, clay, glass and stone and electrical 
apparatus plants reduced their staffs. In the 
non-manufacturing class, logging, construction 
and trade also released employees, while there 
were moderate gains in mining, transportation 
and services. 

Statements were tabulated from 5,576 estab- 
lishments whose employees numbered 707,858, 
as compared with 703,386 at February 1. The 
increase amounted to 0:6 per cent. This 
raised the index number to 174-4 at March 1, 
when it was slightly higher than in any other 
month in the record, being 19°7 per cent 
above that of 145-7 indicated at the same 
date of last year. The employers furnishing 
information for March 1, 1941, had employed 
582,611 persons, an increase of 8,863 over their 
staffs in the preceding month; the gain had 
taken place largely in manufacturing. 


Prairie Provinces—Employment in Mani- 
toba was rather brisker, but curtailment was 
indicated in Saskatchewan and Alberta. 
Statistics were tabulated from 1,819 firms 
whose staffs aggregated 170,637 at March 1, 
as compared with 171,507 at the beginning of 
February. This decline was somewhat below 
average, according to the experience of other 
years of the record. The index of employ- 


ment stood at 126-1, as compared with 126°8 
at February 1, 1942, and 111-3 at the beginning 
of March in 1941. 

Manufacturing showed further gains; logging 
also afforded more employment, but there 
were contractions in transportation, trade and 
construction. The changes in employment 
generally in this area were relatively small. 
The 1,775 establishments co-operating at 
March 1, 1941, had reported a combined work- 
ing force of 146,294 persons. 

British Columbia—The seasonal increase 
recorded in British Columbia exceeded the 
average gain at the beginning of March in 
the period since 1920. Most of the advance 
took place in manufacturing; within that 
group, the improvement in iron and steel and 
lumber plants was especially pronounced. 
Logging, transportation and construction also 
afforded greater employment, while mining 
and trade were slacker. Little general change 
was reported in other industries. 

Statistics were tabulated from 1,356 firms 
employing 132,347 men and women, an increase 
of 2,416 or 1-9 per cent, as compared with 
the preceding month. The index number rose 
from 140-5 at February 1 to 143-1 at the 
-beginning of March, when it was 22-5 per 
cent higher than the figure of 116-8 indicated 
at the same date in 1941; information had 
then been received from 1,299 employers 
whose staffs had aggregated 103,761. 

Index numbers of employment by economic 
areas are given in Table 11. 


7 Employment by Cities 


Activity advanced in six of the eight cities 
for which separate tabulations are made, 
-_ Montreal, Quebee City, Toronto, Windsor, 
Winnipeg and Vancouver showing improve- 
ment, while there were losses in Ottawa and 
Hamilton. Employment in each of these cities 
was at a much higher level than at March 
‘1 of 1941, or any other year of the record. 

Montreal—The movement in Montreal was 
again upward. There were important gains 
‘in manufacturing, chiefly in iron and steel, the 
textile, leather, tobacco, beverage and mis- 
-cellaneous manufactured product groups also 
‘showed considerable improvement. Construc- 
tion and services were busier, among the 
non-manufacturing classes, but transportation 
ind trade were quieter. Statements were 
tabulated from 1,869 firms employing 237,767 
workers, as compared with 235,441 in the pre- 
ceding month. For March 1 of last year 
1,820 employers had reported 200,906 men and 
women on their staffs; the index then had 
been lower, standing at 130-0, as compared 
with 156-8 at the latest date, the highest on 
“record for March 1. 
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Quebec—Manufacturing in Quebec afforde 
decidedly more employment, mainly in th 
chemical and iron and steel groups. On th 
other hand, construction and trade were no 
so busy. The working forces of the 2 
co-operating establishments totalled 27,85 
persons, compared with 27,287 at February 1, 
1942. The index was much higher than at the 
same date in 1941, when a smaller advance 
had been indicated by the 218 firms furnishing 
data, whose employees had numbered 20,309. 


Toronto—Activity substantially increased in 
manufacturing in Toronto, the largest gains 
were in iron and steel; printing and publishing, 
chemical, electrical apparatus, non-ferrous 
metal and miscellaneous manufactures were 
also busier, as were services and transporta- 
tion. Construction and trade, however, re- 
ported a falling-off. Returns were received 
from 1,937 employers, with 221,316 men and 
women on their paylists at the beginning of 
March, as compared with 219,763 at February 
1. The index, standing at 172-3, was some 
38 points higher than at March 1, 1941, when 
a larger gain had been indicated by the 
1,848 establishments making returns, whose 
staffs aggregated 181,452. 


Ottawa—Employment in Ottawa showed a 
considerable decline, mainly because con- 
struction work on several projects was near- 
ing completion. Manufacturing, services and 
trade were also rather quieter. The 247 co- 
operating firms reported a total working force 
of 20,609 persons at the date under review, as 
compared with 22,500 at February 1. The 
index, at 156-4, was many points higher than 
that of 131-4 at the beginning of March, 1941, 
although much smaller losses had then been — 
indicated by the 241 establishments whose 
data were tabulated, and which had employed 
17,958 men and women, 


Hamilton—There was a further moderate 
decline in Hamilton. The greatest loss was 
in the electrical apparatus industry, while 
iron and steel plants reported continued ex- 
pansion. Trade was also rather busier, but 
construction was not so active. An aggregate 
staff of 58,976 was indicated by the 343 
firms furnishing statistics, as compared with 
59,167 in their last report. A gain had been 
recorded at the beginning of March of last 
year, but the level of employment then was 
decidedly lower, the index standing at 141-7, — 
as compared with 180-6 at the latest date. 
For March 1, 1941, 3836 employers had made 


Bink showing 46,266 persons on their Pave 
ists 


Windsor—The trend was again upward ‘in 
Windsor, there being a large advance in 
iron and steel. Trade and construction wetes 
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| quieter, while other divisions showed little 
“general change. Information was received 
“from 201 establishments with 35,507 workers, 
‘or 1,312 more than at February 1. Employ- 
/ ment was at the maximum for the period 
_ during which statistics have been segregated 
for Windsor. The 197 firms reporting for 
~ March 1, 1941, had a staff of 29,322; a rather 
larger gain from the preceding month had 
then been recorded. 


_ Winnipeg—Heightened activity was indi- 
_-cated in Winnipeg, where 559 employers re- 


at the beginning of February. There was a 
falling-off in trade, while manufacturing 
operations increased moderately, mainly in 
_ the iron and steel division; construction also 
- showed a gain. Employment was in larger 
~ volume than at March 1 of last year, when a 
small decrease had been reported by the 
548 co-operating firms, whose forces had 
included 48,181 men and women. The latest 
~ index, at 127-4 was higher than in any 
- other March for which data are available. 


—  Vancouver—Manufacturing recorded sub- 
_ stantial improvement in Vancouver and 
_. transportation was rather brisker; on the 
other hand, trade showed a pronounced de- 
celine. On the whole, there was an increase 
of 340 in the staffs of the 591 establishments 
furnishing information, whose employees num- 
bered 60,183. A smaller advance had been 
indicated at the same date of a year ago, 
when the 578 co-operating firms had reported 
43,998 workers; the index was then 41 points 
- lower than that of 170-5 at the latest date. 


Employment by Industries 


Manufacturing—Further important expan- 
_ sion was reported in manufacturing, resulting 
in the establishment of a new all-time high 
~ level of employment. The index (1926=100) 
- rose from 191-2 at February 1, to 195-7 at 
the beginning of March, when it was 29-8 
-per cent higher than at March 1, 1941. State- 
‘ments for March 1, 1942, were furnished by 
_ 7,147 manufacturers having 1,018,653 employees, 
compared with 995,170 at the beginning of 
_ February. This increase of 23,483 persons, or 
2-4 per cent, which greatly exceeds that indi- 
- .cated at the same date of last winter, was 
_ -with one exception the largest ever reported 
- :at March 1 in the period since 1920. Accord- 
ingly, the index when corrected for seasonal 
 -influences, showed a further gain, rising to 
199-9, from 198-4 at February 1; these two 
‘figures are the highest in the record. 

The most marked increases in employment 
sat the date under review took place in the 
_ ;production of durable goods, in which the 


eo ported a personnel of 53,107, as against 52,765. 


index advanced from 219-9 in the preceding 
month, to 225:5 at March 1. Within this 
class, iron and steel plants showed particularly 
large gains, 11,000 men and women having 
been added to the working forces of the co- 
operating establishments. While most branches 
of iron and steel reported improvement, that 
in the production of vehicles (for use on land 
and sea and in the air), and in the fire arm 
division was especially pronounced. Lumber- 
ing and non-ferrous metal factories also showed 
greatly increased activity, but the electrical 
apparatus division released employes at a 
result of continued shortage of materials for 
consumers’ electrical equipment. Clay, glass 
and stone plants were also quieter. 

Among the non-durable goods industries, 
there were further marked increases in chemical 


factories, which absorbed an _ additional 
10,500 employees. The textile, leather, pulp 
and paper, beverage, petroleum and mis- 


cellaneous manufacturing industries likewise 
reported heightened activity. On the other 
hand, rubber, tobacco and food factories 
afforded less employment. The shrinkage in 
many cases was seasonal. 


The following are the unadjusted index 


‘numbers of employment in manufacturing at 


March 1 in the recent years, based on the 
1926 average as 100:—1942, 195-7; 1941, 150-8; 
1940, 122-6; 1939, 107-0; 1988, 110-5; 1987, 
107-6 and 1986, 99-5. 

A review of the data for March 1, 1941, 
shows that returns had then been received 
from 6,846 manufacturers, whose staffs had 
aggregated 776,708, compared with 759,117 in 
the preceding month. 


Logging—There was considerable contrac- 
tion of a seasonal character in logging camps, 
in many of which the winter’s operations 
were drawing to a close; 476 firms had 
76,631 persons in their employ, or 2,641 fewer 
than in their last report. The decline was 
decidedly smaller than that recorded at 
March 1, 1941, and was also below the average 
indicated at that date in the years since 1920. 
The index, at 258-3, was many points above 
the March 1, 1941, figure of 210-0; it was also 
higher than in any other March in the report, 
except 1938. 


Mining—Statements were compiled from 
425 operators with a personnel of 82,447, as 
against 82,632 at February 1. Coal and other 
non-metallic mineral mining released workers, 
while the extraction of metallic ores showed 
moderate improvement. A similar decrease, 
on the whole, had been registered in this group 
at the same date in 1941, but employment was 
then in rather smaller volume, the index at 
168-7, being a few points below that of 176-4 
at March 1, 1942. 


Communications—No general change was 
indicated in the communications division, in 
which employment was at a higher level than 
at the beginning of March of last year. Re- 
turns were received from 61 companies and 
branches having 26,761 employees at the date 
under review, compared with 26,763 in the 
preceding month. The index, at 100-2, was 
higher than at March 1 in any earlier year 
since 1931. 

Transportation —Employment in transporta- 
tion showed a slightly downward movement, 
in conformity with the general trend at March 
1 in the experience of earlier years of the 
record. Improvement was noted at the date 
under review in steam railway operation and 
local transportation, while shipping and steve- 
doring were slacker. The labour forces of the 
557 co-operating branches and employers were 
lowered from 123,782 men and women at 
February 1, to 122,886 at March 1, 1942, when 
the index, at 97-5, was higher than at the 
same date of 1941, or any other year since 
1930. 

Construction and Maintenance—This in- 
dustry reported further seasonal curtailment, 
130,335 persons being employed at March 1 
by the 1,448 contractors and divisional super- 
intendents making returns, whose February 1 
employees had aggregated 148,439. Railway 
construction and maintenance afforded more 
employment, largely due to snow-clearing 
operations, while building and highway work 
released many workers. The construction 
index, standing at 103-7 at the latest date, 
was decidedly higher than at the beginning of 
March in 1941, when a small contra-seasonal 
advance had been indicated by the co- 
operating employers. 


Services—A moderate. gain was noted in- 


the service group, in which 613 establishments 


‘Unemployment in Trade Unions at the Close of March, 1942 


Unemployment in the following report has 
reference to involuntary idleness due to 
economic causes. Persons who are occupied 
at work outside their own trades, or who are 
involved in industrial disputes are excluded 
from these tabulations. As the number of 
unions making returns varies from month 
to month with consequent variations in the 
membership upon which the percentage of 
unemployment is based, it should be under- 
stood that such figures have reference only 
to the organizations reporting. 

There were 2,187 reports tabulated at end 
of March. These organizations had a total 
membership of 338,176 persons, of whom 
14,955, or a percentage of 4.5 were without 
work, most of whom had been laid off 
temporarily, in comparison with percentages 
of 4.0 at the end of February and 6.6 at the 
close of March, a year ago. 
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reported a combined staff of 37,673, compare 
with 37,217 in the preceding month. Hote! 


ing shops were brisker. Improvement h 
also been recorded at March 1, 1941, but 
index was then much lower. 

Trade—Employment in retait trade was 
substantially reduced, but there was an 
advance in wholesale houses. On the whole, 
there was a decrease of 5,185 in the personnel - 
of the 2,196 firms furnishing data, who had 
155,731 workers, compared with 160,916 at 
February 1. A much smaller contraction had 
been noted at the same date of last year 
when the index stood at 145-7 as compared 
with 151-7 at the latest date; this is the 
highest March figure on record. 

Finance—At the beginning of March, 761 
financial institutions reported staffs aggre- 
gating 63,363 persons, compared with the 
62,727 in the preceding month; the index 
number was 122-7, slightly higher than that 
of 121-5 at February 1. The addition of these 
figures to the returns furnished in the manu-_ 
facturing, logging, mining, transportation, 
communications, construction, services and 
trade industries brings the total number o 
employees included in the March 1 survey 
of employment to 1,714,480 in 13,684 establish- 
ments, and lowers the index of 165-1 in the 
industries above enumerated, to 163-0; when 
the number employed by the co-operating 
financial institutions was added to the general 
figures for February 1, the index was lowered 
from 165-4 to 163-2. The comparable figure 
for March 1, 1941, was 134-2, while that in 
the eight industries above enumerated having 
been 135-3. 

Index numbers of employment for the 
Dominion, in industries other than finance, 
are given in Table III. 


The slight decline in employment shown 
in March from the previous month was due 
in part to the employment recession in the 
manufacturing industries. The percentage of 
unemployed members in these trades increased — 
from 2.3 in February to 3.1 per cent in March; — 
this decline was due principally to the con-— 
tinued placing of automobile plants on a war 
basis. Noteworthy seasonal reductions occurred — 
for coal miners, also; in this group un- 
employment stood at 4.5 per cent as against 
16 per cent in the previous month. This 
recession was traced to the usual seasonal 
contraction in Alberta. In addition to these 
decreases there were substantial seasonal de- 
clines for fishermen and a slight contraction 
among members in the building and construc- 
tion trades, this percentage of unemployment, 
as will be seen in table 11, standing at 16.3 
at the end of March. On the other hand 


“May, 1942 


-employment among members in the steam 
railway division reflected a very slight ad- 
vance, unemployment declining from 3.3 per 
cent in the previous month to 3.0 per cent in 
| “March. This advance, as well as the moderate 
§ improvement shown among members in the 
@ service group, was however, not quite sufficient 
to offset the other employment contractions. 
_ In table I, which accompanies this article 
and shows the percentages of unemployment 
_ by provinces, it will be seen that these per- 
_ centages ranged from 2-1 in Nova Scotia to 
7-0 in Alberta. Fractional employment in- 
ereases over the previous month were observed 
in Manitoba, Saskatchewan and British Colum- 
'. bia, while on the other hand fractional reces- 
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centages of unemployment in these cities, 
ranged from 1-2 in Halifax to 8-1 in Edmon- 
ton. In Halifax, St. John, Montreal, Winni- 
peg, Regina and Vancouver there were 
fractional increases in employment in March 
over the preceding month. In Toronto, the 
unemployment percentage of 5-9 remained 
identical with that of February. A moderate 
reduction in work was reflected in reports 
received from unions in Edmonton; this was 
the only city in this comparison to reflect a 
contraction. Compared with conditions at the 
close of March, a year ago, Vancouver mem- 
bers manifested a marked expansion in em- 
ployment, the percentage of unemployment 
falling from 8-4 per cent in March, 1941, to 


PERCENTAGE OF UNEMPLOYMENT AS REPORTED BY TRADES UNIONS 
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- sions were indicated in Nova Scotia, New 
Brunswick and Quebec. Employment in 
Ontario showed a moderate decline to 5-7 
per cent due to the continued placing of auto- 
mobile plants on a war basis. In Alberta the 

appreciable employment recession was due to 
seasonal contraction in coal mining. In com- 
parison with the situation in March, 1941, 
Alberta, British Columbia and Quebec unions 
reflected considerably higher employment 
levels, while in Saskatchewan, Manitoba, Nova 
Scotia and New Brunswick there was improve- 
ment, although to a lesser degree; fractional 
increases, only, were observed in Ontario. 

A separate compilation is made each month 
of unemployment among trade union members 
in the largest city in each province with the 
exception of Prince Edward Island. The per- 


1939 


1940 1941 1942 


2-2 per cent in March, 1942. An increase of 
over 4 per cent in employment was observed 
in Edmonton, while gains of lesser degree were 
reflected in returns tabulated from unions in 
Halifax, St. John, Montreal and Regina; in 
Winnipeg there was a fractional employment 
advance, only. On the other hand in Toronto 
unemployment advanced from 4:7 per cent in 
March, a year ago, to 5:9 per cent in the 
month under review. 


The accompanying chart illustrates the trend 
of unemployment from January, 1936, to date. 
The curve of unemployment in March, 1942, 
rested at a fractionally higher level than in 
the previous month, thus indicating a slight 
contraction in the volume of work afforded. 
The point of the curve was at a substantially 
lower level than at the close of March, 1941, 
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however, thus reflecting a noteworthy employ- 
ment expansion during the period under 
survey. 

There were 692 reports tabulated from unions 
in the manufacturing industries. These organi- 
zations had a total membership of 158,716 
persons, of whom 4,850, or a percentage of 3-1 
were unemployed, in comparison with per- 
centages of 2-3 in February and 3-5 in March, 
1941. Compared with conditions at the close 
of February there were moderate increases in 
employment among clay, glass and stone 
workers, and metal polishers, although the 
memberships were small. Fractional gains were 
apparent among soft drink workers and bakers 
and confectioners; woodworkers, leather and 
fur workers reported slight advances. There 
was very little unemployment in any of these 
trades, with the exception of the leather and 
fur workers’ unions in which conditions, among 
fur workers especially, were rather quiet. As 
in February, there was no unemployment re- 
ported among cigar and tobacco workers, 
electric current employees, hat, cap and glove 
workers, butchers meat and fish packers, rub- 
ber workers, jewellery workers, mine, mill and 
smeltermen and gas workers. There was less 
than one per cent of unemployment among 
garment workers, whose returns indicated the 
same percentage out of work as that reported 
in February. Among papermakers; printing 
pressmen and textile workers employment 
levels remained high, although there were frac- 

tional recessions from the preceding month. 
Conditions among general labourers declined 
slightly, while among members in the iron and 
steel trades, the unemployment percentage, 
which was 2-1 in February, advanced to 3-6 
in March; this was due to the further changing 
over of the automobile plants to a war basis. 
From the percentage viewpoint, tailors report- 
ed a noteworthy contraction, unemployment 
increasing from 1-0 per cent in February to 
11-0 per cent in March, but as the member- 
ship is very small this change had but little 
effect on the group percentage in the manu- 
facturing industries. In comparison with 
conditions at the close of March, 1941, paper- 
makers reported a considerably higher employ- 
ment level, unemployment dropping from 2:7 
per cent to 0-8 per cent in the month under 
survey. Pronounced increases in work afforded 
were apparent among wood workers and textile 
workers. Cigar and tobacco workers, electric 
current employees, hat, cap and glove, rubber 
and gas workers were reported as being fully 
employed in both months under review. A 
arked contraction was reflected among fur 
workers and among members in the iron and 
steel trades there was a lower level of employ- 
ment, due, as in the previous comparison, to 
the changing conditions in the automobile 
industry. 
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Reports were tabulated from 54 unions 0 
coal miners having an aggregate membershi 
of 21,430 persons. Of these, 954, or a per 
centage of 4-5 were without work in compart 
son with 1-6 per cent in February and 6-9 per — 
cent in March, 1941. In comparison with the 
previous month there was a fractional im 
provement in Nova Scotia, unemployment q 
standing at 1-4 per cent. As in February, — 
there was no unemployment reported in New 
Brunswick. The employment level among 
British Columbia miners remained high, 
although a fractional recession was indicated. 
A substantial seasonal contraction occurred in 
Alberta, unemployment advancing from 2-1 in 
February to 12-6 in the month under review. 
Compared with conditions at the end of March, 
1941, there was pronounced improvement in 
British Columbia and among Alberta members 
conditions, likewise, were much better. In New 
Brunswick, the union members were fully 
employed at both dates; a fractional recession 
only was in evidence in Nova Scotia. 

There were 246 reports tabulated from 
unions in the building and construction trades. 
These organizations had a total membership 


TABLE I.—PERCENTAGE OF UNEMPLOYMENT 
IN TRADE UNIONS BY PROVINCES 
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TABLE II.—PERCENTAGES OF UNEMPLOYMENT IN TRADE UNIONS BY GROUPS OF INDUSTRIES 
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of 34,761 persons, of whom 5,662, or a per- 
centage of 16-3 were without work, in com- 
parison with percentages of 15-5 in February, 
1942, and 19-9 at the end of March, a year 
ago. In comparison with February, unem- 
ployment among bridge and structural iron 
workers stood at 7:4 per cent, in March show- 
ing a marked employment advance, but as 
the membership is not large, there were a 
small number, only, involved. Due to con- 
tinued seasonal conditions the percentage of 
unemployment among bricklayers stood at 
33-5 per cent; this was a slight improvement 
over February. Among electrical workers 
there was very little unemployment, although 
there was a fractional recession in employ- 
ment. Among painters, decorators and paper- 
hangers and plumbers and steamfitters, unem- 
ployment stood at around 8 to 10 per cent; 
in these groups fractional declines were 
apparent. Moderately lower levels were ob- 
served among steam shovel and dredgemen 
and granite and stonecutters. In these trades, 
however, the unemployment percentages were 
high, especially for granite and stonecutters; 
the percentage out of work in this group was 
42-3. A tendency toward reduced activity 
was observed among carpenters and joiners; 
the percentage of unemployment advanced 
from 16-9 in February to 18-6 at end of 
March. Lathers and roofers likewise, reported 
a contraction of over 7 per cent, but as the 
membership is small very few members were 
affected. In comparison with the situation 
in March, 1941, carpenters and joiners indi- 
cated marked expansion, unemployment show- 
ing a reduction of 8-0 per cent. Among the 
smaller memberships bridge and _ structural 
iron workers, likewise, reflected a noteworthy 
employment advance. Fractional increases 
were apparent among steam shovel and dredge- 
- men and plumbers and _ steamfitters, while 
among bricklayers, masons and _ plasterers 
} there was a considerable recession, the em- 
ployment contraction being about 6 per cent. 
2 Returns were received from 872 organiza- 
E tions in the transportation industries. The 
_ total membership reported was 75,959 persons, 
of whom 2,025, or a percentage of 2+7 were 
unemployed, in comparison with 2-9 in Feb- 
-ruary and 5-2 in March, a year ago. Among 
steam railway men, whose membership in- 
cludes approximately 80 per cent of the 
entire group membership, there was a frac- 
tional employment advance to 3:0 per cent. 
Street and electric railway employees reflected 
a fractional decline; there was very little un- 
employment in this group. Teamsters and 
_ chauffeurs reported a slight contraction, as 
did, also, navigation workers. In comparison 
with the situation in March, 1941, conditions 
among steam railway employees were much 
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better. The situation likewise showed 
noteworthy improvement for navigation work 
ers. A slight recession was in evidence amon 
teamsters and chauffeurs. Among street an 
electric railway employees there was a frac 
tional contraction. 

Returns were tabulated from 9 unions of 
retail clerks whose total membership wa 
3,094 persons. These were fully employed, a 
in the previous month and in March, a year 
ago. 

Reports were received from 97 unions of 
civic employees whose combined member- 
ship was 9,969 persons. Of these, 36, or a 
percentage of 0-4 were without work 
in comparison with 2:0 per cent in February 
and 1-5 per cent at the close of March, 1941. 

There were 152 reports tabulated from 
unions in the miscellaneous group of workers. 
The total membership was 11,792 persons, of 
whom 137, or a percentage of 1-2 were unem- 
ployed in comparison with 1-5 per cent in 
February and 3:8 per cent in March, 1941. 
Compared with February, theatre and stage 
employees indicated that 4:1 per cent of the 
membership were without work; this showed 
a moderate employment increase. Very little 
unemployment was shown in the remaining 
occupations; among these were hotel and 
restaurant employees, barbers, stationary en- 
gineers and firemen and unclassified workers; 
these groups registered fractional employment 
advances, only. In comparison with the situa- 
tion in March, 1941, theatre and stage em- 
ployees and stationary engineers and firemen 
indicated employment increases of about 4 
per cent each; these were the more noteworthy 
gains. Moderate improvement. was reflected 
in reports received from hotel and restaurant 
employees, the percentage out of work stand- 
ing at 0-9 in March; barbers and unclassified 
workers reflected fractional advances, only. 

Returns were tabulated from 4 unions of 
fishermen. The total membership was 1,624, 
of whom 350, or a percentage of 21-6 were 
unemployed compared with 8-4 per cent in 
February and 35-1 per cent in March, 1941. : 

Reports were received from-4 unions of | 
lumber workers and loggers. The combined — 
membership was 3,098, of whom 229, or a 
percentage of 7-4 were unemployed, com- 
pared with 5-6 per cent in February and 
2-2 in March, a year ago. 

Table I shows by provinces the average 
percentage of union members unemployed 
each year from 1931 to 1941, inclusive, and 
also, the percentage of unemployment for 
March of each year from 1931 to 1940, in- 
clusive, and for each month from March, 1941, . 
to date. Table II summarizes the returns in — 
the various groups of industries for the months ‘ 
included in table I. 
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_ The March report of building permits 
# compiled by the Dominion Bureau of Statistics 
“includes returns from 177 of the 204 muni- 
cipalities in Canada which have systems for 
issuing such permits and of this number 143 
reported detailed operations. The remaining 
34 advised that no permits had been issued 
during the month of March while 27 munici- 
palities had failed to report at the close of 
April 12. | 

The total value of permits reported as 
issued in the month of March is $6,831,997. 
Revised values for the month of February 
include returns from 202 municipalities and 
aggregate $4,407,965. ‘Reports were received 


iz Building Permits Issued in Canada During March, 1942 


from 58 of the 58 original municipalities and 
show a value of $5,707,622 for March. The 
corresponding revised value for February in- 
cludes 58 returns and is $3,743,555, while the 
March, 1941, value was $6,418,108. 

The total value of permits issued by all 
municipalities during the three elapsed months 
of the current year is $17,672,649. The value 
of the 58 municipalities for the same period 
is $13,697,423, while their corresponding value 
in 1941 was $14,669,440. 

During the month of March new construc- 
tion of all types amounted to 74-3 per cent 
of the total value, while the percentage of new 
residential construction was 46-6. 


TABLE I._VALUES AND CLASSIFICATIONS OF BUILDING PERMITS ISSUED IN CANADA, BY 
PROVINCES, MARCH, 1942 


Provinces 
Classification of Permits CANADA Prince Nova Noe 
eel Scotia | Brunswick | Quebec 
$ $ $ $ $ 
its—T otal Valuerei ss ese Se es nds Se eee aeleieiewlol 6,831,997 900 124, 134 42,579 1,482, 262 
i ia “vita aber Ms ; ee Re i ts ccle a eins dtneineia h, OFZ, 180 tee cess 70,850 23, 460 895, 652 
Additions, alterations, repairs................-2..2+.5- 1,759,808 900 52,284 19,119 586, 610 
CNAME EES 3 iieis tonisicins clnle civ uv we dina e sie widen cuaie ares ee ,814,101 900 78,123 11,219 763,537 
ee Oe 31186647 |... 47,850 4,900 549, 667 
New construction... 6... 5 ..0.0.2ssceeeese , 186, ; 
Additions, alterations, repairs.......:.....--.20+-2000- 627, 454 $00 30, 273 6,319 213,870 
Mntrastierteonaleen fetes esa. tee eek oe eee tote de eed. S2OCOR3 al eee ae 2,800 250 55,000 
Pe MOL TUR IUD te Cee nce ere rete anes crea ee G69) ORD) |e Sosa } 000} scatsaerertethors 55,000 
Additions, alterations, repairs................0eeeee eee VGO/OOL Yong. ccc 1,800 BOO A asetars cudnt - 
Sa Eb G88, Baer lek ecdien- cect. 36,311 31,110 351,825 
COTO MONCI A Fale oie «i esse caviaciansisdensissesnevedeeceies 933, 528 sot deen ee sites 
Rew i CONnSELUOLION 1: Si0i6 dina eevasssk deelblon see ecce tes 420,459 |.........6. F as ioe 
Additions, alterations, repairs............6.00eeeeeeeee O1s O68) |S cc neers» 21,211 12,550 i 
ITCLOE NIG | ned oe torte 5 = ial E ag, Rae Ainioiae Boela e Mide wee vet 15209 OFF |veasecerce cei 8, 900 Passieciniein's, eared 292,380 
New construction.......... bse ee eegeccncceeeeecrecces BAL 72B TS sacereties. 6,800. |icceesicdhitens artes 
Additions, alterations, repairs............0.ceeeeeeeees SOO a || cop ene bree hl oamereleictesaiotal lewteeciaciemercts ‘ 
(CleGe SS G22 80? SRE Oe Oo a een. een ee 45, 308 ieee sail cae cgrcheniepteiicmr earrearariels . ee 
New construction.......... vine oiniels sleleseicsies eleleisiele\e sel Sei Aue es qu Setipoe| Bose Ape otal lena pogo aa. esd 
Additions, alterations, repairs........-...-+++s+ess+06+ BO ROBE: acs errata as lisa tts brats tonsragSl| eeaneeiatoarerers ‘ 
Provinces (Con.) 
Classification of Permits : aie 
Ontario Manitoba apeanaa Alberta Columbia 
$ $ $ $ $ 
i 4 44,745 483,782 1,482,157 
a once eta We 3307 702 117.885 27,280 | 307,432 | 1,821,838 
Additions, alterations, TO PBITAY eaten satel (ayakwsavate\ntova Srorossiaiotore 668, 503 77, 258 17,465 176,350 160,3 
i i sae 1,80¢ 531 89,300 28,755 339, 441 693, 295 
arctan: 2 eae 1,590, 275 48,810 21,260 | 294, 434 629,451 
Additions, alterations, repairs : 219, 256 40,490 7,49: ; ; 
MMBEITRONAL, 229% jajelolsis.sis res sereie si5%0 ae avi ctarsw ace nf = - : a 480 106,846 oi aoe 
New construction.......... Teale eistenste oe ; NOOO etctere aterctecetstel tee qin jare cocks i ig oe 
Additions, alterations, repairs 26,925 3,800 480 106,846 
; i 10,375 28, 289 44,130 
eel. SEES Ae ES Cae ee aera eee ag f a = ; se dt 3 a7 “s.7a0 
GWCONSTIUCTION tree aoe ce eaeaees meses ete eaine oe - ( ; 
Additions, alterations, repairs 214,178 25,218 9,325 20,9: 
TEGRETANT LSS oi) Ane OGncig IA GOD OTIC: ED Eee eae aera Ta 724,347 7,450 sae TORE aoe 
Waxy eC OUALT UC Ht OBEr os scisieia ki tees in sistas stares mils 1oa5 Cie ake He as Rein rage Bs ry pee 34° 800 
Additions, alterations, repairs............--.eeeeeee ees 94, 4 
Other Building.............00ceeeeeeeee see eeee een enee ees ee se a4 et sf 
_ New construction.......... FEE veiaeaindamnigarin rs sit et ng ne n 6,385 
Additions, alterations, repairs........--...-.+eeee sees 
SSS OooeoOooOOO_ ]Se 
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TABLE IL—RECORD OF BUILDING PERMITS AND THEIR INDEXES, TOGETHER WITH AVERAGE 


INDEXES OF WHOLESALE PRICES OF BUILDING MATERIALS, 1926-1941. 


Value of Building 
Permits issued 
Year 


First 


$ 
17, 672, 649 
18,896,969 
12,840,044 


10,527,992 
5,592,471 
8,507,270 
2,710,999 


4,022,755 


Index of 
value 


of 
building 
permits 


(1) 60-9 


Average 
Index of 
wholesale 
prices of 

buildin 
materials 


First 
3 months 


Value of Building 
Permits issued 
Year 
First 
March 3 months | 3 months 
$ $ 
1983...... 953,966 | 3,065,821 . 
1932. ..... 3,396,729 | 9,453,012 . 
io Rad 9,948,979 | 24,746,094 110-0 
1930...... 13,356,787 | 29,493,262 131-1 
$0295. 24’ 068,018 42, 950, 228 190-9 
19255 2h 15, 128,413 33, 163,338 147-4 
1937: 3s 11,713,640 | 25,028,353 111-3 
1926...... 10,634,491 | 22,493,574 100-0 


(1926=100) 


Average — 
Indexof 
wholesale 
prices of 
buildi 
materials 


First 
3 months 


oone 
BSASSSsu 
Om Otho ~100 bo bo 


— 


1 Figures based on values reported by the original 58 municipalities. 


TABLE IJI.—VALUE OF BUILDING PERMITS ISSUED BY 58 MUNICIPALITIES IN CANADA IN 


2 Data not yet available. 


MARCH, 1942, AND IN MARCH, 1941 


“N.P.I.’’—Indicates that no permits were issued during the current month. 
‘‘No Report’’—Indicates that the municipality failed to furnish its monthly report. 


Cities 


Prince Edward Island— 
iPbarlottetown:i5..1.)..<<ciscashes 


Nova Scotia— 


seas 


Bee eet ee eee enter weeeeee 
Ce ei iat as 
ee ee a 


Heer e eae eeeee 


UV ORDMIGIuscy cue omiry oses meee 
y Ontario— 


Ce a ee 


i is 
iy 
Reem e ween en enee 
i ey 
is 
i 
a 


a 


*St. Catharin 
BEL ULMOMAS oli eeiiec.: 5 Sesinisies « 


900 


44,955 
17,675 
5,450 


N.P.I. 
6,800 
35,779 


766,867 
323,525 
18,875 
21,195 
84,515 
N.P.I. 


221,010 


Value of Permits 
Issued during— 


March 
1941 


34,753 
581,788 


Value of Permits 
Issued during— 
Cities —_ 
March March 
1942 1941 
$ $ 
Ontario—Conc 
Sarnia: .2ii<k. 2th cedent coe caeeae 31,965 81,268 
Sault Ste. Marie 11,455 21,268 
*Stratford....... 1,250 3,275 
“Toronto: 22> 5.2 312,802 710,303 
East York Twp 194,330 146,360 
*Windsor... 724,650 82,874 
Riverside. 15, 19,050 
Woodstock 20,359 6,174 
York Twp 148, 050 65, 650 
Manitoba— 
PISTADOON sis.» si0.2 010 a <iuln va VE 3,575 2,680 
Bb DONUGCO yc. cccnereenseetne es 21,478 23,850. 
Wanwlipers cetacean eee 157,350 188,00 
Saskatchewan— 
PMGOSE AW eters oeeh vans cree es 4,200 5,550 
*Repina.,...eics«:. eee ase 29,160 61,100 
PRA EA GOON fais crocs .cte ba cueeta coe 4,325 5,670 
Alberta— 
SCRIATY Aer Mies ae ee 198,407 548,744 
eater ee 235,6 173,570 
Lethbridge wise . Watnreso.sy 28,780 045 
Medicine Hat icissianseecen cates 20,545 6,275 
British Columbia— 
Nanaino) i i2..cter ee cweewt ran 2,500 10,200 — 
*New Westminster.............3- 26,180 93,425 
Prince Ruperts ..i0ccusscaurespneys 8,500 2,600 — 
*Vancouver........csccsssceees 22} 1,108,415 | 816,230 
NorthVancouver ........... nua 230,143 34,200 — 
WODNGN ss rls cplous cemeteries 15,694 25,296 
Wictoria. a5 tet War NRL aT 59,873 | 229,919 
Total 58 Municipalities... 5,707,622 | 6,418,108 
Total 35 Municipalities........... 4,845,515 | 5, 507, »838 a 


fe 


te 


ae 


art OR ee 


a ; 
£ 


May, 1942 


-- palities 
~ Dominion Bureau of Statistics were valued at 
— $135,301,519 


repairs. 
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OMPARED with 1940 there was an 
increase of $22,296,311 or 19-7 per cent 

in the total value of building permits issued 
‘during 1941, according to the Annual Report 


_ of Building Permits Issued in Canada, 1941, 


published by the Dominion Bares of 


© Statistics. 


Building permits issued by the 204 munici- 
making monthly returns to the 


in 1941. Of this amount 
$106,734,427 was for new construction and 
$28,567,092 for additions, alterations and 
Residential construction totalled 
$70,055,581, commercial $26,023,212, industrial 


$25,991,844, institutional $12,102,814 and other 
construction work $1,128,068. Compared with 


- 


4 


1940, residential permits gained $12,499,072, 
industrial permits $5,783,346, commercial $4,- 


~ 790,358 and institutional $3,818,404. Other con- 


struction permits declined by $4,594,869. 
Prior to 1940 monthly returns were received 

from only 58 municipalities. The series was 

enlarged to 204 in 1940. Building permits issued 


ANNUAL REVIEW OF BUILDING PERMITS ISSUED IN CANADA 
DURING 1941 


by these 58 cities in 1941 were valued at $101,- 
047,815, an increase of $20,773,465 or 25-8 per 
cent as compared with the previous year. 

The following table shows that the greatest 
percentage increase in the value of building 
permits was reported by New Brunswick fol- 
lowed by Nova Scotia, while the only decline, 
a substantial one, was that reported from 
Prince Hdward Island. 


COMPARISON, BY PROVINCES, OF VALUE OF 
BUILDING PERMITS ISSUED IN 1940 AND 1941 


Pee 
. ariation 
Province 1941 1940 Semarenes 
— Decrease 
$ $ 37-2 
Prince Edward Island 77,775 123,785 — 25:9 
Nova Scotia,....0...-. 4,859,761) 3,861,423 + 48-0 
New Brunswick....... 4,215,545 1, 699, 697 + 117-8 
Quehocszer 2 .< cseesete te 32,901,333] 27,935,864 + 17-8 
Oritariogseaccvem oes 63,154,650} 53,592,620 + 9-9 
Manitoba........ Sele 5,598, 645 5, 096, 011 + 10-7 
Saskatchewan 3,154,599} 2,849,150 + 15-4 
Alber talae Gc. bertetos 6,830,128} 5,917,748 + 21-6 
British Columbia..... 14,509,083) 11,928,915 + 
Canada...... 135,301,519) 113,605,208 + 19-7 


REPORT OF EMPLOYMENT AND CLAIMS OFFICES FOR THE PERIOD 
JANUARY TO MARCH, 1942 


USINESS transacted by Employment and: 
Claims Offices during the quarter January 


- to March, 1942, showed a decline from that 


conducted by offices of the Employment Ser- 
vice of Canada in the corresponding quarter of 
1941, there being a decrease of twenty per 
cent in vacancies offered and of thirty-one per 
cent in placements effected. Services, con- 


struction, logging and agriculture showed losses 


in both cases, by far the largest taking place 


' jn services and in construction. A fairly sub- 
stantial gain also was recorded in manufactur- 
- ing and much smaller increases in trade, trans- 


a 


portation, mining and finance. Provincially, 
all except Nova Scotia and Manitoba regis- 


tered declines, that in the Province of Quebec 


1 
. 
7 
, 


E 


4 


being particularly heavy. 

From the chart on page 595 which accom- 
panies the article on the work of the Employ- 
ment and Claims Offices for the month of 
March, it will be seen that the curve of 


vacancies in relation to applications was down- 


ward during January, but followed an upward 
trend during February and March, the change 
during the latter month being very slight,’ 
Eynae the curve of placements, though fol- 


\i 


lowing a similar course during January and 
February, declined almost three points dur- 
ing March. At the end of the quarter the 
level of vacancies was considerably higher and 
that of placements somewhat lower than those 
recorded at the end of the corresponding 
period a year ago. During the quarter Janu- 
ary to March, 1942, there was a ratio of 58-7 
vacancies and 46:6 placements for employment 
as compared with 49-7 vacancies and 45-8 
placements during the corresponding period 
a year ago. 

The average number of positions offered 
daily during the quarter under review was 
1,166, of applications registered 1,987, and of - 
placements effected, 925, in contrast with a 
daily average of 1,457 vacancies, 2,931 applica- 
tions and 1,343 placements in regular and 
casual employment during the first quarter 
of 1941. 

During the three months, January to March, 
1942, the Officers reported that they had 
referred 76,620 persons to positions and effected 
a total of 70,273 placements, of which 46,806 
were in regular employment and 23,467 in 


~ 


¥ 


if 


ae Bae a 
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VACANCIES AND PLACEMENTS OF EMPLOYMENT AN 


P.E.I. and : ; 
Industry Nova Scotia New Brunswick Quebec Ontario : 
Placements Placements Placements Placements 
8 3 & 8 
Employer's Product or Activity 3 | q ‘ [ q : 3 q g q 
: : : 
> £ ge Si(fiteld ke be 
PROTICIORTO 05 saison eae. Shawentenepenap «oh 62 AO ein). 13 8 5 46 rie 1,087; 650 
Fishing, Hunting and Trapping......... 10 4 6 8 UO eRe 10 eee 
Forestry and Logging....................- 329} 267/...... 69 95 Gi 2 Siar? 18h). 3,467) 3,000)..... 
DUTT T Sieg eet es oan ae ate ac game earn oe 33 32 FU Se (ee ery eae 61 39 1; 417) 304 
Cosi eet hs he fen a 32] 382)" ac .s[en cee ee ee 1 dls. esc gal gao 
Qib menarelis and Quarny INR. 5 -- 252 cokes be ee 
NG eel ca ate siotaeks 1,327] 1,189) 108) 134 80 46) 3,320] 1,559 65/10,550) 7,975 
sis ae Reaches So ot tee Sn Se) ie a ee 159| ” 86 
Leather and fur products...............+. Bhascaes 2 | es 2 47 19 6} 175 rt 
ezotabletoade, is acate heen daeteoasbes 20 13 5 12 7 5 18 1212 wat 445 2 
Other vegetable products................. 5 2 3 2 1 1 99 BUN areas 492 40 
Pulp and paper products and printing..... bt er 25 6 4 2 140} 121 1} 265 15' 
SO GNVIIS See RBS «uid smilie oleae siete 79 Cy) Pea 31 23 8 5 | ere 162 79 
Other wood products..............-.0+085 3 6 ll 7 4 102 48 11] 380) 260 
ROR LIS PLO WCE: Garcia rciceliOy s/Saie oles ootacourerse 10 2 8 3 4 501 210 9} 1,142 915 
Tron’and its products......% ccs ocesceceees 1,063 32 21 4 14] 1,401] 779 24) 4,722) 3,952 
Non-ferrous metal products.............-- 3 2 Baws s 700} 141 6] 1,225) 898 
Non-metallic mineral products............ 4 5 | Pere 31 |) ee 357 256 
Chemical products... iissccccenktachen ccc, GON) Slannee stanenik lames locate 
Miscellaneous products............... 


Electricity, gas and water supply.... 


Highway . 

Railway and all other.................005 
Communication........................00- 20 
Bren perestion Si creloaia Stele oCaroiccsi stares’ nerd 143 
Tita (including express)............... 100 
ee ie eed 34 
PRA On atin h i uidus ftein, eelareomtoeneties 270 
Finance and Insuranee................... 9 
POCRTIEOS oleae eo ees Secs ck Sass thee 4,172 
RENO SANS eas op a.ce cc cree icine as 41 
Hotel and restaurant................00005 179 
Professional and public................... 439 
OPEMAULOMAL tei the Met Cush dion o ersciotioy sates 47 
PROMOS DE Pcie fi F8 Sz I5Aik is aly eee 3,439 


80) 1,899 
13 
1, 036/13, 239 
1 3} 160 


48) 1,093 
8) 1,579 
3} 270 
791) 8,221 
183] 1,916 


4,342 


434) 1,068 
645] 3,306] 1,154 


627) 8,102) 2,927 


470|23 ,048)15,309| 4,985 — 
616] 4,096) 1,519 


902/13, 262) 5,365) 5,612 


as. ee 


casual work. Of the placements in regular 
employment, 35,737 were of men, and 11 ,069 


of women, while casual work was found for 


9,100 men and 14,367 women. A comparison 
with the same period of 1941 showed that 
102,000 placements were then made, of which 
64,449 were in regular employment and 37,551 
in casual work. Applications for employment 
during the period under review were received 
from 106,241 men and 44,701 women—a total 
of 150,942—in contrast with a registration of 


222,726 during the same period of 1941. Em- 
ployers notified the Commission during the 
first quarter of 1942 of 88,569 positions, of 
which 54,923 were for men and 33,646 for 
women, as compared with 110,724 opportunities 
for work offered during the apices 
quarter of 1941. 

In another section of this issue will be 
found a report in detail of the transactions 
of the Employment and Claims Offices for 
the month of March, 1942, ~ 
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| -CLAIMS OFFICES BY INDUSTRIES—JANUARY-MARCH,—1942 
Manitoba Saskatchewan Alberta British Columbia Canada 
Placements Placements Placements Placements Placements _ 
8 8 3 8 8 
= #3 AY 2 aS 
0 CNS ASHES Re? ia Sta i a a Nae Seto a Sie 
ee eee eae) Bea Se ee ee a 
o 

oa a ee Bae I BP on tS aia ik I ae oe 5 S é 
621 329 2 578 327 4 1,118 682 5 247 164 5 3,772 25228 34 
3 CHS eo te 8) Se Pe Seay eee 5 Pl aerate: 9 5 2 43 ai 14 
2,506 2,097 1 206 382}...... 1,309 1,427 4 550 378 2 9,748 7,754 9 
171 120)...... 30 ii 1 143 1020525. 151 62 1 1,006 $70 19 
pe, atl ES gene 24 5 1 vied UAE occke 9 El eee 143 88 1 
cote Me ey eit Mi RAI, (ai Ee oe) ae 32 Pe a 20 | Re ee 75 62 3 
171 200s ent 6 Glew..28 34 291 armies 122 43 ] 788 520 15 
999 762 168 111 63 38 255 237 13 2,360 1,596 268} 19,056) 13,461 2,003 
56 42 12 12 10 2 6 2 2 66 26 18 368 202 101 
16 2 7 12 1 11 2 Deora il Mike here 267 133 55 
16 9 7 1 | espe 13 6 6 17 4 7h 542 334 138 
15 6 OT Seer. Ade cere. SIENNA RVISRNE Ee 2 Sellen Big 6 3 2 619 429 109 
67 18 48 Bh. Pectin ea Gi esc Ae ae Pellet es cor eccacnt 129 SZ) zens. thas 638 384 209 
23 9 2 16 4 4 141 POS ns 223 133 3 680 46% G2 
18 10 5 3 CS les ano 2 4S Pere 56 29 8 581 362 143 
54 28 20 1 1 1 2 Nea 45 AB ats ecasareats 1,768 1,213 123 
206 164 26 20 14 2 41 41 3 1,697 1,207 204 9,208 7,224 572 
z Fi 1 ar PY Ry ee 5 Sivieres. 14 10 4 1,954 1,058 170 
14 10 2 3 ills dees 31 | Nee 44 16 15 491 341 86 
191 176 5 10 OS: 12 3 2 14 8 5 1,022 628 47 
31 6 24 5 3 Bite ccna lle ardunetetorsll bets « SE 26 15 2 399 223 103 
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EMPLOYMENT AND UNEMPLOYMENT IN GREAT BRITAIN AND 
THE UNITED STATES 


Great Britain 
JANUARY-FEBRUARY ReEcoRD 

“TT HE British Ministry of Labour Gazette, 
March, 1942, summarizes the January- 
‘February employment situation in Great 

Britain as follows: ¢ 
The number of men and boys registered at 
Employment Exchanges in Great Britain as 
wholly unemployed at February 16 was 99,928, 


- 
a 


showing a decrease of 287 as compared with 


January 12. Of this total, 26,508 had been 
classified as unsuitable for ordinary industrial 
employment. ‘Those registered as on short 
time or otherwise temporarily suspended from 
work on the understanding that they were 
shortly to return to their former employment 
numbered 10,664, an increase of 3,376 as com- 
pared with January 12. Those registered as 
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unemployed casual workers (being persons who 
normally seek their livelihood by jobs of short 
duration) numbered 8,663, showing a decrease 
of 288 as compared with January 12. 

The increase in the number of men and boys 
temporarily suspended from work was mainly 
due to severe weather conditions which re- 
stricted outdoor employment on the day when 
the count of the numbers unemployed was 
taken. 

The corresponding figures for women and 
girls on the registers at February 16 were 
62,247 wholly unemployed, 6,603 temporarily 
stopped, and 312 unemployed casual workers. 
Of those wholly unemployed 2,065 had been 
classified by interviewing panels as unsuitable 
for normal full-time employment, and 1,997 
had been classified as unable for good cause to 
transfer to another area. As compared with 
January 12, the numbers wholly unemployed 
showed a decrease of 8,400, those temporarily 
stopped a decrease of 845, and unemployed 
casual workers an increase of 13. 

The number of applicants for unemployment 
benefits or allowances on the registers at Feb- 
ruary 16 was 140,433, as compared with 137,611 
at January 12, and 470,002 at February 10, 

~ 1941. 
United States 


the United States increased by 303,000 from 
mid-February to mid-March. The March 
total amounting to 40,298,000 and representing 
an increase of 2,537,000 since March, 1941. 
The largest gain among the major industrial 
groups from February to March occurred in 
contract construction, the increase of 102,000 
workers being traceable largely to Federal 
activities. The employment gain of 74,000 in 
manufacturing industries was less than the 
usual February-March increase, conversion of 
plant facilities to war production and restric- 
tions on the use of critical materials offsetting 
to some extent the substantial gains in the war 
industries. 
Smaller gains were reported in transportation 
and public utilities (24,000), trade (21,000), and 
finance and:service (14,000). Employment in 
the Federal, State, and local government ser- 
ices increased by 69,000, a substantial portion 
this gain being registered in government 
- navy yards and arsenals. Employment in the 
_ mining group showed a decrease of 1,000 over 
the month due largely to reduced employment 
in crude petroleum producing and less-than- 
seasonal declines in coal mining. 
_ The major factor in the expansion of non- 
agricultural employment over the year interval 
was the increase of 1,327,000 factory workers. 
_ Federal, State, and local governments showed 
an increase of 654,000, approximately one- 


j 
Total civil nonagricultural employment in 
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fourth of which was in navy yards and arsen- 
als. Transportation and public utilities in- 
creased 218,000, trade rose 129,000, and contract 
construction employment increased 116,000. 
The only group showing a decrease over the © 
year was mining (5,000), the March, 1942," 
levels of employment in anthracite mining and 
petroleum producing being slightly below the — 
levels of March a year ago. 

The rise in factory employment from Febru- — 
ary to March was about half that which usually 
occurs under normal peacetime conditions. The 
durable-goods industries showed an increase of 
75,400 wage earners while nondurable good 
reported a decrease of 2,200 wage earners. One 
of the chief factors retarding the rise in factory 
employment was a further recession in employ- 
ment in the automobile industry, the March 
decrease of 9,700 representing the fourth con- 
secutive monthly decline. Employment in 
automobile plants in March was 181,700 below 
that of March, 1941, and 194,900 below the 
1941 peak reached in June. 


Sharp employment increases were again 
shown in such strategic war industries as ship- 
building; aircraft; foundries and machine 
shops; electrical machinery; machine tools; 
machine-tool accessories; blast furnaces, steel 
works and rolling mills; engines; turbines, etc.; 
firearms, explosives, and ammunition. Among 
the nondurable-goods industries, slaughtering 
and meat packing, and book and job printing 
and publishing showed decreases of slightly 
more than the usual seasonal amount. Canning 
showed a substantial greater-than-seasonal de- 
crease, a number of canning companies report- 
ing reductions because of restrictions on tin. 
Contraseasonal decreases were reported by the 
furniture, hosiery, and carpet and rug indus- 
tries, due to restrictions on the use of raw 
materials. 


Q 


February to March carried the index for 
all manufacturing to 134-5 per cent of the 
1923-25 average representing a rise of 12-2 per 
cent over the year. Factory pay rolls ad- 
vanced 2-1 per cent over the month to 181-9 
per cent of the 1923-25 average, and the in- 
crease over the year amounted to 38-6 per 
cent. The increase in working hours in many 
war industries to well above 48 hours per 
week, as well as the expansion of hours in 
other industries, overtime payments and wage- 
rate increases account for the greater propor- 
tionate gains in pay rolls than in employment 
over the past year. 

Employment and pay rolls in retail trade 
showed less than the usual March increase. 
Substantial gains were reported by apparel — 
and general merchandising stores. The effect 
of government restrictions was reflected in — 


' 
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he contraseasonal curtailment of 7-1 per 
sent in the number of employees of auto- 
mobile dealers and tire and battery shops. 
etail-lumber and building-material dealers 
also reported a contraseasonal loss (1:5 per 
ent), and dealers in household furniture, 
refrigerators, radios and other household elec- 
trical appliances reported 1-7 per cent fewer 
employees. Employment in wholesale trade 
declined by the usual: seasonal amount (0-3 
per cent) but pay rolls rose slightly. In the 
various public utilities employment changes 
were not significant with the exception of 


street railways and buses, in which the de- 
mand for additional transportation facilities 
resulted in a rise of approximately 1 per cent 
in employment instead of the usual small 
March decrease. 

During March, civilian employment in the 
executive branch of the Federal Government 
reached a total of 1,889,000 persons requiring 
$287,477,000 pay rolls. This constituted an 
increase over February of 83,600 employees 
and $25,370,000 pay rolls, and, over the 
corresponding month a year ago, of 687,000 
employees and $103,233,000 pay rolls. 


_FAIR WAGES CONDITIONS IN DOMINION GOVERNMENT CONTRACTS 


PD RIOR to the establishment of Wartime 
Wage Control under P.C. 8253, inspec- 
tion and enforcement of fair wages and labour 
conditions on Government contracts was pro- 
vided under P.C. 5522 of July 22, 1941 (La- 
Bour Gazette, August, 1941, page 869), which 
empowered the Minister of Labour “to appoint 
any provincial official or any other person 
authorized to inspect labour conditions pur- 
suant to the law of any province as his duly 
authorized representative for the enforcement 
of the fair wages and labour conditions on 
Dominion contracts”. It also established a 
penalty for any person who obstructs such a 
representative in the pursuit of his duties. 
_ PC. 1774 of March 9, 1942, replaces the 
foregoing Order and gives recognition to the 
jurisdiction of the National War Labour Board 
which was charged in P.C. 8253 of October 24, 
1941, with the administration of the fair 
wage and labour conditions on Government 
contracts, as well as the administration of the 
wages and cost-of-living bonus provisions of 
that Order. P:C. 1774 also contemplates the 
extension of the appointment of representa- 
tives of the Minister of Labour to include 
provincial wage commissions, parity commit- 
tees, or other agencies whose inspection func- 
tion would usefully serve the National or a 
Regional War Labour Board with respect to 
the enforcement of those matters with which 
such Boards are charged. 
_ Accordingly the National War Labour 
Bard is now furnished from month to month 
with information regarding contracts awarded 
by various departments of the Government 
of Canada, which include among their pro- 
visions fair wages conditions for the protec- 
tion: of the labour to be employed. 
; The Fair Wage Policy of the Dominion 
Government was originally adopted in 1900 
and was expressed in an Order in Council of 
June 7, 1922, which was subsequently amended 
by Orders in Council of April 9, 1924, and 


~~ 


& 
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of December 31, 1934. The Fair Wages 
Order in Council contains certain conditions 
marked “A” which are applicable to contracts 
for building construction work, and certain 
other conditions marked “B” which apply 
in the case of contracts for the manufacture 
of various classes of Government supplies and 
equipment, 

On May 30, 1941, an Order in Council, PC. 
3884, was passed rescinding the schedule of 
minimum wage rates set out in the “B” con- 
ditions which had been in effect since Decem- 
ber, 1934, and establishing increased rates of 
35 cents and 25 cents respectively for male 
and female workers over eighteen years of 
age. It also made provision for a system of 
permits to employ beginners and handicapped 
workers at sub-standard rates, and provided 
penalties for non-compliance with the pre- 
scribed rates. 

On October 4, 1941, P.C. 3884 was revoked 
by the passage of Order in Council P.C. 7679 
and minimum rates were prescribed for all 
employees of Government contractors and 
subcontractors. (The full text of this Order 
in Council appears at pages 1226 and 1237 of 
the Lasour Gazette for October.) 

The four major changes made by the new 
Order are: (1) the application of the minimum 
rates to all employees of contractors and sub- 
contractors throughout an establishment of 
which any part may be engaged on Govern- 
ment orders and not only as previously to 
those employees actually engaged on Govern- 
ment work; (2) the addition of a new mini- 
mum wage rate of 20 cents an hour for em- 
ployees under 18 years of age whose rates 
previously had been set by provincial regula- 
tion, (3) the authorization of special begin- 
ners’ rates; and (4) the exemption from the 
necessity of obtaining beginners’ permits 
unless the number of beginners exceeds a 
quota of 20 per cent of the total number of 
employees in any establishment. 
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Respecting contracts for building and con- 
struction work, the “A” conditions of the Fair 
Wages Order in Council of 1922 as amended 
in 1924, were suspended in 1930, in so far as 
wages and hours are concerned by an Act of 
Parliament known as “The Fair Wages and 
Hight-Hour Day Act, 1930.” This Act, how- 
ever, has now in turn been superseded by “The 
Fair Wages and Hours of Labour Act, 1935,” 
which came into force on May 1, 1936. This 
clause relating to wages and hours in the 
last named statute is in the terms following :— 

“All persons in the employ of the contractor, 
subcontractor, or any other persons doing or 
contracting to do the whole or any part of the 
work contemplated by the contract shall during 
the continuance of the work be paid fair wages: 

The working hours of persons while so em- 
ployed shall not exceed eight hours per day or 
forty-four hours per week except in such special 
eases as the Governor in Council may other- 
wise provide or except in cases of emergency 
as may be approved by the Minister.” 


This Act, like the 1930 measure, applies not 


only to contracts made with the Government 
of Canada for the construction, remodelling, 
repair or demolition of any work, but also to 
workmen employed on works of this nature 
by the Government direct who are excluded 
from the operation of the Civil Service Act. 
It contains, however, a provision which did 
not appear in the 1930 legislation, which 
applies the fair wages policy to works of con- 
struction, remodelling, repair or demolition 
that are assisted by federal grant in the form 
of contribution, subsidy, loan, advance, or 
guarantee. Thus, with respect to works for 
the elimination of grade crossings, towards 
which assistance is granted from Dominion 
public funds under Orders of the Board of 
Transport Commissioners, and certain other 
works being carried out under agreements with 
the provinces which are also assisted by grant 
of federal funds, the same labour conditions 
are enforced which apply to works of building 
and construction undertaken for the various 
departments of the Dominion Government. 


The practice of the different departments of 
the Government, before entering into contracts 
for the construction, remodelling, repair or 
demolition of any work, is to obtain before- 
hand from the Department of Labour schedules 
setting forth the current wage rates for the 
different classes of workmen required in the 
execution of the work. These schedules, known 
as fair wages schedules, are thereupon included 
by the department concerned in the terms of 
contract. 


Both in the case of contracts for building 
and construction work and in the case of 
contracts for the manufacture and supply of 


fittings and supplies, the Minister of Labour 
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is empowered to determine any questio 
which may arise as to wages rates for over 
time and as to the proper classification of an 
work for the purposes of wages and hours. hi 
the event of a dispute arising as to what is th 
current or fair and reasonable rate of ws 
or what are the current hours fixed by tha 
custom of the trade, or fair and reasonabld 
hours, on contracts for governmental supplies 
and equipment the Minister of Labour ‘ig 
vested with authority to make binding deei- 
sions. aA 
In the case of contracts for building and 
construction work and also of contracts for 
governmental supplies and equipment, the con- 
tractor is required to post and keep posted m 
a conspicuous place on the premises where the 
contract is being executed, occupied or fr 

quented by the workmen, the fair wages cla 

or schedule inserted in his contract for the 
protection of the workmen employed. The 
contractor is also required to keep pro 
books and records showing the names, trades 
and addresses of all workmen in his emplo 
and the wages paid out and time worked by 
such workmen, these records to be open for 
inspection by fair wages officers of the Govy- 
ernment, any time it may be expedient 
the Minister to have the same inspected. 

It is further declared that the contracto 
shall not be entitled to payment of any mone; 
which would otherwise be payable under t 
terms of contract until he has filed a state- 
ment showing: (1) the wages rates and ho 
of labour which are in force for the vario 
classes of workmen; (2) whether any wag 
or payments remain in arrears; and (8) tha 
all of the labour conditions of the contrac’ 
have been complied with. In the event « 
default being made in the payment -of the 
wages of any workmen employed, claim the 
for may be filed with the minister of th 
department with which the contract has bee 
made and payment of such claim may be 
made by the latter. 

All workmen employed in the execution of 
these contracts shall be residents of Canada, 
unless the minister of the department with 
which the contract has been made is of 
opinion that Canadian labour is not available. 
or that other special circumstances exist which 
render it contraty to the public interest tc 
enforce this provision. 

In the case of contracts for building and 
construction works, clerks of works or othe! 
inspecting officers appointed by the Govern. 
ment to ensure the due observance of the con- 
tracts are specially directed by the Fair Wage: 
Order in Council to do all in their power tc 
sée that the labour conditions are fully com. 
plied with and to report any apparent viola 
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ons to the department with which the con- 
act is made. 

In the case of contracts for the manufacture 
f the classes of supplies coming under the 
B” Conditions of the Fair Wages Order in 
Jouncil it is required that the contractor’s 
wemises and the work being performed under 


e Minister of Labour for this purpose, and 
hat the premises shall be kept in sanitary 
ondition. 

Contracts for dredging work also contain 
rovisions for the observance of current or 
fair and reasonable rates of wages and hours, 
and empower the Minister of Labour to deal 
vith any dispute which may arise. . 


War Contracts 


ae 


All contracts awarded by the Department of 
Munitions and Supply are subject to labour 
sonditions for the protection of the work- 
se0ple concerned. 

“In the case of building and construction 
sontracts, the labour conditions include fair 
vages schedules based on the rates current in 
he particular district where the work is being 
yerformed, and provide that the working 
ours shall not exceed eight per day and 
orty-four per week. 

In the case of contracts for the manufacture 
nd overhaul of aircraft, the labour conditions 
nelude one scale of minimum wage rates which 
as been approved for all work of this nature 
mdertaken in Eastern Canada (Ontario, 
Juebec and the Maritime Provinces), and a 
eparate and higher scale for all such contracts 
mdertaken in Western Canada (comprising the 
rea from Fort William to the Pacific Coast). 


a 
4 


These contracts are subject also to a working 
week of not more than forty-eight hours, 
provision being made that any necessary and 
authorized overtime work shall be paid for at 
a rate of not less than one and one-half times 
the regular rate. 


Contracts for shipbuilding and repair are all 
subject to labour conditions including fair 
wages schedules based on the rates current in 
the district where the work is being executed. 
Provision is made for the observance of work- 
ing hours of not more than forty-eight per 
week and for a wage of not less than one 
and one-half times the regular rate for any 
overtime that is necessary and authorized by 
the: Dominion Government inspector in the 
plant. 

Contracts for the manufacture of equipment 
and supplies for the defence forces are subject 
to the “B” labour conditions of the Fair Wages 
Order in Council referred to in the introduc- 
tion to this article. 


Schedules Prepared and Contracts Awarded 
During April 


During the month of April the National 
War Labour Board prepared, on request, 132 
fair wages schedules for inclusion in building 
and construction contracts proposed to be 
undertaken by various departments of the 
Government of Canada‘in different parts of 
the Dominion. 


Particulars of the contracts which have been 
entered into recently by the various Govern- 
ment departments (other than the Depart- 
ment of Munitions and Supply) appear in the 
accompanying table :— 


a ne 


: ipti . f Date of Amount of Labour 

Department : Cee e Location A eral Contract Contract Conditions 

q "is ron ale Teel ae ” 

ubli _.|Additional storey, |Ottawa, Ont....|R. Taylor and Son,|Dec,. 17, 1941 13,300 00 |*A1” Wage 

Ae Moris. atone room wins otters, Ont Bohol 

4 Rideau Hall. ‘ . Avi pa tere : 

bli i Dredge|Point Tupper, |Port Hawkesbury] Mar. 19, 1942 i nera’ 

ee eat: aes Ro. oe i NS. Marine Railway Clause. 

a Company, Lid., 

7 ‘ort Hawkes- 

Ss bury, N.S. ; ame ; 
ie Works..|Repairs to Dredge|Sydney, N.S.../The Sydney Foun- April 1, 1942 9,860 00 . —Genera; 

i P.W.D. No. 6. dry and Machine ause. 

a Works, Ltd., Syd- “ 

a eididorat Gavcloptidcleowy Alta. .(F. Gibbs, Medi-| April 9, 1942 40,539 75 |*\A1”—Wage 

— - eat of apes ‘ i ‘cine Hat, Alta. (estimated) | Schedule. 

: drome. ‘ wh 1° Sage 
fanspo iti ,Sask../Evans Gravel Sur-| April 9, 1942 30,470 50 \ ag 
c cl ee cae ae Me facing Company, (estimated) | Schedule. 

a drome. : Richy Saskatoon, 

. aus: : ‘ o?. 

, i April 18, 1942} 34,915 00. |"A1”—Wage 
eo saves see ef coe ye Seago pers Mm (estimated) | Schedule. 
A le 

- > : 

— -§2438—9 
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GROUP “A” CONTRACTS 


(1) Works of Construction, Remodelling, 
Repair or Demolition 


Nore: For the contracts in the following 
table marked “Al”, a schedule of wage rates 
and other labour conditions was provided. 
For those contracts marked “A2” no wage 
schedule was provided but a General Clause 
was furnished calling for the payment of fair 
wages and the observance of the usual work- 
ing hours. 


GROUP “B” CONTRACTS 


Manufacture and Supply of Equipment, Sup- 
plies, Interior Fittings, Etc. 


Note—Each of the contracts noted under 
this heading contains the “B” Labour Con- 
ditions referred to in the introduction to this 
article. 


Royat CanapiAN Mountep Potice 


Nature of Contract Contractor 
Bedsteads .. . ..Simmons, Limited, Mont- 
real, P.Q. 
Pople Ties ‘ve ve. % +. Tooke Bros., Ltd., Mont- 
real, P.Q. 4 


Broadcloth .. .. .. «. «+ «» Dominion Textile Company, 
Ltd., Montreal, P.Q. 
..Paton Mfg., Company, Ltd., 


Montreal, P.Q. 


Cloth, Brown Serge .. . 


RECENT INDUSTRIAL AGREEMENTS AND SCHEDULES OF WAGES 


Poo Ue TRIAL agreements and schedules of 

wages and working conditions received in 
the Department are outlined in the Lasour 
Gazerre from month to month. It is not 
always possible because of limitation of space 
to include all agreements received each month. 
The agreements are in most cases signed by 
representatives of the employers and workers, 
but schedules of rates of wages, hours of 
labour and other conditions of employment 
drawn up and verbally agreed to by repre- 
sentatives of the employers and workers are 
also included. Verbally accepted agreements 
are so indicated. 

Agreements made obligatory under the 
Collective Agreement Act in Quebec and the 
Industrial Standards Act are summarized in 
separate articles following this. 


Manufacturing: Metal Products 


Samst Jonn, N.B—McAviry & Sons Lo. 
AND INTERNATIONAL ASSOCIATION oF Ma- 
CHINIsTS, Loca 835. 


Agreement reached through settlement of a 
dispute by an I.D.I. Commissioner, as noted 


Post Orrice DrpaRTMENT 


Nature of Contract Contractor — 


Metal dating stamps and Pritchard-Andrews Com. 
type cancellers, ete. .. .. pany of Ottawa, Lt 4 
: Ottawa, Ont. 7 
Rubber stamps, daters, etc.. Pritchard-Andrews Com: 
pany of Ottawa, Ltd. 
Ottawa, Ont. 
Letter Carriers’ Uniforms.. Barringham Rubber 
. Ltd., Oakville, Ont. 
Uniform Company Reg 
Quebec, P.Q. 
Pp. A. Alain, Ltd., Quel 
PQ: 
Paton Manufacturing Cot 
Ltd., | Mont: eal 


Uniform Cap Manufactur-- 
ing Company, Ottawa. 
Jay Wolfe, Ine., Montreg 
P.Q. 
J. E. Wiegand & Company, 
Ltd., Kitchener, Ont. 
Kaufman Rubber Company, 
Ltd., Kitchener, Ont. 
.. United-Carr Fastener Com- 
pany of Canada, Hamil- 
ton, Ont. 
Bell Thread Company, Ltd., 
Hamilton, Ont. 
Pritchard- Andrews 
pany, Ltd., Ottawa. 


Mail Bag Fittings . 


Com- 


Letter Pouches and Mail 

Baga ¥o'42 a « e»-Hugh Carson 

Ltd., Ottawa. 

+» +. «-d. Spencer Turner Company 
Ltd., Hamilton, Ont. 

Stamping Machine Parts.. Machine Works, Ltd., 

Montreal, P.Q. 
. ..Pritchard-Andrews Com- 
pany, Ltd., Ottawa. 


Company, 


Mail Bagging .. . 


Parcel Scales, etc. .. 


or suspension of hostilities, subject to the pr 
visions of Order in Council PC. 8253. 


The company recognizes the shop ail 
of the union as the bargaining agency. No 
discrimination against uniom or non-union em- 
ployees. . 

Hours: 8 per day, 5 on Saturdays, a 45 
hour week; for night work, 9 per night, 5 nights 
per week, also a 45 hour week. Overtime: 
time and one half until midnight; thereafter, 
double time; double time for work on Sundays 
and eight specified holidays. For maintenance 
men, however, time and one half only after 60 
hours’ work in any one week. . 


Hourly wage rates: beginners 37 cents, learn: 
ers 40 cents, machine labourers 42 cents; pro: 
duction workers—class C 46 cents, class B 5% 
cents, class A 60 cents, machine operators 68 
cents, journeymen 75 cents, tool makers &8( 
cents, apprentices 22 to 40 cents, labourers 3§ 
cents, shop boys and male employees under 1§ 
years 20 cents. For night work, employees tc 
receive 5 per cent extra. 4 


_Provision is made for the settlement of anj 
disputes by negotiation, or, if necessary, bj 
arbitration. “i 


BAUHARNOIS, QuEBEC—Sr. LAwRENcE ALLOYS 
AND Metats Lrp. anp mts EMPLOYEES, 
MEMBERS OR NOT OF THE ALLOYS AND 


Merats Workers Union No. 22613 
(A.F. or L.), 
Agreement reached following application for 
a4 Board under the Industrial Disputes 


Rvestigation Act, mediation by an officer of 
wthe Department of Labour and subsequent with- 
Mrawal of the application, as noted on page 515 
jot this issue. Agreement in effect from April 
#8, 1042 to April 17, 1943, and for another 
year, if no notice given. No discrimination 
against union or non-union employees. 
_Hours: 8 per day, 48 per week. Overtime: 
time and one half for work over 48 hours in a 
week and for work on six specified holidays, 
One week’s vacation with pay for employees 
with 16 months’ service at May 1 of any year. 
_ The cost-of-living bonus provided by law will 
be paid. Provision is made for seniority rights 
and for the settlement of disputes. 


Vanoovuver, B:.C—Paciric Botr MaAnurac- 
; TuRING Co. Lip. AND VANcouUvER Mera 
Workers’ UNION, CANADIAN CONGRESS OF 
Lasour. 


Agreement reached through mediation of 
officers of the Department of Labour subsequent 
to a report of a board under the Industrial 
Disputes Investigation Act and a later strike, 
as noted on page 515 of this issue. Agreement 
to be in effect from April 15, 1942, for the 
duration of the war and three months after. 

- The Company recognizes the union as the 
sole bargaining agency of the employees, with 
open shop conditions. Hours: 44 per week for 
day shift; second shift, 8 hours, with 20 
minute lunch period, for which 8 hours to be 
paid for; if required, employees on second shift 
to work 32 hours on Saturday and be paid for 
4 hours; for third shift, 74 hours, with 20 
minute lunch period for which 84 hours’ pay 
allowed; employees on this shift to work 3% 
hours on Saturday, if required, and be paid 
for 4 hours. Overtime to be paid at time and 
one half for first four hours and double time 
thereafter; double time for work on Sundays 
and eight specified holidays. > 

_ Hourly -wage rates for male employees: spike 
machine forgers $1, skilled forgers 90 cents, 


- 
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nut forging machine operators 85 cents, forging 
machine operators 80 cents, machinists 90 
cents, sheerman 65 cents, bolt threaders 624 
cents, roll threaders 65 cents, millwright 75 
cents, spike machine forgers’ helpers 65 and 70 
cents, forgers’ helpers 50 cents, tapping and 
burring machine operators 60 cents, bolt 
trimmers 55 cents, pointers 40 cents, general 
labourers 45 and 50 cents, assistant shipper 60 
cents, nutters 40 cents. In addition to the 
above basic rates, the parties will conform to 
regulations of the Dominion Government re 
cost-of-living. Provision is made for recogni- 
tion of seniority and for settlement of disputes. 


Transportation and Public Utilities: Water 
Transportation 


Vancouver, B:C.—TuHr Corporation oF THE 


Crry or Norra VaANcouver AND UNn- 
LICENSED ENGINE Room AND Deck Crews 
or THE NortH VANCOUVER TF rERRIES, 
MEMBERS OF THE INLAND BoatmMen’s 
UNION. 


Agreement reached following application for 
a Board under the Industrial Disputes Investi- 
gation Act, mediation by an officer of the 
Department of Labour, as noted on page 515 
of this issue. Agreement to be in effect from 
April 10, 1942; the leave and working condi- 
tions may be re-opened at any time on 60 
days’ notice from either party; the basic wage 
scale and cost-of-living bonus provisions are 
in effect for the duration of the war and six 
months after. 

The employer agrees to recognize the union 
as the sole collective bargaining agency as long 
as the union represents a majority of employees 
covered by the agreement. Hours: 8 per day, 
with one day off in seven. Overtime: 75 cents 
per hour. Monthly wages for unlicensed crews 
of the deck and engine room departments: deck 
crew $115, engine room crew $117.50. (This 
wage increase of $5 per month is retroactive 
to January 1, 1942). Two weeks’ vacation 
with pay; 12 days’ sick leave per year is 
granted. A cost-of-living bonus of $15 per 
month is granted from January 1, 1942, to be 
adjusted quarterly with changes in the cost-of- 
living on the basis of $5 per month for each 
5 point change in the cost-of-living, 


COLLECTIVE AGREEMENT ACT, QUEBEC 
Recent Proceedings under the Act 


HE Collective Agreement Act was assented 
to June 22, 1940, and was summarized in 
the Lasour Gazerrs, August, 1940, page 812. 
It replaces the Collective Labour Agreements 
Act, 1938. Agreements and regulations under 
the “Collective Labour Agreements Act”, the 
“Act respecting Workmen’s Wages” and under 
the original Act, “The Collective Labour 
Agreements Extension Act, 1934”, continue in 
sffect for the period for which they were made 
or have been renewed or amended. Under the 
Collective Agreement Act, any party to a 
sollective agreement made between the repre- 
sentatives of an association of employees and 


the representatives of an association of 
employers or one or more employers may 
apply to the Lieutenant-Governor in Council 
through the provincial Minister of Labour to 
have those terms of such agreements which 
govern wages, hours of labour, apprenticeship, 
classification of operations, determination of 
classes of employers and employees and all 
such provisions as the Lieutenant-Governor in 
Council may deem in conformity with the 
spirit of the Act made obligatory on all 
employers and employees in the trade, indus- 
try, commerce or occupation throughout the 
province or within the district determined in 
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the agreement. Notice of such application is 
published and thirty days is then allowed for 
filing of objections and the Minister may hold 
an inquiry. After this period, if the Minister 
considers that the terms of the agreement 
“have acquired a preponderant significance 
and importance” and that it is advisable with 
due regard to economic conditions, an Order 
in Council may be passed granting the appli- 
cation, and making the. provisions of the 
agreement obligatory from the date the Order 
in Council is adopted. The Order in Council 
may be amended or revoked by a further 
Order in Council on the recommendation of 
the Minister of Labour after consulting the 
parties to the agreement and after the 
required notice has been published in the 
Quebec Official Gazette. A parity committee 
(formerly called a joint committee) must be 
formed by the parties to an agreement made 
obligatory under this Act and the Minister 
may add to such committee representatives 
nominated by employers and employees not 
parties to the agreement. The committee is 
to make its own by-laws and when these are 
approved by Order in Council and noted in 
the Quebec Official Gazette, the committee is 
constituted a corporation. A parity committee 
may require certificates of competency from 
workers within the scope of the agreement 
and such by-laws must be approved by Order 
in Council and published in the Quebec 
Official Gazette. Proceedings under the Collec- 
tive Labour Agreements Extension Act were 
summarized in the Lasour Gazette from June, 
1934, to July, 1987. Proceedings under the 
Workmen’s Wages Act were noted in the 
issues from July, 1937, to April, 1938. Pro- 
ceedings under the Collective Labour Agree- 
ments Act are noted in the issues from May, 
1938, to July, 1940. Procedings under the 
Collective Agreement Act are noted in the 
issues beginning August, 1940. 

Recent proceedings under the Act include 
the amendment of twelve agreements, the 
correction of one and the repeal of one, all 
of which are noted below. In addition, a re- 
quest for the extension of a new agreement 
in the paint manufacturing industry was 
published in the Quebec Official Gazette, 
April 25, and requests for the amendment of 
the following agreements were also published 
in the Quebec Official Gazette: barbers at 
Montreal, building trades at Sorel, retail 
stores at Magog, building trades at Joliette, 
building trades at Quebec, building trades in 
the Chicoutimi and Lake St. John district, 
in the issue of April 11; bakers at Three 
Rivers, in the issue of April 18; building 
trades at Quebec, furniture industry through- 
out the province, barbers at Rouyn and 


Noranda, policemen, firefighters and 
municipal employees of the city of Qu 
in the issue of April 25. In addition, O: 
in Council were published in the Q 
Oficial Gazette during April approving 
amending the constitution and by-laws of eéé 
tain joint committees and others approvin 
the levying of assessments by certain parit 
committees. 


a 
ebu 
_ 


Manufacturing: Vegetable Foods 


Bakers, GRANBY 

An Order in Council, dated April 15, ani 
published in the Quebec Official Gazette, Aprz 
18, amends the previous Order in Counci ( 
this trade (LABourR GAZETTE, October, 
page 1170, October, 1940, page 1075 
November, 1941, page 1424) by providing fo 
cost-of-living bonus in accordance with Ord 
in Council P.C. 8253 and 9514 of the feders 
government, 1941. 


BAKERS, HULL 


An Order in Council, dated April 1, am 
published in the Quebee Official Gazette Apri 
1l, repeals the Order in Council making th 
agreement obligatory and later amendment 
(Lasour GAZETTE, June, 1935, page 531, Oct 
ber, 1935, page 954 and October, 1938, pa 
1171). This agreement was repealed on th 
request of the parity committee, which notifie 
the department that it no longer held the re 
quired authority to see to the proper administra 
tion of the decree since the contracting partie 
do not actually constitute the preponderan 
group in the baking industry. 


Manufacturing: Fur and Leather Product 


Fur Manvracturine Inpustry, Crry 
QUEBEC 


An Order in Council, dated April 15, ar 
published in the Quebec Official Gazette, Apri 
18, amends the previous Orders in Council fe 
this industry (Lasour GazettE, Novembe 
1940, page 1201, September, 1938, page 104 
and October, 1939, page 1065, and Decem 
1941, page 1572) by providing for a } 
living bonus in accordance with 1941 Ord 
in Council P.C. 8253 and P.C. 9514 of t 
federal government. A correction to th 
original Order in Council also was published i 
the Quebec Official Gazette of April 4, bu 
does not affect the summaries given in th 
Lasour GAZETTE. ? 


Fur_Manvracturine Inpustry (WHOLESALE) 
MonrtTREAL | 


An Order in Council, dated April 15, an 
published in the Quebee Official Gazette, Apr 
18, amends the previous Order in Counce 

UR GAZETTE, September, 1940, page 970 
by adding another employer to the parties 1 
the agreement. 


Manufacturing: Textiles and Clothing 


EMsrormwery INDUSTRY, MoNTREAL 

An Order in Council, dated April 15, an 
published in the Quebec Official Gazette, Apr 
18, amends the previous Order in Counce 
(Lasour Gazerre, March, 1941, page 33% 
by providing for a_ cost-of-living bonus i 
accordance with federal government 194 
Orders in Council-P.C, 8253 and P.C. 9514. 


nufacturing: Printing and Publishing 


HOGRAPHING INDUSTRY, PROVINCE oF QUEBEC 


An Order in Council, dated April 15, and 
lished in the Quebec Official Gazette, April 
; amends the previous Order in Council 
LABOUR GAZETTE, December, 1940, page 1310) 
providing for a cost-of-living bonus in 
cordance with the federal government 1941 
rders in Council P.C. 8253 and P.C. 9514. 
RINTING TRADES, MONTREAL 


An Order in Council, dated March 29, and 
ublished in the Quebec Official Gazette, April 
extends the term of this agreement (LABOUR 
AZETTE, June, 1941, page 704, April, 1938, 
age 452, June, 1936, page 546, December, 1936, 
@e 1181, October, 1939, page 1065, February, 
941, page 183 April, 1941, page 473, Decem- 
x, 1941, page 1572) to June 30, 1942. (An 
tder in Council extending the term of this 
greement from January 1, 1942 to March 31, 
942, was published in the Quebec Official 
fazette of December 27, 1941.) 


: Construction: Buildings and Structure 


LUMBERS AND SHEET Mera Workers, THREE 
_ Rivers 

An Order in Council, dated April 15, and 
uwblished in the Quebec Official Gazette, April 
8, amends the previous Order in Council for 
hese trades (Lasour Gazette, March, 1940, 
age 283, and August, 1941, page 1011) by pro- 
iding for a cost-of-living bonus of 7 cents 
er hour for senior journeymen in zone I, 
nd one of 5 cents per hour for senior journey- 
in in zone II and of junior journeymen of 
one I. This bonus is to remain unchanged 
ntil February 15, 1943. 
é Trade 


ETAIL STORES, QUEBEC 

An Order in Council, dated April 15, and 
iblished in the Quebec Official Gazette, April 
a amends the previous Orders in Council for 
his industry (LABOUR GAZETTE, October, 1940, 
age 1076; January, 1939, page 96, March, 
age 336, July, page 729, October, page 1067; 
anuary, 1940, page 69, April, page 391, 
ugust, page 867; February, 1941, page 184, 
ugust, page 1013 and November, page 1425) 
y providing for a cost-of-living bonus in 
scordance with the federal government 1941 
rders in Council P.C. 8258 and P.C. 9514. 


or Te OS Re OTH 


N six provinces—Ontario, Alberta, Nova 
Scotia, Saskatchewan, New Brunswick and 
fanitoba—legislation provides that, following 
‘petition from representatives of employers 
- employees in any (or specified) industries, 
1e provincial Minister charged with the 
Iministration of the Act may himself, or 
rough a government official delegated by 
m, call a conference of representatives of 
nployers and employees. This conference is 
r the purpose of investigating and consider- 
g the conditions of labour in the industry 
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GARAGES AND SERVICE STaTIon E/MPLOYEES, 
QUEBEC 
See below under 


> and 
Repair.” 


“Service: Custom 


Service: Custom and Repair 


GARAGES AND SERVICE STATION EMPLOYEES, 
QUEBEC 

An Order in Council, dated April 15, and 
published in the Quebec Official Gazette, April 
18, amends the previous Orders in Council 
for these industries (Lasour GazeTrs, June, 
1938, page 676, December, page 1174, February, 
1939, page 218, April, page 435, May, page 529, 
June, page 630; July, 1940, page 734, October, 
page 1076 and December, page 1312) by provid- 
ing for a cost-of-living bonus in accordance with 
the federal government 1941 Order in Council 
P.C. 8253 and amendments. 


Service: Business and Personal 
TAVERN HMPLOYEES, QUEBEC 


An Order im Council, dated April 1, and 
published in the Quebee Official Gazette, April 
11, amends the previous Orders in Council 
(Lapour GAZETTE, June, 1938, page 698, July, 
page 800, and January, 1940, page 69) by pro- 
viding for a cost-of-living bonus in accordance 
with the federal government 1941 Orders in 
Council P.C, 8253 and P.C. 9514. 


BARBERS AND HAIRDRESSERS, QUEBEC 


An Order in Council, dated April 15, and 
published in the Quebee Official Gazette, April 
18, amends the previous Order in Council for 
these trades (Lasour GazettTr, August, 1941, 
page 1013) by providing for a cost-of-living 
bonus in accordance with the federal govern- 
ment 1941 Orders in Council P.C. 8253 and 
P.C. 9514. 


BarsBeERS, ST. JOHN AND IBERVILLE 


An Order in Council, dated April 15, and 
published in the Quebec Official Gazette, April 
18, amends the previous Order_in Council for 
this trade (Lasour Gazerrr, December, 1941, 
page 1573) by providing for a cost-of-living 
bonus in accordance with the federal govern- 
ment 1941 Orders in Council P.C. 8253 and 
P.C. 9514. 


. INDUSTRIAL STANDARDS ACTS 


Schedules of Wages and Hours Recently Approved by Provincial 
Orders in Council in New Brunswick and Saskatchewan 


and of negotiating minimum rates of wages 
and maximum hours of work. A schedule of 
wages and hours of labour drawn up at such 
a conference, if the Minister considers that it 
has been agreed to by a proper and sufficient 
representation of employers and employees, 
may on his recommendation be made binding 
by Order in Council in all the zones desig- 
nated by the Minister. The Minister may 
also establish an advisory committee for every 
zone to which a schedule applies to assist in 
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carrying out the provisions of the Act and 
the regulations. References.to the summaries 
of these Acts and of amendments to them 
are given in the Lasour Gazerre, October, 


New Brunswick 


Construction: Buildings and Structures 


CARPENTERS, MONCTON 


A schedule of wages and hours for carpenters 
and joiners in the city of Moncton and within 
5 miles of it, was published in The Royal 
Gazette, April 15, and is to be in effect from 
March 1, 1942, to December 31, 1942. 


‘Saskatchewan 


Service: Business and Personal 


Barsers, Moos—E JAW ; 
An Order in Council, approved April 7, 
and published in The Saskatchewan Gazette, 


INDEX NUMBERS OF RATES OF WAGES IN CANADA 1901-1941 


‘TBE report on Wages and Hours of Labour 
in Canada, 1929, 1940 and 1941, No. 25 
in the series, published each year since 1921, 
not being available yet as a supplement to 
the Lasour Gazerrs, the table of index 
numbers of rates of wages for various classes 
of labour is given herewith in advance of 
publication later. Most of the reports in this 


series were issued as supplements to the 


Gazette for January, but No. 22, that for 1929, 
1987 and 1988, and No. 23 for 1929, 1988 and 
19389, were issued as supplements to the Lasour 
Gazette for March, 1989, March, 1940 and 
No. 24 for 1929, 1989 and 1940 was a supple- 
ment to the Lasour Gazerrp for April, 1941. 

This table of index numbers was first pub- 


lished in Report No. 1, issued as a supplement: 


to the Lasour Gazerre for March, 1921, and 
covered the period 1901 to 1920. The index 
number for each group in each year since 1921 
has been calculated by ascertaining the per- 
centage change in each wage rate for the 
current year from the rate shown for the 
preceding year and averaging such percentage 
changes. The group index for the preceding 
year is then adjusted according to the average 
change so ascertained. Until 1985 only the 
figures for the first six groups were averaged 
but in Report No. 19 for the years 1929, 1934 
and 1935 all the group figures were averaged, 


7 being weighted according to the approximate 


number of employees in each group of trades 
or industry as shown by the Census of 1921 
and of 1931. The weights are as follows (in 
thousands): building trades 143; metal trades 
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1940, page 1077. Schedules of wages ap 
hours recently made binding by Orders 
Council under these Acts are summart 
below. 


Hours: 8 per day, a 48 hour week. O1 
time: time and one half for first hour ar 
double time thereafter; double time also fo 
work on Sundays and holidays. Minimum 
rates: carpenters and joiners with less t 
one year’s experience 45 cents, with one yea 
experience 50 cents, with two years’ experienc 
60 cents, with more than three years’ exper? 
ence 65 cents. (In the previous schedule thi 
minimum rate was 50 cents.) 


. 


April 15, amends the previous Order | 
Council for this trade (LaBourR GAZETTE, Jan 
ary, 1940, page 71) by making a slight chang 
in the arrangement of hours. 


131; printing trades 25; electric railways 18 
steam railways 161; coal mining 28; commol 
factory labour 110; miscellaneous factory trade 
363; logging and sawmilling 77. 

The figures were secured in June for th 
building trades, logging and sawmilling, pul 
and paper mills, iron and steel products includ 
ing automobiles, parts and accessories. Fo 
the other trades and industries the informs 
tion was secured chiefly in September. Change 
in wages after that month are not reflecte 
in the index numbers, except in buildin 
trades and a few other cases. Each employe 
and union, however, was requested to repo 
any cost of lhving bonus and all reporte 
were added to the wage rates and include 
in the calculation of the index number. Fe 
steam railways, coal mining and metal mi 


t 


ing the bonus after November 15 wa 

included. | 

Index Number on Basis of Wages 1933 
1939 as 100 


The index number outlined above was ) 
the basis of wages in 1913 as 100 to corres 
pond with the index number of changes i 
the cost-of-living, published by the Depart 
ment in the Lasour Gazerre, and which wa 
also on the basis of prices in 1913 as 10 
A new official cost-of-living index numbe 
for Canada was constructed by the Dominio 
Bureau of Statistics on the basis of prices i 
1935-1989 as 100. This was published in th 
Lasour Gazerre for October, 1940, and i 
subsequent issues. It was therefore, desirabl 


ie 
- 
2 


May 1942 


ito have a wage index number on the same 
base. The figures in the old index number 
have therefore been converted to the base 

935-1939. 

For each group the figures in the earlier 
ndex were averaged from 1935 to 1939, and 
ihe resulting average divided into the figures 
for each year from 1901 to 1940, multiplied 
by 100. The average for all groups in each 
year was made by averaging the group figures 
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weighted according to the approximate number 
of workers in each, as had been done for the 
earlier index since 1935 as described above. 
Index figures for four new groups have been 
calculated and were included in the new index. 
The weights for these were as follows: metal 
mining 380, steamships 16, laundries 19 and 
telephone employees 18. The weight for metal 
mining was derived from the number of 
employees in 1921, 1931 and 1988, whereas 


INDEX NUMBERS OF RATES OF WAGES FOR VARIOUS CLASSES OF LABOUR IN CANADA 1901-1941 
wae (Rates in 1935-39=100) 


8 m pe 8 2 of 2 3 
3 > 4 ® ag ‘q ‘ & © 
n a n 3 i] p > as 4 As a © 
Bela | peice) £) 8 | Sse | 888) we |S) ¢) 8 |S | ees 
es Year es] gq | #8] B83] ag fea|ses| 82 | a] d a | 52 
b so | $ | #4 | 8a $a] 8 | fed |2zea] #8 | $ | § | 2 |e | Bae. 
G Q rat hy 3 a OO P= 4 = a Hla rao) 
(a) | ©) (c) | (@) (e) | (f) (9) (h) (h) 
31-5 | 37-8 | 32-0 | 33-7 | 35-4 | 48-8 ]....... S| aban 55-7 | 62-9 39-6 
38-9 | 38-7 | 32-8 | 85-8 | 37-0 | 49-4 |..0..0.cl..000-.. 57-1 | 63-3 42-1 
40-8 | 40-4 | 33-3 | 37-5 | 38-6 | 50-3 |........|..0..-.. 58-4 | 61-2 43-6 
42-2 | 41-9 | 85-2 | 88-5 | 39-5 | 50-2 |.....0c.|ecccee0e 59-4 | 59-7 44.5 
44-2 | 43-4 | 86-5 | 38-7 | 38-8] 50-9 |........|..0c.00e 61-5 | 60-3 45-4 
46-5 | 44-0 | 38-4 | 40-0 | 40-8 | 51-6 |........|.....06. 63-6 | 64-2 47-3 
48-5 | 45-4 | 41-7)| 49-9 | 41-6 | 56-2 |i... 60. |. 000000. 65-2 | 63-4 48-8 
AGeS WAG TAO. Seat. |'744e8 WEBS .0) | si eeseal oe anced 63-9 | 64-4 49-9 
50-3 | 47-5 | 44-4 | 42-8 | 44-4 | 56-1]|........|..0.0-0- 67-2 | 65-0 50-9 
52-6 | 49-0 | 46-7 | 45-2 | 46-3 | 55-6 |........|.....-.. 69-3 | 64-2 52-5 
54-6 | 50-2 | 48-8 | 46-4 | 49-2] 57-5| 49-9| 47-7| 70-7 | 64-9 51-8 
58-1 | 52-6 | 51-1 | 48-7 | 50-3 | 58-0| 51-6] 48-6] 73-0 | 68-2 53-5 
60-5 | 55-2 | 53-2 | 52-7 | 51-4] 59-0] 52-6] 50-0] 73-9 | 67-1 54-9 
61-0 | 55-4 | 54-5 | 53-2 | 52-4] 60-1] 53-1| 51-6] 70-6 | 67-2 55-6 
61-4 | 56-0 | 55-1 | 51-6 | 52-3] 60-4| 53-1] 53-1] 68-0 | 68-1 56-0 
62-0 | 59-0 | 56-3 | 53-9 | 54-4] 65-9] 58-0] 57-6] 79-3 | 75-2 59-9 
66-5 | 70-6 | 59-2 | 60-4 | 64-01] 77-2 | 67-9| 64-0] 100-5 | 83-4 68-7 
76-2 | 85-6 | 65-8 | 75-3 | 81-2 | 93-1] 80-1| 73-4] 114-6 | 90-6 80-7 
89-7 | 99-3 | 77-6 | 86-1 | 94-6 100-6 | 94-7] 90-1] 131-2 | 90-9 94-8 
09-5 ]115-5 | 97-9 |102-4 |113-6 |116-6 | 113-2] 108-5 | 148-7 |105- 112-7 
a Been onsees see 103-2 |103-0 |102-9 |101-3 |100-7 |122-9 }| 100-2] 101-1] 112-9 | 97-9 102-7 
RI ss Sa 98-4 | 95-8 |102-3 | 97-2 | 94-8 |116-7| 96-2] 94-6] 92-6 | 90-5 95-9 
Bana Hee 100-7 | 96-0 |100-5 | 98-2 | 95-8 116-7] 95-5 | 98-1] 107-1 | 94-5 98-6 
ee 102-7 | 96-8 |102-1 | 98-3 | 95-8 |113-5 | 96-3] 98-8] 116-2 | 94-6 99-8 
DL eae 103-1 | 96-7 |102-6 | 99-0 | 95-8 | 98-9] 97-9] 97-8] 107-8 | 95-9 98-8 
BOG Seamer! aaidkts ces 104-2 | 97-8 |102-9 | 99-3 | 95-8 | 98-8] 98-5] 98-4] 108-4 | 95-8 99-4 
Aas eee 108-5 | 98-2 |103-8 |100-1 |102-0 | 99-1] 98-7] 99-7] 109-5 | 95-9 101-5 
1D a ae ee 112-3 | 99-3 |105-5 |102-3 |102-0 | 99-6} 98-4] 100-5] 110-9 | 95-8 102-7 
“iL 119-6 |101-8 1107-7 |104-7 |105-0 | 99-6} 98-7] 101-1] 110-5 | 96-4 104-5 
PUL See ea 123-0 |102-9 |108-2 105-1 |105-0 | 99-9] 98-9] 101-2] 109-2 | 96-5 105-2 
LGD, 2) ar is 118-5 |100-9 |102-2 |104-7 |102-4t] 99-9} 96-4] 98-7] 92-6 | 95-2 101-7 
Ly (anes 107-9 | 96-4 |103-4 |100-7 | 94-6 | 96-8 | 91-3] 92-2| 76-7 | 92-2 94-5 
Rago ere Moor 95-6 | 93-3 | 98-1 | 96-3 | 92-4] 95-5] 88-4] 87-9] 66-0 | 91-4 89-6 
ERE = ee ee 93-7 | 92-7 | 97-7 | 96-2 | 89-3 | 96-1] 89-8 | 90-3] 74-9 | 93-4 90-5 
IED cosas aan 96-7 | 93-6 | 98-2 | 96-8 | 94-6] 97-8 | 92-0] 92-2] 82-3 | 95-2 93-1 
i: Sea ae 97-3 | 98-8 | 98-6 | 97-8 | 94-6 | 97-9 | 94-5] 94:4] 90-5 | 97-6 | 90- : 94-8 
LSU nacoSepeee nee 100-1 |103-4 | 99-9 |100-4 |100-8 | 98-4] 102-8] 101-9] 104-6 |101-9 |101- ; 101-8 
SO ea 102-5 |104-4 |101-5 |102-1 |105-0 |102-9 | 105-0} 105-2] 112-0 |102-4 |109- : 104-9 
ECOG ees. xe. 103-3 |104-7 |101-9 |102-7 |105-0.|102-9 | 105-9 | 106-0] 110-5 |102-8 |110- A : 105-3 
TED), (ana heat 105-7 1109-3 1103-6 |105-6 1105-0 |104-0 | 109-5 | 110-6] 114-2 |103-5 /115-5 [103-1 |104-1 | 108-4 
SAAR rr rorsbinicccio ates 111-7 119-0 |108-6 |113-7 |117-7 |116-6 | 122-4 | 121-7§| 125-6 113-2 |126-9 |110-2 |114-5 | 118-9§ 


* Weighted according to average number of workers in each group in 1921 and 1931 except metal mining where years 1921, 


1931 and 1938 were used 
Including some increases effected near the end of the year 
+ Including a 10 per cent decrease for certain classes toward the end of the year ia oe 
__ (a) Seven trades from 1901 to 1920, eight from 1921 to 1926, nine from 1927 to 1941; 13 cities to 1927, 14 cities to 1930, there- 
after 31 to 42 cities . 
(b) Five trades from 1901 to 1926, four from 1927 to 1941. ; 
(c) Two trades from 1901 to 1920, four for 1921 and 1922, two for 1923 and 1924, six from 1925 to 1941, P 
(d) Two classes from 1901 to 1923, five classes 1924 to 1941; from 1901 to 1930, 13 cities; thereafter 35 decreasing to 25. 
(e) Twenty-three classes. 
(f) Four classes 1901 to 1920, twelve classes 1921 to 1941. : F 
7) The number of samples (and industries) increased from time to time 


included. 
(h) Revised, see text. 
§ Preliminary. 


since 1920; machine operators, helpers, etc., also 


- 
“ 
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for the other industries the weights were 
derived from the number employed in 1921 
and 1931 as shown by the census. In metal 
mining there has been a much greater in- 
crease in numbers employed than in other 
industries. 

The new table of index numbers is given 
herewith for the years 1901 to 1941. The 
index for the Logging and Sawmilling group 
has been recalculated, rates of wages for many 
additional employers being included in the 
calculation which was carried back to 1901 
instead of only to 1911. The general index 
is therefore revised to include the changes in 
this group. 

During 
in 1940 
advanced 
increases 


1941, all groups were higher than 
and the general index number 
approximately ten per cent. The 
were greatest in steam railways, 


PRICES, RETAIL AND WHOLESALE IN CANADA, APRIL, 1942 
Cost-of-Living, Prices of Staple Articles and Index Numbers 


HE Dominion Bureau of Statistics index 
number of the cost-of-living in Canada 
on the base period 1985 to 1939 as 100 was 
115-9 at the beginning of April the same as 
at the beginning of March as compared with 
108-6 for April, 1941, 104-6 for April, 1940, 
and 100-8 for August, 1939, the last prewar 
month. All group indexes with the exception 
of home furnishings and services were un- 
changed between March 2 and April 1. In 
the food group ‘increases in the cost of 
butter, beef, tea, bananas, and oranges were 
offset by declines in eggs, veal and potatoes. 
The increase in the cost-of-living since 
August, 1989 was 15 per cent down to April 
1, as compared with 27-2 per cent between 
July, 1914, and March, 1917, the comparable 
period during the last war. 

After adjustment to the base 100-0 for 
August, 1989, as required by Order in Council 
P.C. 8253, the index was 115-0 at April 1, as 
compared with 114-5 at January 2, and 114-6 
at October 1, 1941, thus showing an advance 
of five-tenths of one point between the 
_ beginning of January and the beginning of 
April, 1942, and a wartime increase in the 
— cost-of-living of 15 points. 


On page 504 of this issue reference is made 


to a statement by the National War Labour. 


Board as to any adjustment in the cost-of- 
_ living bonus to be made for the three-month 
period May 15 to August 15. 

Foods advanced 24.6 per cent between 
August, 1989, and April, 1942; clothing 
19-7 per cent; home furnishings and services 
17-0 per cent; fuel and light 14-0 per cent; 
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coal mining, common factory labour, m 
cellaneous factory trades, logging and s 
milling, and steamships, these being up ter 
per cent or more. 

The index numbers on the 1913 base 
1941 in continuation of the table previouslyl 
published were as follows: building tra 
184-6, metal trades 215-8, printing tra 
203-6, electric railways 215-8, steam railwa rs 
229-1, coal mining 195-6, common factory 
labour 282-6, miscellaneous factory trades: 
2431, logging and sawmilling 221-2. The 
weighted average for the first six gro 
was 207-6 and the weighted average was 20! 
The general average (weighted) for all gro 
was 224-3. The figure for the miscellane 
factory trades groups is preliminary, 


rent 7-1 per cent and miscellaneous 5:7 pel 
cent. 


The control of prices under an Order in 
Council of November 1, 1941, P.-C. 8527 
became effective on December 1, 1941, the 
Order having been amended to change the 
effective date from November 17 to December 
1. The text of P.C. 8527 which appeared i 


page 1371 provided that no person should sell 
any goods or supply services at prices higher 
than during the period September 15 to 
October 11, except under the regulations of the 
Wartime Prices and Trade Board. In the 
Lasour Gazerre for December, 1941, on pages 
1498 to 1501 under the title “Stabilization of 
Prices in Canada”, there appeared an article 
outlining the technique of price control and 
in subsequent issues under the title “Opera- 
tion of Price Control in Canada” the activities 
of the Board in the operation of the price 
control policy are summarized. Prices of fresh 
fruits and vegetables, furs and certain kinds 
of fresh, cured and canned fish were exempted 
by the Board from the provisions of the 
maximum prices regulations. The order does 
not apply to sales by farmers and fishermen 
to dealers or processors of live stock, poultry, 
eggs, milk, cream, dairy butter, farm made 
cheese, honey, maple syrup and fish, but does 
apply to sales by such dealers and processors 
and to sales by farmers and fishermen to con- 
sumers. On December 19, 1941, the Board 
announced, that an increase in the price of 
milk by one cent per quart might be authorized 
in certain areas and under specified conditions. 
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uthorization for similarly limited increases 
retail prices of some kinds of tea in certain 
Trovinces, by amounts up to five cents per 
ound, was announced on January 16. On 
anuary 20 the Board re-established the price 
eiling on onions, the basic period being the 
reek ended January 10, 1942, and on March 
0 the price ceiling on potatoes was re- 
stablished the basic period to be February 2 
o February 7. 


|The index number of the cost-of-living 
as constructed on the basis of a survey of 
xpenditure of 1,439 families of wage-earners 
und salaried workers with earnings between 
450 and $2,500 in 1938. The average expendi- 
jure was $1,453.90 divided as follows: food 
81:3 per cent), $443; shelter (19-1 per cent), 
269.50; fuel and light (6-4 per cent), $90.50; 
‘lothing (11-7 per cent), $165.80; home fur- 
ushings (8-9 per cent), $125.70; miscellaneous 
(22-6 per cent), $319.40. 


~The last named group includes health (4-3 
ger cent), $60.80; personal care (1-7 per cent), 
b23.90; transportation (5:6 per cent), $79.30; 


COST OF LIVING 1939 TO DATE == 
COST OF LIVING 1914 TO 1922 e+ 
WHOLESALE PRICES 1939 TO DATE==== 
WHOLESALE PRICES 1914 TO 1922<===— 
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recreation (5-8 per cent), $82.10; life insur- 
ance (5-2 per cent), $73.30. Other expenditure 
not directly represented in the index was $40. 

The Dominion Bureau of Statistics has 
issued an index number of retail prices of 
commodities included in the cost-of-living 
index excluding rents and services. The figures 
at certain dates since August, 1989, are: 
August, 1939, 100-0; September, 100-0; Octo- 
ber, 103:8; November, 104-3; December, 
104°3; January, 1940, 104-2; February, 104-3; 
March, 105:5; April, 105-5; May, 105-3; 
June, 105:3; July, 106-4; August, 106-8; 
September, 107-9; October, 108-4; Novem- 
ber, 109-7; December, 110-°0; January, 
1941, 110-4; February, 110-1; March, 110-2; 
April, 110°7; May, 110-9; June, 112-7; July, 
114-9; August, 117-7; September, 119-4; Octo- 
ber, 120-1; November, 121-4; December, 
120°6; January, 1942, 119-9; February, 120-3; 
March, 120-6; April, 120-6. 

The accompanying chart shows the trend of 
the cost-of-living and wholesale prices since 
the beginning of the present war compared 
with prices in the period of 1914-1922. 


BASE: PRICES IN JULY 1914 AND IN AUGUST 1939=100 
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DOMINION BUREAU OF STATISTICS INDEX NUMBERS OF THE COST OF LIVING IN CANADA — 


PRICES AS AT THE BEGINNING OF EACH Monte 


On base of average prices in 1935-1939 as 100* - 
ene io Home isos 
— ase a ahs iscel- 
Fuel and ; Furnishings : 
2 on” Total Food Rent Light Clothing Fh laneous 
UR Sabor Gooeesionn leepdeeacicer 79-7 88-3 74-3 ie a4 he 
i ae 80-0 91-9 72-1 ue oad 70-9 
d0ibe os 81-6 92-7 69-9 73- —. i 
1916..... 88-3 103-3 a le ee 81.8 
1917... bie a 30.2 92-2 152-3 91-4 
1918. . rie 163.3 87.6 100-7 175-1 101-2 
1919... 00-2 119-9 213-1 110-3 
1920. Le bo : 123-4 112-5 
1921 132-5 143-9 109-2 127-6 Site 112.5 
1922. 121-3 121-9 113-7 122-2 ee ia 
1923. 121-7 122-8 116-6 122-2 146 i ae 
1924. 119-5 120-9 117-4 119-2 M 7 |. re 
1925. 120-6 126-3 117-4 116-8 i. : ion 
1926. 121-8 133-3 115-9 116-8 os ; te 
1927. 119-9 130-8 114-5 114-4 ia : ergs 
1928. 120-5 131-5 117-3 113-2 135 - ee 
1929. 121-7 134-7 119-7 112-6 134 oe 
ist hla Beh) ee te eee 
1 . . 
“TESS sa 99-0 85-7 109-7 106-8 100-6 ge 
RMD ac vadesicasie se 85.8% 94-4 84-9 98-6 102-5 93 2 3 
SOSA Zaria cialelers date 95-6 92-7 93-2 102-1 97 95-4 98-7 
hE RSME orioce iar mics 96-2 94-6 94-0 100-9 97-6 97.2 99.1 
POU cence cassia saints 98-1 97-8 96-1 101-5 99-3 101.5 1 
NDT cgcreste Clete s otureie ai'ets 101-2 103-2 99-7 98-9 101-4 aa 101.2 
tO aes eee teraiaistaia' pia. ¢ <hallac- si isiesaic o siere 102-2 103-8 103-1 97-7 100-9 
: : : 101-3 
PAMIPOSt Le vate'a nin «sic also : 100-8 99-3 103-8 99-0 100-1 100-9 
Seater bar Reach hate : 100-8 99-4 103-8 98-9 99-6 100-8 101 ' 
GtOberioee. cccsces<. . 103-5 106-3 ae —s as Hie Br : 
Seer anal 103-8 104-7 104-4 105-4 103-3 104-1 102-0 
isleteveis(sl| ele's w'eieie sie eae 101-5 100-6 103-8 101-2 100-7 101-4 101-4 
BBUUAIY, 2 sivisis wale'ste'e's os : 103-8 104-5 104-4 105-5 103-3 104-3 101-8 
iehacy SE reiaiapiataerels : 103-8 104°5 104-4 105-8 103-3 104-3 ~ 
IMTAVOR ah yais.cisterecrsiste's a 104-6 104-8 104-4 105-7 107-8 105-9 7; 
PATNI na cet sidiapaloieis's.« 104-6 104-8 104-4 105-9 107-8 106-1 101 
: 104-9 104-4 106-9 106-1 107-8 106-2 101-8 
Oa Unoatingn caoeen 
MING A iewiasc eng eins ait aie 104-9 103-8 106-9 106-0 109-1 106-5 101-8 
ULV ED were wwessseielarnisls,cm:eve ‘ 105-6 105-3 106-9 107-9 109-1 106-9 102-2 
ROGUEG IL crarcicismloin[e se ne. : 105-9 105-4 106-9 108-4 109-1 106-9 103-0 
September 2.......... : : 106-4 105-4 106-9 108-5 112-4 108-9 102-8 
OCTODST ideas vsie:s.<05 . 107-0 106-1 107-7 108-0 113-5 109-7 | 102-8 
November l.......... : 107-8 108-7 107-7 108-5 113-5 110-0 102-8 
December 2.......... . 108-0 109-1 107-7 108-5 113-5 110-7 102-8 — 
tastier 's|| Radler, cxaios ats 105-6 105-6 106-3 107-1 109-2 107-2 102-3 | 
PUNUATY oc .ues veeevws 113-7 110-8 103-1 
Debeaer Tatar Resi 114-1 111-5 103-1 
IME CIO Rh sce sede. t's id 2 111-8 103 4 
April 1 : 
May a raiereenialsicte saves i 114 5 111-8 108-1 
June 2 1 : 
MN ce steals share ins a0 ¥ighe 118-1 |- 113-0 105-6 
PAIS UBG A jeieisis siasttele af « 115-7 114:3 106-1 
September 2.......... 117:4 115-8 106-4 
October 1s, ssstisge ss 119-6 117-3 106-5 
November 1.,......... 120-0 117-9 106-7 
Tpemnber Sedienseiae( ii9 8 ure re: 
January 2 119-9 118-0 
February 2 119-8 118-0 
March 2...... 119-8 118-0 
April 1, 119-8 118-1 


* For the period 1913 to 1934 the former series on the base 1926=100 was converted to the base 1935-1939=100. 

The cost of living bonus provided for by P.C. 8253 must be based on the index shown in the left-hand column 
For each rise of one point in the index the amount of the bonus or its increase shall be:—(1) twenty-five cents pe 
week for all adult male employees, and for all other om ployee employed at basic wage rates of twenty-five dollars ¢ 
more per week, and (2) one per cent of their basic weekly wage rates for male employees under twenty-one years ¢ 
age and female workers employed at basic wage rates of less than twenty-five dollars per week. 
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ee 
| AVERAGE RETAIL PRICES IN SIXTY-NINE CITIES IN CANADA FOR CERTAIN STAPLE FOODS AND 
FUEL AT CERTAIN DATES 1914 TO 1942 
- 
Commodities April | April | April | April] April | April | April | April | April | April | April | April |March| April 
Per 1914 | 1915 | 1917 | 1918 | 1920 | 1922 | 1926’) 1929 1933 1937 1939 1941 1942 1942 


: c. c c. c. c. c. ¢c. c. c. c. Cc. c. c. c. 
Beef, sirloin steak...... Ib. | 24-5 | 28-3 | 29-0 | 38-9 | 39-3 | 28-8 | 28-8 | 35-4 | 20-7 | 24-9 | 27-8 81-9 | 34-1 | 34-3 
Beef, round steak....... Ho ls eapoe 20-4 | 25-7 | 30-8 | 33-8 | 28-9 | 23-4 | 30-1 | 16-7 | 20-4 | 23-5 | 27-7 | 30-3 | 30-5 
Beef, rib roast.......... 1 Os ee 18-8 | 23-6 | 28-3 | 31-2 | 22-3 | 21-8 | 27-5 | 15-9 | 18-7 | 20-6 | 27-3a| 29-5 | 29-7 
Beef, Shoulder......05% Ib. | 16-5 | 16-4 | 19-8 | 24-1 | 25-2 | 16-2 | 15-7 | 21-9 | 11-3 | 13-6 | 15-9 | 19-0] 21-58] 21 8b 
Beef, StEWINE........... LIS ot Bay ket ha Sears fag, et 21-1 | 12-6 | 12-3 | 17-4 9-2 | 11-1 | 18-3 | 15-7 | 17-9 | 18-1 
Veal, forequarter....... Ib. | 17-6 | 17-1 | 21-7 | 26-3 | 26-4 | 19-0 | 18-9 | 24-3 | 12-3] 14-2 | 16-6 | 19-4 | 29-4 | 21-3 
Mutton, hindquarter....| Ib. | 21-0 | 20-8 | 26-9 | 33-2 | 36-2 | 27-4 | 29-4 | 30-1 | 19-2 23-2 | 24-0 | 30-1c} 32-4c| 32-7c 
Pork, fresh, from ham,| Ib. | 20-3 | 18-4 | 27-3 | 35-7 | 39-1 | 30-0 | 29-6 | 29-0 | 14-5 | 20-9 23-8 | 22-3 |-29-7 | 29-6 
Pork, salt mess........ lb. | 18-5 | 17-4 | 28-3 | 33-6 | 85-8 | 26-6 | 27-2 | 26-6 | 14-3 | 19-7 | 21-3 | 20-4 | 23-9 | 24-0 
Bacon, not sliced....... Vb. | 26-1} 24-7 | 34-5 | 48-1 | 54-4 | 41-3 | 41-8 | 37-6 | 18-8 | 28-5 | 30-3 | 28-5 | 39-3 | 39-9 
Bacon, sliced........... LORS: 4 ced, He Bre os (ea neat [me eee 58-4 | 45-6 | 46-1 | 42-0 | 21-9 | 32-0 | 33-7 | 32-7 | 43-1 | 43-2 
. Fish, salt cod.......... ORS cS | eel fee a I 24-4 | 21-4 | 20-9 | 21-3 | 17-4 | 17-8 | 18-1 | 20-0 | 24-5 | 25-1 

BESO (ete en scree rerio ake 21-1 | 19-8 | 19-9 | 20-4 | 15-9 | 17-0 | 16-9 | 19-8 | 23-3 | 23-8 
19-1 | 17-5 | 28-2 | 34-7 | 38-5 | 22-5 | 24-7 | 22-1 | 12-4 | 16-8 | 12-4 | 10-3 | 16-0 | 16-1 

24-0 | 23-4 | 37-1 | 46-0 | 58-1 | 33-5 | 39-8 | 40-3 | 22-9 | 26-8 | 28-2d] 27-Od| 38-2d| 36-5d 

23-2 | 21-8 | 32-9 | 43-9 | 48-3 | 30-6 | 34-8 | 34-9 | 18-1 | 22-7 | 24-Of| 23-5f| 33-6f| 32-4f 

8-9 9-1 | 10-1 | 12-0 | 15-0 | 12-4 | 12-1 | 12-5 9-3 | 10-8 | 10-9 | 11-5 | 11-8 | 11-8 

29-5 | 33-1 | 42-6 | 49-2 | 65-5 | 38-7 | 46-3 | 44-3 | 24-9 | 26-9 | 23-6 | 34-7 | 35-0 | 35-7 

eter, peers Ik. | 34-7 | 87-9 | 47-9 | 54-8 | 72-5 | 44-9 | 51-5 | 49-0 | 28-8 | 30-5 | 26-6 | 38-8 | 38-9 | 39-1 
- Cheese, Canadian, mild} lb. | 19-3 | 22-0 | 30-8 | 31-1 | 37-8 | 28-5 | 32-6h] 33-8h| 19-5h|022-5h| 22-2h| 24-2 | 36-5 | 36-5 
Bread, white........... lb. 4-3 4-8 6-2 7-8 | 9-2 7-0 7:6 7-7 5-5 6-8 6-6] 6-7 6-8 | 6-8 
GTO: CA is eee eee 3-3 4-3 5-9 6-7 8:0 | 4-8 5-3 4-9 2-6] 4-5] 3-0] 3-7] 3-6] 3-6 
Rolled oats, Duly aes lb 4-4 5-2 5-6 8-0 8-3 5-6 5-8 6-3 4-6 5-7) 5-0 5-2 5-7 5-7 
CUTS 3 Gn Setar ie 5-8 5-9 6-9 | 10-7 | 17-1 9-3 | 11-0 | 10-5 7-9 8-2 8-1 9-3 | 10-7 | 10-8 
somatoes, canned, 24's:| tin |. .....|..0.secfeccessfes sass 21-6 | 19-2 | 16-4 | 15-6 | 11-7 | 13-3 | 10-5 | 18-7 | 13-9 | 18-9 
Peas, canned, 2’s....... TIM SAR 14-6 | 19-9 | 21-2 | 19-1 | 17-5 | 15-9 | 11-7 | 12-3 | 10-5 | 12-0 | 12-5 | 12-4 
Corn, canned, 2’s....... GED Nis Aes s 15-7 | 23-6 | 21-5 | 17-1 | 16-4 | 15-9 | 11-6 | 12-4 | 10-5 | 12-4 | 13-4 | 13-4 

MBCADS, Ury......0..000- lb 5-9 6-9 | 13-4 | 16-9 | 11-9 8-9 7-9 | 11-8 3-7 7-8 | 5-0 6-2 6-5 6-6 

= Onions....... Rees Sek LDS Re fk nite eet valllsa.c's 14-5 | 14-5 4-9 8-3 3-4 4-0] 4-2 5:0 | 6-7 6-9 

BEEOLAGOOS. .. osiocasle cess 75 Ib. |108-3 | 80-0 |247-5 |160-8 |512-5 /123-1 |245-7 |105-5 | 76-7 |160-6 |115-0 |105-8 |180-3 |180-1 
BB OLAbOES 0.5.05 oe dace solo 1S eS eae eee Ime cceok en eect 106-9 | 29-2 | 55-2 | 25-8.| 19-1 | 37-0 | 27-2 | 25-7 | 39-7 | 40-0 
Apples, evaporated..... lb 13-0 | 11-6 | 14-6 | 22-1 | 29-2 | 23-0 | 19-9 | 21-4 | 14-8 | 16-1] 15-6 | 14-9 | 15-2 | 15-1 
Prunes, medium........ Ib. | 12-5 | 12-9 | 14-3 | 17-6 | 27-6 | 18-9 | 15-7 | 18-5 | 10-9 | 11-7 | 10-7 | 11-5 | 12-7 | 12-7 

mtaisins, seedless, 16 02..|... 0c. |...00.Jeccens|eecces|erecee 26-0 | 27-8 | 18-1 | 15-8 | 17-1 | 16-9 | 16-7 | 16-7 | 17-2 | 17-2 

BAGUITTANICS. 50.0.0 00.0 cds il omit, ae ae b SroPret Ineweae oc0, let 31-0 | 23-2 | 18-9 | 19-7 | 16-3 | 15-2 | 14-9 | 14-8 | 15-1 | 15-1 
Peaches, canned, 2’s GA at Bilton ov <= Pale te aipitin ea ye 41-4 | 35-5 | 29-2 | 26-5 | 20-3 | 19-3 | 16-3 | 15-6 | 16-0 | 16-0 
Corn syrup, 5 lb........ COTE Nn Gs Blt Wale cate Nts cates 70-2 | 52-4 | 45-5 | 42-3 | 39-1 | 44-1 | 42-9 | 45-5 | 59-5 | 59-6 

- Sugar, granulated...... lb. 5-6 8-1 9-6 | 10-6 | 21-7 8-4 7-9 7-4 7-4 6-4 6-3 7°9 8-6 | 8-6 

Sugar, yellow.......... Ib. 5-2] 7-3] 8-8] 10-0] 20-4] 8-0] 7-5| 7-0] 7-1] 6-3] 6-2] 7-7] 8-4 |. 8-4 

be CL Frescyereae ee Ib, | 35-1 | 36-9 | 43-9 | 51-1 | 65-9 | 54-4 | 72-0 | 70-6 | 42-0 | 52-4 | 58-5 | 69-5 | 83-8 | 84-0 
Ee SOC Ee eee lb. | 37-9 | 39-1 | 40-0 | 40-9 | 60-4 | 53-6 | 61-4 | 60-7 | 39-9 | 85-5 | 34-0 | 45-9 | 47-9 | 48-0 
Cocoa, WS, donee spe Lh eel IG aif > ans Blo || SCE SOO Od 30-8 | 29-1 | 27-4 |-27-5 | 24-7 | 19-9 | 19-2 | 19-3 | 19-0 | 19-0 
; $ $ $ $ $ $ $ $ $ $ $ $ $ $ 

eee on ey Sere a ear ee ee ee ee 
ituminous....... +14) 5-95) 8-13) 9-25) 11- : : é 0 : C : : ¢ 

a Z si ene eee enneses a F ADRS ac MMe he cholo aertrs Utica = Stites ta ts 14-10 i: ae oT ie ba a nn a ri 
d, hard, long....... ord 7-00| 6-72) 8-10) 10-74) 12-72] 12-50) 12-27] 12-30} 10- : ' ‘ 5 : 

Wood hard, ane pideae pod se abatiotersa areiiatacalv aioli. nies ere 14-56] 14-35] 14-48] 14-64] 11-97] 11-29] 11-60] 12-35] 18-41] 13-63 

Wood, soft, long oiap aes cord 5-47| 5-02) 5-91) 7-99] 9-71] 9-30] 8-95) 8-90) 7-46] 7-22] 7-14) 7-59] 8-26) 8-35 
Wood, soft, stove....... BO Ae desl as greliae a s\flate ae os 11-36] 11-01] 11-10] 11-07] 9-05} 8-48] 8-56] 9-02} 9-62) 9-72 

a Rolled. 6 Blade. c Lamb. d Grade A. f Grade B. h Kind most sold. 


DOMINION BUREAU OF STATISTICS INDEX NUMBERS OF THE COST OF LIVING FOR EIGHT CITIES 
IN CANADA AT THE BEGINNING OF APRIL, 1942. 


Home ; 
Furnishings} Miscel- 
— Total Food Rent Fuel Clothing and laneous 
Services 
He, 113-5 127-3 104-2 105-9 116-1 114-7 105-7 
a ae bie 4. 115-1 123-9 107-3 109-5 120-8 116-1 107 8 
Montreal........sc.00+ a ae ee 117-4 128-0 108-3 116-3 123-2 117-6 105-1 
Randal oe oS Ane na Ske cele 114-7 133 9 108-5 17 7 117-3 14 2 107-3 
Sane ee cake eae ee 112-6 - : 
Gece es Me ney BF, 116-1 126-2 113-1 107-0 119-2 120-1 105-0 
PRearEHEOneA. oy Aree Gt oke kee .t 111-1 119-7 100-0 99-4 122-9 117°2 104-9 
uatoouyer ic. hdc doaogeehenosners 112-2 123-3 99-4 111-5 118-6 112-8 
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Potatoes (d) 
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medium 
dozen 


seedless, 
size, per 


Per 75 lbs. 
per 16 oz. pac: 


size, per lb. 


per lb. 
Prunes, medium 


Fresh, cooking, 
Evaporated, 
Bananas, medium 
per 32 oz. jarf 
per 16 oz. tin 
per 32 oz. jart 
per 5 lb. tin 


Raisins, 
Marmalade, orange, 


Oranges, 

Jam, strawberry, 
Peaches, choice, 
Corn syrup, 
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8-9 | 8-9 | 45-6 | 85 Vy al eee 5 13-3 | 6 13-50. 
8-7 | 8-7 | 42-8 | 85-7 20-8 | 18 4-8] 13-7] 5-5 . s 
8-6 | 8-5 | 43-6] 84-6 20-5 | 16-3 | 4-2] 18-2] 5-3 ° $ 
8-1] 8-1 | 43-8 | 81-3 18-6 | 20 4-51 12-9] 5-3 11-75-14-7 
8-4] 8-2 | 43-7 | 81-6 20-3 | 18 4-6] 12-2] 5-3 11-75-14: 75 
9-1] 9-0] 44-7 | 80-5 18-9 | 14-5 | 3-9] 13-3] 5-6 9-250 
9-1] 8-9 | 42-2 | 80-4 18-5 | 14 4-1] 12-5] 5-7 | 6-25-14-25h 
9-1] 9 47-2 | 80-5 19-2 | 15 3-7 | 14 5-5 5-50-11-00h 
9-4] 9-5 | 45-3 | 80-0 19-5 | 18-5a} 4-0] 14-2] 5-5 8- 
9-3 | 9-6] 45-9 | 81-1 19-1] 15 3-3 | 13-7] 5-6 
9-7 | 9-5 | 42-5 | 80-9 20-4 |...... 4-5] 14-4] 5-7 
9-3] 9-5 | 47-2 | 79-5 19-7 | 20-6} 3-9] 13-9] 5-2 
56—Moose Jaw.......csseseeeseees 9-2 | 9-2 | 45-5 | 78-6 18-6 | 20 4-41 14-6] 5-3 
Alberta (average)................... 9-2 | 9-2] 44-8] 79-9 17-7 | 17-0a] 4-0 | 14-2] 5-4 
67—Medicine Hat................. 9-3 | 9-2] 41-9 |] 80-6 Soe See 3-4] 14-1] 5-2] 
68—Drumbheller,...............00. 9 9 44-5 | 81-2 17-5 | 23 4-5] 15-3] 5-8 
-69—Edmonton,..............se08. 9-1] 9 45-8 | 76-8 17-9 | 15 4-1] 13-4] 5-3 
BU = MIBAIS aro Peweeb es <> ajnicie’ « 8-9 | 9-1] 45-1 | 80-6 17-8 | 20 4-3] 13-5] 5-5 
61—Let (tea Soot Ge eee eee $-6 | 9-7 | 46-6 | 80-5 19-3 | 10 3-9 | 14-8] 5-3 |. 
British Columbia (average)........] 8-5 | 8-5 | 44-8 | 80-7 19-1 | 24-3a] 4-8 | 13-6] 5-7]. 
GEE MAINIG t Gist s ie Pen yuaies «g'dp elds 9 9-3 | 47-7 | 81 hd Pe 4-6] 14-3] 5-3}. 
Whe as CCT SRA Sot iti. Cote seers 8-9 | 8-9 | 47-3 | 81-7 18-3 | 25 5-2] 14-5] 5-8]. 
64—Trail....... Paeeaseeereliac divas 8-7 | 8-8 | 43-6 | 80-5 19-3 | 25 5-8] 14-3] 5-3 
65—New Westminster............. 7-9} 7-8 | 39-9 | 78-9 18 24 4-2] 12-7] 5-9]. 
@6—Vancouver.........0..e.edee0- 7-9] 8 42 76-8 19-1 | 18 4-5/11-9] 5 |. 
Bi VICCOMB Velde Soden Cv ebieinis « 8-9} 8-3 | 46-2 | 82-8 20-5 | 25 4 : 5-8 |. 
BE—NANAIMON, 2.5 ci ce dcc ss os erie - 8-4 | 8-1] 46-3 | 80-7 19-4 | 28 5 8-7 |. 
69—Prince Rupert................. 8-6) 8-5) 45 | 88 20-7 | 25 5 6:5 


a. Vinegar sold extensively in bottles at higher prices than in bulk. ; j Vels! 
lated price per cord from pe quoted. _d. Including semi-bituminous. . a Herre — eee 
gas used extensively. n. Including lignite. p. Six-roomed houses not extensively occupi ingm 
$30-$45, according to condition and conveniences. r. Few six-roomed houses occupied by ei 
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Rent 


Six-roomed 
Six-roomed |houses with 
houses with] incomplete 
modern con-| modern 
veniences, 
per month 


con- 
veniences, 
per month 


25-607 

21-417 
18-00-26-00 
15-00-25-00 
15-00-20-00 
20-00-32-00 
18-00-25-00 
18-00-25 -00 
19-00-2500 

24-125 


18-835 
15-417 
14-00-18-00 | 1 
10-00-15-00 | 2 
10-00-17-00 | 3 
15-00-22-00 | 4 
14-00-18-00 | 5 
15-00-17-00 | 6 
12-00-16-00 | 7 
17-375 
20-00-32-00 |15-00-20-00 | 8 
18-00-27-00 |16-00-20-00 | 9 
25-00 
23-00 
24-714 
23-00-33 -00 
23 -00-31-00 
23 -00-30-00 


17-00-23 -00 |13 
18-00-25-00 |14 


16-00-22 -00 
24-00-34-00 
18-00-26-00 

27-306 
20-00-30-00 
18-00-26-00 
25-00-30-00 
18-00-28-00 


12-00-15-00 |18 
20-00-23 -00 {19 
14-00-18-00 |20 
20-269 
15-00-20-00 {21 
15-00-18-00 |22 
18-00-25-00 |23 
14-00-20-00 |24 
22-00-30-00 
25-00-32 -50 
20-00-28 -00 
30-00-40-00 
20-00-32-00 
25-00-37 -00 


16-00-20-00 |25 
15-00-22-50 }26 
16-00-22-00 |27 
20-00-80-00 28 
16-00-24-00 |29 
20-00-27-00 |30 


28-00-36-00 
23-00-33 -00 
20-00-27 -00 


17-00-28-00 
18-00-25-00 
15-00-20-00 


24-00-30-00 
22-00-35 -00 
20-00-28 -00 
21-00-27-00 
27-00-37-00 
24-00-32-00 
20-00-28 -00 
25-00-37-00 
20-00-30-00 
21-00-27-00 


18-00-24-00 |34 
18-00-24-00 [35 
16-00-20-00 |36 
15-00-21-00 |37 
22-00-27-00 |38 
20-00-24-00 |39 
15-00-20-00 |40 
20-00-27-00 |41 
15-00-22-00 |42 
15-00-22-00 43 


p 
22-00-32-00 
23-00-33 -00 


26- 00-37: 00 |18- 00-26- 00 }51 
18-00-26-00 |14-00-20-00 {52 
27-875 20-000 
28-00-37-00 |20-00-28-00 |53 
20-00-29-00 |15-00-21-00 )54 
22-00-32-00 |17-00-22-00 |55 
25-00-30-00 |17-00-20-00 |56 
26-125; 18-625 
22. oe 00 }15- Dai -00 a 


22. 00-32. 00 |15- 00-22: 00 {59 
22-00-30-00 |18-00-20-00 |60 
22-00-3200 }15-v0-22-00 |61 


23-313 
16-00 


17-688 


14-00 |62 


20-00-30-00 |18-00-20-00 |63 
27-00-82 -00v|22-00-25-00v|64 
18-00-25-00 |14-00-18-00 |65 
22-00-27-00 }16-00-22-00 |66 
20-00-25-00 |15-00-18-00 |67 
20-00-25-00 |12-00-20-00 |68 


Wood 
i) o . : . 3 B 
ge | 332 | Fe | Ege | saz | A 
a) =e So 2 Oo OAS *S bo 
gs es 28 ge | S88 | as 
Ca g2n = 2 =| 
ty td 3 a a 3 om 8 a 
$ $ $ $ $ eg Pe we 
11-355 13-632 8-346 9-722 8-474 28-4 
6-667 7-833 5-500 6-333 6-167 30-0 
6-50 8-00 5-50 7-00 7-00 30 
5-00 6-00 4-00 4-00 6-00 30 
*8-00- 9-00 | 9-00-10-00 | 6:00- 8-00 |'7-00- 9:00 | 5:00- 6:00 | 30°” 
Eee Bags Feet SSE PS Pes ee PG See ER FEY Bs 
8-500 10-750 6-000 7-000 aya 28-8 
8-00g] 9-00-10-00g) 6-00g 7:00¢' 31g 
9-00 12-00 6-00 7: 00° 8- 00-10: 00c 26-5c 
cae Set 1s ca ea at ea el ae 
13-33¢ 13 -33¢ 12-00c 12-00c 8-25¢ 26 
8-00 12-00 6-00 10-00 a 00 Sea 
11-00 12-00 8-00 9-00 9-00 28 
sats of ve aes aa aay hee aur eee a agree 
rere ala be 11-256 c de sete i oe eet Se 2bcle meee eee | 00 
18-67c 10 11- oo 11-00-18-00c} 27 
il- 00-13. 00° 12-00-14-00 | 6-00- 7-00 | 7-50-10-00 |............)........ 
12-682 15-007 9-864 11.885 10-050 26-7 
13-00 14-00 9-00§ 10-00§} 7-00- 8-008} 28 
ene ste aee sae eee FPS gine eA aan cceacy eee 
13-00 14-00 9-00 10-00 11-00 25 
11-00 12-00 7-00 8-00 8-00 22 
16-00 17-00 12-00 13-00 9-00 20 
5 aleve ots Foe eae ito MSE eaneys Pease tees ea dace mae rey bs ae 
. g & g g 
16- 00¢' g g 25g 
16- 50-18- 50 |17-00-19-00 13-00 13<bO loess 2b 
Mes esletene on 13-00-15-00c}............]10-00-11-00c].......... 28 
PAI oes 1700-18 OO} sensei [180051400 || yee). dies hurefioneenes 
13:00-16-00 ]15-00-18-00 |11-00-12-00 |13-00-14-00 |............J.....06- 
qeoeee a Ee sara atch gee pee ee. tas gent 
g 16-00-18 -00g z 11-00-14-00g} 8-00-12-00g| 26g 
£ £ 4 +4 £ £ 
g 18-00¢ g 14-00g] 7-00-10-00g| 25g 
be th tf -0E-46 SOORS, trcdee ce he sk 10-50c] 10:50c] 30 
oa dédbcettnee GaGa eeaes 10-506 mrsmsange 9-00- 9-75c]............ 30 
ot stokes) GoSnpaauee 10-00 TA OO cee ced eral eee 0 
9-00 A275 ibebene cred St elaine. « 1-00 26. 
10-50 11-75 8-00 OSD bi eehaaersans 30 
9-00 10-00 8-00 300) Neeeerstire) cso 30 
PERG aot. | Gehan jel tnens 8-275 9-125 8-313] 31-5 
sadSezonadee| Ree sntoeee o 7-00-10-50 | 8-00-11-50 | 8-50- 9-75 35 
8-50 7-50 28 
9-250 10-000) 27-8 
00- 9-50 | 9-00-10-50 10-00 27 
00- 5-50 | 6-50- 7-00 ]............ 30 
0- 9-00 | 7-00-11-00 8-00 29 
11-00-12-00 12-00 25 
6-000) 4-250) 27-8 
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hi , $35 per month, semi-modern, $10-$15. 
of modern he ‘ive Laon treders $24-$28, semi-modern, $20-$24. 
-_ * In the province of Quebec a provincia 
2 per cent are not included in the prices for fuel. 


nicipal tax 
“ (52438—10 


1 sales tax of 2 per cent an 


s. Delivered from mines. 


§ Revised to Sept. 1 
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA CALCULATED BY THE DOMINION BUR 
OF STATISTICSt 


Average Prices in 1926=100 


Commodities 


*All commodities... oe. ase: 567 


Classified according to chief com- 
ponent material— 
I. Vegetable products......... 135 


II. Animals and Their Products 76 
III. Fibres, Textiles and Textile 
Prodaatatets vacates st oes 85 
IV. Wood, Wood Products and * 
V. Iron and Its Products...... 44 
VI. Non-Ferrous Metals 


Their Productsy.........: 18 


VII. Non-Metallic Minerals and 


IPROGUCtE Tock os. ase Gee 2 83 
VIII. Chemicals and Allied Pro- 
GUGES tee rites eevee tetpe we «= 77 


Classified according to purpose— 
I. Consumers’ Goods......... 236 
Foods, Beverages an 


PEs 


Manufacturers’ Materials... 


Classified according to origin— 


III. Forest. 
IV. Mineral...... 
All raw (or partly manuf: red). 
All manufactured (fully or chiefly) 


am 1c 
ESSSRESS 
COCO Ore bh 
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Wholesale prices 


The Dominion. Bureau of Statistics index 
number of wholesale prices on the base 1926 
as 100 was 95-0 for April compared with 
95-1 for the previous month; 86:6 for April, 
1941; 83-1 for April, 1940; and 72-3 for 
August, 1939, the last prewar month. In the 
classification according to chief component 
materials, group changes were slight, three 
showing fractional advances and three frac- 
tional declines while two groups were un- 
changed. The increase in the general index 
between August, 1939, and April, 1942, was 
31-4 per cent. Canadian farm products 
advanced 36-1 per cent in the same period, 
consumers’ goods 30-8 per cent and producers’ 
goods 81-5 per cent. The general index 
advanced 64-1 per cent between July, 1914, 
and March, 1917, the comparable period during 
the last war. 


Explanatory Note as to Retail Prices 


The table of retail prices and rentals shows 
the prices at the beginning of April of 
seventy-six staple foodstuffs, groceries, coal, 


58-1/127-9|167-0] 86-2/103-8| 86-5) 86-3) 56-6] 91-3 
70-9|127-1]145-1! 96-0}100-4/108-9/104-2) 59-5) 77-1 


58-2|157-1|176-5|101-7|100-7| 92-4) 83-4) 67-0) 75-4) 65-8 


63-9} 89-1]154-4]106-3|100-3} 94-6] 91-2] 59-3) 78-5] 7 
68-9]156-9]168-4/104-6)100-7| 93-8) 92- 


98-4|141-9]135-5] 97-3] 98-7|103-5 
56-8] 82-3/112-2|107-0| 98-7 
63-4|118-7|141-5]105-4] 99-4 


62-0)102-7}136-1) 96-9/101-3 


126 | 61-8/119-0/150-8} 90-2)102-0 
110 | 62-2} 91-9}126-3/101-4/100-8 
402 | 67-7/133-3]164-3] 98-8/100-8 
24 | 55-1) 81-9/108-6)104-1) 96-9 
378 | 69-1/139-0)171-0) 98-2)101-2 


111 | 67-0)100-7)144-0/108-7/ 100-6 
267 | 69-5/148-1]177-3) 95-8)101-3 


Te 
Sea seses 


— 


+ The Dominion Bureau of Statistics issues reports on prices with comprehensive figures as follows:—weekly, Index Nun 
bers of Wholesale Prices (Canada); monthly, Prices and Price Indexes (Canada); quarterly, Price Movements in other n 
tries; annually, Prices and Price Indexes (Canada and Other Countries). 
* Prior to 1926 number of commodities was 236, 1926 to 1933 inclusive 502, and since January, 1934, the number is 567. 


April] April] April] April/ April] April] April| April] Mar. 


attied 1913 | 1918 | 1920} 1922 | 1926 | 1929 | 1980 | 1933 | 1937 | 1939 | 1940} 1941 | 1942 | 1 


64-0/127-4/155-9| 97-3|101-2} 94-5] 91-2) 65-3] 86-2) 73-4 


62-1 
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wood and coal oil and the rent of six-roome 
houses in sixty-nine cities throughout Canada 
All prices are for delivered goods. The exac 
quality for which the quotations are given i 
set forth in the case of each commodity ant 
every effort has been made to ensure that th 
quotations in each case refer to the same clas 
of commodity in order that the statistics may 
be available for purposes of comparison fron 
month to month, from city to city, ete. Th 
prices of foods and groceries in each city 
except the following, are the averages o 
quotations reported to the Dominion Bureai 
of Statistics by a number of representativ 
butchers and grocers: milk, bread, shoulder o 
veal, leg roast of pork, unsliced bacon, dair 
butter, evaporated apples, vinegar and coal oi 
Information as to the prices of the foregoing 
with the exception of milk and bread, i 
obtained by the correspondents of the Lasou 
Gazerte. The prices of milk, bread, fuel an 
the rates for rent are obtained by the Burea’ 
of Statistics and by the correspondents of th 
Lasour GAZETTE. ™ 
The quotations for rent are the prevailin 
rates for six-roomed houses of two classes i 
2 ol. 
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Histricts extensively occupied by workingmen. 
the first class is of houses in good condition, 
favourably located in such districts with good 
modern conveniences. The second class is of 
houses in fair condition, less desirably located 


but still fairly central, without modern 
bonveniences. 
By Order in Council P.C. 8965, dated 


November 21, 1941 (Lasour Gazurrr, Decem- 
per, 1941, page 1462), the price ceiling estab- 
ished by P.C. 8527 (Lasour Gazerts, Novem- 
ber, 1941, page 1371) was extended to rentals 
charged for all real property, the order to be 
administered by the Wartime Prices and Trade 
Board. Under authority conferred by Order in 
Council P.C. 5003 (Lasour Gazerrr, October, 
1940, page 995) the Board from time to time 
fixed maximum rentals for housing accom- 
modation in certain of the cities in the list on 
page 642. In these cities the maximum rentals 
already fixed continue unchanged, based in 
some cases on those in effect on January 2, 
1940, and in the others on those in effect on 
January 2, 1941. The former are Halifax, New 
Glasgow, Sydney, Thetford Mines, Kingston, 
Ottawa, Windsor, Brandon, Calgary, Nanaimo, 
New Westminster, Prince Rupert, Vancouver 
and Victoria; the latter are Truro, Moncton, 
Brockville, Belleville, Fort William, Hamilton, 
Niagara Falls, Oshawa, Peterborough, Port 
Arthur, St. Catharines, Sault Ste. Marie, Re- 
gina, Edmonton, Medicine Hat and Lethbridge. 
In all the other cities in the list the maximum 
rental for any housing accommodation is the 
rental which was in effect on October 11, 1941. 
Provision is made under the orders of the 
Board for variation of the maximum rentals 
for any accommodation under certain special 
Circumstances affecting the accommodation. 


Retail Prices 


- Retail meat prices again averaged slightly 
higher at the beginning of April than one 


month earlier reflecting continued strength in 
livestock markets particularly for cattle. 
Marketings of cattle and hogs were at a 
higher level in March than in February, and 
higher also than in March, 1941. The price 
of sirloin steak averaged 34:3 cents per 
pound at April 1, as compared with 34:1 
cents at the beginning of March and 31-9 
cents for April, 1941. Fresh loin of pork 
averaged 33-2 cents for April, 33-0 cents for 
March and 24-9 cents for April, 1941. Bacon 
at 43°2 cents was fractionally higher than in 
March and about 10-5 cents higher than one 
year ago. 

A seasonal fall in the price of eggs was re- 
ported from most cities, the Dominion average 
price being 36-5 cents per dozen in April, 
38-2 cents in March and 27-0 cents in April, 
1941. Production of creamery butter for the 
first three months of the year was about 
seven per cent lower than for the similar 
period of last year while the production of 
cheese in the first quarter of 1942 was nearly 
four times that of the same quarter in 1941. 
The price of butter at 39:1 cents per pound 
was only slightly higher than for the preceding 
month and for April, 1941, while cheese at. 
36:5 cents per pound was the same as for 
March but was more than 12 cents per pound 
higher than for April, 1941. Potatoes 
averaged 40 cents for 15 pounds at April 1 as 
compared with 25-7 cents at April 1, 1941. 

The following are the prices reported for 
Welsh coal, “cobbles” and “French nut” at 
the beginning of April, 1942: Halifax $18.50; 
Charlottetown $17.90; Moncton $18.50; Saint 
John $18.50; Quebec $16.50; Three Rivers 
$17.25; Sherbrooke $18.75; St. Hyacinthe 
$17.50; Montreal $17.75; Ottawa $18.75; 
Kingston $18.50; Belleville $18.50; Oshawa 
$18; Toronto $16; St. Catharines $18; Hamil- 
ton $17.50; Brantford $17.75. 


PRICES IN GREAT BRITAIN AND OTHER COUNTRIES 


[HE following notes afford information as 
to recent changes in prices in Great Britain 
and certain other countries. Tables giving the 
official and certain other index numbers of 
cost-of-living, retail and wholesale prices, in 
Great Britain and certain of the principal: in- 
dustrial and commercial countries are in- 
cluded in “Prices in Canada and Other 
Countries, 1941” issued as a supplement to 
this issue of the Lasour GazeTTs. Since these 
monthly notes are all compiled from British 
and foreign sources, the information con- 
tained therein usually deals with condi- 
tions prevailing some months previous to the 
date 0 of publication in the Lasour Gazerrs. In 


aS 


Be 


Great Britain both wholesale and retail trade 
are now subject to government control, the 
main objects of which are to conserve supplies 
of vital materials and to protect the public 
from unwarranted increases in prices. In order 
to achieve these ends the government of the 
United Kingdom has fixed retail and wholesale 


.prices of some articles and is controlling the 


entire trade in some commodities, including 
importation and exportation. 


Great Britain 


Wuowrsats Prices—The Board of Trade 
index number, on the base 19830=100 was 
158-8 for March, an increase of 0-2 per cent 


= 
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for the month and of 5:3 per cent over the 
March, 1941, level. As compared with Febru- 
ary, prices were 0-6 per cent higher for food 
and tobacco, due to an increase of 3-1 per 
cent in prices of cereals. Industrial materials 
and manufactures were only slightly changed 
in this period. 


Cost-or-Livinc—The index number of the 
Ministry of Labour Gazette, on the base 
July, 1914—100, was 200 at February 28 
showing no change from the previous month. 
There was a slight decrease in the food group, 
which was offset by a slight advance in 
clothing prices. 


New Zealand 


Wuo.rsaLe Prices—The index number of 
the Census and Statistics Department, on the 
base 1926-1930=1,000, was 1,377 for Decem- 
ber, as compared with 1,357 for November 
and 1,345 for October. As compared with 
November, five of the main groups showed 
advances in December, while two (textile 


FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE FIRST 
QUARTER OF 1942 


URING the first quarter of 1942 there 
were 345 fatal industrial accidents, in- 
cluding deaths from industrial diseases re- 
ported by workmen’s compensation boards, 
etc., aS compared with 301 fatal accidents in 
the first quarter of 1941. Of the 345 fatalities 
in the period under review, 130 occurred in 
January, 98 in February and 117 in March. 
Fatal accidents during each year are recorded 
by quarterly periods in the issues of the 
Lasour Gazette for May, August, and 
November of that year, and in February of 
the following year. 
The supplementary list of accidents not-re- 
ported in time for inclusion in the reports 
covering the periods in which they occurred, 


- contains 31 fatalities for 1941. 


In this series of reports it is customary to 
record industrial accidents under the dates 
of their occurrence, and fatal industrial 
diseases under the dates on which they prove 
fatal. 

Information concerning accidents was re- 
ceived from the provincial Workmen’s Com- 
pensation Boards, the Board of Transport 
Commissioners of Canada, certain other 
official sources, as well as from the corre- 


_ spondents of the Lasour GazertTs, and news- 


paper reports. 

Classified by groups of industries, the 
fatalities occurring during the first quarter 
of 1942 were as follows: Agriculture, 15; 


group) were unchanged. 

Cost-or-Livine—The official 
ber, on the base 1926-1930=1,000, was 7 
for December, as compared with 1,093 
November and 1,080 for October. The increaset 
from November to December was due to highert 
food prices although meat prices were con 
siderably reduced. 


United States 


WuHo.EsaLE Prices—The Bureau of Labor 
Statistics, on the base 1926—100, was 97-6 for 
March, an increase of 0-9 per cent for the 
month. Except for a fractional decrease in . 
fuel and lighting materials, all groups recorded 
small advances. 


Cost-or-Living—The index number of the 
Bureau of Labor Statistics on the base 
1935-1939=100, was 114-3 at March 15, an 
increase of 1:2 per cent for the month. 
Foods rose 1-5 per cent, clothing nearly 4 per 
cent and housefurnishings 1-3 per cent. 


Logging, 58; Fishing and Trapping, 5; Mining, 
Non-ferrous Smelting and Quarrying, 50; 
Manufacturing, 61; Construction, 63; Electric 
Light and Power, 2; ‘Transportation and 
Public Utilities, 59; Trade, 13; Service, 19 

Of the mining accidents, 33 were in “metal- 
liferous mining”, 39 in “coal mining”, and one 
in “non-metallic mineral mining and quarry- 
ing, n.e.s”, 

Of the accidents in manufacturing, three 
were in “vegetable foods, drink and tobacco”, 
six in “textiles and clothing”, one in “rubber 
products”, eight in “saw and planing mill 
products”, eight in “pulp, paper and paper 
products”, one in “printing and publishing”, 
16 in “iron, steel and products”, three in 
“non-ferrous metal products’, two in “non- 
metallic mineral products”, 12 in “chemical 
and allied products”, and one in “miscellaneous 
products”. 


In construction there were 20 fatalities in 
“building and structures”, one in “railway”, 
seven in “shipbuilding” , eight in “highway By 
bridge”, and 27 in “miscellaneous”. 

In transportation and public utilities there 
were 44 fatalities in “steam railways”, three 
in “water transportation”, five in “air trans- 
portation”, six in “local and highway wane 
portation”, and one in “storage”. 

There were four fatalities in “wholesale”, 
and 9 in “retail” trade. 
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Of the fatalities in service, 14 were in 
ublic administration”, one in “custom and 
pair”, three in “personal, domestic and 
siness”, and one in “professional”. 

There was one disaster during the period 
ader review which occurred at Shipshaw, 
uebec, on January 11, when 16 construction 
bourers employed on power development 
ere burned to death in a fire that destroyed 
large wooden camp hut. 

Other accidents involving the loss of two 
r more lives were as follows: In a collision 
f two trains, near Chapleau, Ontario, on 
anuary 14, two engineers, two firemen, a 
rakeman and a trainman were killed. 

On March 14, a taxi proprietor, two taxi 
rivers and a helper died from carbon 
qonoxide poisoning from a snow-choked ex- 
aust pipe while trying to free a car from a 
now drift. 

While fighting a fire that destroyed an 
partment block, following a furnace ex- 
losion, three firemen lost their lives in 
flontreal, on March 1. 

On March 18, three female workers in a cap 
actory at. Montreal, perished when trapped 
on a fire in the factory. 

Three pulp millworkers were killed when 
rushed between belting and pulleys when 
machine started while they were adjusting 
he belting, on March 1, at Port Alfred, 
Juebec. On January 20, a foreman electrician 
nd a sub-station worker for a pulp mill 
ied from electric burns from a short-circuit 
n dropping a cold chisel on a wire at Grand 
Mere, Quebec. 


Three female workers in a munition factory 
died from burns in an explosion and fire at 
Thetford Mines, Quebec, on January 26. In 
a gas explosion from a rupture of cooling 
coils in a chemical plant, near Niagara Falls, 
Ontario, two workers lost their lives on 
March 16. 


A stope boss and a mucker were killed by a 
fall of rock at Frood Mine, Ontario, on 
February 5, and another two miners lost 
their lives in a similar accident at Hast 
Malartic, Quebec, on February 28. Two coal 
miners were killed when struck by a coal trip, 
at New Waterford, N.S., on March 23. 


On March 17, two labourers employed on 
power development, at Shipshaw, Quebec, lost 
their lives when crushed by a large stone 
falling from an embankment. 

While ferrying an aircraft over the Atlantic 
to Britain, a pilot and a radio operator were 
lost on January 24. 


Supplementary List of Accidents 


A supplementary list of accidents occurring 
during 1941 has been compiled which con- 
tains 81 fatalities of which eight were in 
logging, eight in mining, non-ferrous smelting 
and quarrying, three in manufacturing, seven 
in construction, one in transportation and 
public utilities, two in trade and two in 
service. Two of these accidents occurred in 
January, one in March, one in May, one in 
June, one in July, one in August, four in 
September, three in October, four in Novem- 
ber and 13 in December. 


FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE FIRST QUARTER OF 1942 BY 
GROUPS OF INDUSTRIES AND CAUSES 
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RECENT LEGAL DECISIONS AFFECTING LABOUR 


Dominion Government Employee Receiving 
Compensation under Alberta Act not 
Entitled to Sue for Damages 


On April 17, Mr. Justice Howson in Alberta 
Supreme Court dismissed an action for 
damages brought by a railway mail clerk, an 
employee of the Dominion Government, who 
had suffered injury while riding in a mail car 
owned by the defendant, the Canadian Pacific 
Railway Company, in an accident caused by 
the negligence of the company’s servants. The 
plaintiff notified the officer of the Dominion 
Department of Transport, who is in charge 
of Dominion Government employees’ com- 
pensation, of his accident and on the instruc- 
tions of this officer applied to the Alberta 
Workmen’s Compensation Board for compen- 
sation. The Dominion Government paid him 
his full salary during his absence from duty 
and he assigned to the Crown the compensa- 
tion to which he was entitled by virtue of 
the Government Employees’ Compensation 
Act and the Alberta Workmen’s Compensation 
Act. The medical expenses were in the first 
instance charged to the Crown, and later both 
they and the compensation payable were paid 
to the Alberta Workmen’s Compensation 
Board by the defendant company and refunded 
to the Crown. 


The question to be determined was whether 
the plaintiff had a right of action against 
the railway company. Section 24 of the Al- 
berta Act provides that where an accident 
occurs which would entitle the workman to 
an action against a person other than his 
employer he may either sue or claim com- 
pensation, but that there is no right of action 
against an employer in an industry within the 
Act and that where the workman of an em- 
ployer in any class is injured due to the 
negligence of an employee of an employer in 
another class the Board may direct that the 
compensation awarded be charged against the 
latter class. The defendant company is within 
the Act, and the Board had, with the full 
knowledge of the employer (the Crown) and 
the plaintiff, exercised its power under the 
above section. 


The plaintiff claimed that the Dominion 
Act alone was applicable to him, that the 
Alberta Act was merely an instrument to 
determine the liability of the Crown and the 
rate and amount the Crown must pay if liable, 
and that he was not affected by other pro- 
visions of this Act, notably section 24. The 
Court held, however, that the evidence showed 
that the Dawinion “in its capacity as master” 
had submitted itself to the provisions of the 


Alberta Act as completely as any othe 
employer and that section 24 therefore 
applied. The plaintiff was entitled to clainy 
and did claim compensation and he therefor re 


company. No costs were allowed since e 

was the first time the point at issue had beer 

raised. Ching v. Canadian Pacific Railway 

Company, (1942) 2 Western Weekly Reports 

73. 

Charge of Violating Lord’s Day Act 
Dismissed 


On April 13, Mr. Justice Roy in Quebec 
Superior Court dismissed a charge agai ns! 
Standard Lime Company of having required 
its employees to work on Sunday contrary te 
the provisions of the Dominion Lord’s Day 
Act. The defendant company, which produces 
lime, admitted the fact but produced letters 
from the Departments of Munitions and 
Supply and Labour and from three pulp and 
paper companies to show that an interruption 
in its production caused by closing down o1 
Sundays would seriously interfere with th 
output of companies engaged in produci ng 
such goods as cordite for naval guns, nitratin 
pulp for explosives plants and pulps for ex- 
port to the United States. In view of thi 
difficulty of having the authors of the lette 
appear, the Court accepted the letters them: 
selves as evidence. Article 11 exempts from 
the provisions of the Act the execution o! 
“any work of necessity or mercy” and the 
Court held that since the work done on 
Sundays by the defendant company was 
essential to war production it was a “work 
of necessity”. Gosselin és qualité v. Standard 
Lime Company, (1942) Rapports Judiciaire 
de Québec, Cour Supérieure 188. 


Night-Watchman Awarded Overtime bi 
Provided under Quebec Minimum 
Wage Act 


On October 24, Mr. Justice Archambault 
in the Superior Court of the District of 
Richelieu awarded $247.57 to a night-watchman 
in a building yard in Sorel in payment fo1 
660 hours of overtime work at the rate o! 
374 cents per. hour, being one and one-hal! 
times the minimum rate prescribed for watch: 
men in Minimum Wage Order 4. The Court 
held, and the defendant admitted, that the 
plaintiff came under Order 4 since the collec 
tive agreement for the building trades in Sore 
sets no rate for night-watchmen. The plaintif 
was engaged at $15 per week, the wage pre 
scribed for a 60-hour week. He claimed : 
total of $47830 on the ground that, in addi 
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jon. to overtime, he had been promised a sum 
eater than $15 for the normal week. At 
le same time, the defendant argued that he 
as not entitled to any extra remuneration 
whatever since he had been paid the wage at 
hich he had been engaged. The Court held, 
yn the one hand, that for the regular week 
le was entitled only to the rate at which he 
as hired since this was the legal minimum, 
ut that, on the other, he must be paid for 
his overtime hours since such payment was 
required by law and any agreement to the 
contrary was void. Potvin v. J.-L. Guay et 
Fréres Ltée, (1942) Rapports Judiciaries de 
Québec, Cour Supérieure 155. 


Apprenticeship Period must be Continuous 
to Qualify Workman as Carpenter 
under Quebec Collective 
Agreement Act 


_ On March 7, Mr. Justice Langlais in Que- 
bec Superior Court awarded $84.74 to one 
Higgins, a carpenter’s helper, being the 
difference between the wages he received and 
those prescribed for his type of work by an 
agreement under the Quebec Collective 
Agreement Act. On his behalf, as well as 
that of a fellow worker, one Gingras, the 
plaintiff, the Quebec Joint Committee for the 
Construction Industry, claimed a total of 
$175.02 on the ground that they should have 
received a rate for qualified carpenters. 
Gingras had received the rate for carpenter’s 
helper. 
_ Article 35 of the Act provides:— 
In municipalities where the certificate of 
competency is not obligatory, the employee shall 
have the right to avail himself of the recourses 
provided by this Act or by the decree, if, 
according to the custom of the trade, industry, 
business or occupation, he is a skilled workman 
or in the..apprenticeship stage. : 
_ For the purposes of this section, the maximum 
duration of apprenticeship shall be four years, 
In the municipality in question no certi- 
ficate is necessary and the plaintiff submitted 
that the two workmen had the necessary 


experience to be regarded as qualified car- 
penters. The Court found in the case of 
Higgins, however, that his experience in the 
trade, amounting to three years, had been 
spread over a period of 13 years. In the 
present instance, moreover, he had not worked 
independently but as an assistant to and 
under the direction of other carpenters. The 
case of Gingras was found to be similar. It 
was held that, on the basis of the definitions 
given in the best dictionaries and of common 
sense, the learning years must be consecutive 
to be considered as a true apprenticeship 
qualifying a workman as a skilled tradesman. 
Comité Conjoint de UVIndustrie de la Con- 
struction de Québec v. Frechette, (1942) 
Rapports Judiciaires de Québec, Cour 
Supérieure 178. 


Assembling of Turbines in Public Water- 
Works not Construction Work under 
Quebee Collective Agreement Act 


On February 17, Mr. Justice Denis in 
Montreal Superior Court dismissed an action 
for unpaid wages which was brought against 
the City of Montreal by the Montreal Joint 
Committee for the Building Trades on behalf 
of a workman in a municipal water-pumping 
station. The claim was for $129.60, the 
difference between the wages actually received 
and those payable under an agreement which 
had been generalized under the Quebec 
Collective Agreement Act for the building 
trades in Montreal. 

The employee in question had worked at 
assembling, sand-papering and painting tur- 
bines and pumps. The agreement concerned 
applies to “all construction work and build- 
ing operations, including work done by 
qualified workmen in public buildings . . .” 
The Court held that the work done in 
the present case did not come within these 
terms. Comité Paritaire des Métiers de la 
Construction de Montréal v. Cité de Mont- 
réal, (1942) Rapports Judiciaires de Québec, 
Cour Supérieure 151. 


